3 DOVER SCHOOL BOARD — AGENDA

Elj[j L/ JL/ l/ [ | Meeting Type: Regular Session #12

Meeting Location: Media Ctr. (Rm. 306) McConnell Center
DOVER SCHoOOL Meeting Date: Monday, December 9, 2013
DISTRICT Meeting Time: 7:00 pm

ROLL CALL
PLEDGE OF ALLEGIANCE
CITIZENS' FORUM

APPROVAL OF MINUTES
1. Public Meeting to Enter Nonpublic Session #19, October 7, 2013
. Non-public Session #19, October 7, 2013
. Regular Session #10, October 7, 2013
. Public Meeting to Enter Non-public Discipline Hearing #7, October 10, 2013
. Public Meeting to Enter Nonpublic Session #20, October 23, 2013
. Non-public Session #20, October 23, 2013
. Special Session #14, October 28, 2013
. Public Meeting to Enter Nonpublic Session #21, November 13, 2013
. Non-public Session #21, November 13, 2013
10.Special Session #15, November 18, 2013
11.Public Meeting to Enter Non-public Discipline Hearing #8, November 20, 2013

CONSENT AGENDA
1. Correspondence: NONE
2. Resignations/Retirements:
a. |Andrea Fermanis, Grade 5 Teacher, DMY
b. Pon Altbergs, Dean of Instruction, DHY
Leaves of Absence: NONE
Nominations:
Sheet 1: Nomination and Election of Aide Positions (Caron-Young)
Sheet 2: Nomination and Election of Teachers (Thomas)
Sheet 3: Nomination and Election of Coaching Positions (Casey-Young)
Sheet 4. Nomination and Election of Staff (Boulanger-Schultz)
. Extended Travel (Student Trips):
a. [Cosmetology Field Trip to International Beauty Show in NYC 3/10-3/11|
b. World Arts Camping Trip to Mass. Museum of Contemporary Art 4/11-4/13

SUPERINTENDENT'S REPORT
STUDENT REPRESENTATIVE REPORT
COMMITTEE REPORTS

POLICY — CHANGES — PROPOSALS:

. Job Description—Associate Principal
POLICY ADOPTION:

Document Created by: Robin LaFleur 2013.12.09_SchoolBoard.Agenda
Document Posted on: December 5, 2013 Page 1 of 2




DOVER SCHOOL BOARD — AGENDA

Regular Session #12
Meeting Location: Media Ctr. (Rm. 306) McConnell Center
DOVER SCHoOOL Meeting Date: Monday, December 9, 2013
DISTRICT Meeting Time: 7:00 pm

DEA Investment

EEAEA Mandatory Drug and Alcohol Testing—School Bus Driver§
EFA Availability and Distribution of Healthy Food

HAM Health Education and Exemption from Instructio

HAM-R Health and Sex Education Exemption: Opt Out Forﬂ
KAA Interdisciplinary Credif

L Evaluation of Curricular Program

MBC Alternative Credit Option

MGA Service Animal

JLCJ Concussions and Head Injuried

JLDBA Behavior Management and Interventio

. EEAEC School Transportation Polic

EB Safety Progra

FEAA Video and Audio Surveillance on School Property

C53TATTSQTO Q0T

K. SUBMISSION AND PAYMENT OF BILLS

L. RESOLUTIONS:
1. Resolutions of Appreciation — Departing School Board Members
2. Resolution of Recognition—DHS Girls’ Volleyball Team

M. OLD BUSINESS:
1. Announcement of Committee Members for Superintendent Search
2. Approval of NHSBA for Partial Services related to Superintendent Search

N. NEW BUSINESS:
1. Presentation on NH Community College System
. Approve Draft of 2014-2015 School Calenda
. NHSAA Demographic Study Result
. Federal and State Funding (Policy DD) Quarterly Update — K. Taylo
. Month of November 2013 Condition of Accounts — K. Taylo

O. SCHOOL BOARD MATTERS OF INTEREST
P. ADJOURNMENT

Citizens are invited to public meetings and shall be given an opportunity to speak. Time shall be set aside for citizen
statements at all public meetings, unless a vote to the contrary is taken by the School Board. Statements shall be
limited to three minutes unless otherwise extended by the Chairperson, with the approval of the School Board. All
citizens are permitted to place items on the agenda through written application to the Superintendent at least one
week prior to the meeting date. Citizen items will require a formal motion and a second by seated members to bring
the item to the floor for debate.
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LaFleur, Robin

From: andrea moreau <aemsoccerl@yahoo.com>
Sent: Monday, November 25, 2013 2:00 PM

To: LaFleur, Robin

Hi Robin,

Hope all is well with you and that you are having a good year. | just wanted to let you
know that | will not be returning to school. | really want to spend the next couple of years
with the boys, as | know time will fly by :) | really appreciate all that you have done!
Thanks so much! Have a wonderful holiday.

Sincerely,

Andrea Fermanis



17 Rollins Road
Epping, NH

December 3, 2013

Superintendent Antonia Fernandez
Members of the School Board
Dover School District

21 Locust Street

Dover, NH 03820

Dear Superintendent Fernandez and Members of the School Board:

It is with regret that I request that I be released from my contract as Dean of Instruction for the
2013-2014 school year effective as soon as possible but no later than January 17th, 2014.

I request this release due to personal and health reasons. Please know that I am not requesting
this release to accept a position with another school district.

If release is granted, this letter also serves as my resignation effective on the date above.

I appreciate the opportunities that Dover School District has provided for me during these past
two and one-half years, and I assure you that I will work with my colleagues to ensure a smooth
transition.

Sincerely,



.7 Sheef |

OFFICE OF THE SUPERINTENDENT

DOVER PUBLIC SCHOOLS
DOVER, NEW HAMPSHIRE
TO: DOVER SCHOOL BOARD
DATE: December 9, 2013

MEMORANDUM: Nomination and Election of Staff Positions

In accordance with Chapter 189, Section 39 of the New Hampshire School laws of 1963, I hereby nominate the
following persons for the following funded positions for the 2013-2014 school year.

POSITION SCHOOL REPLACING HOURS SALARY
NAME
Caron, Melissa Sped Aide GES Tamara McQuate 6.5 hrs/day $12.69/hr
Howard, Dienne Sped Aide WPS Additional position | 6.5 hrs/day $15.38/hr
McCormack, Noon Aide WPS Dienne Howard 2.0 hrs/day $10.00/hr
Rebecca
McQuate, Tamara | Kindergarten Aide GES Meghan Kelly 6.5 hrs/day $15.38/hr
Saul, Rachel Literacy Interventionist HSS Dawn Tobin 4 hrs/day $20.83/hr
Storms, Gary Sped Aide DMS Matthew Weingast 6.5 hrs/day $12.26/hr
Young, Jennifer Sped Aide DMS Additional position | 6.5 hrs/day $15.38/hr
to cover IEP
services




TO:
DATE:

MEMORANDUM:

OFFICE OF THE SUPERINTENDENT
DOVER PUBLIC SCHOOLS
DOVER, NEW HAMPSHIRE

DOVER SCHOOL BOARD
December 9, 2013

Nomination and Election of Teachers.

In accordance with Chapter 189, Section 39 of the New Hampshire School laws of 1963, I hereby
nominate the following persons for the designated positions for the 2013-2014 school year.

NAME

POSITION SCHOOL REPLACING

SALARY

Thomas, Vickie

Social Worker DHS Alt School New Position

$41,723.70
(prorated from
$50,408.00)




TO:
DATE:
MEMORANDUM:

OFFICE OF THE SUPERINTENDENT

DOVER PUBLIC SCHOOLS
DOVER, NEW HAMPSHIRE

DOVER SCHOOL BOARD

December 9, 2013

Nomination and Election of Coaching Positions.

In accordance with Chapter 189, Section 39 of the New Hampshire School laws of 1963, I hereby
nominate the following persons for the designated positions for the 2013-14 school year.

NAME POSITION SCHOOL REPLACING | SALARY
Casey, Dan Girls Varsity Basketball | DHS 5,264.00
Corcoran, Whitney JV Winter Cheering DHS Amy Santin 2,407.00
Dimon, Brenda Boys Asst Basketball DMS Jordan Bennett 1,504.00
Donlon, Tyler Boys Freshman DHS 3,007.00
Basketball
Fennessy, Matt Boys JV Basketball DHS 3,488.00
Heagarty, Kristen Head Winter Cheering DHS 4,059.00
Hinkle, Katie B/G Asst. Winter Track DHS 2,150.00
Leighton, Curran Girls JV Basketball DHS Jessica Clark 3,488.00
Leighton, Kelsey Cheering DMS Whitney Corcoran 1,504.00
Long, Linda Head Swim/Dive Coach | DHS 1,705.00
Piatti, Nick Boys Head Winter Track | DHS 4,068.00
Riker, Steve Head Ice Hockey DHS 4,931.00
Romps, Mike Boys Varsity Basketball | DHS 5,264.00
Sawler, Jaime B/G Asst Winter Track DHS 2,150.00
Shulten, Kate Girls Head Basketball DMS 2,616.00
Towle, Kaylee Girls Freshman DHS Kayla Ellis 3,007.00
Basketball
Turgeon, Paula Girls Asst Basketball DMS 1,504.00
Wons, Peter Boys Head Basketball DMS 2,616.00
Young, Mike Asst/JV Ice Hockey DHS 3,007.00




TO:

DATE:

MEMORANDUM

OFFICE OF THE SUPERINTENDENT
DOVER PUBLIC SCHOOLS
DOVER, NEW HAMPSHIRE

DOVER SCHOOL BOARD

December 9, 2013

Nomination and Election of Staff

Y Sheet

T\

In accordance with Chapter 189, Section 39 of the New Hampshire School laws of 1963, I hereby nominate the

following persons for the designated positions for the 2013-2014 school year.

STAFF ACTIVITY/POSITION SALARY
Boulanger, Brianna Youth-to Youth-Cat. 561.00
Gilbert, Jackie Equestrian-Cat. II (see attached) 916.00
Scanlon, Maura FBLA-Cat. 561.00
Schultz, Lauren Spanish Club-Cat. 1 561.00




DOVER HIGH SCHOOL
AND
REGIONAL CAREER TECHNICAL CENTER

PETER DRISCOLL 25 ALUMNI DRIVE LOUISE PARADIS
Principal DOVER, NEW HAMPSHIRE 03820-4365 Director of Career Technical Education
p.driscoll@dover k1 2.mh.us (603) 516-6900 Fax (603) 516-6926 Lparadis@@dover.kl2 nh.us
www.dover.ki2 nh.us/DHS/Index shtm!
DAVE BENNETT KIMBERLY STEPHENS JON ALTBERGS
Dean of Students Dean of Freshmen Dean of Instruction
d.benneti@dover.ki2.nh.usg k.stephens@dover.ki2.nhus j.alibergs@dover.k12.nh.us
26 November 2013

FROM: Louise Paradis, Diréctor CTC
TO: Superintendent, Antonio Fernandes
SUBIJECT: Equestrian Team Advisor

The Dover High School Equestrian Team is-part of a larger group called the New Hampshire High School
Equestrian Teams (or NHHSET). The organization has four districts that cover most of New

Hampshire. DHS is a member of the Seacoast District and participates in three district horse shows in
April as well as a state show in May. This organization allows high school riders the opportunity to be
able to compete at different levels and in different types of riding styles at a low cost. It also gives riders
a chance to compete, where they may not be able to otherwise. In December, the team begins to meet
twice a month for riding practices. They also hold a number of fundraisers and team events to build a
solid relationship prior to the beginning of show season. Students that do not have access to a horse or
are not ready to show a horse are able to participate on the team as a "ground team" member. These
integral members help out the riders by holding horses, preparing for riding, helping riders with their
patterns and can compete by taking an Equine practicum exam. Over the last two seasons, the DHS
‘Equestrian Team has grown from just-8 members to 15! -In 2012 the DHS Equestrian Team won the-State
Championships. The horsemanship, teamwork and trust that has developed in this team has been a
fantastic tribute to our school.

All of the efforts of our Equestrian Advisor are conduct over many nights and weekends. Jackie Gilbert
transports the horses to each of these competitions and is an integral part of our DHS Team. We would
ask that she be-paid a stipend of $916 (Category II) to continue building upon her past successes. Part of
the funds to pay Ms. Gilberts stipend could come from our DECA Advisor who chose not to continue that
club this year due to competing extra-curricula’s. This would provide us with $561 towards the payment
of Ms. Gilbert’s stipend and the remainder could be taken from the CTC budget.

Please take this request under advisement as the DHS Equestrian Team is yet another way to encourage
our students to participate in a team building environment during their High School years.

Respectfully,

(%M «?M%
Louise Paradis

Director, Career Technical Center
Dover High School

2005 New Hampshire School of Excellence
Accredited New England Association of Schools and Colleges
Equal Employment Opportunities — Equal Educational Opportunities



DOVER HIGH SCHOOL

AND
REGIONAL CAREER TECHNICAL CENTER

PETER DRISCOLL 25 ALUMNI DRIVE LOUISE PARADIS
Principal DOVER, NEW HAMPSHIRE 03820-4365 Director of Career Technical Education
p.driscoll@dover.k12 nh.us (603) 516-6900 Fax (603) 516-6926 Lparadis@dover.k12.nh.us
/ ver.k12.nh.us/DHS/Index.st
JON ALTBERGS DAVID BENNETT KIM STEPHENS
Dean of Instruction Dean of Students Dean of Students
j.altbergs@@dover.k12.nh.us d.bennett@@dover k12.nh.us k.stephens@dover. k12 .nh.us

October 29, 2013
Dover School Board Members,

This letter is being written in support of the Cosmetology Field Trip request by Ms. Jennison and
Ms. Ring. They do an outstanding job with the students in this program both inside and outside
of school. This was give their students an incredible opportunity to be exposed to business as it
really exists and provide an experience that will help them as they move into the profession.

Sincerely,

Peter Driscoll
Dover High School Principal

2005 New Hampshire School of Excellence
Accredited New England Association of Schools and Colleges
Equal Employment Opportunities — Equal Educational Opportunities



October 28, 2013

Sarah Jennison and Judith Ring

Dover High School Cosmetology Department
25 Alumni Dr

Dover, NH 03820

Dover School Board
61 Locust St
Dover, NH 03820

Dear Dover School Board:

Cosmetology is becoming one of the fastest growing industries in the United States, with
an estimated employment growth rate of 4.5 % projected over the next five years. Dover
High Cosmetology offers the unique opportunity that other vocational schools in the State
cannot as our program currently is the only full opportunity program, our graduates can
take the State Board Exam and become licensed if all the necessary requirements are met.
Because of the unique and exceptional opportunity of this program we feel that exposure
to all aspects of the industry are essential in the students learning of the industry in its
entirety, and experiencing the excitement and career options this profession has to offer.

The Cosmetology Department would like to request for review of approval a field trip to
the International Beauty Show (IBS), in New York City. The IBS is an International
Trade Show held at the Jacob Javits Convention Center, 655 West 34" St New York ,
NY. The IBS is a three-day show, showcasing all the latest trends in hairstyles, education
and products in the Cosmetology, Barbering and Esthetics Industry one day totally
committed to the learning of our future salon professionals the students. Students will be
able to attend classes all designed to improve their success in school and the eventual
transition in the salon. I have enclosed for review the Rules and Information as well as
the Student Etiquette Rules and Guidelines for full review. The IBS is a prestigious event
and it is expected from the event that all attendees conduct themselves in a professional
manner at all times.

The tentative schedule for this event upon approval would consist of a departure from the
C and J bus terminal in Dover NH at 4 pm on Monday March 10,2014. We would depart
as a group to Boston’s South Station where we would transfer to the Boston to Penn
Station Amtrak. The class would arrive at Grand Central Station around 10:45 pm on
March 10,2014. The chosen hotel is Quality Inn 442 W 36" St NY, NY 212-714-6699.
The hotel is approximately six blocks from the bus terminal well within walking distance
so additional transportation will not be necessary. The Jacob Javits Center is two blocks



from the hotel and we will walk as a group to the Convention center. The IBS floor is
open from 9:30 am- 5 pm, I am suggesting a 3:30 exit as to avoid the closing rush.
Returning by train to Boston then from Boston to Dover.

The estimated cost currently is $300.00 per student, the cost breakdown is $37.00 per
student ticket if purchased before February 10,2014. Transportation cost is estimated at
$100.00 for a round trip ticket currently (prices may change). The hotel total is $306.00
with four girls to a room it reduces the cost to about $75.00 each. Upon approval plans
for fundraising to offset costs will be implemented.

This opportunity is to be offered this year only to Cosmetology 2 and Cosmetology 3, as
Cos 3 is a small class and this being the pilot excursion. In the future we would like to
make this a yearly trip for the students of Cos 3 with good academic standing.

The IBS is a very high energy, motivating educational trade show that exemplifies all of
the newest and most exciting fashions and trends in the beauty industry. The students will
be exposed to International and Celebrity Hair Artists in private classrooms as well as
witness runway presentations. Not only will this trip be educational and motivating it
would inspire their creativity for years to come, and a memory that will last their entire

carecr.

We appreetatesyour time and consideration.

=

Sarah Jennison




INTERNATIONAL BEAUTY SHOW

Rules & Information
Student Day is Tuesday, March 11, 2014 - Registration Deadline, February 10, 2014
PLEASE READ THE FOLLOWING CAREFULLY BEFORE REGISTRERING YOUR GROUP

ELIGIBILITY & PRICING

« ONLY SCHOOL OFFICIALS CAN ORDER STUDENT TICKETS AT THE DISCOUNTED PRICE. We will NOT accept
registrations from students individually if they want to attend at the discounted School Program rate.

+ The Student discount is valid for Tuesday, March 11 only. A minimum of ten student tickets must be purchased
in order to get the discounted student pricing of $37 per ticket. Before February 10: $37 / After February 10: $42

« Sunday/Monday Attendance: School groups that wish to attend Sunday or Monday must be pre-approved by
Show Management and purchase regularly priced tickets. For more information, email nbhalla@gquestex.com by
Friday, January 10, 2014. PLEASE NOTE: Student groups that purchase tickets for Sunday/Monday must pick
up their wristbands onsite. Wristbands for Sunday/Monday entrance will not be mailed in advance.

« Students who show up on a day other than Tuesday must purchase a regularly priced ticket at the door to attend
on the day they show up. Please make sure your students are aware of this.

To receive entrance materials prior to the show, you must register by February 10, 2014. Schools that register
after February 10 will be able to pick up their materials at the Javits Center.

ONSITE REGISTRATION

« All students must be prepared to show a valid Student ID onsite. If your school does not issue student IDs,
please ensure your students have in their possession a letter on school letterhead confirming their enroliment
in the school.

« Student ID is necessary to purchase the $42 discounted student ticket onsite on Tuesday, March 11 and this
ticket is only valid for Tuesday admission. If students show up on Sunday or Monday and purchase tickets onsite,
tickets are $89 per person, per day.

+ If the school decides to purchase student tickets at the show, the school does NOT receive complimentary
Chaperone or School Official tickets. Onsite, Chaperone and School Officials tickets are $89 per person.

CHAPERONE ELIGIBILITY & INFORMATION
« Every 10 student tickets purchased entitles the school to one (1) complimentary Chaperone ticket.

» Each additional purchase of 10 student tickets entitles the school to one (1) additional complimentary
Chaperone ticket.

« Chaperones can only attend the show on Tuesday, March 11 and MUST remain with students at all times
while at the show.

« If the schoo! needs to purchase additional Chaperone tickets (in addition to the allotment), please do so
by February 10 to get the discounted rate of $60 per person. There is no complimentary or discounted
Chaperone price onsite.

continued..



INTERNATIONAL BEAUTY SHOW

SCHOOL OFFICIAL ELIGIBILITY & INFORMATION

« Ten student tickets must be purchased to receive three (3) complimentary School Official entry tickets -
one ticket per School Official.

+ Fach School Official receives one ticket and the ticket can be used on one day only (either Sunday, Monday or
Tuesday). School Official names must be provided in order to receive the tickets.

« If the school needs to purchase additional School Official tickets (in addition to the allotment), please do so by
February 10 to get the discounted rate of $60 per person. There is no discounted School Official price onsite.

REGISTRATION & PAYMENT - Registration opens in November

« Refer to the Registration Form for registration options. Payment must be received in order for the order to
be processed. Please do not mail or fax Registration Forms without payment information as they will not
be processed.

« Confirmations will be sent once the registration is processed. Online orders are processed immediately.
Please allow up to four days of processing time for mailed/faxed registration forms.

+ The fastest way to register is ONLINE: Visit IBSnewyork.com, select REGISTER, then School Registration.
Credit card and school checks are both accepted online. If you decide to pay by check, please mail it in
advance of the February 10 deadline. Registrations that are still incomplete (without payment) by February 10
will be cancelled.

* Forms of payment:
- Credit cards: Mastercard, VISA and American Express

- Checks: School checks and certified checks. PERSONAL CHECKS ARE NOT ACCEPTED.
Please make checks payable to: IBS New York 2014 /Questex Media

- Money Order

GENERAL SHOW INFORMATION

+ Show Hours: SUNDAY, March 9: 9:30am - 6:00pm
MONDAY, March 10: 9:30am - 6:00pm
TUESDAY, March 11: 9:30am - 5:00pm (Student Day)

» Show Location: Jacob Javits Convention Center
655 West 34th Street
New York, NY 10001

« Cancellation Policy: Refunds less a $15 processing fee per student will be granted if requested no later than
February 10, 2014. Please email refund requests to IBSNYSTUDENTS@xpressreg.net. Please note that refunds
will NOT be issued for no-show registrants and/or requests received after February 10, 2014.

+ No children under the age of 15 are allowed on the show floor or in classrooms, including infants in strollers.

+ School Program/discounted tickets do not include access to the IECSC (Spa) Show Floor or Spa Conference
program.

« For questions, please email nbhalla@questex.com or call 212.895.8254.



INTERNATIONAL BEAUTY SHOW

Student Etiquette Rules & Guidelines

Dear School Administrator,

IBS New York remains dedicated to the education of the future cosmetologists, colorists, stylists and nail technicians of
our industry. Attending the International Beauty Show is a privilege and we need to remind the students of that.

We are seeking the assistance of all school officials to ensure the very best experience for all. Show Management is
asking that all chaperones and school officials work with us on monitoring the students’ behavior while at IBS New York.

Your students represent the future of the Beauty Industry—we would like to stress the importance of professionalism
at the show. We ask that you STRONGLY encourage your students to be courteous, attentive and respectful while on
the show floor and in class. Show management has a responsibility to the artists and exhibitors of IBS New York to
maintain the utmost professionalism and decorurm at the show.

We request that you review the following rules and regulations with your student body before attending:

« Students must be chaperoned at ALL times

« Students should behave appropriately and respectfully while on the show floor and in the classrooms

- Students must dress appropriately

- Absolutely no strollers, infants, toddlers or children will be allowed at IBS New York

« Institute a back up plan should a student get left behind

- Theft will not be tolerated. Any student caught stealing booth product will be turned over to State Authorities

And, to avoid students missing your bus, please take a head count, both BEFORE and AFTER the show to ensure that
they are all accounted for.

IBS New York is a wonderful experience for each and every student. We would like everyone to benefit from the show
and its educational opportunities. Let’s work together to make sure that the School Program is enjoyable for everyone.

Sincerely,
” "‘«fwg
Dana Lupton Natas\Bh’aIla

Vice President, Questex Beauty & Wellness Group School Program Coordinator



THE GEM HOTEL

MIDTOWN WEST

449 W. 36™ Street New York, NY 10018
Tel: 212-967-7206
Fax: 212-871-7197

Group Name Dover High Cosmetology

Contact Sarah Jennison Phone 603-516-6990
Address 25 Alumni Drive Dover, NH 03820

Arrival Date Monday, 3/10/2014 Departure Date 3/11/2014

ROOMTYPE | RATE [-510/2014
Monday
2 Double Beds $262.65 8
0.00

Tax: 14.75% + 8

$3.50 per

room/night +

$2/room/night

DDITIONAL INFORMATIO

A rooming list will be provided to the hotel no later than the designated release/cut-off date
stated in the agreement. A major credit card or advance deposit is required to guarantee all
individual reservations.

CONTRACT TERMS

To guarantee the rates quoted, the availability of the sleeping rooms, and other terms of this agreement,
the following deadlines must be met or the rooms may be cancelled. Sign agreement and return by
11/3/2013. Full payment is due 2/8/2014. Rooming list is due 2/8/2014, rooms not reserved by this date
will be released back to the hotel.

CANCELLATION POLICY
If cancelling entire group, must be done 30 days prior to arrival or will result in cancellation fee of the
entire length of stay for all rooms contracted. Individuals may cancel up to 48 hours prior to arrival fo
avoid cancellation fee of 1 nights room and tax. The group is subject to 80% attrition on rooms contracted

| have read the above contract and the hotel's Group Policies & Procedures printed on the
reverse side constituting a part of this agreement and agree to the terms and conditions as

stated.
APPROVED BY: HOTEL REPRESENTATIVE:
Sarah Jennison Date Natalia Bloom Date

PLEASE SIGN AND RETURN



Terms and Conditions

DATE OF ARRIVAL: 3/10/2014
GROUP NAME: Dover High Cosmetology

GEM Hotel Midtown

ALL RESERVATIONS AND AGREEMENTS are made upon, and are subject to the rules and regulations of the Hotel
and the following conditions:

1.

10.

ACCOMMODATIONS: The guest rooms indicated on the reverse side will be held for you upon receipt of this
signed Agreement from you. We request that all reservations be made by the method indicated no later
than the cutoff date listed on the front of this Agreement. After the cutoff date, we reserve the right to offer
rooms held in your block to other Customers to reduce our losses from unused rooms. Reservations by
your attendees after the cutoff date will be accepted based upon availability, at the prevailing rate.

CANCELLATION: [f cancellation of this booking becomes necessary, to avoid forfeiture of any deposits paid
or payment of penalties, the Hotel must receive written notification 30 days prior to the arrival.

INDEMNIFICATION: To the extent permitted by law, you agree to protect, indemnify, defend and hold
harmless the Hotel, the Owner, their employees and agents against all claims, losses or damages to
persons or property, governmental charges, fines, and costs (including reasonable attorney fees), arising out
of or connected with your group, except claims arising out of negligence or willful misconduct of hotel.

AUXILIARY AIDS: The Hotel represents and you acknowledge that the Hotel facilities being rented by you
including guest rooms, common areas and transportation services will be in compliance with our public
accommodation requirements under the American With Disabilities Act.

DELIVERIES: Arrangements for delivery of packages should be made through Catering/Convention
Services. You must prepay packages sent to the Hotel, and they may not arrive prior to 1 — 2 days before
your groups arrival. The labels of all deliveries should read: name of recipient, group affiliation/trade show
name, date of arrival, catering/sales manager’s name, and number of boxes in shipment.

PROMOTIONAL CONSIDERATIONS: We have the right to review and approve any advertisements or
promotional materials in connection with your group which specifically reference the Hotel name or logo.

ATTORNEY'’S FEES: The parties agree that in the event that any dispute arises in any way relating to this
contract, the prevailing party in any arbitration or court proceeding will be entitled to recover an award of its
reasonable attorney’s fees and costs.

ARBITRATION: The parties agree that any dispute in any way arising out of or relating to this contract may
be resolved by arbitration before JAMS/ENDISPUTE®. The parties further agree that in any arbitration
proceeding they may conduct reasonable discovery pursuant to the Federal Rules of Civil Procedure, that
the law of the state in which the Hotel is located will be the governing law, and any arbitration award will be
enforceable in state or federal court.

AMENDMENTS/CHANGES: Any amendments or changes to the arrangements described in this contract
must be made in writing and signed by both you and us.

Performance of this agreement is contingent upon the ability of the Hotel to complete same and is subject to
labor, disputes, strikes or picketing, accidents, government (federal, state or local) requisitions, restrictions
upon travel, transportation, food, beverage or supplies, and other causes, whether enumerated herein or
not, which are beyond the control of the Hotel. In no event shall the Hotel be liable for the loss of profit or
other similar or dissimilar collateral or consequential damages, whether based on breach of contract,
warranty or otherwise. In no event shall the Hotel’s liability be in excess of the total amount of the food and
beverages contracted heretofore.
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Whether a business trip or a fun-filled vacation, our service

and location makes the Quality Inn Midtown West/Convention

Center the perfect choice for all things New York!

BY CHOICE HOTELS

CQuality Inn® Midtown West/Convention Center is located two blocks from the
Jacob K. Javits Convention Center. World-class shopping, restaurants, cocktail
442 W 36 Street + 212.714.6699 lounges and entertainment abound. Ask about tickets for the Empire State
Building, NYC bus tours, helicopter rides, water tours, Broadway shows, sports
events and more. Business travelers and families alike will enjoy our hot breakfast
- Javits Convention Center buffet and free high-speed Internet access. The staff is committed to providing a
> Madison Square Garden great experience at a friendly price.

> Broadway Theater District

(between $th & 10th Avenues)

> Times Square FREE 24-Hour Coffee > Multi-Lingual Staff > Hair Dryer
. . > FREE Q Corner Breakfast: > 100% Smoke Free > In-Room Coffee
> Empire State Building N ) n .
Rockefeller Hot, Fresh and Healthy > Valet Cleaning Service > lron & lroning Board
- OC' efeller Center > Government Travelers: > HDTV Programming > Pillow Top Mattress
> Radio City Music Hall FEMA Approved > FREE Wireless High > Voice Mail
> Central Park > In-room safes Speed Internet > Choice Priviledges

> The High Line

Amadeus NYC226 | Apolle 36443 | Sabre 13525 | Worldspan NY226




G ! F O r t h e St u de “t All classes take place on Tuesday  April 16

FelaltEio iR IRIbI= PR FREE WITH YOUR PAID EXHIBIT HALL TICKET. Schedule subject to change

NATURAL
TECHNIGQUES & TREND :
FOCUS ‘ & TEXTURE ro

FOCUS i ,
TUESDAY ROOM MR12 ROOM MR14 ROOM MRI16 ROOM 3D02 RGOM 3D03 ROOM 3D10 ROOM MR19

1100ain to varenes: Natural Halr Siyling -~ Enteringthe AriZone  Whatit Takes o be Photography
12:00pm | : MARIO TENNYU Successful inthe Salon Makeus 101
ENTERING THE Industry BUNTRICIA BASTIAN

ARTZONE ACADEMY CHARLES MARCUS PINNACLE COSMETICS

3
1230pmto The Power ofbeingan A 52-Week Road Map HD: Hues
130pm Extracrdinary Barber - to Cosmetology School & Dimensions
JAMES THOMAS VAN 2007 PAUL PEREIRA
J. SINCLAIR HAIR CARE MARIANNA INDUSTRIES LAZULI SALON
PRODUCTS
200pmto Barber Matrix - Short Cuts to Success: Fearless Beauty:
5:00pm NIKITA Education Rocks! A Beginners Guideto. ~ High-Impact Makeup for
SMITH-MATTISON NAJI CARTER & 2 Lasting Career the Runway & Stage
SCLUTIONS BEAUTY MARVELOUS MARY GORDON MILLER EVE PEARL
CONIIANTS MAIOR LEAGLUE BARBER SOCIAL BEAUTY FVE PEARL MAKELP
WITH SKINCARE
® INSTRUCTOR FOCUS
B FOCUS ON: TECHNIQUES & TRENDS B FOCUS ON: TECHNIQUES & TRENDS

Contradiction Collection -
Cut & Color Class

Woody & Amy Michleb B KENCHII PROFESSIONALS
TUESDAY ABRIL 16 | 32:30 - 1:30PM | ROOM MR12

Creative Scissor
& Razor Cutting

Nick Arrojo & the ARROJO Team @ ARRCJO
TUESDAY APRIL 16 - 11:00 - 12:00PM - ROOM MR12

Ultimate Awareness

+ the Creative Process
David Bangham B HOTBOX SALON+WORKSHOP
TUESDAY APRIL 16 1100 - 12:000M ROOM MR14

Let’s Cut Hair Dry
Mike KARG & Jerome Terry B KARG INC
TUESDAY APRIL 16 | 12:30 - 1:30PM | ROOM MR14

Tape-in, Beaded
& Fusion Hair Extensions

Ruben Martinez ® DONNA BELLA HAIR EXTENSIONS
TUESDAY APRIL 16 | 12:30 - 1:30PM | ROOM MR16

The Art of Curly Hair
Christo B CURLISTO SYSTEMS
TUESDAY APRIL 16 11,00 - 12:00PM - ROOM MR16

The New York Dry Cut
Efji Yamane @ ElJINTERNATIONAL GROUP
TUESDAY APRIL 16 | 2:00 - 3:00FM | ROOM MR12

T R s first cver
STUDENT BARBER COMPETITION

York, tak 3t

Visit IBSnewyork.com for mor
877.398.6938 to re

A4




Student Health Record

Student’s Name Grade D.O.B.
Address Phone#
Parent/Guardian’s Name Work Phone#

Cell phone#

In Case of Emergency Contact Phone#

(other than parent/guardian)
Date of Last Physical

Medical Condition
(Diabetic, Asthma, Epilepsy, Allergies, etc.)
List any medication being taken on a daily basis

Permission to be given Tylenol, Advil, Maalox, Immodium or Midol
yes no

Please list any other concerns or medical problems that might be a concern to the
chaperones of this trip

Name of Health Insurance Company covering
student

Group number ID number

Address

In case of emergency, I hereby give permission for Ms. Jennison or Ms. Ring to
authorize medical treatment while on this school-sponsored trip to Europe on April
19 through April 27, 2013.

Parent/guardian’s signature date

I hereby agree that the above statements of medical history are accurate and true to the
best of knowledge, and give my consent for my son/daughter go on this trip.

Signatures

Parent/Guardian Date

Parent/Guardian ‘ Date




Dover High School
25 Alumni Drive
Dover, NH 03820

Statement of Agreement

I agree to adhere to the following rules while on the New York trip with the
Cosmetology class:

1. To not consume, purchase, bring with or bring home alcohol or
illegal substances.

2. To not purchase body art or piercing services.
3. To not purchase or bring home any type of weapon.
I understand that [ am accountable to Ms. Jennison and Ms. Ring.

I understand that failure to comply with these rules will result in disciplinary
action upon returning to Dover High School.

Student’s signature

I have read and discussed this agreement with my son/daughter, and I
support these rules and regulations.

Parent/guardian’s signature

As a chaperone on this trip, I agree to adhere to the same standards of
behavior as defined for student participants.

Chaperone’s signature




DOVER HIGH SCHOOL
AND
REGIONAL CAREER TECHNICAL CENTER

2013 - 2014 FIELD TRIP REQUEST Date: mE 28, g [2

THIS REQUEST MUST REACH THE PRINCIPAL AT LEAST 10 DAYS BEFORE THE DATE OF THE FIELD TRIP.
PERMISSION SLIPS MUST BE OBTAINED FROM PARENTS/GUARDIANS BEFORE STUDENTS MAY
PARTICIPATE.

|
Teacher Requesting the Trip: %%Q(‘@ ,%? ( ,}Jm ("t A(‘jﬂ{‘/

v . ’7 / B i
Date of Field Trip: .~ Time of Departure: ',!?V:‘/ [{) Time of Return: g y£iL0¢y j"‘*j i
" ’ ' J !
i N b L -
Destination of Field Trip: Nl Yo W U/ﬁ «,Z*z 4
C.A. Approval: Number of Students: ”f 919, Cost Per Studenfﬁ 00

9y SN
Number of Adults Going:’/{ ;‘A 3 } Method of Transportation: Wé{{,;’i{}f,{ £

i ] ‘}f ’ . r‘/q e i -~
st auw cuarerones: /)]0, Jnison. (1) R )

4 LIST OF STUDENTS WHC WILL BE ATTENDING MUST BE SENT TO THE ATTENDANCE OFFICE PRIOR TO
IHE FIELD TRIP.
4re all phases of the trip handicap accessible? Yesi’i No

ré

Non-participating teachers will be notified two weeks prior to the trip:  Yes g‘!f No
submit a list of non-participating students to the attendance office one day prior to the trip.

Jave provisions been made for students NOT going on the trip that are the responsibilities of the teacher(s) attending?
‘es No

What is the educational purpose of the field trip? . . .
(é AL A g% 0 NgLeest rancn ound ETANOL WL =g Comma YON 0% ’;J!“
O WO Y J
Vhat instructional classroom preparations will be done prior to the field trip?

%ﬁk@@hﬂﬁ?ﬁ? g DIADONDASL A O s 4>

Yhat follow-up classroom activities will take place after the field rip?

APUCATINON oty L0 s i Guaso con s o s reer_

ot

. \\j . \
wpproval of Appropriate Administrator (CA, CTC Director:)pZ éw___"“’” J@Aﬁx%

#rxidPLEASE RETURN THIS FORM TO THE PRINCIPAL’S SECRETARY *##**

BEREHER EERBEEEESRAERNEE N R SAE S i R R R PR DB R R RN R ANERNE N EREEEREEGFREN BEER A ER RO ENRERENONEREN SN R EREBEGE
_JLTrip Approved Trip Disapproved

eason for Denial:

[0t i
rincipal’s Signature: |/, o\ | s g ALY Date: |( /;j(f ;%
7 |

i ll 7
evised 7/2013



DOVER SCHOOL DISTRICT POLICY CODE: IJOAA

DATE OF ADOPTION: November 14, 2011 PAGE 3 OF 3

PERMISSION/RELEASE STATEMENTS FOR FOREIGN OR EXTENDED TRAVEL

The undersigned

h reby grants pgrmission fo
ZA(7A K/C

: to tr:':wel to
UU%M(E//L{ with S0y XA Ty Ll (Xhas chaperones, as part

fa over School District extended travel program The schedule
, (4 and the scheduled return date is Cf)ﬂ (f [ 1Y .

1.

d depdrture date is

The undersigned hereby agrees to indemnify and save harmless the Dover School
District, its officials and agents, from any act, default, injury (including death), loss,
expense, damage, deviation, delay, curtailment, or inconvenience caused to or suffered
by any person, or their property, howsoever arising, which may occur or be incurred by
any organization or person, even though such act, default, injury, loss, expense,
damage, deviation, delay, curtailment, or inconvenience may have been caused or
contributed to by the actions, negligence or default of the chaperones and/or the Dover
School District, its officials or agents.

The parent/guardian and student acknowledge that they and their personal property, to
include baggage, are at all times solely at their own risk. The district strongly
recommends the students be adequately insured in respect to illness, injury, or death for
the duration of the trip and to insure fully against loss, or damage to their property. The
chaperones or the Dover School District shall not, in any circumstances whatever, be
liable in respect of any personal injury, iliness, or death or in respect of any damage to
or loss of property even if the same arises from their negligent actions. The undersigned
will accept the authority and decisions of the chaperones during the trip.

The chaperones are authorized by the signers of this document to arrange for any
medical services deemed appropriate for the student named above by medical
personnel while on the trip.

It is also agreed that the District reserves the right to remove a student from this
program for failure to maintain program standards or if it deems his or her acts of
conduct detrimental to or incompatible with the interest of the program. If a student’s
participation is terminated, only the funds not actually used will be returned and he or
she will be sent home at the parent(s)/guardian or student’s expense.

The undersigned represent that they are parents or guardians of the named student and
are authorized to execute this agreement.

IN WITNESS WHEREOF, the parties have signed this agreement on the

day of , 20

Parent/Guardian Signature

Parent/Guardian Signature

Student Signature



DOVER HIGH SCHOOL
AND
REGIONAL CAREER TECHNICAL CENTER
PETER DRISCOLL 25 ALUMNI DRIVE LOUISE PARADIS
Principal DOVER, NEW HAMPSHIRE 03820-4365 Director of Career Technical Education

p.driscoll@dover.k12.nh.us (603) 516-6900 Fax (603) 516-6926 Lparadis@dover.k12.nh.us
www.dover.k12.nh.us/DHS/Index shtml
JON ALTBERGS DAVID BENNETT KIM STEPHENS
Dean of Instruction Dean of Students Dean of Students
jaltbergs@adover.k12.nh.ug d.bennett@dover.k12.nh.us k.stephensi@dover.kl12 nh.us

October 21, 2013
Dover School Board Members,
I’'m writing in support of Ms. Kontos’ trip to the Massachusetts Museum of Contemporary Art.

This trip has been successful managed many times by Ms. Kontos and provides our students with
the opportunity to experience art in its actual setting.

Sincerely,

0k eV

Peter Driscoll
Dover High School Principal

2005 New Hampshire School of Excellence
Accredited New England Association of Schools and Colleges
Equal Employment Opportunities — Equal Educational Opportunities



4A Greenfield Dr.
Dover, NH 03820
10/21/2013

Dear Mr. Fernandes and School Board Members:

I am writing this letter to obtain approval for a student trip to MASS MoCA
(Massachusetts Museum of Contemporary Art) in North Adams, MA. Since I have been
working at Dover High School, I have led eight safe, successful trips to Europe, two
weekends in New York City and five fun-filled camping trips. T go back and forth from
Europe to camping to insure that all of my art club members have an opportunity to travel
with the group. I have enjoyed these unique opportunities to bond with my students and
to expose them to the world beyond Dover, NH.

For me, the educational value of these experiences is obvious. I spend 180 days
every year trying to expose my students to as much of the world of art as I can. I use art
history and current artists’ work to help guide them in their journey to express
themselves. I like to think that they hang on my every word, but realize that when they
hear them in a location other than school, the impact is much greater. I show them
examples of professional artwork all the time, but a picture in a book is just not the same
as seeing the work in person. You can’t walk around it and see it from every possible
angle in a book. You don’t get a feel for the sheer size or texture of the work. You don’t
even really get to see its true color when looking at a photograph.

The trip I am considering for April 2014 will focus mainly on a visit to MASS
MoCA (Massachusetts Museum of Contemporary Art), with a short stop at Williams
College Art Museum. MASS MoCA is the largest center for Contemporary Art in the
United States. It is housed on a 13-acre campus of renovated 19" century factory
buildings in North Adams, MA. By combining the versatility and sheer size of it’s spaces
with the new media technologies, MASS MoCA is able to present works that can’t be
seen anywhere else in the world. One of its most unique resources is a gallery space as
big as a football field. Artists come from all over the world to exhibit installation art in
this space. This type of exhibit is something my students won’t experience anywhere
else.

I am proposing that we leave on Friday, April 11, 2014, at 12:00 noon. The
students and teachers involved in the trip would be required to miss one half-day of
school. That would get us to the cabins before dark and give us plenty of time to settle in.
There will be one adult for every four students traveling. The cost being charged the
students will be $150.00 plus food. The art club will provide some fundraising
opportunities to help students pay for their trip. Any chaperone driving their personal
vehicle will be given $310.00, which is the standard mileage business rate for the amount
of miles we will be covering. Each chaperone will provide a copy of their driver’s license
and car insurance to the Superintendent’s office to protect the school and chaperone in
the event of an accident.



I have led many different types of trips while employed by the Dover school
system. Many of which were more “exotic” than camping, but there is something very
special about this type of trip. There is a special type of bonding that happens in the
confines of a small car on a three hour ride; hiking up to a breath taking spot, with a 360
degree view; or sharing secrets around the campfire.

I’ have done my best to provide you with any information you might need to
approve this trip. Please contact me if there is anything else you require. You can call me
at work at 516-6965, at home at 749-1571 or email me at
francine.kontos@dover.k12.nh.us.

Sincerely,

“Francine Kontos
Art Teacher
World Arts Club Advisor
Dover High School



Dover High School
25 Alumni Drive
Dover, NH 03820

Statement of Agreement

I agree to adhere to the following rules while on the camping trip with the
Art Club:

1. To not consume, purchase, bring with or bring home alcohol or
illegal substances.

2. To not purchase body art or piercing services.
3. To not purchase or bring home any type of weapon.
I understand that I am accountable to Mrs. Kontos.

I understand that failure to comply with these rules will result in disciplinary
action upon returning to Dover High School.

Student’s signature

I have read and discussed this agreement with my son/daughter, and I
support these rules and regulations.

Parent/guardian’s signature

As a chaperone on this trip, I agree to adhere to the same standards of
behavior as defined for student participants.

Chaperone’s signature




Itinerary for World Arts Club Camping Trip April 11, 12 and 13, 2014
Friday, April 11, 2014

12:00pm Meet at Dover High School parking lot. Load cars and leave.
2:00pm Stop for gas and snacks.

3:30pm Arrive at Taconic State Park and set up camp.

5:00pm Hike up to Taconic Falls

6:00pm Community meal

8:30pm Campfire

11:30pm Cabin check.

Saturday, April 12, 2014

9:00am Breakfast.
9:30am Depart for Williams College Museum of Art.
11:30am Depart for MASS MoCA.

12:00pm-1:00pm Lunch

1:00pm-5:00pm Visit MASS MoCA.

5:00pm Return to camp.
6:00pm Community dinner.
8:30pm Campfire

11:30pm Cabin check.

Sunday, April 13, 2014

7:30-9:00am Breakfast and break down camp.
9:00am Head for home.
11:30-12:30pm Stop for gas and lunch.

1:30pm Arrive back at Dover High School.
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DOVER SCHOOL DISTRICT JOB DESCRIPTION

DATE OF ADOPTION:

FIRST READING

Job Title:  Associate Principal
Department:  Dover School District
Reports To:  Principal
Prepared Date:  11/26/2013
Approved By:  Dover School Board
Approved Date:

Summary: y '

The primary responsibility of the Associate Pr1nc1pa1 shaH be to assist and support the
building principal in the leadership and supervision of the daﬂyaoperaﬂon of the school
program in a manner consistent with ad “ptéd laws, regulations, policies, and procedures.
He/she shall support the maintenance ofa afe, healthy and orderly learning environment
conducive to the needs and best interests of the students assigned to his/her school.
He/she shall support the creation, implementation, 'goals and objectives approved by the
Dover School Board in its efforts to provide a rlch ,Vﬂducatlonal experience designed to
best meet the educational needs of eack d1v1dua1 student in accordance with the Mission
Statement of the Dover School District. s >rincipal shall assume
responsibility for supervision goal of the school in the absence of the principal. This
position will be "'nciuded in the Dover Teachersr Umon, but will receive a stipend in plus
additional days of work. e

Essential Duties and ResponSIblh,"’:‘es' ,
Essenﬁal dutles and responmblhties 1nclude the following. Other duties may be assigned.

Assist priﬁmpal with,school safety"
- Provide management of assigned 504 cases
Supervise the Pupil Assistance Team
Coordinate with outside mental health agencies
Manage student/ 'amlly/staff Crisis

Actasa schoe, contact for DCYF

Serve as an Emergency Management liaison

Act as Bullying Coordinator

Ensure communication with families

Monitor student/staff/family mental health issues

e © © © 6 © © 6 © 0 ®

Supervisory Responsibilities:
Assists Building Principal with supervision of professional and support staff.

Competencies:



DOVER SCHOOL DISTRICT JOB DESCRIPTION

DATE OF ADOPTION:

To perform the job successfully, an individual should demonstrate the following

competencies.
e  Strong leadership skills required.
e Ability to work with a team.
e Strong communication and interpersonal skills.
e Ability to organize and prioritize tasks and projects

Qualifications: ,
To perform this job successfully, an individual must be ahle to perform each essential

duty satisfactorily. Reasonable accommodations may fbe made to enable individuals with
disabilities to perform the essential functions. = '

The School Board reserves the right to select personnel found m be quahﬁed in their
judgment but not meeting all criteria hsted .

Education and/or Experience: ,
This position requires a mlmmum ofa Bachelor s degree (B.AorB.S)) from a four-year
college or university is requ1red a Master’s degree i is preferred. The associate principal
must have a minimum of four (4) years of expenence in the area of guidance or social

Technology Skills: '
To perform thzs job successﬁ;dly, an 1ndw1dual should have knowledge of recommended

internet software and Office Suite or comparable products.

Certific fesﬁ,;Liééﬁses;,Registr

ZNew Hampshire Teacher cemﬁeatlon in the area of Guidance is preferred, along with
bemg NH Certifiable i m the area Of Associate Principal

Physical Demands: -
The physical demands desmlbed here are representative of those that must be met by an
employee to successf ly perform the essential functions of this job. Reasonable
accommodations may ‘be made to enable individuals with disabilities to perform the
essential functions.

While performing the duties of this job, the employee is regularly required to talk or hear.
The employee is frequently required to stand and walk. The employee must occasionally
lift and/or move up to 25 pounds.

Work Environment:




DOVER SCHOOL DISTRICT

JOB DESCRIPTION

DATE OF ADOPTION:

The work environment characteristics described here are representative of those an
employee encounters while performing the essential functions of this job. Reasonable
accommodations may be made to enable individuals with disabilities to perform the

essential functions.

The noise level in the work environment is usually quiet to moderate.




DOVER SCHOOL DISTRICT POLICY CODE: DFA

DATE OF ADOPTION: PAGE OF

SECOND READING
INVESTMENT

The School Board authorizes the School District Treasurer, working in conjunction with the
Superintendent and his/her designee and pursuant to RSA 197:23-a, to invest the funds of the
District subject to the following objectives and standards of care.

OBJECTIVES

The three objectives of investment activities shall be safety, ity, and yield.

licy. Investments shall be
of capital by mitigating
1iting the type of the

1. Safety of principal is the foremost objective i
undertaken in a manner that seeks to ensure
credit and interest rate risk. This will be a

market rate of return throughout |
investment risk ¢ ints and i

n the investment process, shall refrain from personal business
, with the proper execution and management of the investment
program or that co pair their ability to make impartial decisions. Employees and
Investment officials shall disclose any material interests in financial institutions with
which they conduct business. They shall further disclose any personal financial
institutions with which they conduct business. They shall also disclose any personal
financial/investment positions that could be related to the performance of the investment
portfolio. Employees and officials shall subordinate their personal investment
transactions to those of the School District, particularly with regard to the timing of
purchases and sales.

3. Internal Controls. The District Treasurer and Superintendent or his/her designee shall
establish a system of internal controls which shall be documented in writing. The internal
controls shall be reviewed periodically by the School Board and an independent auditor.




DOVER SCHOOL DISTRICT POLICY CODE: DFA

DATE OF ADOPTION: PAGE OF

The investment of funds will be left to the discretion of the Finance Committee without
prior approval of the Board.

The Board will periodically review the investment policy.

Legal References:
RSA 197:23-a, Treasurer’s Duties
RSA 383:22, Public Deposit Investment Pool

Appendix: DFA-R
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DOVER SCHOOL DISTRICT

POLICY CODE: EEAEA

DATE OF ADOPTION:

PAGE OF

SECOND READING
MANDATORY DRUG AND ALCOHOL TESTING—SCHOOL BUS

1. Statement of Policy

DRIVERS

The School Board believes that the safety of students while being transported to and from
school or school activities is of utmost importance and is the primary responsibility of the
driver of the vehicle. To fulfill such a responsibility, each driver, as well as others who

perform safety-sensitive functions with commercial v
be mentally and physically alert at all times while o
established this policy related to the fitness for du

2. Medical Examination of School Bus

es that transport students, must
. To that end, the Board has
sportation personnel.

Operators

In accordance with RSA 200:37, befo
direcﬂy or through a Vendor the School

except that schy
annual examin

loylng any person a 'school bus operator,

he age of 70 shall be required to undergo an
ate annually.

a school bus operator, directly or through a vendor,
rhool Bus Driver’s Certificate from the NH
required by RSA 263:29.

Before empiéy&
School District sha
189:13-a and School

re a criminal background investigation as set forth in RSA
strict policy. If the school bus operators are employed directly by

the District, then the employee will pay for the investigation. If the District contracts with
a vendor to provide student transportation services, either the vendor or the bus operator
will pay for the investigation at the discretion of the vendor.

5. Mandatorv Drug and Alcohol

Testing

In compliance with the United States Department of Transportation’s Title 49 Code of
Federal Regulations, Part 391, all CDL holders and personnel performing safety-sensitive
functions related to the transportation of the students of this School District will be
required to submit to drug and alcohol testing. Testing procedures and facilities used for




DOVER SCHOOL DISTRICT POLICY CODE: EEAEA

DATE OF ADOPTION: PAGE OF

the tests shall conform to the requirements of the 49 C.F.R. Part 40. The term “CDL
holder” means someone who is required as part of their job duties to hold a Commercial
Driver’s License. The term “safety-sensitive function” refers to all tasks associated with
the operation and maintenance of commercial vehicles. A “commercial vehicle” is any
vehicle capable of carrying 16 or more passengers including the driver.

If the School District employs the transportation personnel directly, the District will be
responsible for ensuring compliance with the Mandatory Drug and Alcohol Testing
requirements. If the School District contracts with a vendor to provide student
transportations services, the vendor shall be the employer and provide assurance to the
District on an annual basis that they are in complian ith the Mandatory Drug and
Alcohol Testing requirements.

The Drug and Alcohol Testing will 1nclude
suspicion and post-accident testing a
School District supports a zero tolera
personnel who have a confirmed positive te
concentration of 0.02 or greater will be terr

Legal References




g

3. c
DOVER SCHOOL DISTRICT POLICY CODE: EFA
DATE OF ADOPTION: PAGE 1 OF 1

SECOND READING
AVAILABILITY AND DISTRIBUTION OF HEALTHY FOODS

The School District will support the availability and distribution of healthy foods and beverages
in all school buildings during the school day.

g that all foods and beverages
ed by state and federal law
ion targets, as defined in pertinent

The Superintendent or his/her designee is responsible for e

distributed within the district meet nutritional standards estz
relative to: (1) nutrient density; (2) portion size; and (
law.

The Superintendent or his/her designee is res

curricula to the school commumty :

Legal References:
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DOVER SCHOOL DISTRICT POLICY CODE: IHAM

DATE OF ADOPTION: PAGE1 OF 1

SECOND READING
HEALTH EDUCATION AND EXEMPTION FROM INSTRUCTION

Consistent with Department of Education requirements, health and physical education, including
instruction about parts of the body, reproduction, and related topics, will be included in the
instructional program.

Instruction must be appropriate to grade level, course of study, and development of students and
must occur in a systematic manner. The Superintendent will ire that faculty members who
present this instruction receive continuing in-service training, which includes appropriate
teaching strategies and techniques.

Parents/guardians will have the right to inspect and
materials which will be made reasonably acces
practicable.

Opt-Out Procedure and Form

ut of such instruction are required to
icular unit of curriculum in which the student
v request of the parent/guardian under this

Form. Opt-

Out Forms are availab ther the health education teacher or the Principal.

Opt-out requests must be submitted annually and are valid only for the school year in which they
are submitted.

Legal References:
NH Code of Administrative Rules, Section Ed 3006.40, Health Education Program

NH Code of Administrative Rules, Section Ed 306.41, Physical Education Program
RSA 186:11, IX-b, Health and Sex Education

Appendix IHAM-R, Health or Physical Education Opt-Out Form
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DOVER SCHOOL DISTRICT POLICY CODE: IHAM-R

DATE OF ADOPTION: PAGE1 OF1

SECOND READING
HEALTH AND SEX EDUCATION EXEMPTION: OPT-OUT FORM

I, (parent/guardian) request that my child,
be excused from participating in certain units of health or sex
education instruction based on religious objections.
I request that the District waive the class attendance of my child in a class or courses
on:

[ ] Comprehensive sex education, including in grad |2, instruction on the

prevention, transmission, and spread of AIDS.

[ ] Family life instruction, including in grades tion on the prevention,

transmission, and spread of AIDS.

[ ] Instruction on diseases.

[ 1 Recognizing and avoiding sexual ab

[ ] Instruction on donor programs for organ/ ssue, ( od donor, and tr ,fsplantation.

Please identify the grade leve

ducation, my child may be required to
education that is sufficient to enable my child to

exemption is
waivers may b

Parent/Guardian Signa Administrator Signature

DateReceived
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DOVER SCHOOL DISTRICT POLICY CODE: IKAA

DATE OF ADOPTION: PAGE 1 OF 1

SECOND READING

INTERDISCIPLINARY CREDIT

High school students may earn course credit in one content area required for graduation, and
apply said credit in a different content area through the awarding of interdisciplinary credit.
Interdisciplinary credit may be counted only once in meeting graduation requirements.

r 1hterdisciplinary credit if: (1) the
he course addresses the objectives

The high school Principal is charged with approving cou
course has been adopted by a faculty team/committee;
for the subject area in which the credit is to be counted

Legal References: :
NH Code of Administrative Rules, Sec
NH Code of Administrative Rules, Sec

d 306.04(a)(14) of Credit

Competencies
NH Code of Administrative
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DOVER SCHOOL DISTRICT POLICY CODE: IL

DATE OF ADOPTION: PAGE 1 OF 1

SECOND READING

EVALUATION OF CURRICULAR PROGRAMS

The Superintendent will evaluate the instructional programs annually in accordance with Board
policies and state guidelines. The Superintendent will report annually to the Board on the
progress the District is making towards the attainment of its educational goals and improving
student performance.

Legal References:
NH Code of Administrative Rules, Section E

valuation of Curriculum
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DOVER SCHOOL DISTRICT POLICY CODE: IMAH

DATE OF ADOPTION: PAGE 1 OF 1

SECOND READING

DAILY PHYSICAL ACTIVITY

The Board recognizes that developmentally appropriate daily physical activity, exercise and
physical education are ways to minimize health risks created by chronic inactivity, childhood
obesity, and other related health problems. The Board recommends that students and staff
participate in developmentally appropriate physical activity and exercise at for at least 30 to 60
minutes each day as a way to minimize these health risks. The Board recommends the following

practices:
(1) Encourage parents/guardians to support their chi articipation in enjoyable
physical activities, and recognize that parents i le models for active
lifestyles;

(3) Integrate health and physi

(4) Encourage student-initiate
school-wide basis;

d evaluation method to ensure that all students are engaging in
riate daily physical activity.

(9) Institute at
developmentally ap;

Legal References:
RSA4 189:11-a, Food and Nutrition Programs
NH Code of Administrative Rules, Section Ed 306.04(a)(15), Daily Physical Activity
NH Code of Administrative Rules, Section Ed 306.04(1), Daily Physical Activity
NH Code of Administrative Rules, Section Ed 310, Daily Physical Activity
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SECOND READING
ALTERNATIVE CREDIT OPTIONS

Credit may be earned through alternative methods outside of regular classroom-based instruction
offered by the district schools. Awarding of credits to be applied toward high school graduation
will be determined by the high school principal, and will be granted only if the request fulfills the
following:

t meets or exceeds the rigorous
1n a credit course offered by the

The request is submitted with a plan to achieve competency t
academic standards required by the school for students en
school.

» The plan includes clear expectations for
* The plan includes clearly defined m

* Verification of the plan’s merit can be
unnecessary burden of the resources of th.

italized or homebound students,
er atypical students for whom

The Board encourages increased e
dropouts, suspended or expelled stude
regular classrooms are not practical or ef
motivator for students with different learning

Students earning cr
statewide education

« Criteria for deter g which requests satisfy a particular subject area requirement

» Identification of person(s) responsible for approval, supervision, and monitoring
progress

» Requirements that alternative opportunities meet the same rigorous academic outcomes
as traditional classroom delivery

 Assurance of student safety including physical and technological
» Assurance of equal access for all students

+ Assurance that approved alternative learning opportunities are consistent with all
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policies of this board
* The procedure will be made available to the public.
It is the policy of the Board that alternative methods for the awarding of credit may include:
» Competency testing in lieu of enrollment under the provisions of Policy ILBAA
* Interdisciplinary credit

« Satisfactory completion of course requirements at another public school district, an
approved private school or a home-schooling experience

 Transfer of credits earned by students before e the district, such as students

* Online/virtual learning opportunities

* College Credit/Dual Credit

i’l’ a placemeﬁt pre-test developed by the
all not receive credit for the course, but shall

school district for a particula
be allowed to take a more a

are permitted tot
completed, the stu

Legal References: .
NH Code of Admmzsﬁanve Rules, Section Ed. 306.04(a)(13), Alternative Means of
Earning Credit
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SECOND READING
SERVICE ANIMALS

Purpose

This policy addresses the use of service animals within school buildings and on school grounds.
As established and defined by the Americans with Disabilities Act and its accompanying
regulations, individuals with disabilities shall be permitted t ¢ their service animals in
school buildings or on school grounds in accordance with olicy. Conditions relative to pets
and non-service animals within the school building and on school grounds are found in Board
Policy IMG. '

“Service Animal” Defined

In accordance with 28 CFR 35.104 (effective

disability. Other species of a
not service animals for the purpo

viduals who are blind or who have low
luals who are deaf or hard of
-violent protection or rescue
ndividual during a seizure, alerting individuals

s such as medicine or telephone, providing
d stability to individuals with mobility
ric and neurological disabilities by

Permissible Inquires

The District will not make the inquiry about the nature or extent of an individual’s disability in
determining whether to allow a service animal in a school building or on school grounds. When
it is not patently obvious as to the role of the service animal, the District may ask whether the
animal is required because of a disability and what work or task the animal as been trained to
perform.

When a student or employee’s disability requires the presence of a service animal in a school
building or on school grounds during the school day, the District shall also require annual
submission of proof of current vaccinations and immunizations of the service animal and a
current veterinary health certificate.
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Access to the School Buildings and
Grounds

In accord with federal regulations, individuals with disabilities shall be permitted to be
accompanied by their service animal in all areas of District schools, where members of the
public, participants in services, programs, or invitees, as relevant, are allowed to go.

Animals for Children with Educational Disabilities or a Section 504
Plan

eks to bring an animal on a
eferred to the IEP or Section 504
it to receive a free and

If a student with an educational disability or a Section 504
school campus that is not a service animal, the request sha
Team to determine whether the animal is necessary fo,
appropriate education (FAPE). '

Management of Service Animals

Animals for Emplovees

Use of a service animal by a qualified employee with a disability will be allowed when such use
is necessary to enable the employee to perform the essential functions of his/her position or to
enjoy the benefits of employment in a manner comparable to those similarly situated non-
disabled employees.

Circumstances Under Which a Service Animal Will Be Prohibited from Campus

The Superintendent or other designee may ask an individual with a disability to remove a service
animal from the campus or school event, or may even deny a request for use of a service animal
on campus or at a school event if:

®* The animal is out of control and the animal’s handler does not take effective action to
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control it;
® The animal is not housebroken;

* The presence of the animal will require a fundamental alternation of the program or
will significantly disrupt or interfere with the educational process;

® When the animal is to be used regularly during the school day or at school events, the
handler fails to submit proof of current vaccinations and immunizations of the service
animal and a current veterinary health certificate;

* To the extent applicable, the handler fails to com; th NH RSA 167-D.

If an animal is properly removed or prohibited from the
give the individual with a disability the opportunity t

A decision to remove or prohibit a service anims
Superintendent of Schools.

Legal References
Section 504 of the Rehabilit,

art 35, Part
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SECOND READING

CONCUSSIONS AND HEAD INJURIES

The School Board recognizes that concussions and head injuries are commonly reported injuries
in children and adolescents who participate in sports and other recreational activities. The Board
acknowledges the risk of catastrophic injuries or death is significant when a concussion or head
injury is not properly evaluated and managed. The Board recognizes that the majority of
concussions will occur in "contact" or "collisions" sports. However, in order to ensure the safety
of all District student-athletes, this policy will apply to all competitive athletic activities as
identified by the board and administration.

Consistent with the National Federation of High . cho
Interscholastic Athletic Association (NHIAA),

New Hampshire
commended guidelines,

parents/guardians of the nature and risk of concussi
associated with continuing to play after a concussion

gh 12 or competitive athletic programs
, including all NHIAA sanctioned activities,
or any other district-sponsored sports or activities as determined

including cheer/ dance squ

All coaches, 1nc¥ud'ng Volunteer’ , will complete training as recommended and/or provided by
NHIAA, New Hampsh ient of Education and/or other pertinent organizations.
Additionally, all coach es of competitive sport activities will comply with NHIAA recommended
procedures for the manag,,{ ment of head injuries and concussions.

Athletic Director or Administrator in Charge of Athletic Duties

Updating: Each spring, the athletic director or designee shall review any changes that have been
made in procedures required for concussion and head injury management or other serious injury
by consulting with the NHIAA or the District's on-call physician, if applicable. If there are any
updated procedures, they will be adopted and used for the upcoming school year.

Identified Sports: Identified sports include all NHIA A=sanctioned activities, including
cheer/dance squads, and any other district-sponsored sports or activities as determined by the
district.

Coach Training: All coaches shall undergo training in head injury and concussion management
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at least once every two years by one of the following means: (1) through viewing the NHIAA
sport-specific rules clinic; or (2) through viewing the NHIAA concussion clinic found on the
MHSA Sports Medicine page at www.mhsa.org.

Parent Information Sheet: On a yearly basis, a concussion and head injury information sheet
shall be distributed to the student-athlete and the athlete's parent/guardian prior to the student-
athlete's initial practice or competition. This information sheet may be incorporated into the
parent permission sheet that allows students to participate in extracurricular athletics.

Coach's Responsibility: A student-athlete who is suspected of sustaining a concussion or head
injury or other serious injury in a practice or game shall be diately removed from play.

Administrative Responsibilities: The Superintendent or signee will keep abreast of

changes in standards regarding concussion, explore :

Any coach, official, licensed athletic trainer, or healt
athlete has sustained a concussion ad injury in a
the student-athlete from play. A stud ho |
retum to play on the same day or unt1

e or game shall immediately remove
n removed from play shall not

curriculum. The admlmstratweﬂdecnsmn will take into account all relevant considerations,
including time, resources access to materials, and other pertinent factors.

In the event a student is co d regardless of whether the concussion was a result of a
school-related or non-school-related activity, school district staff should be mindful that the
concussion may affect the student's ability to learn. In the event a student has a concussion, that
student's teachers will be notified. Teachers should report to the school nurse if the student
appears to have any difficulty with academic tasks that the teacher believes may be related to the
concussion. The school nurse will notify the student's parents and treating physician.
Administrators and district staff will work to establish a protocol and course of action to ensure
the student is able to maintain his/her academic responsibilities while recovering from the
concussion.

Section 504 accommodations may be developed in accordance with applicable law and board
policies.
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Legal References

RSA 200:49, Head Injury Policies for Student Sports
RSA4 200:50, Removal of Student-Athlete
RSA4 205:51, School Districts; Limitation of
Liability

RSA4 200:52, Definitions

Additional Resources:
http.//nhiaa.org/PDFs/3076/Suggeste
/

hitp://www.bianh.org/concussion.as
14

delinesforManagem

fConcussioninSports.pd
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SECOND READING

BEHAVIOR MANAGEMENT AND INTERVENTION

It is the policy of the Board to promote good behavior in a safe and orderly environment where

all students can be fully engaged in the learning process. To ensure that our students and staff are
protected against disruptive behavior, the board directs the Superintendent to set forth procedures
for behavior management and interventions that are designed to maintain a positive environment
conducive to learning. '

Student conduct that disrupts class work, involves diso

nvades the rights of others will
not be tolerated and may be cause for suspension o i

The administration of disciplinary action will f ey
managing inappropriate behavior.

It is important that there be careful evaluation of
response to the student is appropriat

‘schools, and alternative settings.
ary action of last resort.

This policy will by
process.

Legal References:
NH Code of Admzmﬂrmive Rules, Section Ed 306.04(a)(16), Behavior Management and
Intervention for Students
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SECOND READING

SCHOOL TRANSPORTATION POLICY

Pupils are expected to conduct themselves properly while riding the buses. Students who
violate accepted standards for proper conduct will be reported for proper disciplinary action.
Parents will be notified, by the transportation provider, of any violation in writing, including
the first or warning violation. Any violation may subject student to suspension from
riding the bus. In the event of such action, notice of this will be sent to the parent in
writing, stating the reason and duration of the restrici n no case will such action be
taken without prior notification by the transportation the child and parent.

able to reach the
the transportation

le School and High School
e and High School students are
district bus. Drivers will ask students to
ednesday) in order to maintain accurate
ate overcrowding on buses and as a
e bus in the event of an emergency.

produce a bus pass o
student b

understand that the school’'s main concern is for the
nsure that students are transported in an efficient,
ool. Since this should be the concern of parents
d cooperation. Should any parent/guardian feel the need

« or problem relative to his/her child, the parent should feel
free to contact the trans ion provider at 964-2322 or the Business Administrator at 516-

6800.

A. Who is a Bus Student and What Should a Student and Parent Know
Riding the bus is a privilege!

1. A student is considered a bus student if the student is a Dover resident:
a. In kindergarten through grade four who lives more than one mile from
school
b. In grade five who lives more than one mile from school
C. In grades six through eight who lives more than one and one-half

miles from school
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d. In grades nine through twelve who lives more than two miles from
school
e. Identified as havmg a disability with transportation included in an IEP
or 504 plan
f. Resides in an area designated hazardous by the Dover School Board

The walking distance will be determined by the Geographical Information
System (GIS) which measures the actual walkmg distance as opposed to the
radius distance. :

There will be a three-tier bus system.
grade 4 will ride together; students
and students in grades 9 through

tudents in kindergarten through
through 8 will ride together;

2. For students who meet the :
and from school.

be made for the child’s safe travel to
walk with older siblings, babysitter, or

datiohs'""for transportation of students to other than their

5.
or delivery will be allowed only if the student is a current rider
dation is on the student’s regular bus run. In cases when a
two parents part time, accommodations may be made to
off on a regular schedule at two Dover addresses.
B. The Purpose and Goal of Student Disciplinary Regulations Are as Follows:
1. To provide an atmosphere in which safety and welfare of all students are
primary.
2. To promote an attitude of respect for public property and school
transportation personnel.
3. To provide fair and reasonable treatment of students with regard to expected

behavior.
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C. School Bus Driver Responsibilities Toward Student Behavior:
1. The bus driver will have responsibility to maintain orderly behavior of students

on school buses and will report misconduct to the transportation provider.

2. The bus driver has the authority to reprimand, warn, and/or take initial action
to acquire such control, as necessary, prior to notification of the transportation
provider as long as it is carried out according to the transportation policy.

3. After such action is taken, the bus driver will report any and all infractions to
the transportation provider for further disciplinary acti

4. The bus driver will, upon request, atter
regard to a specuﬂc problem that occurs on th

ny meeting or conference held with
r's school bus.

Cros the street only in front of bus after the driver has put on the flashing
lights and“s: naled to cross

Once on the Bus, Students Should:

Go directly to an available seat or assigned seat

Remain seated during the bus ride

Keep hands, heads, arms, and legs inside

Never play with emergency exit equipment

Never throw or pass around any object(s)

Not bring toys onto the bus

Carry on only items that they can hold on their laps. Aisles must be kept free
from books, lunch boxes, and other objects.

8. Not eat or drink food items

RN e
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9.

10.

Not willfully damage or deface any part of the school bus
Not carry living creatures on the bus (anything that eats or breathes)

For the Driver to Keep Attention to the Bus Operation and the Traffic, Students Must:

1.

2.

(')

N ok

Not carry or use hazardous materials, nuisance items, such as laser lights, or
aerosols

Not have or carry on weapons of any kind

Not use or carry tobacco products, drugs, alcohol, or any other controlled
substance

Not use profanity or make obscene gestu
Observe all other school rules and poli,
Show respect for the driver and other s -
Not be involved in unsafe behav:otf'of any kind

1.

2.
3.
4

Procedure for Handling School Bus Discipline
Guidelines: h

Based on the severlty of the vio
bypassed

t offense warning, a notice shall be sent,
€ parent or legal guardian and building
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Second Offense (Grades 5K-12)

Upon written receipt of a second complaint, an attempt will be made by the
transportation provider to contact the parent(s)/legal guardian that day. A
notice shall be sent, by the transportation provider, to the parent or legal

e day of the infraction. The
as outlined below:

guardian and building administrator Wt
student will be suspended from bus pri
Grades 9-12 — Ten days
Grades 5-8 — Three day
Grades K-4 - The st
(1) day. The student will m
and may develop an In . Parent(s)/legal
guardian will be notified by , he transportation
provider. All sec , o I be sent to parent(s) or legal
guardian. '

d off the bus for one
Bus Safety Group

may be susp
with Support Staff ir

the transportation provider, to the parent or legal
guardlan and b dlng administrator within one day of the infraction. The
; pended from bus privileges as outlined below:

enty (20) days

Pending the decision of the Discipline Committee,
- REVOCATION OF BUS PRIVILEGES for the remainder of

the school year or sixty school days, whichever is greater.

Grades 5-8 — Fwenty (20) Ten (10) days

Third-Major Referral (Grades K-4)
Grades K-4

Student may be suspended off the bus for five (5) days. Parent(s)/guardian
will be notified that day by the school administration who will also notify the
transportation provider. Upon student's return, he/she may have random
supervised bus rides to reinforce appropriate behaviors. The Behavior
Specialist will reevaluate the Individual Bus Support Plan which may include
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assigned seating. All third offense notices will be sent by the transportation
provider to the parent(s)/legal guardian and the building administrator within
one day of infraction.

4. Fourth Offense (Grades 5-12-K-8)
Upon written receipt of a fourth complaint, an attempt will be made by the
transportation provider to contact the parent(s)/legal guardian that day. A
notice shall be sent, by the transportation provider, to the parent or legal
guardian and building administrator within day of the infraction. The
student will be suspended from bus privile outlined below:

Grades 5-12-K-8—- Twenty (20) days
Pending the decis
REVOCATION OF},”BUS PRI

the Discipline Committee,
GES for the remainder of

s ,,j,days whichev ”13 greater

F. Appeal Process for R, ncatlon of Bus Privileges:
, 9-a, Pupils Prohibited for Disciplinary Reasons.)

1. If the Dov , ool Board Discipline Committee has revoked a pupil's right to
ride a school bus for disciplinary reasons, the parent or legal guardian of that
pupil has the right of appeal within ten (10) days of the revocation to the
Dover School Board.

2. All hearings for discipline held by the Dover School Board and all written and
personal appeals shall be heard in nonpublic session.

3. Until the appeal is heard, or if the revocation of the pupil’s right to ride the
school bus is upheld, it shall be the parents’ or legal guardians’ responsibility
to provide transportation to and from school for that pupil for the period of the
revocation.
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G. Notification
1. Building administrators shall be responsible for reviewing the transportation

policy with students at the beginning of the school year and with any
transferring students during the year.

A notice shall appear in all student handbooks identifying that the
transportation policy exists, and behavior on the bus will become part of the
student’s record that may cause a loss of bu [

school buses as an aid to drivers
Videotape evidence may be used tc
misconduct. Any videotape so

Superintendent of Schools. -

; schools begin at
onditions, pertment information
ening will be announced on the

WTSN 1 27£}AM

WOKQ '
Channei 6

,};»_:Channel 9 '

Legal References
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SECOND READING

SAFETY PROGRAM

The Superintendent will cause the formation of the Joint Loss Management Committee
as required by RSA 281-A:64, iii, and a Crisis Management Plan that conforms to the
national Incident Command System.

The practice of safety shall also be considered a facet of the instructional plan of the
District schools by incorporating educational programs in traffic and pedestrian safety,
driver education, fire prevention, emergency procedures, etc., appropriately geared to
students at different grade levels.

Each Principal shall be responsible for the supervision and implementation of a safety
program for his/her school. General areas of emphasis shall include, but not be limited
to: in-service training; accident record keeping; building security; plant inspection;
driver and vehicle safety programs; fire prevention; catastrophe planning; and
emergency procedures and traffic safety problems relevant to students, employees.
The principal shall be responsible for promoting student safety procedures to be used
on School buses; The principal shall also be responsible for developing student safety
procedures to be use on school grounds (including playgrounds), during authorized
school activities (such as field trips), and within school building(s) (including classrooms
and laboratories). The building's safety plan shall be on file in the SAU office.

The following items listed must be encouraged and enforced:

e All Dover School employees will wear school identification at all times during school
hours

e Schools will require all visitors to sign in/out and wear/carry visitor identification

o For security purposes staff/faculty will not prop and leave exterior doors open

o All staff/faculty involved with the arrival and dismissals of students will wear a yellow
traffic vest when outside

1t is strongly encouraged to abide by the following:

o All empty classroom doors should be closed and locked when room is unoccupied

Statutory/Regulatory/Policy Cross References

RSA 281-A:64, ill, Worker's Compensation: Safety Provisions; Administrative Penalty
RSA 200:40, Emergency Care

NH Code of Administrative Rules, Section Ed. 306.04(a)(2), School Safety

NH Code of Administrative Rules, Section Ed. 306.04(d), Safety, Procedures
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SECOND READING
VIDEO AND AUDIO SURVEILLANCE ON SCHOOL PROPERTY

The Board authorizes the use of video and/or audio surveillance on District property to
ensure the health, welfare, and safety of all staff, students, and visitors to District
property and to safeguard District buildings, grounds, and equipment. The
Superintendent will approve appropriate locations for surveillance devices.

Backup devices Fapes will be installed and removed on a rotating basis by District
personnel appointed by the Superintendent. The devices tapes may be reviewed by
the District personnel for disciplinary purposes. If disciplinary action is taken as a result
of video/audio device tape the parent/guardian or staff member may request, in writing
within 5 days, to review the device tape with the appropriate school personnel.

In the event the back-up device tape from a video or audio surveillance device
contains evidence of wrongdoing, be it a crime or violation of school conduct policies
that could result in discipline, the actual, original device tape will be pulled from service
and not re-used ertaped-over for a period of not less than 3 years following the incident
in question. Should the device tape be confiscated by prosecutorial authorities as
evidence in a crime, the District will take all steps possible to arrange for a certified
copy to be retained by the District.

The Superintendent will notify staff, students, and parents through handbooks or by
other means that video and/or audio surveillance may occur on District property. A
notice will also be posted at the main entrance of all school district buildings an on all
buses indicating the use of video and/or audio surveillance.

The District may choose to make surveillance recordings part of a student’'s educational
record or a staff member’s personnel record subject to the language of the Board
approved employment contract. The District will comply with all applicable state and
federal laws related to record maintenance and retention.

Legal References

20 U.S.C.1232g, Family Educational Rights and Privacy Act

RSA 189:6, Transportation of Pupils

RSA 189:8, Limitations and Additions

RSA 189:9, Pupils in Private Schools

RSA 189:9-a, Pupils Prohibited for Disciplinary Reasons

RSA 200:40, Emergency Care

Also see Dover School District Policies EEA, EEAE, EEAEC, and EEAEC Addendum 1
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Dover High School Girls’ Volleyball Team
Resolution of Recognition

the Dover High School Girls’ Volleyball Team, a group of twelve student-athletes and
two coaches joined together in mid-August with high aspirations for their season, and

the Dover High School Girls” Volleyball Team, on Saturday, November 9, 2013 was
crowned NHIAA Division I State Champions at Pinkerton Academy, and

the Dover High School Girls’ Volleyball Team was made up of the following student-
athletes; Lisa Bean, Hope Boucher, Brynn Coleman, Cheyenne Garcia, Mackenzie
Geppert, Sydney Mercier, Mariah Ouellette, Sasha Rose, Chelsea Sihombing, Vanessa
Sihombing and Senior Captains Megan Priester and Molly Wotton along with Assistant
Coach Caitlin Howard and Head Coach Colleen Harte, and

team members Megan Priester and Molly Wotton were named to the New Hampshire
Volleyball Coaches Association Division I All-State Team while Coach Colleen Harte
was named Division I Coach of the Year, and

the Dover High School Girls’ Volleyball Team won the Division I State Championship in
Just its sixth year of the programs existence in undefeated fashion, winning 22 matches
and losing zero and in the process lost only 6 sets out of a possible 110 sets on the season,
and

the Dover High School Volleyball Team demonstrated hard work, sportsmanship,

- perseverance, and character and continue to excel academically and athletically

throughout the season, and

the Dover High School Girls® Volleyball Team has brought great pride, recognition,
enthusiasm, and honor to themselves, to their parents and families, to Dover High School,
and to the City of Dover,

NOW THEREFORE BE IT RESOLVED that the Dover School Board applauds, honors and

recognizes the many achievements of the Dover High School Girls’ Volleyball Team and
the Coaches

SUBMITTED BY:

Rocky D’ Andrea, Chairperson

Amanda L. Russell, Vice Chairperson

Betsey Andrews Parker, Secretary

Sarah Greenshields

Kathy Baker

Paul Butler

Doris Grady

December 9, 2013
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Inéorpofa;;;éd 1946 :

Excellence in Public Education

Superintendent of Schools—Search Options

The New Hampshire
School Boards Association (NHSBA):

The leading school superintendent search service in N.H. assisting local
school boards since 1946

Utilizing its depth of knowledge of school leadership and its understanding of N.H.s School

Boards and SAUs, NHSBA offers a balanced and personalized approach to assist N.H. School

Boards in their search for and selection of their new Superintendent of Schools. NHSBA has the

experience and the know-how to work effectively with Boards by facilitating one of their most
important roles—the search for their next school leader.



I. Full-Service Search Process (Option A)
The Process & Frequently Asked Questions

1. NHSBA conducts its searches as a team

How many NHSBA individuals are actually involved in this process?

. NHSBA conducts its search as a team of highly qualified consultants with expertise in different key areas of the search;

- Thereis an experienced primary or principal consultant for each search;

. Inaddition, 3 experienced search consultants are consulted about targeted candidates and other matters of the search;

.« The NHSBA staff attorney is active with all legal matters including contract negotiations;

. The administrative assistant overseas ads, announcements, correspondence;

. NHSBA's Executive Director is closely Involved throughout the process with oversight responsibilities;

. Lastly, an experienced school board trainer is involved should the school board wish to engage in a training and goal-setting session with
its new superintendent;

. There are 5-6 experienced professionals who formulate the NHSBA Search Team.

2. Establishing a search committee

Consideration for establishing an Advisory Superintendent Search Committee'

. Meny boards charge a search committee with the initial vetting of candidates, while others use a board subcommittee for that purpose;

. Search committees are advisory to the board and comprise of interested <chool ana community members. The size varies from 10 to 18;

. Search cormmittees, working with the NHSBA consultant, are generally involved with the initial screening of all candidates, semi-finalists
interviews the selection of 3-4 finalists, and the candidates’ school-community forum. Finalists are presented to the board for the its
interviews, reference review, deliberations and final selection;

. The search committes 's just one of 3 community outreaches in the process. The other Z outreach points are: the development of the
leadership profile anc the meet the candidates'forum with the school and community;

. Establishing & search committee is optional and s, at times influenced by community expectations.

3. Establishing requirements for recruitment

Points for discussion with the school board include:

. The profile of leadership qualities, qualifications, educational attainment, characteristics sought and experience desired;

. Competitive reruneration package and key benefits for candidates;

. Agreement on the best advertisement options and strategies: website, faxes to each N.H. SAU, national email to 50 member school boards
and superintendent organizations, AASA (national superintendent’s asscciation) posting, individual contact with potential candidates
who fit the profile, regional-national university piacement services, database of matching candicates registered with NHSBA, commercial
newspapers

- n, including str

4, Post Advertisement

Type of advertisements considered and durar/on‘

- Commercial advertisement: local/nan .

. The school district website; NHSEA'S nat < ‘,uumr. (AASA) webs

. Emailing to national school boards associations (NSBA);

- Emailing to Individual school boards and superintencents associations (14

. Fa o each SAU In NH.

«Individual targeting of known leaders meeting profile and qualifications;

. Announcement period: 5-6 weeks depending on timing of opening & urgenc

5. Application format

A full application for a NHSBA -processed leadership vacancy constitutes:

. NHSEA app able on website: wwww.nhsba.org;

. ement;

. of 2 confidential reference contacts.

6. Knowledge of the school district and the need for a new school leader

Development of a profile conducted concurrently with announcements: -

- Search consultant to understand the ethos and priorities of the school through meeting key constituents;

- Consultant concucts school-community facilitation(s)—engaging in a SWOT ( ‘*rengths, weaknesses, opportunities, threats) analysis;

. And/or individual interviews conducted with key school-community members;

+ Written results including SWOT analysis and the Desired Qualities' presented to the school board for acceptance. This results in the Leadership
Profile against which the candidates will be assessed.

7. Initial screening of applications

Making initial contact with applicants and screening to semi-finalists:



10.
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. Fach candidate with a completed application is telephoned interviewed By search consultant, however a search committee rep. or board
member may conduct the initial interviews (~45-60 minutes each plus notes and/or audic);

. All completed applications and results of telephone interviews are presented to the search committee for discussion, deliberation and
screening to 6-8 semi-finalists (criteria for screening based on the | leadership profile);

-+ Semi-finalists are interviewed by search committee with a pre-determined set of interview questions that are specific to the Leadership
Profile;

- After the interviews, the committee deliberates and chooses 3-4 finalist candidates who best match the Leadership Profile;

+ The 3-4 finalists’'papers are presented to the board for its action to accept.

What type of validation process is conducted at this level to ensure that the candidates match their stated achievements and application

information?

-+ Candidates are required to submit 3 current written references of those who have acted in a supervisory capacity. The initial process is
confidential and many candidates have not notified their respective boards of intent to seek other employment. However, through written
references, NHSBA's confidential contacts with ts counter rpart associations in other states, and NHSBAS knowledge of N.H. leaders, 2
reasonable assessment of the candidates gualities may be made:; )

. In-depth reference and background checks are conducted ornice candidates emerge to the finalist stage. Background checks are thorough
and are shared with the school board at its final interviews,

Plan and conduct a Candidates’ Forum (meet the candidates night)

This outreach to stakeholders ensures their voices are heard in the process

. Search committee plans and advertises candidates forum;

. Candidates go through a comprehensive schedule of interviews and guestions with teachers, students, community members, parents,
administrators, support staff, etc;

. reedback forms are developed based, once again, on the Leadership Profile. This resufts in candidates assessed against criteria rather than
one another—ithus avoiding a win-lose perception among stakeholders;

. Feecback forms are collated and shared with the board for its final interview.

Plan and conduct visitations to finalists home school districts

This is another validation of the candidates’ qualities and characteristics

. Sub-committees of about 4 members of the board and search committee visit the home school districts of each finalist:

- They meet with various constituent groups to validate gualities and gain further insights about the candidates;
Meeting groups include: parents, teachers, board members, students, PTA and school volunteers, city council or budget comrnittee
members, etc;

. Qﬂwlts are conveyed 10 the school _;osrd at the fAnal interviews;

. some school districts have opted cut of this segment due 1o time and expense.

Time Schedule
NHSBA recommends starting the process as early as possible, but will assist boards whenever the opening occurs
J @Ied as the search cons i :

‘%Q forums, visit \
. Firal interviews, seiection, :omractwegotlatwcr announcement: 2-3 Neekf
. Al things consider, without "fast tracking) 12-16 weeks.

rtial-Service Search Process (Option B)

NHSBA Offers Search Options for School Boards to Consider

1.

Confidential Screening Stage of Search:

Process Steps: NHSBA Fuli-Service Process i NHSBA Partial-Service Process (Client Choices) |

Hold Craa
Se

| v

Establish and Post Position Qualifications, Ads and
Deadline for Applications

Implement Recruitment Strategy

Engage Stakehoiders, Develop Leadership Profiie

Coordinate Semi-Finalist Screening Process

Select Finalist Candidates

SN RN

l— Announce Finalists




Final Selection Process:

Schedule On-site visits (if applicable)

Conduct thorough background checks on all inalists

Schedule Meet the Candidates Forums

Coordinate and Review Stakeholder Comments

Conduct Finalist Interviews By School Board

Negotigte Selary and Terms with Successful Candidate

NN NN

Announce New Superintendent

lil. Important Considerations

1.

Searches that do not result in a new superintendent

NHSBA is committed to the success of the search it starts and will take unprecedented measures to ensure the school board is satisfied

. Ifasearch does not result in a succassful conclusion, NHSBA will assist the school board with another search at no further costs other than
expenses;

. If it is too late to consider another new search, NHSBA will assist the school board with its search and selection of an interim and then begin
a new search in the new school year, once again at no further cost other than expenses.

Warranty
NHSEBA, as a service organization to its member school boards in N.H, will not jeopardize its longstanding commitment to high quality service for

its members and offers a warranty for its services. NHSBA shall guaranty client satisfaction with the process and the result. This shall be assessed by
the selection and hire of the new superintendent. Should the successful candidate not complete the initial contract offered by the school board,
the NHSBA will conduct another search at not further cost other than expenses.

Search Fees

A set and exceedingly competitive search fee will be assessed which covers: the NHSBA Search fee, but not expenses. The fee includes all aspects
of the search described above, specificaily:

< Visits to schools to gain understandings of cuiture and needs (not mileage);

-

. Collection of dossiers;

. Crientation meeting(s) with board and search committees;
. nce in preparing vacancy notices, electronic ads, faxed announcements, contact with targeted candidates who meet the Leadership
Profile {paid newsp apardds are bi llef* out to districts at actual expenses);

M- ﬁno!w*: interviews, inter /i?W questions and F*e"be rations;
ning candidates forums and school visitations of candidates;
C:;O’"‘ und checks;
oard, facilitation of the resuiting deliberations

G session with the board and the new superintendent.

Excluded from the set search fee are the costs of:

. Commercial advertising;

. Visits to the home schools of the finalists;

. Costs to invite finalists to the school district (2 times);

. Candidates forum refreshments and facilities rentals, if needed:
. Consuitant’s mileage;

IR

03t associated with background checks

Related Services offered at nominal or no cost to member boards

;\ C h . Lt i . - . . y . - ~
{HSBA offers the additional services of transition management, developing a mentoring program for the appointed candidate for a period of one

year from the date of his/her appointment, setting the criteria for performance evaluation, etc. The nature, scope and cost of the services will be

on a case by case basis and member board status.
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. By: Date:

November 2 1 2013

Betsey Andrews-Parker
C/O SAU 11
McConnell Center

61 Locust St., Suite 409
Dover, NH 03820

In RE: Letter of Agreement- Partial Service Search Option

Dear Betsey,

I am writing to thank you and the SAU 11 Board for selecting the New Hampshire
School Boards Association (NHSBA) to assist SAU 11 in its superintendent search. This
Letter of Agreement is intended to formalize the details.

T am confirming that the SAU 11 Board has agreed to hire the NHSBA for services
listed in Option B of the NHSBA Superintendent Search Materials (see attached). SAU 11
will be billed only for the services it selects. To the degree reasonably possible, SAU 11
will request the services it desires of NHSBA, in writing, prior to the commencement of the
service(s), and NHSBA will confirm in writing that the service (s) has been selected by
SAU 11.

In consideration of the above, SAU 11 agrees to pay NHSBA a professional fee of
$100.00 (one hundred dollars) per hour as a reascnable and appropriate fee for the services
selected by SAU 11, plus expenses reasonably incurred. '

Upon completion of the search by NHSE A, but no later than June 30, 2014, SAU
11 will be billed for the all professional fees incurred during the search, plus expenses, and

agrees to remit the final amount due to NHSBA in a timely manner.

Both SAU 11 and NHSBA agree to conduct all aspects of the search in a timely and
professional manner.

I have provided two (2) copies of this Letter of Agreement. Please sign one and
keep for your records, and return one to me, at the address above.

Singerel

X
-

Theoore E. Con stock

Executive Director

SAU Board Chair
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1. Introduction

Purpose of Study

New Hampshire School Administrators Association is a private, non-profit
organization founded in 1941 to provide support to the leadership of public
education in NH, to offer high quality services to its members, and to support and
promote public education in New Hampshire. As part of our ongoing service to
schools, NHSAA periodically provides specialized services directly to individual
public school districts in NH. It is our commitment that we will provide high
quality work that meets all components of our agreed upon design, on time or
ahead of schedule. '

The Dover School District contracted with the New Hampshire School
Administrators Association to complete an independent investigation and
analysis of the demographic needs for the school district K-12 student population.
This report represents the final product of our work.

Scope of Work and Timeline

NHSAA completed an independent investigation and analysis of the
demographic needs for the Dover School District’s” K-12 student population.
NHSAA completed a five (5) part demographic analysis of current and future
student enroliments (K-12), maintained informal communication with the
Superintendent and Business Manager throughout the project, and made an oral
report to the Administration in the early fall of 2013.

After we submit the study, and submit fifteen (15} copies of the final report

to the Superintendent of Schools, we will make a closing presentation to the
School Board at a mutually agreed to date and time.

. Consultants Background:

Co-Investicators

A. Dr. Mark V. Joyce
Educational and Professional Experience:

Dr. Joyce earned his BA from Niagara University, a teaching certification
and a Masters in Education specializing in Educational Administration from the
University of New Hampshire. In 1986, he earned his Doctorate in Education,
with highest distinction, from Boston College with a specialization in leadership,
curriculum and instruction.

Dr. Joyce has been a teacher of students in grades 7 - 12 and at the graduate
school level. In addition, he has served as a secondary and elementary school
principal, and an assistant superintendent of schools in New Hampshire. He has
also served as a Superintendent of Schools in both New Hampshire and Maine.



Mark is currently the Executive Director of the New Hampshire School
Administrators Association, and a frequent consultant to school and business
organizations. Mark is a resident of Epping, NH.

B. Mr. Keith R. Burke
Education and Professional Experience:

Mr. Burke worked as an educator in New Hampshire for over 36 years. He
has held positions as a teacher, curriculum coordinator, high school principal,
assistant superintendent, and in 2007 retired as superintendent of schools for SAU
#1.

During his career Mr. Burke has directly supervised more than 15 school
building projects. He has demonstrated expertise in all phases of planning,
construction, and finarnicing.

Mr. Burke received his Bachelor of Science degree from Norwich
University, and his Master’s degree from St. Michael’s College. In 2001, Mr.
Burke was accepted to the Cooperative System Fellows Program of the National
Center for Educational Statistics. In addition to his service to school districts,
Keith has participated both as a member and chairman of NEASC accreditation
tearns, and represented New Hampshire in statewide and regional educational
leadership initiatives and organizations. Keith is a resident of Hancock, New
Hampshire.

[1I. Overview of Dover School District |

The Dover School District is a New Hampshire school district that is
coterminous with the city of Dover. The school district is governed by a seven
member school board and operates under New Hampshire’s statutes. The
district’s legislative body is the city of Dover’s Council and Manager.

The Superintendent of Schools Office (NH School Administrative Unit #11)
provides the system administrative and leadership services for the Dover School
District. The services include a full range of leadership and administrative
services including acting as the school district’s executive officer, business
operations center and providing all central system leadership.

IV. Process and Timeline

Process/Steps.to be Completed

As part of our investigation the investigators accomplished the following
major activities.

1. Demographic Trend Analysis: Analyzed and interpreted enrollment
projections that included a review of six (6) to ten (10) years of history



for grades K-12 and projections for the next ten (10) vears of the student
population for grades K-12.

As part of our analysis, we investigated local conditions as reported
by town and school agents, and analyzed the data in comparison to
historic data including: births, building permits, census information,
overall population trends, regional trends and more.

2. Reviewed Documents: Reviewed and analyzed local planning
documents, state requirements and local educational materials.

3. Final Report: Developed a complete report that includes a written
summary of our analysis and conclusions together with tables and
graphs depicting all data elements used in the analysis. In addition, the
district was given a digital copy of the report for its use.

Timeline

The following is a listing of major steps that were completed in your
project and the time frame of completion.

Process Steps Date of Completion
a. Received authorization to proceed July, 2013
b. Met with Leadership Staff Members at Dover August, 2013

- defined and secured data for research
- secured and reviewed enrollment research
and other data

¢. Reviewed prior studies ' August, 2013

d. Created and analyzed enrollment data for the community September, 2013
- completed a 3-way analysis
- evaluated data
- collected and analyzed state and regional data

e. Created statement of findings and drafted report September, 2013

f. Shared final report _ ' October 25, 2013
- submitted final report to the Superintendent

Overview of Process

During the process of the study, the consultants created enrollment
projections and analyzed local and regional demographic conditions. From
projections dated October 2013 (See Appendix A) and information provided by
state and local officials, it appeared that the three-year weighted average method
offered the best guideline in helping to forecast future conditions for the Dover
School District.



To ensure that the selected methodology gave the best results for the
district, several other methods were examined using historical data and
comparing the results with known student populatlons The three year weighted
average was the most reliable for Dover.

The consultants express their gratitude to the administrators, and town
officials who met to share information. People within the community are

sincerely interested in improving educational opportunities for children and
youth.

V. Profile of Dover School District

The Dover Community

The City of Dover is a historic community located in eastern Strafford
County, New Hampshire. The community is bordered by: Rollinsford,
Somersworth, Rochester, Barrington, Madbury and Durham, NH. Dover is within
a 40-mile drive to Manchester, NH and a 65-mile drive to Boston, MA. The
community is located along NH Routes 4, 9, 16, 16a, 108 and 155; U5 Route 4 and
10 miles from US Interstate 95.

The town's 2010 population was estimated to be 29,987 by the US Census
Bureau; growing by 2994 people (11.1%) since 2000. This growing community
offers small city atmosphere marked by beautiful historic homes and buildings, a
mix of housing types from a town center to new suburban development, large
commercial areas, and the relatively centrally located educational facilities. The
area’s geographic location offers easy access to commuter routes (NH Route 4,
108, 155 and US Route 95) and access to large cities. These unique characteristics
mark the community of Dover as a desirable location to live, raise a family, spend
leisure time and commute to work.

The town'’s 2010 population included a fairly even mixture of ages with the
largest age group of 8,474 between ages thirty-five to fifty-four (28.2%), about
6,500 age nineteen or younger (21.7%), 8,185 between ages 20 — 34 (27.3%), 3,036
between the ages 55 and 64 (10.1%) and 3,680 age sixty-five or older (12.3%).
According to the 2010 US Census, median age was 35.6 years of age.

The Town of Dover’s 2011 property tax rate was $25.12 with 2011
Equalization ratio of 97.1 and 2011 Full Value Tax Rate (per 1000 of value) of
$23.94. The total Percent of Assessed Value by Property Type was: Residential
Land and Buildings (72.8%), Commercial Land and Buildings (25.7%), and Public
Utilities, Current Use, and Other (1.5%). The 2011 median household income was
$57,521.

The Dover Schogol District

The Dover K-12 School District is a single city school district that is
coterminous with the City of Dover. The system maintains three school divisions
located within the community to service the Pre-K-12 population of students. The
Dover Elementary Schools (3) serving grades Pre-K-4 housed 1,540 students, the
Dover Middle School serving grades 5-8 housed 1,131 students and the Dover



High School and Career Technology Center and Alternative schools serving
erades 9-12 housed 1,505 students during the 2011-12 school year.

i

TABLE 1
Comparison of Dover Native Enrollment
and City Population
Native School Native Student Enroliment {K-12} as a % of
Year Enroliment Town Population Town Population
03-04 3,465 28,156 12.31%
04-05 3,401 28,454 11.95%
05-06 3,461 28,383 12.19%
06-07 3,497 28,528 12.26%
07-08 3,559 28,600 12.44%
08-05 3,536 28,673 12.33%
09-1¢ 3,624 (28,803 12.58%
10-11 3,665 25,987 12.22%
11-12 3,617 30,158 11.99%
GRAPH 1
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The school district’s K-12 student envoliment has seen a slight increase (see
Table 1) over the last eight () years {2003-4 to 2011-12), with a net increase of 152
students. During the same eight-year period, the district’s overall population in
the town has increased by 2,002 people. The percent of the population that was of
school age in grades K-12 ranged from a high of 12.58% in 2009, to a low of
11.95% in 2004, showing a stable trend. It is important to note that an increase or
decrease in a community’s total population does not always lead to a
corresponding change in student enrollment. In particular, this is true when
certain other demographic, economic and growth characteristies of the
community appear to cause a lowering of student enrollment.

The following table shows the pattern of births to residents of the district,
which is an important indicator of student population.

TABLE 2
Native Population and Births from 2001 - 2011
Births (Bureau
of Vital District Births as a % of
Year Records) Population District Population
2001 376 27,447 1.37%
2002 359 27,785 1.29%
2003 337 28,156 1.20%
2004 388 28,454 1.36%
2005 407 28,383 1.43%
2006 362 28,528 1.27%
2007 358 28,600 1.25%
2008 350 28,673 1.22%
2009 377 28,803 1.31%
2010 363 29,987 ' 1.21%
2011 348 30,158 1.15%

The number of births in relation to the number of residents in the district
has varied since 2001 but showed a slight decline in 2011. The number reached a
high of 407 in 2005 and a low of 337 in 2003. It will be important to continue to
monitor the number of births to residents in order to identify any significant
changes in this pattern. .

Another feature illustrating the potential for student growth within the
district is the history of building permits issued. The following table depicts the
number of building permits issued during the last 31 years in the school district.
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It is estimated by one NH study that each residential new house, on
average may add .45 school age students to the school enrollments (Thibeault,
2006). Based upon US Census data (Census 2000 Summary File T (SF 1) 100-
Percent Data) and household data from the NH Office of Energy and Planning, it
is estimated that there are .5 students (ages 6-17) per household in the town. The
fact that the school population and overall city population has slightly increased

over the past few years while building permits have remained low and consistent;

would seem to indicate a fairly stable and positive turnover of property within
the city during a slow growing economic period. From discussions with the City
Planning Office, it would appear that there are no significant new large
residential developments in the planning stage and there is limited land to be
developed. The City however is active in supporting redevelopment of property
within the community and maintaining a family friendly environment.

VI. Demographic Data and Enroliment Projections
Overview

New Hampshire's student enrollments on average have shown a decline
over the past 10 years from 203,072 in the 2001-02 school year to 188,595 in the
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2010-11 school year, a decrease of 14,477 students. According to the NH
Economic and Labor Market Information Bureau:

The New Hampshire economy has been working through the difficult
economic times like all states and in fact countries during the last decade.
However, indicators suggest that when the economy does improve, New
Hampshlre is well positioned to lead a regional recovery.

» Although still high, the unemployment rate remains below the national
average.
» Resident labor force growth in the state has nearly kept pace with growth
of the U.S. labor force.
» Non-farm jobs in New Hampsh;z:e have accrued at about the same rate as
the nation.
After rising for several years, counts of initial and continued claims for
unemployment compensation appear to have flattened off at levels about
double their pre-recession counts.
» Housing permits in New Hampshire have declined as a symptom of the
difficulty in the real estate market.

Y

Many of the forces that determine the success of the New Hampshire
economy are external. World events and, closer to home, a struggling
Massachusetts economy may dampen growth in New Hampshire. As the national
economy stabilizes and adjusts to shazfpiy rising fuel costs, it is expected that New
Hampshire will respond with positive growth, particularly in higher wage jobs.
These jobs signal the continued growth of the service sector, requiring education
and training,.

The State of New Hampshire’s overall population has grown significantly
over the past 40 years, with the state growing by an average of 14,000 people per
vear. This trend is expected to continue with the New Harnpshlre Office of
Energy and Planning forecasting a growth of nearly 10% from 2000 to 2015. While
this growth has been high, it has not been uniform for all NH communities.
Clearly, communities in the south central and southeastern counties have seen
significantly higher growth with some northern and western counties witnessing
a decline. While regions that border Massachusetts have experienced historic
growth, there is also a trend for expanded development for communities that
border our cities and major thoroughfares.

Cohort Survival Enrollment Projections

Accurate enrollment forecasting is particularly important to school boards
and administrators. Enrollment estimates have an obvious impact on the budget
facility planning, and staffing.

Projecting future student enrollments is a difficult task at best. The cohort
survival method is generally the most reliable measure used as a short-range (one
to five years) forecasting tool. It is based on the calculation of a series of survival
rates that indicate the fraction of students in one grade, in a given year, who
“survive” to the next grade in the next year. First grade enrollments are calculated
independently on the basis of past (six year prior) birth data, i.e. the birth to first

I



grade ratio is always the result of comparing grade one enrollments to the
number of births six years prior. Projections are then made using a grade
progression ratio multiplied by the enrollment for a previous grade in a prior
year. Kindergarten estimates are based on the first grade projection for the next
vear divided by the kindergarten to first grade ratio. Thus, kindergarten
projections are an inverse operation since they are based on the first grade
estimate for the following year.

The basic idea behind this technique is that what has happened historically
can be used to project trends for the future. It is important to note that the
technique does not predict, but rather it is a process by which trends can be
identified. Itis good practice to keep this information updated on an annual
basis, and for the district to keep abreast of demographic and economic changes
in the area, which could potentially affect the local school population and the
resources needed to support it.

The enrollment projections contained in this report are presented in three
formats. The firstis a five-year average, which briefly defined, is an average of
the grade-to-grade progressions over the past five-years {(shown as 5 yr. avg.).
The secorid format takes into account some of the trends of the most recent vears
as well as, considering some of the historical trends. This procedure is identified
as a three-year weighted average, in which greater weight is given to the most
recent year and correspondingly less weight for those years further back in
history {(shown as 3 yr. avg.). The third simply compares the last two years and
uses that data as a basis for a projection (shown as 1 yr. avg.). The one-year
average may fluctuate more because it is looking at only the last two years of
data, and it does not reflect the longer-term data. It is, though, a good means for
spotting trends, which may indicate some change in the normal patterns
experienced by the district. Some examples of this may be a major business
opening or closing, significant housing changes or changes in employment
opportunities,

Information used to develop the survival percentages came from two
sources: {1) to determine the projections for the first year of school (first grade),
resident live births, as collected by the New Hampshire Bureau of Vital Statistics,
are used to compare with the number of children who actually show up in first
grade six years later and (2) the yearly October 1 enroliment data by grades as
provided by the Superintendent of School’s Office to the NH Department of
Education.

The data includes the students report to the New Hampshire Department
of Education and verified through the Beginning of Year Report (commonly
referred to as the BOY). It does not include students classified as out-of-district
special education or home study, unless reported on the BOY. The reason for this
is that these children are not reported in a particular grade grouping, nor is the
figure apt to be a stable one. However, it is necessary to consider these children in
any analysis of the need for space. One way to determine a potential number for
the future is to calculate the percentage of these children as related to the total
number of students. If, for example, the resulting percentage was 10%, then for
planning purposes the projected populations should be increased by that
percentage to account for those so classified. Home study children would not be
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a part of this percentage. However, if at some point they do enter the public
school system, then depending upon the numbers, some adjustments may be
necessary.

Appendix A contains detailed, grade-by-grade enroliment projections for
the Dover district. The data is presented in chart and graph form. The charts
include historic enrollment data, resident live births, and projections using the
three methods described herein. Graphs include (1) line graph depicting
historical and projected trends; and (2) bar graphs showing actual resident live
births for the past ten years and estimated live births for 2013 and into the future.

Summary

The cohort survival method relies on historical birth and enrollment data
to calculate the various grade progression ratios. It is a common method used by
demographers to estimate future school enrollments. It has proven to be accurate
in most situations; however, it is a historical approach and assumes that all
conditions will remain substantially unchanged. There is, however, no built-in
consideration for an extraneous factor’s impact, such as new industry, a
- significant change in economic conditions or a significant change in land
availability or use. Grade by grade projections require counts for each grade and
therefore any out-of-district special education, home schooled or private school
students have not been included.

The Dover’s Native K-12 student population has increased by 152 students
since 2003-4. When the overall change over this period is examined, it shows a
total increase of 4.4% showing, it is noteworthy that this modest growth in
student enrollment is contrary to the experience of most NH communities. During
that same period in Dover the average number of building permits for single-
family homes has remained low and stable. In addition, the town’s population has
grown slightly while the number of births to residents has varied slightly but
remained relatively high.

Based on an examination of the cohort models, the number of births, the
history of building permits and the population change, it is our belief that
enrollments projected by the five year average model are the most reliable and
that the district should adopt the model as the “reasonable” basis for assessing
future student populations and facility needs. If, however, future annual births
remain higher than the average, the enrollment may trend toward the “one-year”
projection. In our projections we have first calculated those based on Native
Dover students only (See Table 3 and Appendix A). In addition, we have
calculated the projections including all tuition students at the high school level
(See Table 4 and Appendix B}. The “All' Students” projections are heavily
influenced by the recent trend of decline in numbers from Nottingham and
Barrington.

A word of caution is important when predicting future changes based on a
very small sample enrollment. For example, a slight change in the number of
births may have a significant relative impact on a grade/school enroliment;
however the gross changes would still be minor. While the impact of the low
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2010 birth data may be seen in the projections, the projections are assuming that

those annual numbers will increase slightly.

TABLE 3

Projected K-12 NATIVE Enrcllments 2014-2023

Using 5-Year Average Method

School Year Grades K-12 Difference from Percent

Previous Year Change
2014-2015 3,664 40 1.10%
2015-2016 3,704 40 1.09%
2016-2017 3,714 10 0.27%
2017-2018 3,727 13 0.35%
2018-2019 3,745 18 0.48%
2019-2020 3,747 2 0.05%
2020-2021 3,763 16 0.43%
2021-2022 3,759 -4 -0.11%
2022-2023 3,735 -24 -0.64%
2023-2024 3,713 -22 -0.59%

TABLE 4
Projected K-12 ALL Studentis Enrollments 2014-2023
Using 5-Year Average Method

School Year Grades K-12 Difference from Percent

Previous Year Change
2014-2015 3,975 44 1.12%
2015-2016 4,024 49 1.23%
2016-2017 4,051 27 0.67%
2017-2018 4,069 18 0.44%
2018-2019 4,099 30 0.74%
2019-2020 4,109 10 0.24%
2020-2021 4,144 35 0.85%
2021-2022 4,141 -3 -0.07%
2022-2023 4,108 -33 -0.80%
2023-2024 4,086 -22 -0.54%

The confidence level of any enrollment projection drops as we extend
further into the future and as birth data becomes projected information. As a

14




result, it is recommended that the district continue its practice of revising
projections annually based on the most current information.

V1. Summary Notation of Research Sources

1. New Hampshire School Administrator’s Association — Enrollment Studies

2. New Hampshire Office of Energy and Planning — Reports on the Town of
Dover.

3. Various documents and internal reports, Dover.

4. Interview with school district and town officials

5. US Census Data

6. Council of Chief State School Officers

7. NH Department of Revenue Administration Tax Data

8. NH Department of Education Enrollment Data

9. NH Department of Vital Statistics

10. NH Economic and Labor Market Informa’aon Bureau



Appendix A

A-l Enroliment History Dover Native Students 17
A-2 Enroliment Projections Dover Native Students - 3 Year Weighted Method 18
A3 Enroilment Projections Dover Native Students — 1 Year Cohort Method 19
A4 Enroflmeni Projections Dover Native Students 5 Year Average Method 20
A5 Enroflment History Projections Model Comparisons Dover Native Students 20
A-6 Dover Native Enrollment Projections K-4 21
A-7 Dover Native Enrollment Projections 5-8 22
A-8 Dover Native Enrollment Projections 9-12 23
A-G Dover Native Enrollment Projections K.12 24

16




A-1

ENROLLMENT HISTORY
DOVER-NATIVE STUDENTS
October 1, 2003 To October 1, 2012

‘Grade 03-04 04-05 05-06 06-07 07-08 08-09 09-10 11-1'2. 12-.13'

K

1 255 257 242 264 258 323 329 326 293
2 275 261 268 310 261 270 313 316 328
3 260 274 274 285 311 251 278 303 312
4 259 252 269 245 265 308 261 279 307
5 255 254 273 260 246 280 297 257 275
& 285 267 264 289 266 245 291 299 267
7 307 291 271 284 273 281 233 274 292
8 295 300 290 230 277 274 250 255 281
9 524 324 EVa 308 #G6 288 274 295

; 6a

17



A-2

ENROLLMENT PROJECTIONS - 3 Year Weighted Method
DOVER-NATIVE STUDENTS
2014 - 2015 to 2023 - 2024

K 308 287 274 280 2581 285 286 288
1 295 318 294 283 299 297 284 285
A 289 250 301 280 279 295 282 250
3 324 285 309 287 286 280 291 288
4 316 329 290 313 301 278 254 285
5 301 310 284 285 307 285 274 289
6 283 309 332 252 283 303 293 282
7 259 275 309 322 283 306 294 284
8 300 266 308 317 330 291 314 - 302
g 296 316 297 324 334 305 306 330
10 249 259 245 260 284 304 267 268
11 233 228 253 224 238 268 278 244

3,750 3,749

i

1,061 1,080
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A-3

ENROLLMENT PROJECTIONS - 1 Year Cohort Method
DOVER-NATIVE STUDENTS
2014 - 2015 to 2023 - 2024

K 297 286 274 265 280 280 277 275 275 277
1 286 309 297 285 275 291 291 288 286 286
pi 295 288 311 289 287 277 293 293 250 288
3 324 291 284 307 285 283 273 285 289 . 286
4 316 328 295 288 311 299 287 277 293 283
5 303 311 323 291 284 307 295 283 273 289
& 286 315 323 336 302 295 318 306 254 284
7 261 279 308 315 328 285 288 312 299 287
8 2588 268 286 316 323 336 303 295 320 307
8 308 328 294 314 346 354 368 332 323 351
10 245 266 284 254 271 299 306 318 287 279
11 226 217 236 252 225 24{) 265 271 282 255
12 230 236 227 247 263 235 251 277 283 295

1,448
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A-4

ENROLLMENT PROJECTIONS -5 Year Average Method
DOVER-NATIVE STUDENTS ‘

2014 - 2015 to 2023 - 2024

K 297 287 274 266 280 281 278 275 276 278
1 289 311 300 287 278 293 294 291 288 289
2 290 286 308 297 285 276 290 291 288 285
3 325 287 283 305 294 282 273 287 288 285
4 311 324 286 282 304 293 281 272 286 -287
5 305 309 322 285 281 302 292 280 271 285
6 282 312 216 320 252 288 309 299 287 277
7 267 282 312 316 330 292 283 309 299 287
g 295 270 285 316 320 334 295 291 313 302
g 297 311 285 301 334 238 353 311 307 330
10 250 261 274 251 265 294 297 311 274 270
11 233 228 238 250 229 242 268 271 284 256
12 223 236 231 241 253 232 245 271 274 288

1,003 1,036 1,028 1,043 1,081 1,106 1,163 1,164 1,139 1,138

A-5

ENROLLMENT HISTORY PROJECTIONS - Mode! Comparisons
DOVER-NATIVE STUDENTS
2014 - 2015 to 2023 - 2024

20
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B-1 HEnrollment History Dover - All Students 26
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B-7 Dover All Student Enrollment Projections K-12 31
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B-1

ENROLLMENT HISTORY
DOVER-ALL STUDENTS
October 1, 2004 To October 1, 2012

rade. 04-05 05-06 - 07-08 08-09
K 189 218 237 221 252 250 320 318 282 258
1 257 242 269 285 . 264 258 323 325 326 293
2 261 268 241 274 310 261 27C 313 316 328
3 274 274 267 250 285 311 251 278 303 312
4 252 269 261 264 245 265 308 261 279 307
5 254 273 270 267 260 246 280 297 257 275
& 267 264 266 278 269 266 245 291 289 267
7 291 271 274 284 284 273 281 253 274 292
8 3C0 250 271 280 280 277 274 290 255 281
9 483 477 500 448 443 421 385 378 365 375
10 428 414 423 454 385 389 388 347 338 321
11 358 414 402 393 400 343 354 351 319 285
12 355 353 408 412 361 407 350 356 338 327

K-8 | 2,345 2,369 2,356 2,403 2,449 2,452 2,556 2,631 2,595 2,613

5.8 | 1,112 1,088 1,081 1,108 1,093 1,062 1,084 1,131 1,089 1,115
9-12 1,624 1,658 1,733 1,707 1,618 1,560 1,487 1,432 1,360 1,318
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B-2

ENROLLMENT PROJECTIONS - 1 Year Cohort Method
DOVER-ALL STUDENTS
2014 - 2015 to 2023 - 2024

21-22 22-23 23-24

K 297 286 274 265 280 280 277 275 275 - 277
1 286 309 297 285 275 201 251 288 286 286
2 295 288 311 29% 287 277 283 283 290 288
3 324 291 284 307 295 283 273 288 288 286
4 316 328 295 - 288 311 299 287 277 293 293
5 303 311 323 291 284 307 295 283 273 289
6 286 315 323 336 302 285 319 306 294 234
7 261 279 308 315 328 285 288 312 299 287
8 289 268 T 286 316 323 336 303 295 320 367
9 407 433 388 414 458 468 486 439 427 463
10 330 358 381 341 364 403 412 427 386 376
11 280 288 312 333 298 318 352 360 373 337
12 302 287 295 320 341 305 326 361 369 382

1,444 1,448
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B-3

ENROLLMENT PROJECTIONS - 3 Year Weighted Method
DOVER-ALL STUDENTS
2014 - 2015 to 2023 - 2024

" Grade 1415 1546 1617 1718 1819 1920 2021  21-22  22-23 2

K 308 297 285 274 250 201 288 285 286 288
1 295 318 306 294 283 299 300 297 294 295
2 289 290 313 301 250 278 294 295 - 292 290
3 324 285 286 309 257 286 275 290 291 288
4 316 329 28% 290 313 301 290 279 254 295
5 301 310 323 284 285 307 295 285 274 285
6 283 309 318 332 292 283 315 303 293 282
7 259 275 300 309 322 283 284 306 254 284
g8 300 266 282 308 317 330 280 291 314 302
9 385 411 364 386 422 434 452 397 398 430
16 332 340 363 322 341 373 384 400 351 352
13 287 267 304 325 288 305 333 343 358 314
12 285 287 297 - 304 325 288 305 333 343 358

1,468 1,473
1,337 1,376. 1,400 1,474 1,473 1,450 - 1,454

1,296 1,335
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B-4

ENROLLMENT PROJECTIONS -5 Year Average Method
DOVER-ALL STUDENTS ’

2014 - 2015 ta 2023 - 2024

415  15-16

297 287 274 266 280 281 278 275 276 278

K

1 289 311 300 287 278 293 294 251 288 289
2 250 286 308 297 285 276 290 291 288 285
3 325 287 283 305 294 282 273 287 288 285
4 311 324 286 282 304 293 281 272 286 287
5 305 309 322 285 281 302 292 280 271 285
6 282 312 316 330 292 288 309 289 287 277
7 267 282 312 316 330 202 288 309 255 287
3 295 270 285 316 320 334 295 291 313 302
g 354 413 378 399 443 448 468 413 408 435
10 334 351 368 337 356 395 399 417 368 364
11 289 301 316 331 303 320 355 359 375 331
12 297 291 303 318 333 305 322 357 361 377

9-12 1,314 1,356 1,365 1,385 1,435 1,468 1,544 1,546 1,512 1,511

| B-5
ENROLLMENT HISTOGRY PROJECTIONS - Mode! Comparisons
DOVER-ALL STUDENTS '
2014 - 2015 to 2023 - 2024

- 5 Year
Average
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Dover Resident Births

33

-2

Dover Resident Births to Subsequent Kindergarten and Grade 1 Enroliments
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Dover Resident Births to Subsequent Kindergarten and Grade 1
Enrollments
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Community Demographics

APPENDIX D

US Census Data

D-1

New Hampshire Births
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APPENDIX E

Student Distribution Data and Maps

E-1 K - 4 Student Population Distribution 38
E-2 5 - 8 Student Popl.;ziaticm Distribution 39
E-3 9 — 12 Native Student Population Distribution 40
E-4 9 - 12 All Student Population Distribution 41
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E-1

K- 4 Student Population Distribution
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E-2

5-8 Student Population Distribution
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E-3

9-12 Native Student Population Distribution
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Dover School District

Paula Glynn 40031 |TITLEI 7/15/13-8/31/14| $ 727,591.99 | $ 724,060.40 | § $ 72759199 8%
Paula Glynn 40161 |TITLE |, PART D CHILDRENS HOME 8/26/13-8/31/14| $ 72,93248 | § 72,932.32 | § $ 7293248  $

Titles H - 1l
Paula Glynn 44819 |TITLE I, PART A 8/19/13-6/30/15| $ 285,175.30 | $ 28517454 | $ $ 28517530 | $ 12%
Pauta Glynn 40802 |TITLE I, ESOL 9/20/13-9/30/14| $  16,055.00 | $ 16,054.80 | $ 16,055.00 | $ 100%

Vocational

Louise Paradis 45016 |VOC. ED. TITLE B PROGRAM (CARL PERKINS) 8/21/13-8/22/14 122,084.74

122,084.74

122,084.74

Louise Paradis 45150 7/1/13-6/30/14

Adult Basic Education

Deanna Strand 47004 |ADULT BASIC EDUCATION 7/1/13-6/30/14 | § 510,878.77 | $ 510,878.77 | $ $ $ 510,878.77 63%
Deanna Strand 47305 |ADULT HIGH SCHOOL AT DOVER 7/1/13-6/30/14 | $§  95,940.88 | $ 95,940.88 | $ $ $ 95940.88 94%
Deanna Strand 47400 |ADULT LEARNER SERVICES PROGRAM 7/1/13-6/30/14 | § 71,647.30 | § 71,647.30 | $ $ $ 71,647.30

Deanna Strand 47506 ENGLISH LANGUAGE/CIVICS EDUCATION 7/1/13-6/30/14 | $ 6,563.37 | $ $ $ $ 6,563.37

Deanna Strand 47613 |ADULT EDUCATION/COLLEGE TRANSITIONS 7/1/13-6/30/14 | $ 6 $

~ Special Education

Christine Boston | 42530

7/2/13-6/30/14

772,676.00

Total Federal Grants - Project Year 2013-2014: $2,806,665.10 | $

2,803,132.39

$1,732,980.33

$2,806,665.10 | §

29%

AMA 10/30/2013



Dover School District

Title 1

Paula Glynn 30031 |TITLE I 7/1/12-8/31/13 | $§ 905,782.19 905,781.24 4,286.47 | $ 843,108.60 | $ 810,183.98 95,598.21 847,395.07 94% 6%
Paula Glynn 30161 |TITLE |, PART D CHILDRENS HOME 9/3/12-8/31/13 | $  85,167.16 85,166.85 567.26 | $§ 82,085.07 | $ 81,005.34 4,161.82 82,652.33 97% 3%
Paula Glynn 30460 |TITLE I, SINI-WPS 7/1/13-8/31/13 | $  10,000.00 10,000.00 8995 | $ 9,854.03 | $ 1,723.54 8,276.46 9,943.98 99% 1%
Paula Glynn 30197 |TITLE |, SINI-DMS 3/8/13-8/31/13 | $  10,000.00 9,999.05 15049 | § 8,495.27 | § 5,145.75 4,854.25 8,645.76 86% 14%
Paula Glynn 31534 7/5/13-9/10/13

Titles 11 - 1l
Paula Glynn 34819 |TITLE I, PART A 8/20/12-9/30/14| $§ 298,805.90 | $ 298,804.24 | § 699.81 | $§ 278,081.14 | $ 276,235.15 | $ 22570.75 | $ 278,780.95 93% 7%
Paula Glynn 30802 [TITLE lll, ESOL  9/3/12-9/30/14 | $  20,715.13 | § 20,714.18 | $ 263.27 |$ 1758861 | $ 17,201.25|$ 3,513.88 | § 17,851.88 86% 14%

n/fa__|TITLE Il SUMMER SUMMIT not applied for 2,400.00

Vocational

Louise Paradis 35016 8/22/12-8/21/13
Special Education
Sandra Crosson | 32500 7/1/12-6/28/13 798,072.27
Total Federal Grants - Project Year 2012-2013: $2,382,376.84 | $ 2,382,372.02 | $ 7,529.90 | $2,149,237.53 | $2,097,713.24 $ 284,663.60 | $ 2,156,767.43 91% 9%

itles Il -

Paula Glynn 24819 |TITLE I, PART A 8/1/11-9/30/13 | § 303,657.33 | § 300,959.38 | § 1,459.86 | § 267,021.40 | $ 26664522 |$§ 37,012.11 | $ 268,481.26 88% 12%
Paula Glynn 20802 |TITLE I, ESOL 9/8/11-9/30/13 | § 18,92542 | $ 18,925.08 | § 7803 |$ 1879444 | $ 18,794.44 | $ 130.98 | $ 18,872.47 100% 0%
Paula Glynn 20820 TITLE Iil, ESOL IMMIGRANT CHILDREN & YOUTH | 1/24/12-9/30/13 | $ 521585  $ 521498 | § . 183.11 | § 4,906.43 | $ 4,906.43 | $ 309.42 | $ 5,089.54 98% 2%

Total Federal Grants - Project Year 2011-2012:

$ 327,798.60

$ 325,099.44

$

1,721.00

$  290,722.27

$ 290,346.09

37,452.51

$

202,443.27

89%

1%

AMA 10/30/2013
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City of Dover, New Hampshire ;Y

Condition of Accounts by Location |

From Date:  7/1/2013 To Date: 11/30/2013
Fiscal Year: 2013-2014 Ty Ky L ] Include pre encumbrance [ ] Print accounts with zero balance Do) ETICHIHMEGHLE LSl LY s
Account Number Description GL Budget  Range To Date YTD Balance Encumbrance  Budget Balance % Bud
1000.2.600.00000.0000.00000.00.000,000.000  Undesignated $5,001,366.55 $1,881,158.21 $1,981,158.21 $4,020,208.34 $3,703,681.1¢ $316,527.15 5.27%
1000.2,605.00600.0000.60000.06.600.060.600  Undesignated $665,007.38 7 E158 9895 $168, 58635 $466,018.04 5440 83655 T 25 781,49 3.75%
1000.2.606.00000.0000.65060.00.000.000.000 Undesignated $29 500.60 $29 500,50 $26 60060 0007 $0.00 ) $0.60 0.00%
1000.2.610.90000.0000.00000.00.000.060.000  Undesignated §311072721 943305409 543805409 3677 667.12 $501,723.00 §175,044 12 18.84%
1006.2.617.00000.0600.60000.00.000.060,000  Undesignated $3.756.184.78  §1086.512.27 $1.056.512.27 $7,689.672 51 $2,5676,283.50 $123,389.01 3.28%
1000.2.612.00000.0600.000C0.0C.000.000.00C  Undesignated $3.42963378 $963.873.07 $963,873.067 $2465760.60 T §3 46487615 TEBB4 54 0.03%
1000.7.614.00000,0000.00000.06,000.000.000  Undesignatad $3,907 90276 $1,087,215.81 $1,087 215.81 $2.820,586.95 §ZEBA 41608 SIS F0ET 348%
1000°2.620.50000,0000.00000.00.000,000.000  Undesignated $8,879,396.04 $2.481,040.59 $2,481,040.59 $6,388.356.45 $6.066, 684,81 530647064 3.49%
1000.2.6306.60000.0000.00000.60.000.066.000  Undesignated $13.565,377.64 §3532 73078 $3 53373078 §OEI2586 66 $E 49046508 $1,133,121.77 B.35%
1000.2 637.00000.0000,00060.00.000.060.000 Undesignated $50,.406.00 $75714 §751.14 $49.64586 $15.746.86 $33.300.00 67.26%
1000.2.632.00000.0000.606060.00.000.060.000  Undesignated TR AT 578483 $764.83 $4.549.84 $2,545.07 $2,004.77 37 EB%
1000.2.656.06000.0000.06000.00.000.000.600  Undesignated T§B1Z 74284 T §318.001 57 $318,061.67 3494 550.87 $420 704.76 §71,946.11 8.85%
1080.2.660.00000.0000.00008.60.600.008.000  Uindesignated TTTTTSEG,08166  $10,106.81 $10,106.81 $30,974.85 $163.88 $30,810.97 61.52%
Grand Total: $42,263,590,00 51250280882  $12,502,809.62  $29,760,780.38  $27.401.328.94 $2,359,451.44  5.58%
End of Report
Eilement Description

600 DISTRICT WIDE

€05 PRESCHOOL

606 OTHER SUMMER PROGRAMS

610 Elementary-District Wide

611 GARRISON ELEMENTARY

612 HORNE STREET

614 WOODMAN PARK

620 MIDDLE SCHOOL

630 HIGH SCHOOL

631 HIGH SCHOOL - CTC

632 STORAGE BUILDINGS

650 SAU

660 SCHOOL BOARD
Prinfed:  12/04/2013 1:40:39 PM Report:  ptGLGenRpt 3124 Page: 1



City of Dover, New Hampshire

*ML - Monthly Condition of Accounts (Obj & Func) From Date:  7/1/2013 Te Date: 11/30/2013

Fiscal Year: 2013-2014 Tl Y oapes 73 include pre encumbrance [_] Print accounts with zero balance ot SR GHILE LT VY L
Account Number Description GL Budget  Range To Date YTD Balance Encumbrance  Budget Balance % Bud
1000,2.006.01100.4761.00600.60.000.000.000 Conlingency For Track Changes $2.500.00 $0.00 $0.00 TTT$2.500.00

1000.2.006.61700.4110.00000.60.600.000.000  Regular Salaried Employess TSI A48T AT $3,010,630.34 301063034 $8133.08083

10006.2.000.01900.4711.06000.00.600.000.000 Henefit Reimbursment 51545006 $0.00 $15,450.00

100, 2.000.01400.4160.00000.00.060.660.000 ’ ’ B X $120,060.08 T 20,600.60
'1003.2.006.01100.4170.00000.60.500.600,000  Longevity Pay $67.289.00 §15788.71 $48,788.74 T§ETE00.28 0 $42.17079 $9,329.50 13.86%
i -00C.01%00.4271.00600.00.860.600.000  Health Insurance T g5 BEY 543 B0 §777.96348  §777.96348 9210988032 TR R I T W LT - o
“1000.2.000.01100,4212.063060.00.000,000.000  Dental Insurance ‘ $1227678.84 B RCTORE $33670.18 $89 30866 $85531.08 (8223435 10.18%
“1000,2.000.01100.4213.00000.00.500.600.600  Life insurance T $16,044.00 RS BT $1173238 T S
1066.2.000.01400.4214.06000.00.000.000.000 Disability insurance TTTSazavAeT $7422 8742282 T815.051.48 $15,051.49 §0.00 0.60%
1004,2.000.07100.4220.60000.60.000.600.008 " FiCA §a63837 8% $358.273 $558 27385 $505,553.84 $582,259.46 (876,745.82) 8 8E%
1000.2.006.677100.4236.00000.00.000.060.000  Refirement 1,473 792,41 $393 70561 $393705.61  $1.080,088 80 105 $2232748 T 181%
1060.2.006.61100.4341.06000,00.600.000.000 Technical Services B §2.085.00 $2.00216 $2.082.16 $6.84 - $6.84 0.33%
1060.2.00¢.64100.4433.00000,00.000,000.000 Maint Chrgs - Eawipment T g6, 500,00 130811 138891 $5,101.89 TTg0.40 $5.101.89 78.498%
'100¢.2,000,01100,458¢,00000.00.000.000.000  Travel Expense $600.00 $6.00 $000 360000 Ta00D 3600.00 100.00%
"1060.2.060.64100.4617.06000.00.600.060.600 Office Suppies $282 64660 $127.88632 §127,866.32 T §154,780.28 $30,804.45 4114,575.83 40.64%
10002 00909100, 4640.06300.00.500.000.000 Books/Publications " $194,262.83 335747 21 '$33.747 2% §85,518.62 $7.66656  $72,849006  63.75%
10G0.2.000.01100.4641.00000.00.000.000.00¢ REFERENCE BOGKE ™™™ $600.66 $374.06° $374.60 $226.60 $256.00 37.67%
1005.2.000.07100. 4644 65006700 000,600,008 MAGAZINES ™™™ TTs3zece T TTsc00 TTTsen0 T T T sR3000 TTTTTTTEAR000 T 00.00%

“1060,2-000.01100.4731,00000.00.000.000.000 NEW/ADDLEQUIS $620.00 $620.00 $80.00 11.43%

2.000.61100.4733.06600.00.600.000.000  NEW/ADDI $6.817.53 81297 360719 5.97%
|2.000.01100.4734.00000.00.000.000.000 NEW/ADDL T $2886357 $238967 %
"{060.2.000.01100.4735.66000.00.600,000.000 REPLACE EQUIPMENT o $0.60 $2,300.00 $2.500.00  100.00%
1660.2.060.01100.4737 00000 00.600.000.006  REPLACE FURNITURE §1,006.00 §295.00 $255.00 $705.00 §70500° 70 50%
Func REGULAR EDUCATION PROGRAMS - 01100 $17,186,526.97 $4,804,440.15 $4,804,440.15 $12.382,086.82  $11,813,946,14 $568,140.68 3.31%
‘1060.2.000.61101.4710.00000.00.000,000.008 R TTURREE 4R ST EEE Jev g TTTUERTIARE T 85687, T 05%
1000.2060.01101 4179.60000.00.500.600 000 Longevity Pay N B §4,247.00 $1,072.08 $1,072.05 $3,174,85 $65.00° 153%
1000.2.000.01107.4211.00000,00,000.000.000 Healfh Tnsuranc $196,244.48 §572 868,31 $57 808 89 $137. 438738 72103 {($5,286.58) -2 78%
1000.2.600.61101 4212 .66000.60.000.000.000 Dental insurance $7,300.20 $2,067.30 $2.067.30 $5,232 90 §5587 50 ($354.40) -4 B5%
“{685.2.000.01101 4273 .60000.60.000.000.000  Life Insurance LTt R 1717 X R Y-V I L R 54 %y A T I 2 X T $0.00 0.00%
1600.2.600.67107.4274.00000.00.000.000.000  Disability Insurance T BEEES TTTTREREAZ §BEIAE TR a8 BT 8126757 $0.00 7E 06%
1000.2.000,01101.4220.00000.00.000.000.000  FICA TT866.875.81 $18,888.10 $18,888.10 $56,887.87 $50,365.27 3622 54 0.89%
1000.2.000.01101.4230.00000.00.000.000.000  Retirement 77 554,556 48 $38 788 .40 2578540 §68 107,08 §71.32074 {$2.213.68) 1233%
Func: REGULAR ED. KINDERGARTEN - 01101 $1,296,708.60 $357,109.26 $357.109.25 $939,599,34 $956,454.39 ($16,855.05) -1.30%

1666206007210 4770.60000.00 660 606,006 Regular Salaried Employees $3,356,036.26  $088,746.18 $2.368,150.08  $2,260,08063 $108,089.45 3.22%
“1005.2.000.07210 411%.64000,00.000.000.000  Benefit Refmbursment T EE 665,50 365174 §785174 TR 01078 $8.88208 $E671580)  -100.16%
1006.2.000.07210_4170.00000.00.000.000.000 Longevity Bay $17.303.03 3793488 3253488 314368715 $16.469.19 (3240104 1274%
1650.2.000.01210,4214.60000,00,600.006.000  Health insurance $488 05299 $136,630.07 $136,630.07 $351,422.42 $352.035.29 ($613.17) S0.43%
10560.2.660.09210 4212.66000.00.000.0606.000  Dental insurance $21 474 68 $6,500.08 46,500.08 $14,924,81 $i573288 T FEO7 7T A
1068.2.000.01210 4213 60000.00.000.006.000  Life Insurance o $8.559.35 $2,620.24 e 62024 $5.330.12 $5.935.12 006 0.00%
“1600.2.660.01270.4214.00000.00.600.006.008  Disability Insurance $6,628.28 $2,189.05 $2,189.05 34,439.24 $4,439.24 $0.00 0.00%
“1080.2.000.67270 4220.66000.00.0 $258 463.06  $72.843%58 §72,843 56 $185 619.50 $165,071.95 320,547 55 7.95%
1060.2.600.01240.4330.60000.00.0 Retirement e 230,562.80 964,337.90 §6433780 T $456,225.00 $154,304.38 §1,920.62 0.87%
505.2.000.01210.4522.65000.00.000. 000000 PROF SERVICES TNSTRUCTIONAL $3,325.00 $1,463.00 8146300 $1.86200 $425.60 BT ATI60T 45 0%
“1000.2.660.54210.4323706000.00.000.000.000 PROFESSIONAL SERVICES BURI. " §18 58545 §11,588,15 $11,535.15 §5.000.00 500000 $0.00 0.00%
1000.2.000.01210.4409.00000.00.000.000.060¢  PHOTOCOPIER MAINTENANGE sapio00 $614.79 $614.7% 1 TS e R 140008 35.98%
1006.2.000.67210.4453.65800.80.000.060.000 Maint Chrgs - Eguipment T57256.00 §340.00 §34000 X 160807 $275000 462
10052 008.07210.4531.06060.60.000.000.600  Telecommunications $1,2240% N §30586 3305388 §918.14 381814 §0.00 0.60%
1000.2.000.01210.4534.00000.00.000.000.000 Postage ’ $2.628 67 $241.78 $24176 $2386617 $288.71 $2.088.20 79.44%
T006.2.000.01210.4540.00060.00.000.000.000  Advertising TTEEEG NG TTT§eoeTTTTT $0.60 250060 50.00 $256.60 T 100.60%
1060.2.000.04210.45861.00000.00.900.000.00C  Tuition - Public/Other 36164783 1454236 31454235 $77,099.48 83130875 $45700.73 A9.87%
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City of Dover, New Hampshire
*ML - Monthly Condition of Accounts {Obj & Func) From Date:  7/1/2013 - To Date: 11/30/2013
Fiscal Year: 2013-2014 Ay unapse 7] inctude pre encumbrance [ Print-accounts with zero balance LS BHLUIMIETILE DS Ly s

TYammna

Account Number Deseription GL Budget Range To Date YTD Balance Encumbrance  Budget Balance % Bud

“1600.2.000.01210.4563.00000.06.000.000.00¢  Tuibon-Private 77U 853023

"1060.2.000.04210.4611,00000,00.000,000.000
060.2 00601210, 4640.060 .060.006. 606~
2.1000.04210.4731.00600.60.900.000.000

TUUEA 2R AT
: &

g5 Y3865

: 5 S

“fdembership Dues Ui seeRs T 8138564 TRTEeIed TR g s T $13,675.81Te0.63%

Func: SPECIAL EDUCATION - 61210 $5,768,706.76 $1,793,368.34 $1.793,368.34 $3,975,338.42 $3,627,608.24 $347,730.18 6.03%

U sizsaron T UEETARES

R&ﬁ;ula;’SaIarlea Employees S, $22145610 $621 3@28 - $6213928 R TR R $160451 R oY ~051%

$462468 T UHIZA4B27 T Hi1,84682 $501.75 2.94%
. ; T 3485653 §134B903 4337844 TTTUEI059 T 060%
Fune: SPECIAL ED. PRESCHOOL - 01220 $305,657 .98 $84,472.69 $84,472.69 $221.185.29 $220,797.75 $387.54 0.13%

"1600.2.600.01230.45323,00000.00,600.000,000 PROFESSIONAL SERVICES BURIL ™ 7 78308 1330087 TSR I8T AR T T ReR a8 BT ESTE Ve AT T U0E RS T RIS E6058 T A%
Func: SPECIAL ED. CONSULTANT - 01230 $309.133.00 $92,257.88 $92,267.88 $216,875.12 $203,674.59 $13.200.53 4.27%

10002 7506.07237 4871 00000 00.000.000.006 " Office Supplies T T T TR AR BT B4 A8 T S ERBA e T e ST AE T T s TTTTEE 855 46 80.48%
Func: SPECIAL EVALUATION & TESTING - 01231 $8,145.52 $1,584.38 $1,584.36 $6,561.16 $5.70 $6,565.46 80.48%

1270.4110.60600.00.0 TUgE3esE e TgiEs24880
270.4770.00600.60.0
‘G1270.4214.06000. Health Insurance
1060.2.600.81270.4212.60000.00.000.60¢.000  Dental Insurance
’ 0DE1270,4213.00000.60.000.60C,008  Life Insur
0002 605.67270.4274.00000.00.000.006.000 " Disability insurance

060 5 056 1576 4536 Sb66 66 b e
Ratirement

TR 2083 $63,956.78

§140,300,57 51454605 7.14%
345000 %
TEEAETEE I %

$441.45
s o B
$7,365.96

$53%174 7 35.380.19 1155
et e

$313.60 $31300
TUE{7EGG 1450784
Books/Publication ELRG “$000 "5836.00 6482 TR A8
Niermbershin Buics g o B T
Func: ELL-ENGLISH LANGUAGE LEARNERS - 01270 $280,799.80 $67 365.66 $67,365.66 $213,434.14 $176,693.80 $36,740.34 13.08%

“1606.2.060.641280.4B10.06000.00.660,000.000 Membership Dues T e T g ee e T s e e T T T R6.80 ' $000 T 0.60%
Func: GIFTED AND TALENTED - 01280 $300.00 $300.00 $300.00 $0.00 $0.00 $0.00 0.00%

Tsbos T$79000 6270%
1006.2.000.01250,4611,06000,00,000.000.000 Office Supplies - sigedo T $20.00 $30.00 TT§Ese T TR0 38000 80.00%
WIADDL EQUIP B A T A ST 4 s Tg2Eesa0 RG0S A8500 0 95.80%

"1000.2.000.04290.4731.00000.00.000.000.000 N
Func: 504 PROGRAMS - 01290 $3,860.00 $595,00 $595.00 $3,265.00 $0.00 $3.26500  84.56%

“Regular Salaried Employess CTTUeizes7EEVS T §RS0387E3 T UREN0AEIEE T G058 406,22 sidBgER 08 10.55%
L e A T s
CsE2pgiey wpO062i8e T SHIESIEES RGN igE%

TUEEA TUgBTas YT TE4ES 2T T a8a%
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City of Dover, New Hampshire

“ML - Monthly Condition of Accounts (Obj & Func) From Date:  7/1/2013 To Date: 11130/2013
Fiscal Year: 2013-2014 Dupal by e include pre-encumbrance [} Print accounts with zero balance [Z] DT Fiivuiianus weai vy Uae
Account Number Description GL-Budget Range To Date YTD Balance Encumbrance Budget-Balance % Bud

“$000.2.000°01300.4713, 9000696, 000.060.600 ifeinsurance” T CUTTUTUTRA TR0 Tgszaes $1.199.02
6600.00,00.000.000 * Disabilly Tnsuran S e e N
“$000.2.000,01300.4320.00000.00.600.066.000

§93 18234 T 824,455.40
$15728188 R4 50241
S e “So0”

$68,728.94 ~ $60,329.16

"'$8,70000 $9100.00

$4.35070 $18,249.30 $928.08 $17.359122

$624.00 $367.00
; $0.00 $251.84
$5.027.80 LT X T
§121800 $290.05 CTTTgEee s
$800.6G0 $308.87 T g308ET
TT831000.00 080 CTTTTEGRG TR 3213300
TTET2E6G0TTT 388948 17288
1500.2.600.81 $114 35408 " 53885847 $38,858.47 g2a a7 08 $53 40047

'10{)0_2 B00.601:

$5.25850 1424150 7 T gR7550 T §i35e6.00
1007 SR hE 00 $12,53400

31541239

NEW/ADDL FURNITURE
NEW/ADDL TECH. EQUIP.

1668.2.060.91300 4735 65600, 60.000 606,060 TREPLACE EQUIPMENT 77 A N 000
1000.2.000.071300,4810.00000.00.000.000.000  Membership Dues o CgzTFe000 T goen 600 827 s0.00 $2,700,00  100.00%
Func: YOCATIONAL ECUCATION PROGRAMS - 01300 $2.177,928.97 $561,686.23 $561,686.23 $1,616,242.74 $1,287,681.70 $328,561.04 15.00%
"1060.2.000.04350 4531 53300:00,000.006.000  Telecommunications B T T- 0, R L T ¥ 1 I U Lt L 1 T B 37
Func: CAREER TEGH-VOC INCLUSION SERV - 01350 $191.40 347.85 $47 85 $143.55 $143.55 $0.00 0.00%

6605.50.600 600 600~ Ragilar Saaried Emplyess T TSI GG s 2R T T s ar s sy EsES SoBTSEET T s a0 o 5

eooondl‘oog.ogu.ooo i $561.00 TEEEO0T

LI S % - TS $52 066,68 &§0.92)
i s S .
: ’ 558,93 $4983 F0.00 T 0.00%
82506 seRTT $168.77
HEA Tmmm— o ) $EB30.37 §7.350.93 E
1000.2.008.61350 4230 .06600.00.000.000.000  Retremeni - TR 2720 §4.808 47 T a4 ees At T e aTs R T
“1006:2.000. 04350 4531.00600.50.000.000.600 Telecommunications TR e A T sgT AT $47857 874385 TTTU§tesEs T $0.06 0.60%
Func: CAREER TECH - SPECIAL SERVICES - 01390 $189 50749 $51,464.44 $51,464.44 $138,042.05 $139,626.28 (81,583.23) -0.84%
) §0.06 TTTTEEseE ARy T T ET a0 T 0%
“{066.2.006.0¥361 4550 HO6H0 50000000 000 FEA §0.66 §7 (§22188) - K
70002 000 01391 4230 00000.G0.000.000,000 Relivement T R 60 $42.84 (842:847 $TEZE T B 159,665 6.00%
Func: CAREER TECH - GUIDANGE ~ 01391 $0.00 $367.64 $367.64 ($367.64) $996.48 (81,364.12) 0.00%
CUETEG000TTT 8109050 - $1 01050 5648550 TSR TG 677800 B371%
4220.00060,60.000.000.000 FICA Tg77e9 B 7 71 S 7P U AT AR B6.55%
“1600.2,000,01452 4330, 00660 60.000.600.000 Refirement T 3060 51864 ’ $16.64 T TTB16ED §6.00 “Ee.64) G.00%
Func: OTHER-HOMEBOUND INSTRUCTION - 01402 $8,074.75 $1,104.43 $1,104.43 $6,970.32 $211.50 $6,758.82  B3.70%
"1060.2.000.01416 4110, 50606000 065,600,660 Regular Sajaried £mployees TR R0 00 T R 4SS T T RE AR T 858 54
1000.2.000.61410.4220.00000,00.000.060.500 FICA™ ™ o T $2.66333 341816 7 R $35878 9.69%
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City of Dover, New Hampshire

*ML. - Monthly Condition of Accounts {Obj & Func) From Date:  7/1/2013 To Date: 11/30/2013
Fiscal Year: 2013-2014 AR Y teTlapes [(] include pre encumbrance ] Print accounts with zero batance ot NI GLIVE LISAN LY e

DY msnmem

Account Number Bescription GL Budget  Range To Date YTD Balance Encumbrance  Budget Balance % Bud

1600.2.000,0 410 4230°00000.00.600.600.600 " Refirement 7" U Eametds T s3eme 0 s3tese

]
0002006 67410.4810.00060.00.000.060.000  Membership Dues TUUTTsddocee s a0TEs T TR 00YES T T g s T T e ($735 6%
Func: GO-CURRICULAR ACTIVITIES - 01410 $44,353.49 $8,208.00 $8.208:.00 $36,125:49 $32,883.30 §3,242.18 7.31%

0?0000 e o BT R A $11008092 ,. N $159,32369 —_— $16118055 ($1,85686} )
. e S Syl . ($167?GU} 6?0

$145.88

T gsd0agi T sizdBded

| JSpesee  STrs6GoT T

1200
Maint Chrgs Eguipment
00 'R'emal of

2.000,01420 4580.60000.00,006,605.000 ™~ Trave
2000614204581 00000.06.060.600.000 " Travei- e T : . o .- 00%

10006.2.000.01420 4810 00006.00.000.600.660 " Membership Dues TmmrTreas sv0.00 T $7,456 80 "$7.456.80 33111326 8180500 $29 313,50 78. 00%
Func: ATHLETICS - 01420 %5724, 006.93 $205,254.29 $205,254.26 $318,752.64 $212,608,70 $106,142.94 20.26%

1000.2.600.01430.4710,00000.00.000.000.600  Regular Salafed Employees T g 0n T T U $R8E2 00T §2 63200 ($2,632.06) 00T
1000.2.006.01430.422000000.06.000. Figa ™
10002, G00.01430.42306.00060.00.000.000. 000 Retirement T $0,00 537270 720 {E372.783 $0,00 TR0 §.00%
TG 3 000.07430.46-1.00065. 60 000,065 606 ™ Ofes Supplis 1T g e e e e G e b

Func: SUMMER SCHOOL - 01430 $0.00 $3,399.53 $3,399.83 ($3,399.83) $102.98 ($3,502.81) 0.00%

“Regiar Salaned
Longevity Pay

$706.00

$700 00
32_183.30'

127261

Dental Insurance

TEEeAE

$220.50 $147.68
_ _ $11.510357 _ g
1000.2.000.01602.4230,00000.00.006.060.000 Retirement $14,642.44 $6,059.32 8858342 $8,600.99 E7E7 0%

Func: ADULT EDUCATION - 04502 $207.699.71 $79,166.11 $79,166.11 $128 533,60 $99,900.54 $28,633.06 13.79%

Disability insurance $147.68

1600 3.000.02112.4392/00000.00:000.000.000  BOLICE SERVICES T T o TUEASB0T00 T T Te000 T T T g0 T S4B 80700 T B4R G0T BT SG0e T 0.00%
Fune: RESOURCE QFFICERS - 02112 $45,907.00 $0.00 $0.00 $45 907.00 $45,907.00 $0.00 0.00%

1000.2.000.02714 45500000000, 000 000,000 " Printing & Binding™ T TTTUERR SR
Func: ATTENDANCE-REPORTING - 02114 $778.23

: TR0 548%
$778.23 $728.00 $50.23 6.45%

$5,662.50 "§5,662.50

]
ce $337 82662 796964330 56064330  $tE8 {EI22 §i64.758.05 (46575 83) ~2.89%
g e 5 e e

1000.2.000 02122 421206000 00.500. 00 D
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City of Dover, New Hampshire

R ey .
ML - Monthly Condition of Accounts (Obj & Func) From Date:  7/1/2013 To Date: 11/30/2013

Fiscal Year: 2013-2014 Sl VY onapse {73 Include pre encumbrance ] Print accounts with zero batance ot EHLUTIDL SIS el Ly kAt

Account Number Description GL Budget Range To Date YTD Balance Encumbrance  Budget Balance % Bud

_1000.2.000.02122.4213.00000.00.060.600.000  Life Insurance e 00T RARET T T ey T a4 23 : o

X 160,00,069.660.600° S e T ghRGEe $1,196.31 $119837 Vo

1004.2.000.02122.4720.06000.06.000.000.600 ™ FICA e TREEO14RE T gtsadaEd TE49TBO A4 845 286 66 4589388 8.67%

10302600 5275 4256.30060 00 005-60.060” Refiaiman ™~ g g g e enoe J

106,201 9 600 P $1,400.00 - 5615.37 $784.63

1000.2.000.02122 4537 800 $2,316.00 $1735.00

1000.2.000,02122 4534 00006.00.000 660,050 $2,700.60 TU§igeen T

1000,2.000.02122 4550.06006.06.000.000.630 TTTE400.00 T

3350,

1000.2.000.02122.46 1150006 06.000.060.600  Cifice Supplies 1 §3758.87

1000.2,000.02722.4644.60600 00°000.000,600  MAGAZINES ™~ ) s000 $ood g

1000.2.000.02122 4735 $6000.00.000.060.000  REPLACE EQUIPMENT $500.00 “goo0 T 50.00 $500.06° 100.00%

Func: GUIDANGE - 02122 $1.342,238.38 $389,849.09 $389,849.00 $952,389,29 $595.275 82 $57,113.47 4.26%

1000, 2/000.02123 435408006, 60.606. EROFESEIONAL SERVICES BUBIL. $8845.00 T §270226T TSR 02RE A RA T T T a0 T T TEE 84S e EE A
Func: APPRAISAL SERVICES - 02123 $8,645.00 $2,702.28 $2,702.26 $5,942.74 $0.00 $5,042.74  B8.74%

“1000.2.000.02136.4110.00600°00.006.005.000 Regular Salaried Employses 8308 83838 347067 $224 76771 322601058

1600.2,000.02130.4176.56000.00.600.068.056 - Longevity Pay $235800 TT§634.83 §172347 8172817

§8837840
$3155.15 5849 38

1000.2.000/02130.4211.00000.00.G0C.000.0560

$15,986 53
1000.2.000.02130,4242.40000.00.000.000.000  Dental insurance

$849.38 o $2.305.78

§i3 60T
T8305.46

“1000.2.606.027136.4213.00000 00, 006.000.000 " L& Tnsurance Tg380000° CTTTshdese
-2.000.02130 4374 64000.00.600.0007600 Disability lnsurance ) ) 358361

“1000.2.000.02136.4220.00000.00.00C 500,600 FICA ’ ’ §23.814.27 $6.221.87

2.000.52136.4230.00600.00,000.008.000 TURAGHRE S TG eke e T 32912407 (4792.86)
"1000.2,000.02130,4433.00000.00.000.006.000 Maint Chrgs - Equ;pmem Tmm—— 31,484.60 §1,494.00 " '$600.00 o $894.00
"{000.2.600.02130.467%.00000.00.000.000.000  Cffice Supplies B $6,263.40 370288 27951 B W W

1060.2,000.02136.4751.00500.60,000.006 000 NEW/ADDL EGU® N 7 ' R Ty X! $0.00 TTTERREs N0 T§0.007 TTTTTTTTEARE B0 T T H0.00%
Func: HEALTH SERVICES - 02130 $446,678.29 $121,589.08 $121,599.08 $325,079.21 $321,575.94 $3,503,27 0.78%
1000.2.000.02134.4323,00000.00.000,000.000 PROFESSICNAL SERVICES PUBIL TTUEE 4% ; $3888700 $15 273507 T s T u5] T$8ATE R0 44.08%
Func: NURSING SERVICES ~ 02134 $19,242.30 $3,969.00 $3,969.00 $15,273.30 $6,795.00 $8,478.30 44.06%
4600, Regular Salaried Employees T§185,136.3% 55,480.75 55,480.75 2988887 T 8134 812
T500.5.605.03143 4176 65060.65.06 } $567007 o $567.G0 $0.00 $561.00
1600.2.000.03143 4371 60506.56.60 $28.80484 7T 057 Gf $T1.081.01 41755383 §2a82345 9,80}
"1000.2.000.02143.4317 66000.00.500.006.000  Dental insurance - ) "§55174 $1,296.86 128244 $74.42° 0.78%

16002 000.02743 4213.06000.00.060.000.000  Life insurance $14888 $149.88 TTs000 0.50%

1560,2.000.02743.4214,00000. 60,000,000 006 Tlsability Instrance $35437 TeYiTes T EET AR TU$000TTT0.60%
“TH06, 2,000 6214574320 06600.00.060.060.000 RIEATTT $1429448 $416784 g4 67 848D, 04 TTEA0,630.42 TR G 6/45%
1600,2.000.02 143 4345 00600, 50.600.050.000 " Hefirement B §7855.03 §1608635 ($63487) A%
1000.2.000.02143 4323,060560.00.000.000.000  PROFESSIONAL SERVICES PUBIL TR 04086 g0 B $0.00 $11,040.00 TU$R000.00 T E8 04000 T d1.88%

Func: PSYCHOLOGICAL COUNSELING - 02143 $268,286.08 $79,290.32 $79,290.32 $188,305.76 $192,225.10 (83,229.34) -1.20%
1060,2.000.02152 4171000060 60 000,600,000 Reguiar Salaried Empioyees TT$357. 086,47 $17.905.7 5 0%
1660.2.006.02152 4770.00000.00.060.600 000 Longevity Pay TR 08800 T - Croaived T g300.00 €.47%
1006.2,006.02152. 4211 00660.60 000,600 000 Healih tnsurance 545 79416 312355723 21233233 "$33 460 (514983 5.03%
1000,2.000.02%52,4212. 00000.00.660.600.000 Dental nsurance T2 47476 ’ ’ 66647 $1,808/29 (30.73) 20.03%
1668200662752 74213 00000.00.000.060.000  Life Insurance T b0 B 7 17632 $35888 7339568 $0.06 G605
1008.2.000,02152 4274, 06060 00.000.000.G00 Disabity Insurance TS §757 5 CRERTEETTTTTTTTTTE AR TTTTTTTRABY 3 5060 G6.00%
1008.2.000.02152 4236, 00000.00.000.000.600 FICA §27,49138  $8.88572 g6 88572 $20,595.64 §1857472 208094 TE7%
1068, 2.006.02152 4250 50006.06.000.060.660  Retirement T $36, 41800 $10,521.26 $76,95736 $25,493.74 §28 71669 (54 EEEEE AT

Printed:  12/04/2013 12:55:55 PM Report:  rptGLGenRpt 3.1.24 Page: 5



City of Dover, New Hampshire

*ML - Monthly Condition of Accounts (Obj & Func) From Date:  7/1/2013 ToDate:  11/30/2013
Fiscal Year: 2013-2014 Suvwl LY Lllapes ] Include pre encumbrance [[] Print accounts with zero balance ! EHSHIHTIMI NS st vy Leie
Account Number Description GL Budget  Range To Date YTD Balance EncumbranceJ Budget Balance % Bud
Func: SPEEGH PATHOLOGY - 02152 $473,645.37 $124,038.77 $124,038.77 $349,606.50 $333.658.43 $15,948.17 3.57%
1000.21000°02760.4323.00000.60.000.000,000 PROFESSIONAL SERVICES BURIL " §68, 340000 §TE 7975 R EATeE T AR 08028 T gL 43E 3 863500 0.93%
Fune PHYSICAL THERAPY - 02150 $58,240,00 $15,179.75 $15.179.75 $53,060.25 $52,425.25 $635.00 0.93%

1080.2.000.62163.4110.00000.00.600.000.000 Regular Salaried Employees T SRR AR 80 568

1006.2.000,02963.4211.00600.00.000.000 600 Health tnsurance

112,244 42
$33.474 80

100¢.2:006.02155.4212 60000.00.000.000.000  Dental insurance $1848 66 $1.961 26 (819116}
E GG00.00.600.000.000 Life Insuran: ) $216.00 §i45928
2.000.02163.4274.50000.50.000.000.000  Hisabilily insurance 26831 TETETET $0.00
0000.00.000.000.000 FiCA ' o $i1564.26 §2.628.05 T §g.93801 35053.62
'1006.2.008.02163.4230 00000.00 G0D.000. 000 Retirement T UEIE AT $3.350.20 8555020 §i0,89587 SEAEIYE TS BBe e T
Func: OCCUPATIONAL THERAPY SERVIGES - 02163 $227,022.48 $59,910.46 $59,910.45 $167,112.02 $159.080.01 $8,022.01 3.54%
1066.2.000.62150,4322.00000.60.600.000.000 PROF SERVICES INSTRUCTIONAL ™7 "§5 22600 " " 4564 $0.00 CTURFRREGE T  geTTTTTTT
’ 0000.60.600.500.000 TLITION {OTHER) TT$s5.00 TUUsse4snn T THiBzEe T §8 75550
{007 2000 62190, 4571 0000060 500,000,660 " Office Supplies T $0.00 $109.45 TT$i0045 T T T E 005y TTTg0.00 TG 45
Func: OTHER SUPPORT SERVICES - STUDENT - 62190 $16,225.00 $161.45 $161.45 $16,063.55 $152.50 $15911.05  98.07%
1000.2.006.02757 4564 0000800030850 800 FUItION (OTRERy $5.000.00 K . "100.00%
Func. OTHER SUPPORT SERVICES - HS STUDENTS - 2191 $5,000.00 20.00 $0.00 $5 000.00 $0.00 $5,000.00  100.00%
d Employees $125.424 .68 Tee8 8TEFE T Y18 138 2 C($16.522.47) b
$7.800.00 oo $0.00 TTE 806,00 §6.49 §1.606.00" 100.00%
88640 $26.46  TsZEds TTg56.94 X 4.00%
"§3537 B T $0.60

1006.2,000.02211.4%20.00000.00.060.000.660  FIEA

- . 2, $2,068.26 . i3 90547
1000.2.000.02211.4230.60000.08.000 600,000 Retirement ’ R $147457 $3,708.03° T§3.709.03 §19038°72 §16,286.69 (8524697) 35 ao%
Func: ACADEMIC COORDINATORS - 02211 $150,130.39 $32,347.05 $32,347.05 $117,783.34 $140,361.25 ($22,577.91)  -15.04%

L N T I RS VI £ O 7% i A 5 7 L |- S T 0 ¥ S ¥ 40%
i e ]

54,759.30 §7 4510

) “$305.94

51,003.40

$46.09

T060.5 000.02373 4336, 06000 60,060 650,600 FIGA CTTTTTTTES 518,39 T $1 05505 §71.695.05 $2219.34

1000.7 000.02312 4230, 00000,00.600.000.000  Refirement i ) $2.410.07 Tetoases T 04588 Rir 364,39 $1,331.3% ’ $3308 i 37%
1006.2.000.02272. 4290.00000.00.000.000.000 F8ATFeas $35.00 $30.60 3060 T s me TS a0 00 TTNEEE00Y T F145%
) g6 50 §780.00 $780.60 TEESEGTTTTTT .06 UTTEIEEAE T4 8E%

$1,253.70 g0 $06.00
$261.09

T§135376100.00%
goe0 ooo%

$0.00

'1000 2 000, 022‘!2 4531 {)DOOD 0{) GGD GOD (sl Telecommunlcatlons

1000.2.000.0221%.4534 00000.60.000.000.600  Posiage §83275 .
1000.2.000.022%2.4580.00000.00.000.080.000 Travel Expense $1,200.00 $642.25 T 642,25 "§85775 $0.06 $557.75
"1000.2,000,09217 4877 00000.00.060.600.000 ~ Office Supplies TSR BT 43 $1 49662 §1896.82 $4.174.81 $338.05 §383676 b 550
“1000,2,000.0221%.4734.00000.00.000.060.000  NEWADDL TECH. EGUIE, $806.00 ssosoo 0 380so00 T s6.00 §0.00 TTTTEG06 0.60%
Func: CURRICULUM SUPERVISION AND DEV - 02212 $74,602.96 $27.530.38 $27,530.38 $47,072.58 $39,756.39 $7,316.19 9.81%
“1000.2.000. 05274 4477.D0000,00.000.068.060 " Banefit Reimbursment T e 500,00 80,00 “§0.00 $8.60000TTUSs B00.GE T TR A BG8 .06 TR FES
“1060.2 500 05213 4550 0660606, 600 600,060 FICA T §e88ED T T $be0 TTTTTgBeEG T $467.25 TTTEAGT R TR R
16005 000.02213.4340.00000.00.006.000.060 Siaff Davelopment Reimbursabie - $4,828.00 £75,672.00 $56,384.00 $6.288.00 11.54%

'1600.2.600.02213.4322.60000.00.000.000, 060 PROF SERVICES TNETRUCTIONAL T§e 03 BE T EER FEE A0 B30 .60 T 14873435 B0%

Printed: 12/04/2013 12:55:55 PM Report:  rptGLGenRpt 3.1.24 Page: [§]



City of Dover, New Hampshire

*ML. - Monthly Condition of Accounts (Obj & Func) FromDate:  7/1/2013 To Date: 11/30/2013

Fiscal Year: 2013-2014 Vs Y Anapse {7} include pre encumbrance ] Print accounts with zero balance e EULMEaRE Weas vy Lol

Account Number Description GL Budget  Range To.Date ¥YiD Balance Encumbrance  Budget Balance % Bud
Fung: STAFF DEVELOPMENT - 02213 $131,613.50 $10,859.58 $10,859,58 $120,753:92 $93,901.25 B26,852.67  20.40%

- RagularSasaned_Employees e s $3316538 $294‘§852 Ly T yo B T i 30%

4656722 57034 14, 27%

$4,625.88 $670.34

10003 00002215 4640, 00000 00.00C. 006,000 ™ Books/Publications $31:000.00 $160.23 318023 T 33080977 30.35%
Fung; GURRICULUM DEVELOPMENT - 02245 581,946.76 $36,784.65 $36,784 .65 $45,152.11 $0.00 345, 16211 55.11%

ataried Employees

BEERNG $131.06
11, ] e e
TTE000 $0.50 $2.000.00
T e T S e e
. s <656 g
1660.2.600.02216.4810.00000.00.000.000.060  Membership Dues T 8860, 00 337580 T¥3T560 §52440 0,00 $524 &G 58270

Func: PROFESSIONAL DEVELOPMENT - 02214 $6,686.80 $831.02 $831.02 $5,855.78 $1,000.00 $4,855.78 72.62%

1000, 2,000 02222 4%
00200002222 41700

0090?00 o D MY - - : . : . §6.66

s
1258070 7T T840 $0.00  0.00%
556 2,500 53233 4572, oooeo oc ooe uea 0 TT4E30.88 oz

“1000.2.000.02277.4313.50000.0C,000.000.G60 Lie insurance $360.00 110,20 T$349.80 TTTTsgpe . 00%

1000.2.000.0222% 4274.00000.00.000,000.000 Disability insurance 819388 Tpa94. TG0
gEATTTTTT " §73.050.48 8588336 $5.58336 $17,17612 {67828 $557.84 PX 59%

T560.3.000.63232 4530 DGOBE 06.006.650. GO0 Retirement - 26349 $11.263.48 T §E 41918 TUEETES8ET T

1 00.02222.4433.00000.0q Chirgs- ) s1886.01 8161603 93, 09%

1600 2; DDD D223z, 4640 {)DOGO DG 00T 00D 0G0

10002000 02237 4647.00000. 06,000,008, 600 REFERENCEBOOKS $9.824.10° $5.3 $5.319.36 ) K

/1600 2.600.02222 4642 00066.50.006.000.060 "£LECTRONIC INFO. Tgsp0000 83,0585 $3.105.85 §18944% $15475% 3.65%

1000 2.000.0227% 4644 00060.00.000,000.000  MAGAZINES ™ $3677.43 13090437 $1.380.13 TT$228700 5188158 TH42541 19ET%

"1600.2.000.02232 4750.00008 05.008.000.000  INFORMATION SERVICES EQUIBT™ §78, 11823 $15,450.007 7 UEI5 450,00 T a8 23T 006 T T SEAR 2T T 155
Func: LIBRARY SERVICES - 02222 $477.967.06 $143,715.70 $143,715.70 $334,251.36 $325.934.13 $8,317.23 1.74%

) 2:000.02293 4433 00000,00,000, 666,000 ” KT - TU§EG 00 63793 67.04%
1000:2" 000.02223.4611.00000.00.U05.600.000 " Otfice Supplies $407.58 3407.86 1 £270.01 C 8146714 58.30%

00.02223.4731.06006.06.000.000.000 NEWADDL EQUIF $19400 8090 $0.00 TTTTTTE19400 ' - T
""i‘ii'é"ﬁ,zoou.02223‘4735,00000.0e.uuo.ooe.uon REPTACE EQUIPMENT T B X1 X T R Ti i $0.06 123000 TR0 80 TR 0200 82 g%
Func: AUDIOVISUAL SERVICES - 02223 $5,246.26 $407.98 $407.98 $4,838.28 $527.91 $4,310.37  BL16%

S5 T8
Y
$33716.40

$5,400.00

$137.75

‘iDOO 2 DDD 02311, 4521 QUDOG DD DOG DUG {s1i]
1060, 2.000.02311.4524 00000.00.600.600 000

(1]
10000 100.00%

T000,2.000 02371 4821 0000000000 606 000 IUDGMENTE AGAINST THE TEA ™ $5:600.00 : $5066.00 165.00%
Fune: SCHOOL BOARD SERVICES - 02313 $127,762.80 $83,133.33 $83,133.33 $44,629.47 $5,813.19 $38,816.28  30.38%

O60.02512 471060000 000" Regular Sataried Employees TTTTTTTTTTURRERE A0 TR 4R $1,44348 $2a48182 7 RI63EE 0 BLETEE T 63.54%

Prirted: 12/04/2013 12:55:55 PM Repori:  mpiGLGenRpt 3.1.24 Page: 7



City of Dover, New Hampshire

*ML - Monthly Condition of Accounts (Obj & Func) FromDate:  7/1/2013 To Date: 11/30/2013
Fiscal Year: 2013-2014 oA WY apeE (O] include pre encumbrance {7} Print accounts with zero balance [#] LS F1HHWIGILE Lsian by Laie
Account Number Description GL Budget Range To-Date YT Balance Encumbrance Budget Balance % Bud

1800 2.000.02512.4211.00000,06.000.000 680 Nsaith Inswrance
023712.4212.00000.00.000.000.000 5
TG06.2.006 02312 4220, 06000.00. 000,006,006 FICA 27737 T ggems T

1000 265563312 4390 56600 00.060-005. 006" Relramant ~ T g g e S

§1
T$oevZe ' soG0 T T g267 29 68.46%

Func: SCHOOL BOARD SECRETARY - 02312 $4.292.72 $1,949.15 $1,949.15 $2,343.57 $163.88 $2,179.69  50.78%
1000.2.600.62517 4355 06505 50 600 600,006 Alditing Sevices ™ T T T gE RS G T  felab006 T SR ASE G0 T STERGERE T S R RGLS0 T sbie0 T 5160
Func: AUDIT SERVICES - 02317 $22,000.00 $6.400.00 $6,400.00 $15,600.00 $15,600.00 $0.00 0.00%

"1000.2.000.02518,4334.60800.00.006.600.606  Legal Services T T T A0 006,08 T T R AAR TS TS T B4R S T SsRREE R T T e T T SR GRE EE T T T 6%

Func: $CHOOL BOARD LEGAL SERVICES - 02318 $40.000.00 $11,343.72 $11,343.72 $28,656.28 $0.00 $28,656.28  71.64%
1060.2000.62370.4810.06000.00.000.000.000  Membership Dues $5.813.94 $5813.04° U EIRGO) T Tdome T (gk00) T -0.43%
Func: SCHOOL BOARD-OTHER - 02319 $5,813.84 $5,813.94 ($25.00) $0.00 {($25.00)  -0.43%

Dental 1nsuraace
Life insurance
Disapility lnsurgnce

Bk

~SisaEE s
§15.683.20

{060.7.006.62327 4230, 06000.00.000.000.000 Retirement
0 3314346 0600, 0. 000.000.006  Staff Develop
006.62321. GGO0G.00. 600,000,000 FE8A Feas
0002321 G00.00.600.000.000  PROF SERVICES INSTRUCTIONAL ™
.00C.02321.4323 06000.50.000, ou'c’ibou PROFESSIONAL SERVICES PUPIL

#2982 20.06%
$8.750.56 G5 50%

#1250y A7 86%
$2.500.00 100.00%
$3EB400  T1AB%

Wt Reimbursable

$1,416.00 3141800

Other professional Services 30,66 (545003 ENET

PHOTOCOPIER MAINTENANCE” A T S v/ §7.06000 B8 74%

TECHNOLOGY MAINTENANCE ™ $26,780.00 §313170607 7 $5.463.60 50.007
107 Maint Chrgs - o 060 $160.00 $0.00

Rental of Land & Buildings $2026642 T Te14 82806 81482808 814 62808 $14 528,06

$1,987 20 gi997 20 $0.00

0 Postage $5.818.00 $1,475.31 §434266 $4.99469  ($652.00)  -11.21%
) Advertising $233.48 5101655 $2,350.00  65.28%
’ $5,491.20 54 650,60 54 65050 $a4o 70 “s0.00 $840.70 15.31%

$522.91 $2537.08 8163278 5353%

0.000.600.000 ; T$325687 T§A5E6 76T T2 88 3% $2.38139

"1000.2.000.02321.4640.00000.60, 300600 000""“"éooksfﬁiiﬁincatnons T T$987 65 (3487 653 o } {6487 653
100072, 000.02327 4810, 00000.65.000 000000~ Membership Dues T 38 624.50 $587446 $5.974.46 $2,85004 US4 zBdzeTTTT B AGA AT AB G %
Funic: OFFICE OF THE SUPERINTENDENT - 62321 $801,430.81 $314,256,89 $314,256:89 $487,173.92 $416,317.85 $70,856.07 8.84%

0.02410.4'110,00000.00.000.600.000 Regular Salaried Employees
0.02410.47111.00060.00.600.000.600 ~Benefit Reimbursy

B EEEEEY Y $481432.47 $481452:482 T 374412968
834747 00 §0.00 g T TSR T
g9 BB $9,56891 §3 06928
B T

$8580.32 "TT§14082.82 ’ $13 76830
s

¢,

§350.00
($12.055.02)
$264.22

§3,719.29

1006.2.600:02410 4211, 00006.00.000.060.600 Heakth Insuras
)  000.02418. ' 6007 Dental insu:
10D0;2,000.02416 421300000, 05.008. 060 600

_ 0000.00.600,600.500 381225 B 84743 164743 §0:00
1000:2.600,654 16,4536 50006 06.005.666.060 7 EGA B8R Y . $EE 90555 I L
+000.2.500 0241674530 56000 00.000.060.060  Retirement ™ T RE B3 A 86277081 $e2 77081 9375380 T sezanEEE T 131695 0.54%

Pricted:  12/04/2013 12,5555 PN Report:  mptGLGenRpt 3.1.24 Page: 8



City of Dover, New Hampshire

*ML - Monthly Condition of Accounts (Obj & Func) From Date:  7/1/2013 To Date: 11/30/2013
Fiscal Year: 2013-2014 O Ly snerss [ #nclude pre encumbrance [ ] Print accounts with zera balance i EHLHIID AULE Listan VY wes
Account Number Bescription GL Budget Range Fo Dale YTD Balance Encumbrance  Budget Balance % Bud

e
: NTENANCE 7§03,

54518500 47 56%

$8GO.G0° T 1G6.00%

(8200.08) B

§18.885 06 58.96%
B,

CUSEEATIE
LWFizeaese
$3,614.12

$3614.12 97.68%
8693084 77.58%
$4,797.85 100.00%
1066.2.0006.62410.4810.06000.00.000.000.000  Membership Dues : ) 611 T$148.00 $1,462.50 17.34%,
Func: OFFICE OF THE SCHOOL PRINCIPAL - 02410 $2,115,254.14 $784,778.93 $784,778.93 $1,330,475.2% $1,239,732.72 $90,742.49 4.29%

N 7 . CHIR 7T AR R TET A 8§67 609065
$6 00000 CTTgendT T $006 86 00060 e $6,600.00 100.60%

$2204 U264 T TEdege T TRa88e T 000 0.60%

T TskbEs §20:88

1060.7,060.62450 4323 00000.00 000.000.000  PRUOFESSIONAL
1660.2.000.02480.46171.00000.00.000.000.000 " Cffice Supplies”

'$16,060.00

1060.2.600,02450 4810.60000.00,G00 600008 Membership Dues 7T T R G 68T TT§7 284100 RS0 128400 3T Fe%
Fung: SCHOOL ADMINISTRATION-OTHER - 02490 $113,161.74 $85,151.20 $84,783,86 $20,367.34  25.84%

0000.00.006,000.008  Other professional Services $81 735,60 $0.00 $0.00 0.00%
1000.2.000.02610.4406.60000.00.000,000.060  PHOTOCOPIER MAINTENANCE T peE 00 $499.00 §499,50 $0.00 0.50%
1600.2.600.02610.4531.60000.00.000,000.000  Talecommunications 8126200 $945 53 384553 80,60 0.00%
“1600.2.600.02610, 4580 00000.00.000 000,060 Travel Expense TUEi s $ieo000 $0.007TTTTTE 066,06 06, 60%
“1000.2 00002610 4611.60000.00.000.000.600  Office Supplies o $100.00 TUTTTROSGTTTTTTT T saeeT T T T sAb000 T T s000 T $100.00  100.00%

Fune. SUPERVISION OF PLANT SERVICES - 02610 $84,687.10 $82,050.47 $2,636.63 $1,444.53 $1,192.10 1.41%
“1660.2.600.02620.4110.90006.00.500.000.000 Regular $7.975.:66

16D0.2.660.02650.4220.90000.00.600.000.000  FICA™ $805.87 SEFIEE T EEEE §551.59

1500, 2.600.02626 4330 50000.00.000.006.660 5 52.204,506.00 $560,64693 $0.00
“100.2.000.02626.4346.00000.06.000.060.060  AHERA SERVICES e §1.97500 o T$1275.00 100.00%
100 : $00GG 60, 000,000.080  Water & Sewer Expense TR EEE R A G8 BN E TN CR)
1H00.2.000.02620.4412.00000,00.000.060.060 Sewer Expense $34.693.71 36, 55645 $6,209. g T$26 882,56 s 12169 63%
"1900.7.600.02620.4414,50000.00,006,000.000 " FIRE ALARM §7 a0 00 $3.265.00 TR T TS Fag00 8347%
"1000.2.000.02626 4415.00000.00.000.000.060  REPAIRS-FIRE EQUIBMENT 7 gg 28160 $454585 R4 $585.00 $3.250.35 41.57%
REFAIRS BACKFLOW BRGTED TUTTEZEd000 T 8600 TG0 $7.600.60 6007 $3.600.60 00, 60%
600.065.060 41T g2 9815 $21.981.55 $30.40082 :
> 000.000.600 o ; $71,660.10 $11.660.10 $3,336.90 ;
1000.2.000.02630.4476.60000.00.000.000.600 REFAIRSELECTRICTTY 0T gs2500 TTTTTgEZE ROy $0.00 ($525.00) )
“{000.7.506. 05630 4431 00006.06.000.000.600" Maini Chrgs - Buildings $5.498.50 $4.687:58 T$4687 58 $811.32 $334500 ($7 533688) 46,
1060 FACILITY REPAERsmE VA?EONS $12,500.00 $6.059.32 T§6,05832
00 Rental of Gauipment B v S ¥ T Y1 7. 0T S Y et 1 "$3.85282 $2,521.16 33.54%
Vehicle & Equip Insurance T i — -

"’"‘r"'éiéilimmunications §780.02 $2,33698 §233988

" “Natural G ; &
Electricity U ssa3dEEE TG0 {1V TSRS TATI4S $389,270.74 339033088 (310,420.14) 1.88%
Wembership Dues T ST 050 $000 000 ‘$370.00 T 4000 T $370.00  100.00%

Func: QPERATION OF BUILDINGS - 02620 $3,287,439.60 $833,326.18 $833,328.18 $2,454,111.42 $2,275,763.70 $178,347.72 5.43%

Printed:  12/04/2013 12:55:55 PM Report:  ptGLGenRpt 3.1.24 Page: 9



City of Dover, New Hampshire

*ML - Monthly Condition of Accounts (Obj & Func) From Date:  7/1/2013 To Date: 11/30/2013

Fiscal Year: 2013-2014 Tyanar by unapse [[] include pre encumbrance [ Print accounts with zera batance e EHGUITLTAIILE LASIE VY e

Account Number Bescription Gl. Budget  Range To Date YTD Balance Encumbrance  Budget Balance % Bud

"1000.2.000.62630.4330.00000.00.000.000.500  Uther professional Services T B ARE BAE 06T S8 08T URGG6 $256 58200 UGEEE EETOO RGBT 66%
Func: GROUNDS UPKEEP - 02630 $256,562,00 $0.00 $0.00 $2586,562.00 $256,562.00 $0.00 0,00%

10600.2.600.02650.4626.00G00.60.600.000.0600  Vehicle Fusls TR RO 06 $1,31256 $1,31256 $187.44 T $187.44 7 12.50%

Func: VEHICLE OPERATIONS - 02650 $23,269.00 $1,312.56 $1,312.56 $21,956.44 $21,614.00 $442.44 1.80%

1000.2.000.02690,4330.06400 50 600080 5007 Oiner professional Services B & ot X S+ o+ -0 X 1+ B N T Ty - T T Ty -1+ T B 111 79

Fune: MAINTENANCE OF BUILDINGS-STAFF - 02690 $33,639.00 $0.00 $0.00 $33,839.00 $33,639.00 $0.00 0.00%

"1G00.2.000.02727.4514 00000.00.600.000.000 TRANS CONTRACTED - INDISTRICT 81054, §105,020.80 804943720 T T Redd Biz20 T84 047 %

Func: TRANSPORATION-REGULAR PROGRAMS - 02721 $1,054,458.00 $105,020,80 $1056,020.80 $949,437 20 $944,512.20 $4,925.00 0.47%

4513.00000.00.000.000.000 " CO CTEL - ] [ T §i5E5 60T 65N

000.2.000.02722 4514,00000,00.000,000.500 TRANS CONTRACTED - DISTRICT ™ $207 340.43 87 0BG ERT F0B 0 813083373 $139,633.73 $0.00 0.00%

Func: TRANSPORTATION-SPECIAL PROGRAM - 02722 $481,924.00 $158,949.31 $158,549.31 $322,974.69 $307,138.79 $15,835.90 3.29%

“1000.2.000.02723.4513.00000.00.000.000.000  CONTRACTED TRANSOUT OF DIST 316680606 $23 508, N <% 5 - X" S U (TN CUHIEETIE0T T 15 ae%
1600, 2, 060.02723 4626 06600.60.000 500,600 Vehicle Fuels TTTTTT§Ees e T LG $0.60 ’ $800,000 T $0.00 TTTS600.00° T 160.00%

Func: TRANSPORATION-VOCATIONAL - 02723 $101,400.00 $23,506.36 $23,506.38 $77,893.64 $61.916.04 $15,977.50 15.76%

1000.2.000.027 34 4513700600.00.000.000.000  CONTRACTED TRANS OUT OF DIST " ga7 480,60 S0 AEE RS T T TR0 BEE ST TS B0 404073 $45 A6F 3T RT B0%

Func: TRANSPORATION-ATHLETIC - 02724 $87,490.00 $30,588.55 $20,588.55 $58,801.45 $11,404.13 $45,497 32 52.00%

1000, 2.000.02725 4513, 06600 50,850.600.000 " CONTRACTED TRANS SUT OF BIST ™ $13 415567 §1,94180 184180 §1147320 $5.558 20 T8 815007 44 H9%

Func: TRANSPORTATION-CGCURRICULAR - 02725 $13,415.00 $1,941.80 $1,941,80 $11,473.20 $5,558.20 $5,915.00 44.09%

1660.2.600.62730.47110.06000.60.600.600.000 Regular Saianed Employees $1,410.00

000 0.00%

1000.2.000.02730.4226.00000 50,000,600 000 FICA™ 7 T BIGT A8 TR RS AT R $502.92 §34.45 774%
Func: TRAFFIC GUARDS - 02730 $6,265.23 $1,517.86 $1,517.86 $4,747.37 $4,187.92 $559.45 8.93%
{500.2.006 52760 4574 06000 60060.600.060 CONTRACTED TRANS SUT O BIBT™ " 540,006.00 $11.87726 SITEFE8TRRE TRR T T TR BRES {53748765) FET
Func: TRANSPORATION - OTHER STUDENT - 02780 $40,000.00 $11,871.28 $11,871.25 $28,128.75 $31,278,70 {83,149.95) -T.87%
1000.2.000.02832.4815,00000,50,600,600,006 " Fees & Charges 7 TEOT TG AT U ATS0 T g0 00 {8147100) 7 T6.00%
Func: STAFF SERVICES-CRIMINAL RECORD - 02832 $0,00 $1,171.00 $1,171.00 {$1,171.00) $0.00 {$1,171.00) 0.00%
{06, 2.500. 67535 4336 00660 60.000.600.600  Medical Services ‘$252176 T TRaEen s k TG R R Y )
Func: CENTRAL SUPPORT-HEALTH SERV. - 02835 $2,521.76 $3,682.28 $3,682.28 ($1,160.52) $0.00 ($1,180.52)  -46.02%
':57\000,2.000.02839.1250.00000.00__('{*_00}}00.000 U'ﬁt;rn__plﬂyment o $125,60000 3 $D.DQ $125,GDU.DD . )
{6006, 2/500.02839.4260.00600.00.000.600.000 " Warkers Comp Insurance ) $147,780.65 §4623393 g4g EEEY $58,456.58 £6.00 FOE 466 6E T EEEY
Func: CENTRAL SUPPORTINSURANCES - 02839 $272,700.00 $49,233.22 $49 233,32 $223,456,68 $97,434.00 $126,032.68  45.22%
1600 2,600 62843 4110.06000.06.666.600.606  Regular Sataried Empioyees " $262.36860  §11645568 $116.455.68 T§1458713 03
~1000,2.600.62843,4111,00000.00.606.000.000  Benefit Reimbursment ) $4,184.00 $0.00 $0.00° T $41e4.00 61.53%
1600,2.000.68843.4770,00000.00.600.500.660 Longevity Pay CTTTTTTET 300,00 $1,400.00 T $1,460000 240060 SFE e,
1800.2.000.02643 42711.00600.60.600 600 600 " Health insurance - §76,431.84 $20,859.60 820856060 $55.672.24 $34,289.40 $24,282.84 I TI%
1600.2.000.62843 4212.06006.00.000.500.500 Dental insurance - T§5 78790 $2,226.3C $2,226.20 £3,56170 $3,339.30 $222.40 3.84%
- 2843.4213.000006.60.600.000.600 , o s7a000 §220.40 T Tgaz0A0 T $455 60 ’ 9
1600.2.000,52843.4214.60050,58 000.500/500 " Gisabiiity nstrance $49482 RIS "$163.41 §33743 TEAET A
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City of Dover, New Hampshire

*ML - Monthly Condition of Accounts (Obj & Func) From Date:  7/1/2013 To Date: 11/30/2013

Fiscal Year: 2013-2014 S Y AP [T} mclude pre encumbrance [} Print accounts with zere batance it CIMMITIMIGHLE LSian Ly Jaus
Account Number Description GL Budget  Range To Date YTD Baiance Encumbrance  Budget Balance % Bud
1000.2.000.02843 4 220,00000.00,000 000 000 FICA T g a4 2288 8907 $8,987.07 $11,356.95 e EEROE T EER e 2%
’ 2, 060.¢ 4235.66000.60.600.0 o s28504.82  §11A37ET T BT e e %
1080.2.000 02843 4322.60000.00.600.005.003 §450000 8378440 $3,794.00 570600 708700 15655

1600.2 000 02843 4330.00000.60.000.000.000
0.02843 4339.06000.00. 000,000 000
843.4347.60000.00. 000000000
2.000.02843.4433.00000.00.06G0.000.008

$2,000.00

Logaeee00
“gs00000 0

$5,000.00

" $3,000.00

"1680.2.000.02843.45371.60000.00.000.000.000 Telecommunications %2,

' 00028434532 60000.00,000.000.000 DATA COMMUNICATIONS ™ kv $374508 $13.300.81 $4.255762
1050.Z.608.62843 4580 00000 00,000 0060 060 Travel Expense N 7.7+ Ty B V- ¥ S T- 1V S ¥ 7 E 31 $461.86
1650 2600.62843 4611 00600, 60,660 065 606 T T g4 85060 i ) R T
1000.2.000.02843 4650.00000.00.000.000.000  SGFTWARE TUgatTechoe T TsFiee4c0 T 8E 33800 TU§1,23160

$125,000.00 Yy
1000.2.000.02843.4738.00000.00.000.000.060 REPLACE TECH EQUIS. 77771860000 e3ee3 a7 T 985 47 51763855 $11.640753
Func: COMPUTER SYSTEMS MANAGEMENT - 02843 $675,172.50 $374,695.91 $371,695.91 $303,476.59 $235,616.53 $69,860.06

1600.2.000.02900 4166.00000.00.00C 065068 Severance Pay 7

2,600.02900.4220.00000.00.000.000.000 FICA $573.75 $1,438.35 §7,438.35 (3884.60)
"1600.2.000,929006.4230.00000.00.000.000.060  Retirement T mmmm—— $1.062.00 $2,024.98 $2.024.68 ($962.68) T($962.98)
1000.2.400.02500.4330.66000.00.000.000.000  Other professional Services 7T T T BRd 2a T Tg347 60T 8347 B0 T T 24 CUUTEROTRETT g0 e 0e T

Fupc. SUPPORT SERVICES - Other - 02900 $20,699.89 $22,612.23 $22,612.33 ($1.912.34) $307.08 ($2.218.42)  -10.72%

r 1o Special Rev’ TU4e8 874G TR

T s000 T ig700.00)

"1600.2.000.65222 4946 006D0.00.000.000.000 Transfer To Internal Serv $24.000.50 824, 50.00  $24,000.00
Func: TRANSFER TO ALL OTHER SPECIAL REV FUNDS - 05222 $430,572.44 $407,272.44 $407,272.44 $23,300.00 $0.00 $23,300.00

Grand Total: $42,263,580.00  §$12,502,809.82 $12,502,809.62 $29,760,780.38  $27,401,328.94 $2,359,457 .44 5.58%

End of Report
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