DOVER SCHOOL BOARD — AGENDA

Regular Session #4
Meeting Location: Media Ctr. (Rm. 306) McConnell Center

DOVER SCHOOL Meeting Date: Monday, April 14, 2014

DISTRICT

Meeting Time: 7:00 pm

A.

CALL TO ORDER

ROLL CALL

PLEDGE OF ALLEGIANCE

CITIZENS’ FORUM

AGENDA APPROVAL

APPROVAL OF MINUTES
1. Special Session #1, March 3, 2014
. Regular Session #3, March 10, 2014
. Public Meeting to Enter Non-public Discipline Hearing #3, March 13, 2014
. Special Session #2, March 17, 2014
. Special Session #3, March 18, 2014
. Nonpublic Meeting, March 18, 2014
. Special Session #4, March 21, 2014

CONSENT AGENDA

1.
2.

3.

Correspondence:
Resignations/Retirements:
. bophie Bednarek, HSS Special Education | eachel
. Heidi Hutchison, DMS Language Arts |eachel
. BprirO’Keefe, DHS CTC Career Assessol
. Amanda Wild, DMS Matn
. Keegan Coderre, WPS Elementary Teachel
. Pason Perkins, DHS CTC Exploraiory Teachei
Leaves of Absence:
a. parah Creighton, WPS Teachel
b. Amanda DeCew, HSS Kindergarien Teachel
c. Pennifer Russell-Bickford, Kindergarien Ieachei
d. Heather Woods, DHS English
Nominations:
a. pheet 1: Nomination and Election of Administrators (Annual-FY15]
b. Bheef Z: Nomination and Election of Teachers (Annual-FY15]
c. [Bheet 3 Nomination and Election of Coaches (Cole]
d. Bheet 4. Nomination and Election of SAU Staii-FY 14 (Groulx)
Extended Travel (Student Trips):

a. PMS Washington, DC Trip-- Final Approval

b. DHS Unified Volleyball Team TTip to Phoenix, AZ—Preliminary Approval
c. DHSArt and Music Dept. trip to switzerland and Italy, April 2015—Preliminary
Approval
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DOVER SCHOOL BOARD — AGENDA

Regular Session #4
Meeting Location: Media Ctr. (Rm. 306) McConnell Center
DOVER SCHOOL Meeting Date: Monday, April 14, 2014
DISTRICT Meeting Time: 7:00 pm

H. STUDENT REPRESENTATIVE REPORT

POLICY — CHANGES - PROPOSALS:

a. [GCBD Rules and Regulations in the Application of Administrative Personnel Polices
and Salary Schedules|

p. BEBAA—School Board Member Authority

— BDEA—Discipline Commitiee Suspension and Expulsion of Studenty
—_CBA—Duiies of School Principals—delete-duplicatg
__CBI—FEvaluation of a superintendent

. DJE bidding Requirementy

. _eEb—Sarety Program

. EBBC—Emergency Care and First Aid

. EEAE—School Bus Sarety Program

___GBCD—Background Investigafion and Criminal Records ChecK

. GBEA—STtalt Contlict of Interest

. GCO—EVvaluation of Professional Stary

m. THBG-R Home Education/Dual Enroliment

IHCA Attachment—DHS summer School Memo—Deletg
._I1B-Class Sizg

. 1IJO—Community Resourcey

. IJOC—5chool Volunteers

JCAA—DHS Enroliment--deletg

. JEC—Manitest Educatuonal Hardship

JECB-R—Technical Assistance Advisory on Residency—Delelg
. JEDA—Truancy—Delete—Combine with JH

. JEFA—AssIgnment of Students 1o Classey

w. JH—Student Absences and Excusey

K. JICDD—Student Discipline—Out of School Actionsg

y. _JICI—Dangerous Iltems and WWeapons on School Property

g. JICK—Puplil Sarety and Violence Preventon Policy/Bullying and Cyberbullying
pa. JLC—Student Health Servicey

pb. JRA—Student Recordg

cc. JRA-R—oStudent Records and Access—Deletg

pd. KE—Public Complainty

ee. KEB—Public Complaints About School Personnel

IT._Job Description—Director or Alternative School

c
d
e
I
e]
n
I
|
K
!
n.
p
P
9]
r
B
L
u
Vi

POLICY ADOPTION: none

RESOLUTIONS:

a. [Formation of Joint Building Committee for Dover High School and Regional Career and
Technical Centel]

b. Resolufion of Recognition—DHS Winter Color Guard

c. Resolution of Recognition—DHS CTC SKills USA Team
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DOVER SCHOOL BOARD — AGENDA

Regular Session #4
Meeting Location: Media Ctr. (Rm. 306) McConnell Center
DOVER SCHOOL Meeting Date: Monday, April 14, 2014
DISTRICT Meeting Time: 7:00 pm

d. Anionia Kretsepes Memorial scholarship Fund
e. Resolution 1or DHS Career and lechnical Centel

OLD BUSINESS:

1. Superintendent Search Committee Update and approval of new members
2. Budget Update

3. Uncommitted Funds

NEW BUSINESS:

1. Presentation of NELMS Awards to Dover Middle School
Presenter: NELMS Executive Director Brenda Needham

2. First Student Bus Contract Approval

3. [ood Service Coniract Approval

4, Monih of March 2014 Condition of Accounis — K. Taylo|

SUBMISSION AND PAYMENT OF BILLS

SUPERINTENDENT’S REPORT—DMS Presentation

COMMITTEE REPORTS

SCHOOL BOARD MATTERS OF INTEREST

ADJOURNMENT

Citizens are invited to public meetings and shall be given an opportunity to speak. Time shall be set aside for citizen
statements at all public meetings, unless a vote to the contrary is taken by the School Board. Statements shall be
limited to three minutes unless otherwise extended by the Chairperson, with the approval of the School Board. All
citizens are permitted to place items on the agenda through written application to the Superintendent at least one
week prior to the meeting date. Citizen items will require a formal motion and a second by seated members to bring
the item to the floor for debate.
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LaFleur, Robin

From: Sophie Bednarek <sophiebednarek@gmail.com>
Sent: Saturday, March 15, 2014 10:26 AM

To: LaFleur, Robin

Subject: Next Year

Dear Dover School District,

Although I love the time | spent working in the Dover schools, | regret to inform you that | will not be returning after my
year of absence. | recently had another child and would like to stay home with my young family. Thank you, Sophie
Bednarek
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March 27, 2014

To Whom It May Concern:

| have made the decision to retire from the Dover School District as of June 30, 2014.
[ have greatly enjoyed teaching in Dover and thank you for the opportunity to work
with Dover’s youth.

As we are residents in Dover, [ know [ will continue to hear about new and
resourceful programs, successes with student mastery, and the continuation of a
district striving to provide a quality program to all of its students.

I will not be continuing my health insurance or dental insurance during retirement.

Heidi S. Hutchison
Dover Middle School
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LaFleur, Robin

From: O'Keefe, April

Sent: Wednesday, April 09, 2014 10:18 AM
To: LaFleur, Robin

Cc: Antonio Fernandes

Subject: Retirement

Good morning Robin,
This email comes to inform you and the District that | will retire effective June 30, 2014.

Thanks to all of my colleagues and business acquaintences for a wonderful 12 years in the Dover School system.

Sincerely,
-aok

April OKeefe, M.Ed.

Career Services Coordinator
DHS Regional Career Technical Center
25 Alumni Drive, Dover, NH 03820

603.516.6982
603.516.6975 (f)
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Amanda V. Wild

13 Curran Way Unit |
Somersworth, NH 03878
603-767-8979

April 4™, 2014

To Superintendent Antonio Fernandes:

I would like to inform you that I am resigning from my position as 7" grade mathematics teacher at the
end of the 2013-2014 school year.

Thank you for the opportunities that you have provided me during the last eight years. I have enjoyed
working at the middle school and will truly miss the students and staff.

Sincerely

Amanda Wild
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Keegan D. Coderre

3" Grade Teacher

Woodman Park Elementary School
11 Towle Ave.

Dover, NH 03820

To Whom Tt May Concern:

The purpose of this letter is to inform you of my resignation from my position as 3% grade teacher at
the Woodman Park Elementary School of the Dover School District. With the intention of completing
the school year in my current position, my resignation will be effective on the final day of classes of the
2013-2014 school year.

I have appreciated both being part of the faculty of Woodman Park Elementary and the opportunities
that have been provided to me during the last several years, If it were not for my family relocating to
Connecticut, it would have been a pleasure to continue working with my colleagues at WPS. Please
contact me if I can be of assistance during the transition.

Sincerely,

g (A

Keegan D. Coderre



Jason Perkins

350 Old Garrison Road
Dover, NH 03820
April 9, 2014

Antonio Fernandes
Interim Superintendent
Dover School District

61 Locust Street Suite 409
Dover, NH 03820

Dear Mr. Fernandes:

With this letter, I hereby submit my resignation as CTC Introductory Instructor at Dover
High School effective the end of the 2013-2014 school year.

Thank you for the opportunities and experiences over the past 3 years they will serve me
well in the future.

I wish you good luck and continued success.

Sincerely,

Jason Perkins
CTC Introductory Instructor



SARAH A. CREIGHTON, 75 HAM ROAD, NEW DURHAM, NH 03855
PHONE : (603) 369-1316

March 14, 2014

Mt. Antonio Fernandes
61 Locust Street, Suite 409
Dover, NH 03820

Re: A Second, One-Year Leave of Absence Request

Dear Mr. Fernandes,

I am writing this letter to request a second, one-year leave of absence for the 2014-2015
school year.

Staying home with my daughter during her first year of life (2013-2014 school year) has been
proven to be one of the best decisions my husband and I have made. After having discussed
all of the pros and cons of our daughter’s well being, our personal health, and my
prospective students, we have concluded, for a number of reasons, that it would be best for
me to take a second, one year leave of absence.

We feel it 1s in our daughter’s best interest to be taken care of at home, rather than in a day
care setting. I truly love teaching and do miss it. However, my priotity at the moment is my
daughter and her well being and it is in her best interest that I take a second leave of
absence. Please know that this was a difficult decision to make.

If you have any questions or concerns, please don’t hesitate to contact me.

Thank you for your time and consideration. I look forward to learning the decision of this
request.

Sincerely,

Sarah A. Creighton
WPS Teacher



G 3 b

March 12, 2014

Dear Superintendent Fernandes,

I'am currently on a one year leave from my kindergarten position at Horne Street School. |
would like to extend my maternity leave by requesting a leave of absence for the upcoming school year
(2014-2015). My daughter, born last May, has unfortunately required two surgeries. The time off this
past year has given me the ability to provide my daughter the extra attention she needs and the
flexibility required for her doctor/specialist appointments. To maintain her care, she will be required to
visit these specialists in the coming year.

Thank you for your consideration to my request.

Sincerely,

Amanda DeCew
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Leave of Absence request

Russell-Bickford, Jennifer

Sent: Friday, March 14, 2014 1:35 PM
To: Antonio Fernandes
Cc:  LaFleur, Robin; Boodey, Patrick

March 14, 2014
Dear Superintendent Fernandes,

This letter is to tell you some exciting news! I have been accepted into the two year Teach For America
Program, an affiliate of AmeriCorps. Teach For America provides a critical source of well-trained
teachers to help break the cycle of educational inequity by placing teachers in low-income school
districts. This rare opportunity is one that I have to professionally consider. | would like to request a
two year leave. This two year leave request may not be conventional or exactly stipulated in the
current DTU-Dover School Board Collective Bargaining Agreement, but due to the guidelines of the
program, there does not seem to be another choice. | believe that this two year experience would
make me a more well-rounded teacher by allowing me to teach in a diverse, low-income community in
another part of our country. | believe that | will become a better teacher from this opportunity, and
upon my return, enrich the school community.

Jennifer Russell-Bickford
Kindergarten Teacher
Woodman Park School

https://mail.dover.k12.nh.us/owa/?ae=Item&t=IPM.Note&id=RgAAAADTOCoOJdvnR7d.. /147014
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1 Fern Court
Dover NH, 03820

School District SAU #11
61 Locus Street, Suite 409
Dover, NH 03820

April 10, 2014

Dear Superintendent Fernandes and Members of the School Board,

I am respectfully requesting a year’s leave of absence from teaching at Dover High School. | would like
to take the 2014-2015 school year to be with my family and our new baby that will arrive in June.

Since | have worked for the Dover schools, | have been very appreciative of the School Board's
understanding of the importance of family. Thank you for your time and for considering my request.

Sincerely,

Heather M. Woods
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OFFICE OF THE SUPERINTENDENT

DOVER PUBLIC SCHOOLS
DOVER, NEW HAMPSHIRE
TO: DOVER SCHOOL BOARD
DATE: April 14, 2014

MEMORANDUM: Renomination of Administrators.

In accordance with Chapter 189, Section 39 of the New Hampshire School laws of 1963, 1
hereby nominate the following persons for the designated positions for the 2014-2015 school
year.

ELEMENTARY

Boodey, Patrick, Principal
Dunton, Elizabeth, Principal
McKenney, Michael, Principal

DOVER MIDDLE SCHOOL
Lyndes, Kimberly, Principal
Isabelle, Amanda, Dean of Students
Patrick, Bruce, Dean of Students

DOVER HIGH SCHOOL
Bennett, David, Dean of Students
Driscoll, Peter, Principal

Stephens, Kimberly, Freshman Dean

DISTRICT-WIDE

Boston, Christine, Pupil Personnel Services Director

Glynn, Paula, Federal Projects/Curriculum Instruction Assessment Director (Partial Federal Funding)
Paradis, Louise, Career and Technical Center Director

Strand, Deanna, Dover Adult Learning Center Executive Director

Taylor, Karen, Business Administrator

Wotton, Peter, Athletics Director
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2014-2015 NOMINATIONS
for Professionals Engaged in Teaching and Educators

TO: DOVER SCHOOL BOARD
DATE: April 14, 2014
MEMORANDUM: Re-nomination of Professionals Engaged in Teaching and Educators

In accordance with Chapter 189, Section 39 of the New Hampshire School laws of 1963, I hereby
nominate the following persons for the designated positions for the 2014-2015 school year.

ALTERNATIVE HIGH SCHOOL:

BECK, BRIAN

EVANS, SCOTT
SCHWARTZ, BENJAMIN
THOMAS, VICKIE
WALKER, JAMES

DOVER HIGH SCHOOL.:

ANDERSON, MAYBETH
ARGIROPOLIS, JOHN
AUSTIN, KEITH
BONELLO, JESSICA
BROWN, PATRICIA
CANCELLIERI, BETHANN
CARVER, JOHN
CARVILLE, BRITTANY
CHASE, ANDREW
COMEAU, STEVEN
CONNELLY, JENNIFER
COSTELLO, KATHLEEN
COTE, AGATHA

COVE, JENNIFER
CRETEAU, JAY
CUMMISKEY, BRYON
DEMATTEO, STEPHANIE
DETROIA, LYNDSEY
DION-HUMPHREY,
JENNIFER

DUPRAT, SCOTT

EICH, ROBIN

FABBRI, HEATHER
FAULKNER, MERVIN
FENNESSY, MATTHEW
FONTAINE, KATHYRN
FRANK-BERCHULSKI,
DONNA
FREEAR-MOTOR, KATE
FREISINGER, KERRY
GEORGE, CHRISTINA
GILBERT, JACQUELINE
GILE, MICHAEL
GOODELL, SCOTT
GOODMAN, ERIC
GOODNOW, MARCIA
GRANDE, GREGORY
GSOSTTSCHNEIDER,
CHRISTINE

GUARINO, CHRISTINE
HALL, CANDACE
HALLBACH, LISA
HAMBROOK, COREY
HAMILTON, JONATHAN

HARRIS, IRVIN
HAUGH, DANIEL
HEATH, DANA
HINKLE, KATHERINE
HIPPERN, MARY JEAN
HOCKING, LESLEY
HOUGH, CARRIE
HOWARD, AARON
JENNISON, SARAH
KALWAY, NATHAN
KONTOS, FRANCINE
KOSTIS, STACEY
LAUZE, NIKOLL
LECLAIR, ARTHUR
LEVAN, WAYNE
LITTLE, SALLY

LITTLE, SAMUEL
MADDEN, LINDA
MARTIN, MARGO
MCCANN, CHRISTOPHER
MCMANUS, DEBORAH
MERSEREAU, MARJORIE
MITNITKSY, MICHELE
MROZ, FRANCINE
OSBON, KENNETH
PARSONT, JENNIFER
PELLETIER, MARSHA
PIATTI, NICHOLAS
PIATTI, SARAH
PIERSON, ANN
PIRKOLA, JOSEPH
POIRIER, AMY
POLAND, NATHAN
QUINTIN, SHELLEY
REPUCCI, BROOKE *
RICHMOND I1I, PHILIP
RING, JUDITH

ROSS, MARY

ROY, LISA

RUSSO, MICHAEL
SALMONSEN, ERIC
SAWLER, JAIME
SCANLON, MAURA
SCHLAPAK, ERIC
SCHLEICHER, LAURA
SCHRAM, CYNTHIA
SCHULTZ, LAUREN
SCHWARTZ, CAROLYN
SEEKAMP, PETER
SODAITIS, JAMES
SPADAFORA, AMANDA
SPENCER, KATHERINE

ST.CYR, ELIZABETH
STAPLES, ANN MARIE
STEGMAN, SUSAN
STEWART, CHRISTINE
STONE, ELIZABETH
STONE, JUDY
STRICKLAND,
CHRISTOPHER
TAYLOR, CHRISTOPHER
TAYLOR, LIZABETH
TENNEY, CAITLIN
THORN, SALLY
TURNER, ERIC
WARREN, THERESA
WASON, DONALD
WILLIAMS, KERRIE
WITHKA, CHERYL

DOVER MIDDLE SCHOOL.

ALEXANDER, PAMELA
ANDROSS, HILLARY
BERG, KAREN
BERGERON, BAILEY
BICKFORD, TRAVIS
BLAZEK, EMILY

BROWN, PATRICIA
BURT, ANDREA
BUSHKIN, TINA
CALANDRIELLO, CATHY
CALHOUN, MARY
CLARK, JESSICA

CLARK, JOHN

CONRAD, KIMBERLY
COPLEY, DENISE

CRUZ, LESLEY
DILLINGHAM, LISA
DOHERTY, KATHERINE
DRINKWATER, GEORGE
DROESCH, JOSHUA
FINCH, ROBERT
FRIEND-GRAY, ALLISON
GAGNE, STACY
GALLAGHER, NICOLE
GARDELLA, JO-ANN
GRANFIELD, BRITTANY
HACKETT, DEBRA
HAMILTON, KELLY
HAMILTON, PAMELA
HERGOTT, LISA
HOLT-SHANNON, MARK
HOOKWAY, JACLYN
HORVATH, ANNE-MARIE

NOTE: Names with an “**” indicate that the nomination is pending federal funds availability.



2014-2015 NOMINATIONS
for Professionals Engaged in Teaching and Educators

INSANALLY, NICOLE HILL, RACHEL CALCULATOR, JEAN
JACOBS, DEBORAH KENT, HAZEL CLOUGH, JULIE
JANELLE, TRACY KRANS, JENNIFER CORTES, ALIAH
JOHNSON, MATTHEW LUPI, KATHY DRISCOLL, PATRICIA**
KATZ, DOROTHY MATZ, KERSTIN DRISCOLL, TARA
KATZ, RHONDA MAYHEW, MEGHAN DUBOIS, ELIZABETH
KENNEDY, CAROL MCLAUGHLIN, JOAN EASTMAN, APRIL
LATCHAW, DAVID MELVIN, JOAN FENNESSY, BRIDGET
LEAF, JEFFREY MINEROWICZ, MARCIA FINN, CAROL
LEONARD, TICE MOORE, SUSAN FRANGIONE, MARIA
LEVIN, STEPANIE PERKINS, NICOLE FREDRICKSON, JILL
LISET, GEORGE PHOENIX, HELEN GENNETT, KELLY
LUDWIG, BENJAMIN** ROMPS, MICHAEL HALE, CAROL**
MANHA, SUSAN SCHLAPAK, SUSAN HORAN, LAURA
MCGARTY, CHRISTINA SILBERBERG, VALERIE JACKSON, CHRISTINE
MCLEAN-MILLER, STARCK, AMANDA KOZLOWSKI, CHRISTINE
STEPHANIE STEVENS, HEIDI LOTHROP, GRETHEN
MEFFEN, FRANCES TUCCL EMILY LYNCH, CLAUDIA
MEHALIK, SIOBHAN MADSEN, SHEILA
MONE, JENNIFER HORNE STREET SCHOOL: MAHAN, AMY
MULQUEEN, PATRICIA BEAUDRY, DANIELLE MALLETT, MARA
NASH, LISA BEAUREGARD, AMY MESERVE, ERIN
NEVINS, KELLY BRAKE, ELLEN NORRIS, ELIZABETH
PAGNOTTA, JUSTIN BREEN, BETSY PAINE, STEPHANIE
PARADIS-SMITH, MARYJO BUESE, MARY PINKHAM, ABIGAIL
PAZDON, REBECCA CALABRESE, DEBORAH POWERS, ASHLEY
PIKE, REBECCA CIMINO, KRISTEN ROUX, JEREMY
RAGAZZO, LARISSA** CLARK, EVA** SEARS, JILL
RATHBUN, CHARLENE DELLORUSSO, MEGAN SHEA, SHARON
ROBICHEAU, MARIE GEUTHER, KRISTINE SIMKO, LISA
RUSSELL, CARRIE GOLDSMITH, DAVID SIMPSON, MICHELLE
SCHULTEN, KATHERINE HEMPHILL, KILEY SORIS, BARBARA
SCRIBNER, LINDA HOPKINS, FRANCES SPIRES, DIANE
SHEEHAN, SHERRIE HORTON, SHERYL STEVENS, VANESSA
SNOWMAN, GLORIA JOHNSON, LEIGHANN TROMBA, JACQUELINE**
STEIN, MELISSA KNOX, JAALYN WEILBRENNER,
STRANGE, SUZANNE LABUA, KRISTEN ZACHARY
TAIPAN, LISA LAURIE, ANNIE WIDERSTROM, KATIE
TENUTA, JOSEPH LAYTON, MEGHAN
TROMBA, DAVID LENT, ELIZABETH
WADE, KYLE LOUGHLIN, CONALL PRESCHOOL:
WINDERS, RUTH MONTECALVO, ALLISON BOUCHER, SHARON
WONS, PETER NARY, DEBORA CARTER, LISA
WOTTON, KATHY NELSON, LYNDA LAROCHELLE,
WYETH, LINDA NICOLELLA, M. TERESE ALLYSON™**
NILAND, REBECCA LOOKER, SUSAN
PIKE, KERRI MCCARTHY, JENNIFER
GARRISON ELEMENTARY RAMSEY, TRACY
SCHOOL: ROGERS, DANIELLE
ADAMS, LYNN SANBORN, ALISA
BANCROEFT, JESSICA SEELY, LOGAN
BAUER, LEIGHANN SMART, LINDA
BIRD, DEANNA WALLER, ANNA
BIRNAM, ELIZABETH** WHITE, CORINNE
BROWN, GREGORY WHITE, ELIZABETH
CALLO, RIMA
CHENEY, DEBRA SPECIAL EDUCATION OFFICE:
COTTER, REBECCA FRANSON, CHRISTINE
CUSHING-LONG, ALANA HELM, ERICA**
DANIELS, JUDITH
DEWOLFE, ELAINE WOODMAN PARK SCHOOL:
DUBE, MONICA ARCHAMBAULT, TARYN
DUFF, LESLIE AVERY, ABIGAIL
GLASER-TAYLOR, KIM BENNETT, RENEE
GROSS, JOCELYN BICK, JESSICA

NOTE: Names with an “**” indicate that the nomination is pending federal funds availability.



OFFICE OF THE SUPERINTENDENT
DOVER PUBLIC SCHOOLS
DOVER, NEW HAMPSHIRE

TO: DOVER SCHOOL BOARD
DATE: April 14, 2014
MEMORANDUM: Nomination and Election of Coaching Positions.

In accordance with Chapter 189, Section 39 of the New Hampshire School laws of 1963, I hereby
nominate the following persons for the designated positions for the 2013-14 school year.

NAME POSITION SCHOOL REPLACING | SALARY

Cole. Ron JV Softball Coach DHS Paula Turgeon $2,616.00
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OFFICE OF THE SUPERINTENDENT
DOVER PUBLIC SCHOOLS

DOVER, NEW HAMPSHIRE
TO: DOVER SCHOOL BOARD
DATE: April 14,2014

MEMORANDUM  Nomination and Election of Non-Union Personnel

In accordance with Chapter 189, Section 39 of the New Hampshire School laws of 1963,
I hereby nominate the following persons for the designated positions for the 2013-2014
school year.

SALARY /
POSITION HRLY RATE

 Groulx, Dorothy Accounting Manager $54,000.00




Final Approval

Dover Middle School

2014

Annual Trip to Washington, D.C.

To: Dover School Board Members
Thank you for allowing us to have this opportunity.

As a note, all students that were eligible and in need of financial
assistance received some portion of this trip in the form of a
scholarship. No students were turned away because of monetary
reasons.

Also, the students were not charged any additional money to
cover the chaperones’ expenses.



Dover Middle School
Washington, D.C. Trip
2014

Additional Information for School Board Meeting

Number of Chaperones: 16 (4 per bus)
Number of Students: 184 (46 per bus)
Student / Chaperone Ratio: 12 students : 1 chaperone

Names of Chaperones:

Bruce Patrick Dean —~ DMS

Tice Leonard Teacher — DMS

Mark Holt-Shannon Teacher — DMS
David Tromba Teacher — DMS

Lisa Nash Teacher ~ DMS
Siobhan Mehalek Teacher - DMS

Kelly Hamilton Teacher — DMS

Jen Mone Teacher - DMS

Mr, Jim Yeradi Parent and Police Officer
Dr. Susan Haskell Parent and Physician
Dr. Gregory Andrecyk Parent and Physician
Kim Stephens Dean DHS and Parent
Christine Morrison Parent and Pharmacist

2 teachers per team

Benefit to chaperones: the tour company allows the chaperones free transportation and lodging.
There are no additional costs added to the students to fund chaperones. The chaperones pay for
any additional expenses. The chaperones are giving their time and effort to supervise the students
on this trip.



Kimberly R. Lyndes
Principal
k.lyndesi@dover.k12.nh.us

Bruce Patrick
Dean of Students-7/8
b.patrick@dover k12.nh.us

Amanda Isabelle
Dean of Students-5/6
a.isabelle@dover k12.nh.us

Dover Middle School

16 Daley Drive, Dover, New Hampshire 03820

Phone: 603-516-7200 o Fax: 603-516-5747
www.dover. k12 nh.us

Justin Pagnotia
School Counselor Grade 5
j.pagnotta@dover k12.nh.us

Fran Meffen
School Counselor Grade 6
f.meffen@dover.k12 rh.us

Mary Cathoun
School Counselor Grade 7
m.calhoun@dover.k12.nh.us

Beckie Pazdon
School Counselor Grade 8§
b.pazdoni@dover.k12.nh.us

Mandatory Parent Meeting

Dear Parents,

A very important meeting for all parents of students who will be going on the trip
to Washington, D.C. has been scheduled for Thursday, May 1 at 7:00 p.m. Please

don't be late.

% At least one parent from each family must attend this meeting. In case of an
emergency, there will be one make-up meeting at 6:30a.m. on a date TBD.

< This meeting is for parents only and will be held at Dover Middle School in the
Renaissance Theater.

< At this meeting, we will distribute final itineraries, hotel addresses and a list of
items for students to bring.

< We will also explain all of the rules that students are expected to follow.

% We are taking your child for 5 days, please give us one hour. Attendance will be

taken.

Thank you for your support.

Bruce Patrick

Dean of Students
Dover Middie School

Dover School District's Mission:

Strengthening our Community by Educating Every Child, Every Day!



WASHINGTON, D.C. STUDENT/PARENT CONTRACT
2014

I, AS A PARENT OF (STUDENT'S NAME)
AGREE THAT IF MY CHILD BREAKS ANY OF THE SCHOOL RULES (INCLUDING
ALCOHOL, SMOKING, FIGHTING AND ESPECIALLY BREAKING CURFEW, THE
SCHOOL CHAPERONES WILL CALL ME AND MY SON/DAUGHTER WILL BE SENT
HOME AT MY EXPENSE BY WHATEVER MEANS AVAILABLE OR | WILL COME
AND GET THEM.

[F MY SON/DAUGHTER BREAKS A LAW, SUCH AS SHOPLIFTING, ASSAULT,
STEALING, HE/SHE WILL BE IN THE CUSTODY OF THE LOCAL AUTHORITIES
AND REMAIN THERE UNTIL A PARENT COMES TO RELEASE THEM.

By signing, | agree with the above statements:

PARENT SIGNATURE DATE

HOME PHONE#

DAYTIME PHONE #

CELL PHONE #

SECONDARY CONTACT NAME

HOME PHONE#

WORK PHONE#

CELL#

I, AS ASTUDENT WILL ABIDE BY ALL TRIP RULES SET FORTH BY THE DOVER
MIDDLE SCHOOL CHAPERONES AND UNDERSTAND THAT IF | BREAK A TRIP
RULE, I WILL BE SENT HOME AT MY PARENT'S EXPENSE

OR THEY WILL COME AND GET ME.

STUDENT SIGNATURE DATE




DOVER MIDDLE SCHOOL ¢ OVERNIGHT FIELD TRIP MEDICAL FORM

**MUST BE COMPLETED BY PARENT FOR ANY STUDENT ATTENDING TRIP

Student Name: Date of Birth:
SS#

Home Address: Home
Phone:

Parent/Guardian Name: Cell # Home #
Work#

Parent/Guardian Name: Cell# Home#
Work#

EMERGENCY ALTERNATE CONTACTS {ustin order desired)

Alternate Contact #1: Relationship:
Number:
Alternate Contact #2: Relationship:
Number:
MEDICAL INFORMATION
Physician: Phone #:
(**means a Medical Order from a Physician is REQUIRED to attend this Field Trip—see back of this
form)
oAllergies:
aFood: (list and describe reaction) G Epi Pen**
oMedication: {list and describe reaction)
cBee Stings: (list and describe reaction) akpi Pen®*

aSeasonal: (list and describe reaction)
a0ther; (explain)
cAsthma: © Medication As Needed: *% 0 Medication Reguired
EVERYDAY: **
mDiabetes: alTYPE 1¥* OTYPE II**
Notes:
sOther Medical Conditions:
o Seizures** mCardiac Concerns cGastrointestinal nOther
Explain:

POES YOUR CHILD HAVE ANY ACTIVITY RESTRICTIONS;
(EXPLAINY
DOES YOU CHILD HAVE ANY DIETARY RETRICTIONS:
(EXPLAIN)
Health Insurance Co: Policy

#:

DOVER MIDDLE SCHOOL AND ITS CHAPERONES WILL ATTEMPT TO CONTACT THE PARENTS OR GUARDIANS OF ANY SICK
OF INJURED CHILD PRIOR TO SEEKING EMERGENCY TREATMENT. IN THE CASE THAT A PARENT OR GUARDIAN CANNGT
BE REACHED, SUCH TREAMENT WILL BE ISSUED BY EITHERTRAINED PERSONNEL. A FIRST AID STATION OR A TREATMENT
FACILITY. :

BY SIGNING BELOW, l HEREBY RELEASE DOVER MIDDLE SCHOOL AND 1TS ASSIGNED CHAPERONES OF ANY
RESPONSIBILITY IN THE EVENT OF ACCIDENT OR INJURY. PERMISSION [S GRANTED FOR TREATMENT OF THE ABOVE
NAMED PARTICTPANT BY A PHYSICIAN OR HOSPITAL IN THE EVENT OF A MEDICAL OR SURGICAL EMERGENCY.
PARENT/GUARDIAN SIGNATURE: DATE:
~INFORMATION WILL BE HELD HIGHLY CONFIDENTIAL AND SHARED ONLY WITH APPROPRIATE
STAFF/VOLUNTEERS TO MAINTAIN SAFETY~




-OVERNIGHT FIELD TRIP MEDICATION ORDER FORM

Dear Parents:
Your child will be participating in an overnight field trip. The school nurse wili not be in attendance on this trip,
however, DMS Administration has designated chapercnes to care for the health needs of your child. Please indicate
below any current over-the-counter or prescription medication that your child wili need on this trip. If your child
needs prescription medication on this trip, your doctor must complete and sign the form below.
PLEASE NOTE: 1. TAKE THIS FORM TO YOUR CHILD'S PHYSICIAN TO COMPLETE AND SIGN THE
PORTION FOR
PRESCRIPTION MEDICATION (Inhalers and Epi Pens are Prescription Medications)
2. NO STUDENT WILL RECEIVE ANY OVER-THE-COUNTER MEDICATIONS FOR ANY

REASON
UNLESS THE PORTION FOR OTC MEDS IS COMPLETED AND SIGNED BY A PARENT
Student Name: Date of
Birth:
Medication
Allergies

Please mark which of the foliowing medications you would like your child to receive if needed while on
field trip:
o Acetaminophen {Tylenol} r: Ibuprofen (Advil) nAntacid (Tums, Gas-x)
***Medications will be in pill form only—no liquids. Additional OTC Medications must be provided by
parent in the original container and listed below.

“*Requires the original labeled container

MEDICATION/DOSE/ROUTE DATE | DATE | DATE | DATE | DAT]
*put amt rec’d in () DAILY | PRN | AM | PM | &Int’l | &Int’]l | &Int’]l | &int’]l | &int’
)
()
)
)
)
()
0 May Sell-Carry Inhaler t1 May Self-Carry/Administer Epi Pen
© Inhaler to be kept with Adult 2t Epi Pen to be kept with Adult

RX




- HOTEL ADDRESSES
WASHINGTON, D.C. TRIP 2014

Wednesday Night
Embassy Suites
3006 Mooretown Rd.
Williamsburg, VA 23185
757-229-6800

Thursday and Friday Night
Embassy Suites At Tyson's Corner
8517 Leesburg Pike
Vienna, VA
703-883-0707




2014
White House Tour Information —
Staft/Parents

Name given must be legal name
(as it appears on your passport if you have one) — no nicknames.

Last Name:

FirstName:

Middle Initial:

Date of Birth mm/dd/yyyy):
SSN: |

Citizen of US?: Yes  No

If No, Country of citizenship

Gender: Male  Female

City of residence if NOT Dover:




Tuesday, May 27
7:00 pm
8:00 pm

12:00 am

Dover Middle School
Washington, DC Trip ltinerary 2014

Students arrive at the school. Teachers will check all baggage.
After loading the busses, we will depart.
Lights out. Quiet time on the bus.

Wednesday, May 28

Breakfast
6:00-7:00 am
10:00 am
6:00 pm
6:30 pm
7:00 pm
8:00-9:00 pm
9:30 pm

Thursday, May 29
5:30 am
6:30 am
8:00 am
11:00 am
12:30-3:00 pm
4:00 pm
6:00 pm

9:00-10:00 pm
11:00 pm

Friday, May 30
6:30 am

730 am
10:00 am
11:00 am
12:00pm
2:00 pm' o
6:00-8:30 pm

Saturday, Niav 3'%
7:00 am

8:00 am

9:00 am

10:00am
11:00 am

To be determined

Students may talk in low tones.

Arrive at Busch Gardens

Leave Busch Gardens Fe

Arrive at the Williamsburg Embassy Suites

Pizza Party at the pool

Swim at the hotel
Curfew, everyone in their room - earher if group is heard in, halis

Wake up call

Breakfast at the hotels:

Drive to Washington, D C.. .

Union Station ta have iunch at the food court

Tour of U.S. Cap1t01 Bu11d1ng and new Visitor Center

Dinner and shopping at the Pen‘iagon City Mall

Visit Linrcoln, Vietnam, Jeffer%on Mémorial, World War I Memorial and
maybé'the Washmgton M onument

Swim at the hotel

. Curfew at the. _I_r__u_giel. Farﬁ@;, if group is loud in the hallways

Wake up caﬂ
Breakfast at the, hotel
th F ord’s Theatre if available

. Tour Qf_ the White House
““Lunch-at the Smithsonian & Buildings

Visit National Zoo

Di_hner at Dave and Busters

Wake up call

Breakfast at the hotel

Check out of hotel

Tour Arlington National Cemetery and changing of the guards
Head home






Name
Adams, Jacob
Albion, Noah
Andrecyk, Michael
Aubin, Peyton
Baker, Madeline
Baker, Samantha
Banaian, Lucas
Barlow, Joseph
Beauregard, Alirose
Beauregard, David
Black, Megan
Bolden, Caleb
Bousquet, Tyler
Bradbury, James
Brand, Alexandra
Breault, Ben
Breault, Max
Brooks, Victoria
Cannon, Madeline
Carberry, Erin
Casey, Maggie
Champagne, MJ
Chanthavong, Scott
Chase, Melissa
Cherouvis, Aran
Christiansen, Rachel
Claxton, Hannah
Clemons, Iris
Cateman, Ryan
Colizzi, justin
Connolly, Amanda
Cornella, Anastasya
Couture, Jacob
Cox, Liam
Cruz, Gabrielle
Daigle, lessica
Day, Maya
Degregorio, Eric
Dennis, Emily
Deplanche, Spencer
Dobson, Ava
Dolbec, Jennifer
Domgpkouski, Kyle
Donahue, Bryce
Donahue, Hannah
Donovan, Joseph

Drew, Risten
Driscoll, Erin
Duffy, Noelle
Dutkowski, issac
Eisenmann, Gus
Fagundo, Emily
Fairbairn, Anna
Faletra, Jackson
Fithian, James
Fitzgerald, Ryan
Forbes, Evan
Frank, Dominic
Fraser, Michael
Gage, Chandler
Galarneau, Megan
Gibbons, Emma
Glidden, Victoria
Goodridge, Emma

Landry, Mary
tanglois, Rose
Lapian, Grace
Launchbury, Nathan
iLibbey, Caleb
Lipinski, Jake
Lopez, Emily

Low, lan

Lugella, Wema
Lynch, Davis
Mahoney, Colleen
Marggraf, Chris
Marsh, Zachary
Mau, Kyle
Mehalek, Katherine
Melville, Alyssa
Milne, Oriah
Moreland, Katara

Gouldthorpe, Melanie Morrison, Megan

Graves, Darius
Greig, Clay
Grove, Justin
Haas, Curtis
Haus, Dylan
Henck, Matthew

Morse, Elizabeth

Mudrick, Christopher

Muise, Sophie
Muscovitz, Abigail
Nadim, Chafik
Newcomb, Eloisa

Hill-Ainsworth, Matth Nhim, Dominic

Hutomo, Jason
Hutomo, Jovan
Hyson, Elizabeth
Indoccio-Kerr, Grace
James, Jesiah
Jewell, Danielle

Jin, jessica
Johnson, Ethan
Jost, Samuel
Karwowski, Julianna
Katz, Logan
Kenyon, Liam
Khadka, Shabal

Kim, Alison
Kinsman, Jaxson
Klemenc, Caleigh
Krist, Makenna
Kurniawan, Natasha
Lachance, Sam
Lancaster, Ryan

Nichoison, Julian

Rumore, Kaeli
Russell, Stephen
Ryan, Maia
Sandven, Abygail
Saunders, Jacob
Schiapak, Alex
Schlapak, Nick
Schneider, Kayla
Schulman, Destiny
Schuliz, Billy
Schwartz, Noah
Seipold, Zachary
Settele, Avery
Shelgren, Cole
Siagian, Yosua
Silver, Savannah
Silverio, DBominic
Small, Jenna
Smith, Jackson
Smith, Jayden
Sorbelip, Brooke
Stegman, Amanda
Stephens, Erik
Suryawan, Ayu
Swan, Garrett
Tazziz, Sarah
Thompson, Josh

Nkounkou, Emmanue Thompson, Nick

Ontiley, Grand
Pearsall, Drew
Phomsena, Stacey
Piscitello, Angelina
Plumlee, Alanna
Powers, Gavyn
Proulx, Chris
Ramy, Violette
Ranti, Benedict
Reeves, Chasity
Relinski, Saiya
Roberts, Chris
Rochefort, Ailia
Rogers, Jacey
Rose, Lucas

Rova, Cameron
Roy, Grace

Roy, Saphie

Truong, Bryan
Turgeon, lared
Vachon, Faith
Valhos, Alex
Vailey, Jacob
Verrill, Christine
Webb, Carson
Williams, Sarah
Wingren, Helena
Wooster, Daniel
Yerardi, Nick
Zlotosch, Mary



DC PARENT MEETING - 2014
TRIP RULES

1. NOBODY OUT OF HIS OR HER ROOM AFTER CURFEW.
Students will be taped in. If the tape is broken, the student goes home at the parent's
expense. Parents will be called.
2. NO BOTTLES ARE TO BE BROUGHT FROM HOME.
Students may buy a bottle at the first rest area (plastic or glass).
No High Energy drinks are allowed (Monster, Volt, Amp, Rock Star, Red Bull, etc.)
3. LUGGAGE WILL BE CHECKED PRIOR TO BOARDING THE BUS.
Students are allowed one suitcase and one carryon.
4. ALL STUDENTS MUST HAVE A PILLOW AND A WAY TO TELL TIME-cell phone, watch.
A pillow will be needed for the bus and cell phone or watch to be on time.
5. STUDENTS ARE RESPONSIBLE FOR ANY ITEMS THEY BRING such as
Cameras, Iphones, Ipads, Ipods, Gaming Devices, E-readers, etc. Lap tops are not allowed.
6. ALL MEDICATION WILL BE HELD BY THE CHAPERONES.
The exceptions will be inhalers. Please have student name, dosage and medication schedule
on the medication.
7. THE DRESS CODE IS RELAXED, BUT NOT TOTALLY REMOVED.
Spaghetti strap shirts are OK, but shirts that show the belly are NOT OK.
8. ALL SCHOOL RULES APPLY - NO ALCOHOL, TOBALCO, DRUGS OR WEAPONS.
If it is not allowed in school, don't do it or don't bring it.
9. NO STUDENT WILL PURCHASE BODY ART OR PIERCING SERVICES.
10.FLIP FLOPS ARE TO BE WORN ONLY IN THE HOTEL, NOT ON THE BUS OR
WHILE TOURING.
WHAT TO BRING:
Pillow-for bus and hotel
Watch and Camera if not bringing a celi phone with these,

Spending money - $150 minimum
Snacks-for bus and hotel

A change of clothes for the next day
Umbrella

Sunscreen

Sleeping bag-if 5 to a room

**Before we go, we also collect $5.00 cash per student for a tip for our bus driver who is with
us the entire time.
3/31/2014



DOVER HIGH SCHOOL

AND
REGIONAL CAREER TECHNICAL CENTER
PETER DRISCOLL 25 ALUMNI DRIVE LOUISE PARADIS
Principal DOVER, NEW HAMPSHIRE (3820-4365 Director of Career Technical Education
pdriscoll@doverici2.nbh.us {(603) 516-6900 Fax (603) 516-6926 Lparadis@dover k12 nh.us
www, dover k12 nh.us/dhs
JON ALTBERGS DAVID BENNETT KIMBERLY STEPHENS
Dean of Instruction Dean of Students Dean of Students
j.althergs@dover kiZ2.nhous d.bennettipdover.kl 2 nhous k. stephensi@doverk12.nh.us

March 31, 2014
Dear School Board Members,

This letter is being written in support of the Unified Volleyball Team competing in the National Unified Voileybali
‘Championships to be held May 23-26, 2014 in Phoenix, Arizona. This team has played in this tournament in previous
years and supports our mission of inclusion for all students.

Thank you for your consideration.

Sincerely,

Peter Driscoll
Dover High School Principal

2003 New Hampshire High School of Excellence
Accredited New England Association of Schools and Colleges



Re: Request for preliminary approvatl for extended travel

Trip:

Unified Volleyball National Championships

Dover High School would like to compete in the 2014 National Unified Volteyball Championships May
23-26, 2014 in Phoenix Arizona.

I

8.
9.

10,

11.
12.

This is a unigue epportumty for a group of Unified Athletes and Partners to compete at a
National level as well as share their unified experiences and ideas with other states. Students
will bring back ideas to share with the DHS community.

There will not be a travel agency used. | have made all the necessary reservations with the
airline, hotel, as well as van rentais. This was done with the help of Special Olympics New
Hampshire.

Dates of the trip are May 23-26. Students would ngt miss any school as May 23" is a teacher
workshop day and Monday May 26" in Memotrial Day.

itinerary is attached. There will be a round robin tournament play Saturday and Sunday. Friday
night we have the opportunity to go to a WNBA game. At the game we will have one athlete
from each team at the entrance for when the team enters the stadium. At half time our DHS
ream wiil be introduced on the court and we will have a meet and greet with the WNBA team
after the game.

Cost per student ~ We are fundraising to cover alt costs.

Students attending are all current athletes who have met the requirements of academic
eligibility.

There will be numerous meetings with parents and athletes pertaining 1o trip rules and
regulations including behavior rules.

Insurance coverage will be individual family medical insurance.

There is support from administration for this trip.

Staff members will be missing one teacher workshop day on May 23rd. There wilt be two staff
members attending the trip as well as 6 parents.

Staff attending the trip will fundraise just as any other member of the trip.

There will not be any cost to the district.

Names of students are attached.

Chaperones are the Unified Volleyball coaches MJ Hippern and Alex Satterfield

Student/Chaperone ratio 6:1



2014 UNIFIED VOLLEYBALL NATIONAL ROSTER

jordan Goss
Kevin Pledzik
Moily Wotton
Megan Priester
Samantha Seymour
Cory Melnick
Meghan Wotton
Mandi Evans
William Dysinger
Allyssa jandebeur
Paige Moore

Pan Marino
Chaperones:

MJ Hippern

Alex Satterfield



Tentative Schedule of Events

Friday, May 23
Saturday, May 24
Sunday, May 25

Reminders:
* §ocial/Dinner

Awards

Souvenir Tees

Balis

Coaches Meeting

First Aid

Locket Rooms

Medicals

Registration

Water

Questions

Registeation at Phoenix Convention Centet

* Coaches Meeting (and social function) at- 7BD

Pool play competition at Phoenix Conventon Center

* Dinner + Dance at TBD (if not held on Friday)

Medal round competition at Phoenix Convention Center
Awards on-cousts at Phoenix Convention Center

1:00pm ~ 9:G0pm
7:00pm — 9:00pm
8:00am - 6:00pm
7:00pm — 16:00pm
8:00am — 4:00pm
3:00pm — 4:30pm

Plans are being made for teams to potentially attend the WNBA Phoenix Mercury Game
Friday night (game starts at 7pm local time), with dinner and the coaches meeting held at
the venue. If we are unable to attend the game, plans will be made for 2 Saturday night
dinner/dance; the coaches meeting would then be held on Friday night at the Phoenix
Convention Center. Additional details will be provided as final costs are determined.

The anticipated cost for the game (including dinner) is $25-$30/person. Please indicate if
anyone on yout team requires a vegetarian of gluten-free meal on the registration form.

Will be presented on-site at the event on Sunday afternoon. More details will be
provided as plans are determined with USAV.

Please indicate shirt sizes on the tostet fot Special Olympics souvenir tees. Anticipated
cost is $10-815/shirt (S-XL). Add $2-$4/shirt for XXL or larger.

All teams must provide their own warm up balls. USA Volleybail will provide
competition balls.

A required coaches meting will be held on Friday night beginning at 7:00pm at either the
Phoenix Convention Center or during the Phoenix Mercuty game. Agenda items:
‘1. Review rules for competition and format of play/reading game schedules
2. Verify your team roster and uniform numbers
3, Show a copy of all athlete medicals and Partner Pardcipant forms
4. Updated competition schedule and dinner/dance schedule/menu

First Aid will be provided for all athletes and coaches. Please note that while training/
taping areas will be provided, taping supplies will NOT be furnished.

T.ocker rooms will ot be avafable. Rest rooms will be available but teams should come
to competition dressed ready to play.

Coaches must cafry cutrent Arhlete Medicat and Partner Participation Forms for all team

participants.

All teams must register on Priday between 1:00pm-9:00pm. Registration will be held at
the Phoenix Convention Center.

All coaches are reminded that athletes/Unified pastners need to provide thelr own water
bottles, Water fountains will be available throughout the facility during compettion.

If you have any questions about the tournament, please contact Craig Pippert:
Telephone: (919) 785-0702 Email: cpippert@specialolympics.org

8712 Benssn Drive/ Suite 102 / Raleigh NC 27808 USA/Fhone: 9197850702 / Fax 919.782.3311
Created by the Joseph P, Kennedy, Jr. Foundation for the Bernefit of Persons with inteliectus! Disabililies

Website: www.specialolympies.org  AOL Keyword: Special Olympkis



RE: Unified VB Champs - Quota Confirmaiton - Registration Forms - Weekend Plans Page 2 of 4

i regards te payments associated with the Unified VB Champs, please note the following:

1. The 5400 registration fee payment will need to be made payable to USA Volieykall and accompany your

registration materials, which are due by 5 April.
2. Payment for the Mercury game tickets and dinner will need to be made payable to Special Otympics. If

you have your numbers confirmed so that payment could be sent to arrive fy the 5 April deadline, that

would be ideal.
3. Payment for the tee shirts will need to be made payabie to the vendor..the name will be provided at a

later date, however we would like to know the guantities and shirt sizes by 5 April also.

Thanks,
Craig

From: Craig Pippert

Sent: Tuesday, February 25, 2014 4:38 PM

To: Jamie Heckerman (Jamie@SpecialQlympicsArizona.org); Nadine Armstrong (nadinea@soaz.org)
(nadinea@soar.org); Andrea Stamm {(astammisonc.net); innovationsintern@sonc.net'; Ron Bollinger
(Rbsotn@agl.com) (Rbsotn@agl.com); John Seals <john@sook.org> (iohn@sook.org); Dave Pawlowski
(dpawlowski@spedalolympicsva.org); Kelli Britt (Kelll. Britt@specialolympicsga.org); Michae! Wilson
(Michael. Wilson@speciaiolymplcsga.org) {MEchaei.Wilson@speoﬁalo%vmaicsaa,orq); ROBERT (22%-83%-
3434, Yost@snecialolympicsaa.org); Charles White (Charies,\f\!hi?e@saeda%o!vmpicsaasom}; Sue Galkantas
(sgalkantas@sotx.org); Suzanne Anderson (sanderson@sotx.org) ( sanderson@setx.org); Whitehead, Bob
(BWhitehead@SoeciaiOivmaicsWismnsin,orq); Amy (AmyP@sonh.org)

Cc: Brian Quinn; Haylie Bernacki; Jim Visgaitis (iim.visgaitis@att.net)

Subject: RE: Unified VB Champs - Quota Confirmaiton - Registration Forms - Weekend Plans
Importance: High

All-
As a foilow to the earlier email, please note the following:

1. We WILL be able to attend the Phoenix Mercury game as a group on Friday night. The costfor a game
ticket and an all-you-can eat dinner (hot dogs, nachos, popearn, soda and water) is $24.50/p8r50¥%.

5. For those with special diets (ie. gluten-free, vegan), we will work directly with the Mercury on providing
a suitable dinner...cost TBD, as would be the all-you-can eat option in those Cases.

3. Teams will be recognized at half-time of the game and will be permitted to be on the court {for photos)
after the game. in addition, up to 20 athletes/Partners can participate in a high-five tunnel for the
Mercury (we will allocate at least 1 slot/team).

4. We gave the Mercury an estimate of 200 attendees from Special Olympics for the game. While family
members are more than welcome to attend the game/dinner, seating praference within the block wili
be given to the participating teams and coaches. Should our overall number of attendees go above 200,
the Mercury will secure seating for the additional attendees as close to the block as possible.

While this is short notice, can you forward this information to your participating teams/coaches and have them
respond to me ASAP with the projected number of people that would attend the Friday game/dinner? The
Mercury does have some wiggle room with giving us a targer block if we can advise them of this need sooner

than later.

Thanks,
Craig

i T4 1 o It T dmann Pt TDAA N nta frid=R oA A A ARE%QYH(){AORS(}H. 3/61"2014



Memo

To: Special Olympics Unified Sports™ Volleybalt Teams

From: Craig Pippert, Special Olympics North America
Date:  February 25, 2014

Re: Official Registration for the Unified Sports™ Volleyball National Championships in Phoenix, Arizona

Congratulations! Your team has been granted quota for the 2014 Special Olympics Unified Sports™ Volleyball
National Championships. Below and attached you will find pertinent information for your trip as well as Official
Team Registration materials. Eaclosed you will find the following:

Team Roster

*Required of all teams and fimited to 12 players and 3 coaches
*Due April 5, 2014

Team Rating Form

Timelines:

Enatry Fee:

Information:

*Required of ali teams
* Due Aprl 5, 2014

April 5 - Registration Deadline — Team Rosters, Rating forms and all entry fees,

May 9 - Last date to activate alternates

May 16 — Final details about the Coaches meeting, Awards banquet and special events during the
tournament. Coaches’ handbooks will be distributed at the Coaches Meeting on Priday, 23 May.

$400 entry fee (payable to LISA Volleyball) along with your Team Roster and Rating Forms ate
due by April 5, 2014 to: _
Special Olympics North America
Attention: Unified Sports™ Volleyball National Championships
3712 Benson Drive, Suite 102
Raleigh, North Carolina 27609

¥ pur §400 Entyy Fse, Team Roster, and Tear Divisioning Evaluation Form MUST be received by April 5
it ovder to meet the deadiines set by USA Volleyball, Failure to meet these deadlines conld result in your team
Jorfeiting thetr gusia.

USA Volleyball Pre-tournament information is online at:

hetp:/ /www.teamusa.otg/USA-Volleyball /Hvents /In door/Adule /2014-USA-Volleyball-Open-
National-Championships

Housing and travel information is also included. Please note that USAV is working with a
housing provider (THS) to secure lower hotel rates in Phoenix. However, if you are able to
secure hotel housing via a hotel rewards/ frequent flyer program, Program sponsorship or farnily-
related associations that works for 2 hotel, those routes are also acceptable.

3712 Benson Drive/ Suite 102 / Raleigh NC 27609 USA / Phone: 918.785.0702 / Fax: 818.782.3311
Created by the Joseph P. Kennedy, Jr. Foundation for the Benefit of Persons with Intelfectual Disabilities

Webslte: www.specialolympics.org  AOL Keyword: Special Olympics
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RE: Unified VB Champs - Quota Confirmaiton - Registration Forms - Weekend Plans Page 3 of 4

o

Froon: Craig Pippert

sen t: Tuesday, February 25, 2014 11:56 AM

To: Jamie Heckerman (Jamie@SpecialQlympicsArizona.org); Nadine Armstrong (nadinea@soaz.org)
(nackines@s0az.0rg); Andrea Stamm (astamm@sonc.net); ‘innovationsintern@sonc.net’; Ron Bollinger
(Rhsotn@acl.com) (Rbsotn@aol.com); John Seals <john@sook.org> (johnéscok.org); Dave Pawlowski
(dpawiowski@spedalolympicsva.org); Kelli Britt (Kelli. Britt@specialolympicsga.org); Michael Wilson
(Michael. Wilson@specialolympicsga.org) ( Michael Wilson@spedialolympicsoa.org); ROBERT (229-834-
3434, Yost@specialolympicsga.org); Charles White (Charies. White@spedialolvmpicsga,org); Sue Galkantas
(saalkantas@sotx.org); Suzanne Anderson (sanderson@sotx.org) (sanderson@sote.org); Whitehead, Bob
(BW hitehead@ SpecialOlympics\Wisconsin.org); Amy {AmyP@sonh,org)

Cc: Brian Quinn: Haylie Bernacki; Jim Visgaitis (jim.visgaitis@att.net)

Subject: Unified VB Champs - Quota Confirmaiton - Registration Forms - Weekend Plans

Importance: High

All-

Please find attached the registration forms for the Unified VB Champs in Phoenix. We have received requests

“from 14 teams for this year's event as noted helow:

Project Unify Teams (4 teams)
Arizona (2 teams)
New Hampshire
Neorth Carolina

Adult Teams (10 teams)
Arizona
Georgia (2 teams)
North Carolina
Oklahoma
Tennessee
Texas (2 teams)
Virginia
Wisconsin

While many of the policies/procedures from prior years will be repeated again this year, please note the
following:

1. Teams are encouraged to either submit a maximum team roster and/or register alternate
athletes/Unified partners for the event,

2. Souvenir Special Olympics tees will again be available; the design for 2014 will be provided ASAP. USAV
event tees will also be available for purchase.

3. Event details can be found via the link below: htip://www teamusa,org/UsA-
Vollevball/Events/indoor/Adults/2014-USA-Volleyball-Cpen-Natiopal-Championships

4. The registration deadline (softcopy forms, registration payments, shirt orders, social function numbers,

etc) is 5 April,

We are currently working with SO Arizona to secure group tickets/seating {which includes dinner) to the WNBA
Phoenix Mercury game on Friday, 23 May. The projected per person costs for the game ticket and dinner is $25-
$30, and family members are also welcome to attend. If we are able to attend the game, we would hoid the
Coaches Meeting at the venue...probably at the start of the game or during half-time. The time for the meeting
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RE: Unified VB Champs - Quota Confirmaiton - Registration Forms - Weekend Plans Page 4 of 4
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is partly dependent upon any game-related activities that would include the teams. Assuming we attend the
game on Friday, teams would be “on your own” for Saturday night. If we are unable to attend the game on
Friday night, then we would revert to the schedule from prior years...Coaches Meeting at the Convention Center
at 7pm, with a dinner/dance/social function on Saturday night at a TBD location.

Additional schedute/special event information would be forthcoming, based upon the # of courts we are
allocated and the schedule Jim is able to develop for the weekend. If possible, we would like to continue the
tradition of an All-Star game...maybe with coaches and/or other guests.

Please let me know if you have any questions or need additional information.

Thanks,
Craig
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REGIONAL CAREER TECHNICAL CENTER
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Principat DOVER, NEW HAMPSHIRE (3820-4365 Director of Career Technical Education
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www. dover k12 nh.us/dhs

KIMBERLY STEPHENS

JON ALTBERGS DAVID BENNETY
Dean of Instruction Dean of Students Dean of Students
i altberps@ddover k12 .nh.us d.bennet@idaver ki2 nh.us k.stephens@dover. k12 nh.us

March 31, 2014

Dear School Board Members,

This letter is being written in support of the Art and Music Departments traveling to Switzerland and Italy in the spring of
2015. This trip offers an incredible opportunity for these students to experience these incredible cultural treasures.

Thank you for your consideration.

Sincerely,

V60, A

Peter Driscoll
Dover High School Principal

2005 New Hampshire High School of Excellence
Accredited New England Association of Schools and Colleges



Dover High School
Art Department
March 17, 2014

Mr. Fernandes
Superintendent of Schools
Dover, NH 03820

Dear Mr. Fernandes and Dover School Board Members:

I am writing you to request preliminary approval for the Art and Music
Departments to travel to Europe in April 2015. Our plan is to take a tour through
EFTours called Switzerland and Italy. We are excited about offering this trip. It is the
perfect combination of cities and sites for a combined music and art tour. We are
planning on leaving in the afternoon on Thursday, April 23" and will return on Saturday,
May 2", 2015,

Out of my 16 years of teaching at Dover High School, I have traveled with
students every year on trips that range from weekends in New York City, to camping in
western Massachusetts, to weeks in various European countries. The planning and
preparing for these events are extremely time consuming, but the experience a trip like
this provides makes it all worthwhile. As an art teacher, I have always believed that
exposing my students to a wide variety of art forms is the most important part of my job.
I am constantly sharing photographs of artists” work to my students, from historical to
contemporary. However, no picture can compare to seeing the work in person. You can
look at a photo of Michelangelo’s pieta, but unless you see it in person you can’t tell that
the face of Mary glows. Michelangelo chose a very special type of marble that when you
polished it enough it actually glowed. There is no substitute for seeing the actual work
with your own eyes.

I choose my chaperones carefully. They are all adults that are experienced
travelers. My husband travels with us and he speaks fluent Italian. For every 6 students
we take with us, EF provides a free place for a chaperone. The chaperones travel for free,
but their real benefit is seeing the world through their students’ eyes. Some of the
moments that have stayed with me are: watching tears form in a students eyes when
seeing Michelangelo’s David for the first time; finding my students in the Sistine Chapel
lying flat on their backs and gazing up at that amazing ceiling; sitting at the top of
Epidaurus and experiencing the perfect acoustics of an amphitheatre that was built in 4™
century B.C.

In this packet | have included an itinerary. All chaperones will have attended prior
trips and are either employees of the school or have had the proper background check and
finger printing done. All chaperones will have copies of student passports and insurance
cards. I will also provide the high school with copies of the students® passports,
permission slips and emergency contact information. In addition to that, I have an
international cell phone so that we can be contacted on a monent’s notice. We are



traveling with EFTours for the 8" time. EF is backed by 40 years of time-tested
commitment to safety. We will plan some fund raising to help defray the cost of the trip
and planning it this far in advance allows the students the opportunity to pay with a
payment plan.

I have done my best to provide you with any information I thought you would
need or want. Please contact me if there is anything else you require to grant us approval.
You can call me at work at 516-6965 or at home at 741-1571 or email me at
francine kontos@dover.k12.nh.us. T will be present at the school board meeting to answer
any further questions you might have,

Sincerely,

Francine Kontos

Art Teacher

World Arts Club Advisor
Dover High School



Dover High School

Switzerland and italy

April 2015

EF Center Boston
One Education Street
Cambridge, MA 02141

www.eftours.com




Who We Are:
The World Leader in International Education

What We Do
At EF, our mission and our passion are one and the same. For aimost 50 years, we've helped millions of
people become citizens of the wortd by breaking down barriers of language, culture and geography.
Through cultural exchanges, educational travel, language training and degree programs we are the
World Leader in International Education.

The Global Classroom
EF was founded on a simple idea: to learn you need to experience. We make it possible for American
teachers to lead students to over 200 countries. We prepare foreign students to attend English-speaking
international Baccalaureate programs. And we run Hult, a top-ranked international MBA program.
Everything we do opens more doors to the glohal classroom.

Worldwide Connections
Over the last 45 years we've built a global network of 25,000 teachers, 9000 staff and 400 schools and
offices in more than 50 countries, including an office in Paris and Nice, France. Across our 16 divisions
we offer educational travel, cultural exchanges, language training and academic degrees. Education First
is more than our company name-it's what we do every day.

Educational Tours
At EF Tours, we strive to continually grow and improve schools” Global Education Programs and to make
every aspect of the tour experience as easy as possible. As part of being the world leader, EF was the
first to provide the EF Price Guarantee allowing teachers to be confident that after a student enrolis, the
cost of their tour will never increase by eliminating fluctuating departure fees, To further our shared
mission in global education, EF has recently launched two new initiatives: the launch of £F’s Global
Student Leaders Summits and the development of weShare, our project-based learning tool.

Educational
! Tours




Our Educational Programs and Alliances

We work with educators across the globe to develop content-rich travel experiences that speak to the
many ways studenis learn. Together we build or enhance glohal education programs by using our
blended tearning approach, which combines classroom, online and experiential learning.

EF International Advisory Board
Our international Advisory Board is comprised of education professionals with expertise in teaching,
administration, higher education and professional development. All educational tour experiences and
coursework are developed and evaluated by academic specialists.

Partnership for 21° Century Skills
EF Education First is a long-standing member of the Partnership for 21* Century Skills (P21) ~ a coalition
of education, business and government leaders working together to advocate for 21™ century readiness
for every student.

Educational Opportunities
EF has so many ways to give your students a new perspective on the world.
Cur culturally immersive experiences provide new ways for you to inspire students for the rest of their
lives. We offer subject-specific tours and AP tours.

Our Language Immersion tours improve students’ fluency and spoken confidence through authentic
linguistic and cultural immersion. In addition to classroom instruction from certified teachers at our EF
International Language School, students will be surrounded by the language 24/7 through a completely

customized experience.

Our Service Learning tours introduce teachers and students to service learning using a process of
experience, reflection and action. Through authentic community connections and hands-on experience,
students develop deeper global awareness and stronger critical thinking and problem solving skiils.
Our Gicbal Student Leaders Summits series bring student leaders from around the world to inspire and
prepare them to solve the global challenges of today — and the future. Combining an immersive tour
with a fwo-day conference, the experience creates a forum for student to strengthen their skills of
creativity, innovation and adaptability.

weShare:
Students Having Authentic Research Experiences
weShare is an online educational tool that helps students connect to their travel experience before,
during and after their tour. We developed weShare to ignite student’s curiosity in the world arcund
them and to provide them with a platform for researching their interests through immersive, authentic
experiences in an international setting.

Accreditation
EF is an accredited institution — just like your school — and our programs meet or exceed the same
rigorous educational standards as the country’s best schools. This allows us to offer high school and
college credit for students and professional development credit for our teachers.




Liability, Coverage and Safety

Worldwide presence
As the largest student trave] organization, we have more than 460 schools and offices in over 55
countries woridwide. Our demonstrated commitment to safety and risk management are proven with
our preventative procedures and extensive measures taken to ensure each traveler's safety. With
35,000 EF staff and teachers around the globe, we're accessible wherever and whenever you need us.

EF’'s Global Liability insurance Plan
EF's Globhal Liability Insurance Plan covers all EF Group Leaders for the duration of their EF educational
tour,
EF's Commercial General Liability Insurance is provided by nationally recognized insurance companies
with A.M. Best Ratings of A-.

Coverage is up to $15 million per occurrence (and in the annual aggregate) for covered claims related to
the tour regarding bodily injury, property damage and errors and omissions. £F will obtain a release
from the participant and/or the participant’s parents related to such potential claims.

EF’'s Global Liability Insurance program allows for schools and districts to be added/endorsed to the
policy by written agreement. EF can provide a certificate of insurance that details coverage.

Your traveler’s tour money is protected in the unlikely event of EF bankruptcy, insolvency or cessation of
business under our participation in the United States Tour Operations Association {USTOA) $1 million
Travelers Assistance Program.

EF’s Peace of Mind Program
At EF, we understand that plans can change due to unforeseen circumstances. EF's exclusive Peace
of Mind Program ensures:

Teachers can change their tour and/or departure date until 35 days prior to departure.
Travelers can receive an EF future travel voucher for all monies paid, less the $95 deposit and any
non-refundable fees, if the entire group decides not to travel at least 35 days prior to departure.
if a formal travel warning is issued for any country a group is traveling to, travelers could be eligible
to receive a refund.

Protections for travelers’ payments
In the unlikely event of EF Bankruptcy, insolvency or cessation of business, your travelers” tour
maoney is protected under our participation in the United States Tour Operators Association
{USTOA).

Travel Coverage
Comprehensive and affordable, EF's coverage plan for travelers allows participants to explore the world
without worry. Our All-inclusive Coverage Plan includes:

s lllness and accident coverage
o Flight delay coverage
e Baggage and property coverage
e Tour cancellation and interruption coverage
e 24-hour emergency assistance




Unconditional Support

We’re with you every step of the way. Teachers, students and parents work with their dedicated EF
team to guide them through each phase of the planning process and travel experience.

Support Team
Dedicated Tour Consultants guide administrators and educators through the planning process, make

program recommendations and oversee the management of their tour.

Local representatives from your area work face-to-face with administrators and educators to enhance
your global education programs. In addition, they provide local support to teachers, student and parents
Customer service representatives are knowledgeable and friendly and are ready to help travelers and
their parents with financial transactions, insurance coverage and tour activity questions.
Full-time Tour Directors connect with teachers before their tour begins and meet their group the
moment they clear customs to take care of every on-tour logistic for a safe and smooth travel
experience
Expert local guides ensure that your teachers and students gain knowledge and insight during every
guided tour. With academic degrees in subjects including architecture, art and history, these natural
historians and teachers are passionate about educating others on their ¢ity and culture,

Resources
Personal tour website for teachers to help them communicate with students, update and share tour
information, manage deadlines and more.
Safety and tour handbooks, tour itineraries, brochures, and more are provided to teachers, travelers and
their parents, walking them through each phase of the planning process.

Affordability
EF Price Guarantee
We’re committed to making culturally immersive educational travel accessible to as many students as
possible by offering the guaranteed lowest price. It's just one more way we’re committed to providing
students and teachers with the best possible value.
Fundraising
We make it easy to raise funds for upcoming trips by providing a donation page that students and
parents can share with others, People can make secure online contributions that are applied directly to
a traveler’s account balance.
EF’s monthly payment plan
Parents can make convenient interest-free monthly payments in small, manageable increments,
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Total price
52945 for Studens

BALL Fop FLopfea B
S0 For Al

3

Price details *

U ey month

per rroth




Switzerland and Ttaly

AW =

| Edicational Tours

Page 1 of 2

For riore infermation,. please. call 800-873-2250

Switzerland and ltaly

Tour information
Group Leader:
Tour 2

Tour Name:

Tour Provider;
Deparitre Date:
Return Date:
Number of Days:
Departure City:

Total price
52,948 for Students
$3,310 for Adults

Price details *
Program Price *

Early Enroliment Discount ©
Weekend Suppiement
EF's Peace of Mind Program

For Students {under 20}
Adult Supplement
For Adulis

Teur items not included
Swiss Folklore Event

Mount Filatus (untit May 15)
Pisa

insurance Coverage Plan

Francine Kontos
15110028wW
Switzatland and ltaly
Educational Tours
Thursday, Apr 23, 2015
Saturday, May 02, 2015
16

Boston

%238 per month
3268 per month

Merthly
$238

8268

$3,070
-$10G0
$38
Free

Totat
62,945
$365
$3,310

$110
8§75
§62
$185

Tour description

In Lucerne, the folkloric Swiss culture fits perfectly against the
backdrop of spectacular Alpine scenery.Down through the Halian lakes
region, nature’s beauty continues to amaze, ail the way to the picturesque
canals of Venice. Further south, humankind's imprint becomes more
pronounced, from Florence’s Renalssance piazzas to the remains of the

Ancient Empire in Rome.

https://personal.eftours.com/secure/active-tours/tour-details/quoting-printer-version.aspx?...

EF's guaranteed lowest price includes:

On-tour transportation

Wie take care of all the travel details so teachers,
chaperones and students can enjoy the tou! o the
fullest. That means we take care of fighis, buses,
trains, cruise ships, fetrles, and subways.

Accommodations

Ok, evaryone might be too excited to sleep. But for
those who are ready for a good night's rest, we
ensure safe, comfortable hotels with private
hathrooms.

Meals

Regionhal-style breakfasis and dinners are part of the
tour experience. We leave lunchas up 10 you so
evaryone has the chance to expiore their own tastes.
Piease refer fo your itinerary for specific meal details.

Full-time Tour Director

We have the best Tour Directors in the business.
These frusted, friendly individuals are with the group
247 1o handle all on-four logistics and o provide
cultural insights everywhere the group goes.

Sightseeing tours led by expert local guides

Your group will get the in-depth version of the world's
greatest attractions. The group will be joined by
licensed, local guides on tours of anything from the
Vatican City to Versailles.

Entrances into the world's greatest attractions
Students, alongside thelr feachers, will siep inside
the world’s most insplring places. With EF, those
enfrance fees are included.

Worldwide support, safety and security

We have over 400 schools and offices in more than
50 countries, which means if something happens, we
can react quickly and in person. We also include our
$15 million Uability policy and $1 million consumer
protection plan at no additional cost to travelers.

Accreditation

We're fully accredited, just like your school. Students
and teachers can earn credit by taking an EF tour
and compisting reguired coursework.

3/19/2014



Switzerland and Italy

EF is the World Leader in international Education

Our mission and our passion are one and the same. For almost 50 years,
we've helped millions of people become citizens of the world by breaking
down barriers of fanguage, culture and geography. Through cdliural
exchanges, educational fravel, language training and degree programs we
are the World Leader in Infernationat Education.

itinerary

Day 1: Fly overnight to Switzerland
Day 2: Zurich « Lucerne

Day 3! Lucemne

Day 4: lalian Lakes region

Day 5: Venice « italian Lakes region
Day 8: Florence

Day 7: Florence

Day 8. Assisi » Rome

Day 9 Rome

Day 10: Depart for home

T Adult supplement required for lravelers age 20 and older at the time of travel,
Change and canceliation fees of up o the tolal brice wilt apply. Applicable airdine
haggage fees are not included and can be found at htip:feftours convbaggage.
All prices subject to verification by EF Touwr Consultant. To view EF's Booking
Conditions, visit hittp:/Zeftours.com/be.

? Program price valid for all who enroll from Saturday, February 01, 2014 through
Friday, February 28, 2014,

* Discount applicable to travelers enroliad January 01, 2014 through February
28, 2014, This discount cannot be usad or combinad with any other offer.

https://personal.eftours.com/secure/active-tours/tour-details/quoting-printer-version.aspx?...

Page 2 of 2

Everything inciuded in this EF tour:

Round-irip airfare on major carriers

Comfortable molorcoach

& overnight stays in holels with private bathrooms {10 with extension)
Edropean breakfast and dinner daily

Ful-time Tour Director

4 sightsaeing tours led by expert, licensed local guides (6 with
extension) = 1 sightseeing four led by your tour director

ntrances: Lake Como cruise » Dege’s Palace « Glass-blowing
demanstration - Duoma = Leather- making demonstration » Basilica of
8i. Francis « Sisfine Chapel « 3t. Peter's Basilica « Colosseum -«
Roman Forum = With extension: Pompeil Roman Ruins « Capri Island
cruise

Onptional: Mount Pilatus » Swiss Folklore Evening = Pisa

For more information, call BF at 800-655-5364.

3/19/2014



03/18/2014

Dear Parent/Guardian:

The music and art departments are excited to be offering a trip to Europe in April
of 2015. We will be traveling to a lot of interesting destinations in Switzerland and Italy,
We hope you will consider allowing your son/daughter to accompany us. Enclosed in this
packet you will find an itinerary and a payment schedule. Please look them over. We will
schedule a meeting to discuss the trip and any questions you might have in April. In the
meantime I can be reached at school at 516-6965 or at home at 749-1571 or through e-
mail at Francine.kontos@dover.k12.nh.us.

Sinesyely,

Francine Kontos
Advisor of the World Arts Club

Complete costs of Switzerland fo Ttaly tour

Program fee: $2980.00
Tip {fee for tour guide and bus driver: $75.00

Suggested spending money for lunch, incidentals, souvenirs: $300.00 - $400.00

Tour payvment schedule

Friday, May 2, 2014: EF Tours application and $95.00 registration fee

Thirty days after you register with EF Tours: $250.00 payment toward the program fee
Friday, August 29, 2014: $200.00 payment toward the program fee

Friday, December 19, 2014: Payment in full

‘Thursday, April 23, 2015: Projected departure date

Saturday, May 2, 2015: Projected return date



DOVER SCHOOL DISTRICT POLICY CODE: IJOAA
DATE OF ADOPTION: November 14, 2011 PAGE 10F3

EXTENDED TRAVEL

In-state, overnight school funded trips are exempt from this policy. However, they must
comply with policy IJOA - Field Trips and Excursions. Clubs and other school-approved
organizations that engage in in-state, overnight activities are also exempt from this
policy but must also comply with policy [JOA.

Foreign or domestic overnight travel with significant educational value is permitted
following approval of the Building Principal, Superintendent, and Schoo! Board.

Approval by the School Board shall consist of preliminary approval (permission to plan
and to commit funds) and final approval (permission {o proceed). Except to determine
interest/feasibility, no substantive discussions of foreign travel can be conducted with
students untit prefiminary approval is granted by the School Board. Requests for final
approval should be scheduled for the regular School Beard meeting approximately one
month prior to departure. The School Board may rescind final approval in the event the
government issues a travel advisory for any areas on the itinerary or if the safety and
weli-being of the students may be jecpardized by acts of terrorism or government

instability.

Overnight trips shall, to the extent possible, be scheduled during school vacation
periods. If the trip extends into the school days, a waiver request must be approved by
the superintendent and the Schooi Board.

Costs of such trips must be the responsibility of the participating students and their
parent/guardian. The sponsoring organization is required to arrange fundraising
opportunities to minimize the financial burden to participants and to ensure availability
of financial assistance to those students otherwise qualifying, but for whom the
economic strain is too severe.

Requests for preliminary approval submitted to the School Board shall include:

1. Statements of the educational value of the proposed extended travel and the
relationship to current program or course offerings.
2. If a travel agency is utilized, evidence of a performance bond or other security

for depcsits from the agency is required.

3. Inciusive dates of trip.

4. General itinerary.

5. Cost per student.

6. Statement of academic eligibility or other limiting rules of participation
estabiished by the trip director.

7. Permission forms to be reviewed with and signed by parents.

8. Statement of source and nature of insurance coverage.

9. Decision and opinion of the Principal and Superintendent.

10.  Release from duty of any staff member by the Superintendent.




DOVER SCHOOL DISTRICT POLICY CODE: JOAA
DATE OF ADOPTION: November 14, 2011 PAGE 2 OF 3

11.  Financial benefit to irip leader and chaperones must be disclosed (e.g.: plane
fare, accommodations, future awards or credits for travel, bonus points, cash
or gift awards, etc.)

12.  Cost to the District.

‘Requests for final approval submitted to the School Board shail include:

1. Names and addresses of all students and chaperones. (Note: All chaperones
must complete a criminal background check, at District expense, at least one
month prior to departure.)

2. The only adults ailowed to travel with the students will be those assigned as

chaperones.

Adult/Student ratio.

Confirmation permission forms, student code of conduct contract which will
include Standards for Behavior, and telephone contact notification submitted to
the principat.

B

A copy of this policy and release shall be provided to pupils and parents along with
materials distributed on extended frips. Pupils and parents are fo be advised that
baggage may be searched by chapercnes or advisors prior to departure and at any

time during the trip.
Adminisirative Guidelines on Alcohol, Drugs, and Body Art — Standards of Behavior:

1. Students will not consume, purchase, or ship to home, alcchol while on a school
sanctioned frip

2. Students will not consume, purchase, or ship to home, drugs while on a school
sanctioned trip

3. Students wili not purchase body art or piercing services while on a schooi sanctioned
trip

4. Adult chaperones on all trips will adhere to the same standards of behavior as
defined for student participants



T DOVER SCHOOL DISTRICT POLICY CODE:. IJOAA
[DATE OF ADOPTION: November 14, 2011 PAGE 30F3

PERMISSION/RELEASE STATEMENTS FOR FOREIGN OR EXTENDED TRAVEL

T he undersigned
hereby grants permission for

to travel to
with as chaperones, as part
of a Dover Schooi District extended travel program. The scheduled departure dale is
_and the scheduled return date is

1. The undersigned hereby agrees to indemnify and save harmless the Dover School
District, its officials and agents, from any act, default, injury (inciuding death), loss,
expense, damage, deviation, delay, curtailmant, or inconvenience caused to or suffered
by any person, or their property, howsoever arising, which may occur or be incurred by
any organization or person, even though such act, default, injury, loss, expense,
damage, deviation, delay, curtailment, or inconvenience may have been caused or
contributed to by the actions, negligence or default of the chapercnes and/or the Dover
School District, its officials or agents.

2. The parent/guardian and student acknowledge that they and their perscnal property, to
include baggage, are at all times sclely at their own risk. The district strongly
recommends the students be adequately insured in respact to illnass, injury, or death for
the duration of the trip and fo insure fully against loss, or damage {c their property. The
chaperones or the Dover School Disirict shall not, in any circumstances whatever, be
liable in respect of any personal injury, illness, or death or in respect of any damage {o
or loss of property even if the same arises from their negligent acticns. The undersigned
will accept the autherity and decisions of the chaperones during the trip.

3. The chaperones are autherized by the signers of this document to arrange for any
medical services deemed appropriate for the student named above by medical
personnel while on the trip.

4. Itis aisc agreed that the District reserves the right to remove a student from this
program for failure to maintain program standards or if it deems his or her acts of
conduct detrimental {o or incompatible with the interest of the program. If a student’s
participation is terminated, only the funds not actually used wilt be returned and he or
she will be sent home at the parent(s)/guardian or student’'s expense.

5. The undersigned represent that they are parents or guardians of the named student and
are authorized {o execute this agreement.

IN WITNESS WHEREOF, the parties have signed this agreement on the

day of , 20

Parent/Guardian Signature

Rarent/Guardian Signature

Student Signature



Student Health Record

Student’s Name s Grade bos. -
Address Phone#
Parent/Guardian’s Name Work Phone#

Ceil phone#

@

7

In Case of Emergency Contact Phon
{other than parent/guardian)

Date of Last Physical

Medical Condition

{Diabetic, Asthma, Epilepsy, Allergies, etc.)
List any medication being taken on a daily basis

Permission to be given Tylenol, Advil, Maalox, Immodium or Midol
Ves 10

Please list any other concerns or medical problems that might be a concern to the
chaperones of this trip

Name of Health Insurance Company covering

student
Group number ID number
Address
In case of emergency, I hereby give permission for to authorize medical

treatment while on this school-sponsored trip to

Parent/guardian’s signature date

Ihereby agree that the above statements of medical hisiory are accurate and (rue to the
best of knowledge, and give my consent for my son/daughter go on this trip.

Signatures

Parent/Guardian Date

Parent/Guardian Date B




Dover High School
25 Alumni Drive
Dover, NH 03820

Statement of Agreement

I agree to adhere to the following rules while on the
trip with the class:

1. To not consume, purchase, bring with or bring home alcohol or
1llegal substances.

2. To not purchase body art or piercing services.
3. To not purchase or bring home any type of weapon.

I understand that ] am accountable to

I understand that failure to comply with these rules will result in disciplinary
action upon returning to Dover High School.

Student’s signature

[ have read and discussed this agreement with my son/daughter, and |
support these rules and regulations.

Parent/guardian’s signature

As a chaperone on this trip, I agree to adhere to the same standards of
behavior as defined for student participants.

Chaperone’s signature




DOVER SCHOOL DISTRICT POLICY CODE: GCBD

DATE OF ADOPTION: PAGE 10F 7
A ROLL CALL VOTE PASSED:

FIRST READING

RULES AND REGULATIONS IN THE APPLICATION OF ADMINISTRATIVE
PERSONNEL POLICIES AND SALARY SCHEDULES

The following rules and regulations will govern the application of personnel policies for
administrative personnel in the Dover public schools.

RECOGNITION:

The Dover School Board recognizes the administrative personnel as including the principals, deans,
career technical center director, director of curriculum, assessment and instruction, special education
director, and athletics and physical education director, who will be referred to throughout this
document as administrative personnel. The administrative group is professionally responsible for the
operation of the school system and is considered an integral part of the system in its relationship with
the Dover School Board.

EVALUATIONS:

It is agreed and understood that prior to July 1 of each year hereafter, the administrator shall have been
evaluated as to his/her professional service by appropriate certified personnel, and be given a copy of
said evaluation that shall contain a provision allowing written comment by the administrator. A
conference shall be held with the administrator to discuss the evaluation, and the administrator shall
be given a full and complete opportunity to correct and improve upon any designated deficiencies
within the next year following the evaluation. Should the administrator not be evaluated as required
herein, the administrator’s efforts and professional services shall be deemed conclusively to be at least
satisfactory in all respects and for all purposes.

WITHHOLDING OF SALARY INCREASE:

The District may withhold the negotiated salary increase of an administrator whom the District
determines is performing less than satisfactorily. This will not occur before the District identifies the
administrator’s weakness and makes reasonable attempts to help the administrator to overcome these
weaknesses.

The phrase “reasonable attempts” shall include, but not be limited to the following:

A. The provision of a written clarification of weakness(es).

B. The provision of written goals, results, behavior patterns, etc., that the District deems
necessary for that administrator to be satisfactory.

C. Development of a written plan that will assist the administrator in reaching the above
goals.
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D. Establishment of an evaluation schedule during the year that may include observations
and discussions which may provide the administrator with guidance and direction.

ABSENCE REPORTING:

A Record of Leave card WI|| be submltted te%he—PayrelLaneLBeneﬁ%s—Manageebm&eldy—eeme&dmg

srgned—by%hea@nmﬁra&e&and—net—by&de&gnee— via Aesop for davs not worked to mclude SICk

vacation, and professional leave for all administrative personnel recognized by this policy.

BENEFITS:

Administrative personnel will receive any and all benefits pertaining to other groups of personnel in
the Dover school system, including, but not limited to, the following:

1.

Professional Incentive Compensation

Administrative personnel in degree-granting programs will be reimbursed up to the in-state
UNH degree credit tuition costs with a limit of sixteen (16) credits per calendar year, while
maintaining a grade of "B" or better. Administrative personnel enrolled in a course directly
related to the individual's area of administrative responsibility, but who are not enrolled in a
prescribed curriculum, will be reimbursed up to the UNH tuition costs up to eight (8) credits
per year, while maintaining a grade of "B" or better. Course reimbursement will be paid only
if taken in a New England state authorized program or other nationally accredited college or
university.  Foreign institutions will be evaluated based on credentials supplied to the
superintendent prior to attendance.

The Dover School Board will contribute toward the cost of professional dues for
administrative personnel upon presentation of membership to the superintendent and if funds
have been budgeted and are available.

Sick Leave

200 day administrative personnel shall receive fifteen and three-quarters (15.75) days and full-
year administrative personnel 220 or 225 days) shall receive eighteen (18) days sick leave with
pay for personal illness for each year of service in the Dover school system cumulative to two
hundred seventy five (275) days. Individuals may be asked for confirmation of an illness by a
physician for seven (7) or more incidents of sick leave use in any school year.

Personal/Emergency Leave
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Administrative personnel may request up to a total of five (5) days personal/emergency leave
in a given school year without loss of salary. Such leave shall require the prior approval of the
superintendent. In cases where the reasons are of a highly personal nature, prior notification
shall be given, indicating that the reasons are personal with only such justification as is
necessary to provide the superintendent with adequate cause to grant the request. Non-
scheduled emergency leaves shall be supported in writing as soon after the fact as possible.

4, Funeral Leave

Pay shall not be deducted for up to five (5) days of absence related to the death of a member of
the administrator's immediate family, defined as spouse, child, parent, or sister or brother
residing in the household. Such leave shall be granted for up to three days for the death of a
sister, brother, sister-in-law, brother-in-law, daughter-in-law, son-in-law, parent-in-law, or of a
relative living in the household. Such leave shall also be granted for one day for the death of a
grandparent, aunt, uncle, or close personal friend if approved by the superintendent.

5. Military Leave

Military leave shall be granted to any administrator who is inducted or called to active duty in
any branch of the armed forces of the United States. For the period of said call to active duty,
said administrator will be compensated by the District paying the difference between their
school district salary and their annualized military salary. Upon return from such leave, an
administrator will be placed on the salary schedule at the level which the administrator would
have achieved had the administrator remained actively employed in the system during the
period of the absence. Salary scale growth limit is equal to the period of original induction or
period of call to active duty.

6. Jury Leave

Administrative personnel on jury duty shall be entitled to pay differential and continued
benefits while fulfilling this duty.

7. Parental Leave

An administrator who is pregnant shall be entitled, without pay or salary schedule growth,
upon request, to a leave to begin at any time between the commencement of her pregnancy
and one (1) school year after the child is born. Except in cases of emergency the administrator
shall give at least thirty (30) days notice prior to the date on which her leave is scheduled to
begin. An administrator who is pregnant may continue in active employment as late into her
pregnancy as she desires, provided she is able to perform her required administrative duties.

A male administrator may be entitled, upon request, to a parental leave to begin at any time
between the birth of his child and one (1) school year thereafter.
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An administrator adopting an infant (birth to first birthday) child may be granted a parental
leave at any time after the date of the adoption and may continue the leave for up to one (1)
school year after the adoption. Such leave may commence upon the administrator's receiving
de facto custody of the infant, or up to three (3) months earlier if necessary to fulfill the
requirements for adoption.

Parental leaves will not exceed one year in duration, and an administrator on parental leave
must notify the superintendent in writing of his or her intent to return to work by March 1,
preceding the beginning of the school year.

8. Extended Leave

Administrators may request an unpaid extended leave of absence which shall be granted at the
discretion of the superintendent and School Board for any of the following reasons:

a. to pursue academic studies
b. to accept a position with the Peace Corps, Vista, or a similar governmental agency
C. for prolonged illness, needed rest, necessities of the home, professional improvement,

or any other activity which would benefit the Dover school system

Upon return from an extended leave of absence administrative personnel shall be assigned to
the same or a substantially equivalent position. All benefits to which the administrator was
entitled at the time of the leave, including accumulated sick leave, shall be restored upon
return.

9. Health Insurance
The School Board shall provide health insurance for administrative personnel during the term

of their employment through the SchoolCare program or another program providing
substantially equivalent or improved coverages or services on the following basis:

Ninety-two-percent{92%) Ninety percent (90%) of the premiums of the SchoolCare
Point of Service Option, or the School Care HMO Option.

If an administrator does not subscribe to the School Department of the City of Dover, New
Hampshire, New Hampshire School Health Care Coalition plan, SchoolCare health program,
or to another City of Dover health insurance plan through a family member, he/she will
receive a lump sum payment of three thousand dollars ($3,000) on or before December 15™ of
the school year.

The School Board agrees to submit or have submitted retired administrators' payments for
health insurance at the School Department group rate.
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10.

11.

12.

13.

14.

15.

Life Insurance

The School Board shall provide life insurance coverage for administrative personnel during
the term of their employment in the amount of $100,000 for natural death and $200,000 for
accidental death. Coverage for new personnel will not begin until the first of the month
following the completion of a thirty- (30) day waiting period.

Dental Insurance

The School Board shall provide and pay the premiums for dental insurance through the Delta
Dental Insurance Plan or a substantially equivalent plan for administrative personnel during
the term of their employment. Coverage shall be for individuals or their families, as
appropriate, and coverage for new personnel will not begin until the first of the month
following the completion of a thirty- (30) day waiting period.

Disability Insurance

The School Board shall provide for administrative personnel an income insurance program
which will provide the following coverage: seventy percent (70%) of monthly salary up to
$5,000 maximum to begin after ninety (90) consecutive calendar days or expiration of
accumulated sick leave, whichever is greater. Said insurance will run until age sixty-five (65)
and shall be coordinated with Social Security benefits.

Longevity

Administrative personnel shall receive a longevity benefit for service in the Dover school
system (teaching and administrative) as follows:

Upon completion of ten years $500
Upon completion of fifteen years $550
Upon completion of twenty years $625
Upon completion of twenty-five years $700
Upon completion of thirty years $775
Upon completion of thirty-five years  $850

Severance Pay
All retiring administrative personnel, as well as those leaving who have at least ten (10) years

of service in the Dover School District, shall receive severance pay in the amount of thirty-(36)
pereent- forty percent (40%)of their accumulated sick leave at their current per diem rate.

Tax-deferred Annuity

The School Board shall allow administrative personnel to take advantage of the federal law
regarding tax-deferred annuities. Any new group must have at least ten (10) members.
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16.

17.

Holidays

All administrative personnel shall observe the following holidays and any other days as may
be designated from time to time:

New Year's Day

Martin Luther King, Jr., Day

Presidents' Day

Monday of Spring Vacation (Fast Day)

Memorial Day

Fourth of July

Labor Day
NEA-TeacherWoerkshep-Bay-(Celumbus-Bay)-Columbus Day
Veterans' Day

Day before Thanksgiving

Thanksgiving Day

Friday following Thanksgiving

Christmas Eve (1/2 Day)

Christmas Day

The Day after Christmas (To be scheduled with School Secretary)
New Year’s Eve (1/2 Day)

Work day following Christmas, should school be in session on one of the
holidays listed above

Work Day Schedule

200 day administrative personnel shall provide the Superintendent with a schedule for days to
be worked prior to July 31* of each year.

Full year (contracted for 220 or 225 days) administrative personnel shall provide the
Superintendent with a schedule for days to be worked prior to July 31* of each year. Full year
administrative personnel will be contracted for 220 or 225 days based upon their years of
service in the Dover school system as follows:

From zero (0) to five (5) years: Contracted for 225 days worked

At the beginning of six (6) year or more: Contracted for 220 days worked

Any changes to your work schedule must be submitted to the Superintendent for approval. Any carry
forward of non work days must be approved by the Superintendent and used by December 31,
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Administrators are able to carry over no more than ten (10) days of vacation leave into the subsequent
school year. In addition, all carry-over leave must be taken on or before December 31 of that year, or
it will be forfeited.

18. Mileage Allowance
Administrators shall be paid $150.00 on or before December 31 and $150.00 on or before the
close of the school year for in-district travel. They will continue to be able to submit requests
for mileage for out-of-district travel.

SALARIES:

Administrators will receive the following stipends:
Stipends: CAGS: $750 Doctorate: $1,500

SALARY RANGES BY CATEGORY FOR ALL NEW EMPLOYEES HIRED DURING THE
DURATION OF THIS CONTRACT.

Principal $85,000 to $110,000
Director $79,000 to 108,000
Dean $75,000 to 95,000

Salary ranges and work day schedules will be revisited.

Any request to exceed the salary range scale when hiring a new employee must be approved by the
Dover School Board.

Annual Salary Adjustment

Year 1: 0% 5%
Year 2: 0% 4%
Year 3: 0% 4%

NOTE: Nothing in this document shall preclude administrators receiving additional benefits as may
be granted by the School Board

Reviewed April 2014
Readopted
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FIRST READING

SCHOOL BOARD MEMBER AUTHORITY

The authority of individual Board members is limited to participating in actions taken by the
Board as a whole when legally in session. Board members shall not assume responsibilities of
administrators or other staff members. The Board or staff shall not be bound in any way by any
action taken or statement made by any individual Board member except when such statement or
action is pursuant to specific instructions and official action taken by the Board.

Each Board member shall review the agenda and any study materials distributed prior to the
meeting and be prepared to participate in the discussion and decision-making for each agenda
item. Each agenda will provide an opportunity for Board members to comment on District
activities and/or educational issues. These comments may become topics for future Board
discussions.

Board members may occasionally serve on committees or organizations for the purpose of
reciprocal communication and reporting back to the Board. Committee assignments will be
made by the Chairperson with Board approval.

Each member is obligated to attend Board meetings regularly. Whenever possible, each Board
member shall give advance notice to the Chairperson or Superintendent of his/her inability to
attend a Board meeting.

Legal references:
RSA 91-A:2, Meetings Open to Public
RSA 91-A:2-a, Communication Outside Meetings

N.H. Code of Administrative Rules-Section Ed. 303.01, Substantive Duties of School
Boards

Appendix: BBA-R

Revised: April 2011
Revised: July 1998, November 1999. February 2004

Legal References
Ed-303.01



http://www.gencourt.state.nh.us/rsa/html/NHTOC/NHTOC-XV-91.htm
http://www.gencourt.state.nh.us/rsa/html/NHTOC/NHTOC-XV-91.htm
http://www.ed.state.nh.us/education/laws/Ed303DutiesOfSchoolBoard.htm
http://policy.ctspublish.com/nhsba/lpext.dll?f=FifLink&t=document-frame.htm&l=jump&iid=2546ca9e.6fa55ad4.0.0&nid=a9#JD_BBA-R

DOVER SCHOOL DISTRICT POLICY CODE: BDEA

DATE OF ADOPTION: PAGE 10F1

FIRST READING

DISCIPLINE COMMITTEE

SUSPENSION AND EXPULSION OF STUDENTS
The Dover School Board shall form and duly authorize a Discipline Committee. (RSA
193:13, VII).

The Discipline Committee shall hear and adjudicate all discipline hearings in the Dover
School District.

The Discipline Committee shall agree to and publish its rules and procedures.

The Dover School Board chairperson shall nominate, and the School Board shall
approve, three of its members to this committee.

The committee shall elect its own chairperson.

Two members of the committee shall constitute a quorum.

Any member of the School Board may attend and patrticipate in a discipline hearing.
Any member of the School Board present at a hearing may be a voting member of the

Discipline Committee, providing that the member has no conflict with the hearing
participants and hears the entire case.

All members of the School Board shall be notified of a pending hearing in the same
manner that is used to notify the Discipline Committee.
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FIRST READING

EVALUATION OF THE SUPERINTENDENT

The Board will annually evaluate the Superintendent based on written criteria as
established by the Board. Co-extensive with the Superintendent evaluation, the Board and
Superintendent will jointly establish annual goals and objectives. The Board believes that
establishing annual goals and objectives will serve as a benchmark and criteria for the
Superintendent’s annual evaluation.

The Superintendent is responsible for the services described in applicable statute and
Department of Education rules. In addition to and related to those responsibilities, the
following areas are representative of those in which objectives may be set and progress
appraised:

1. Fiscal management



Curriculum

Pupil achievement and assessment
Delivery of instruction

Relationship with the school board
Administration of educational services
Administration of school facilities

Governance of pupils

© © N o g Bk~ w D

Hiring and supervision of school district staff
10. Overall leadership on educational issues
The board may choose not to annually evaluate and review every area listed above.

The Board desires that the annual Superintendent evaluation and goal setting will clarify
the Superintendent’s role within the school community, address areas for the
Superintendent to improve, and address areas for which the Superintendent should be
commended.

See Appendix: CBI-R

Legal References:
N.H. Code of Administrative Rules, Section Ed 303.01(k), Substantive Duties of
School Boards, Superintendent Evaluation

Revised: September 2012
Revised: July 1998, November 1999, August 2006
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FIRST READING
BIDDING REQUIREMENTS

All contracts for and purchases of supplies, materials, equipment, and contractual
services in the amount of $4,600 $10,000 or more shall be based, when feasible, on at
least three competitive bids, using the formal bid process. All purchases less than
$4,000 $10,000 but over $13;000, $5,000 unless on an emergency basis, shall be
based on three written gquetations—vendor bids.___Anything under_ $5,000 would
require three employee documented competitive bids or_quotations. All written
guotations are to be sent to the office of the Superintendent for processing. All
purchases made in the open market shall be consummated after careful planning.

In purchases involving professional services, such as engineers, auditors, or architects,
where the ethics of the profession prohibit bidding, the requirements of bidding may be
waived by the School Board.

In emergency or unusual circumstances any requirements for bids may be waived by
the School Board. Waivers of bid requirements are permissible if items are purchased
through the State of New Hampshire bid process.

When bidding procedures are used, bids shall be advertised appropriately. Suppliers
shall be invited to have their names placed on mailing lists to receive invitations to bid.
When specifications are prepared, they will be mailed to all merchants and firms who
have indicated an interest in bidding.

All bids must be submitted in sealed envelopes, addressed to the Superintendent’s
Office, and plainly marked with the name of the bid and the time of the bid opening.
Bids shall be opened at the time specified, and all bidders and other persons shall be
invited to be present.

The School Board reserves the right to accept any bid and to reject any or all bids; to
award the bid to other than the low bidder if deemed “bid most advantageous to the
School Department”; to accept the bid on one or more items of a proposal, on all items
of a proposal, or any combination of items of a proposal.

The School Board reserves the right to waive, or reject, any informalities in, any or all
bids, or any part of any bid. Any bid may be withdrawn prior to the scheduled time for
the opening of bids. Any bid received after the time and date specified shall not be
considered. The School Board also reserves the right to negotiate with a bidder when
all bids exceed the budgeted appropriation.

The bidder to whom the award is made may be required to enter into a written contract
with the district.

Legal References:
RSA 194-C 4l (a)
Rules 303.01 (6)
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FIRST READING

SAFETY PROGRAM/JOINT LOSS MANAGEMENT COMMITTEE

The Superintendent will cause the formation of the Joint Loss Management Committee
as required by RSA 281-A:64, iii, and a Crisis Management Plan that conforms to the
national Incident Command System.

The practice of safety shall also be considered a facet of the instructional plan of the
District schools by incorporating educational programs in traffic and pedestrian safety,
driver education, fire prevention, emergency procedures, etc., appropriately geared to
students at different grade levels.

Each Principal shall be responsible for the supervision and implementation of a safety
program for his/her school. General areas of emphasis shall include, but not be limited
to: in-service training; accident record keeping; plant inspection; driver and vehicle
safety programs; fire prevention; catastrophe planning; and emergency procedures and
traffic safety problems relevant to students, employees. The principal shall be
responsible for promoting student safety procedures to be used on School buses; The
principal shall also be responsible for developing student safety procedures to be use
on school grounds (including playgrounds), during authorized school activities (such as
field trips), and within school building(s) (including classrooms and laboratories). The
building's safety plan shall be on file in the SAU office.

Statutory/Requlatory/Policy Cross References

RSA 281-A:64, Ill, Worker's Compensation: Safety Provisions; Administrative Penalty
RSA 200:40, Emergency Care

NH Code of Administrative Rules, Section Ed. 306.04(a)(2), School Safety

NH Code of Administrative Rules, Section Ed. 306.04(d), Safety, Procedures
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FIRST READING

EMERGENCY CARE AND FIRST AID
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Each principal is charged with providing for the immediate care of ill or injured persons
within his/her area of control. A school nurse or individual designated by the principal
will administer emergency aid. In the event of a severe injury and a parent or designee
cannot be reached, the school nurse or person in charge acting in loco parentis should
determine the proper course of action and the necessary steps. The instructions of the
parent or guardian as listed on the emergency form shall be followed.

In each school procedures for the handling of such emergencies will be established and
made known to the staff. Each school and school vehicle will be equipped with
appropriate first aid equipment. Emergency phone numbers, including fire, police,
rescue squad, and poison center, shall be posted prominently in the school office.

Students who are too ill to remain in class should report to the nurse or other
designated area. The nurse will decide whether the student will remain in school, be
referred for emergency medical treatment, or be sent home. No student will be
released to home until the parent, guardian, or designee has been contacted. The
nurse shall keep a log of students receiving first aid and emergency care.

Transportation of pupils home or to a source of medical attention is the responsibility of
the parent. If the parent or his/her designee is unavailable, the school nurse or
principal may access emergency medical services for transport to an appropriate
medical facility.

School personnel have responsibilities in connection with accidents occurring in school
and at school-sponsored events, which may be classified as follows:

Administering first aid

Summoning medical assistance

Notifying administration

Notifying parents

a r wDdE

Filing accident reports

All personnel will understand the proper steps to be taken in the event of an accident.
Teachers should also have knowledge of the physical condition of students so that they
may be prepared to meet any emergency, which may arise.

All employees are expected to be knowledgeable about first aid and to know where first
aid supplies are kept in their work areas. The school nurse will provide such training.

The school nurse and specially trained staff members shall stand ready to assist in
treatment of accident victims. The school nurse has the authority to administer oxygen
to the case of a medical emergency without prior notification of a parent/guardian.

Registered Nurses or Licensed Practical Nurses who are employed or contracted by
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public school systems may possess and administer epinephrine for the emergency
treatment of anaphylaxis (RSA 318:42). This applies to treating students who have
never been previously diagnosed with anaphylaxis. Possessing epinephrine actually
means that a school nurse can go to a pharmacy and obtain this drug without a specific
doctor’s order. Bringing a copy of the legislation as well as written permission from the
school or principal is required. School nurses who train staff to administer epinephrine
are assuming some responsibility for the administration, should that staff member
choose to administer this drug.

Regardless of the seriousness of the accident, the nurse must submit an accident
report so that the administrators are informed and a basis is established for the proper
processing of insurance claims.

The District does not provide student accident insurance, but makes it possible for
parents to subscribe to student accident insurance at low rates. This program is offered
each year during September and enrollment is on-going.

Statutory Reference:
RSA 200:40, Emergency Care
RSA 200:40-a, Administration of Oxygen by School Nurse
NH Code of Administrative Rules - Section Ed. 306.12(b), School Health
Services
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FIRST READING
SCHOOL BUS SAFETY PROGRAM

The safety and welfare of student riders will be the first consideration in all matters
pertaining to transportation. Safety precautions will include the following:

1. Children will be instructed as to the proper procedure for boarding and exiting
from a school bus and in proper and safe conduct while aboard.

2. Emergency evacuation drills will be conducted at least two times a year (Oct.-
May) to acquaint student riders with procedures in emergency situations.

3. All vehicles used to transport children will be inspected on a regular schedule
to see that they meet applicable safety regulations.

4. All drivers will be screened before employment for physical condition, proper
license, and experience. The prior driving record of each driver will be checked
for drug and alcohol or other convictions and a criminal records check must also
be completed.

5. The Board authorizes use of video and/or audio surveillance on school buses
to ensure the health, welfare, and safety of all students while riding on school
buses.

6. In the event an audio or video recording is used as part of a student discipline
proceeding, such video may become part of a student’s education record. If an audio or
video recording does become part of a student’s education record, the provisions of
Policy JRA shall apply. The Superintendent is authorized to contact the District’s
attorney for a full legal opinion relative in the event of such an occurrence.

7. The School District or independent contractor will comply with all state and
federal laws and regulations pertaining to the operation of school buses and will
make these requirements known to bus drivers. It will also cooperate with local
safety officials in formulating and accomplishing its school bus safety program.

Legal References:

20 U.S.C. 81232¢g. Family Educational Rights and Privacy Act.

RSA 189:6a, School Bus Safety

RSA 200:40, Emergency Care

RSA 570:A-2, Interception and Disclosure of Telecommunications or Oral
Communications Prohibited

Also see Dover School District policies EEA, EEAA, EEAEC and EEAEC-Addendum 1
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FIRST READING

BACKGROUND INVESTIGATION AND CRIMINAL RECORDS CHECK

BACKGROUND INVESTIGATION

The Superintendent or his/her designee shall conduct a thorough investigation into the past
employment history, and other applicable background, of any person considered for
employment with the district. This investigation shall be completed prior to making an offer of
employment.

The Superintendent shall develop a background investigation protocol for use in completing a
background investigation and shall keep a written record of all background investigations which
have been done.

As part of the application process each applicant for a position shall be asked whether he/she
has ever been convicted of any crime and whether there are any criminal charges pending
against him/her at the time of application. The falsification or omission of any information on a
job application or in a job interview, including, but not limited to, information concerning criminal
convictions or pending criminal charges, shall be grounds for disqualification from consideration
for employment or immediate discharge from employment.

CRIMINAL RECORDS CHECK

Each person considered for employment by the School Board whose duties require regular
contact with pupils must submit to a state and FBI criminal records check.

Persons regularly in contact with students means a person or persons who, in the performance
of his/her duties, (1) comes in direct contact with pupils on a daily basis for any period of time,
(2) meets regularly, e.g., once or twice a week, with students, including, but not limited to, an
art, music, or physical education teacher, (3) a substitute teacher who comes in direct contact
with pupils on a limited basis, or (4) any other persons who, the Superintendent believes, by
virtue of their duties and contact with students, should appropriately undergo a Criminal
Records Check.

The Superintendent is responsible to establish all necessary internal procedures relative to the
initiation and completion of the state and FBI Criminal Records Check.

VOLUNTEERS

Fhe—Dover—School District The volunteer, excluding interns, shall pay all fees and costs
associated with the fingerprinting process and/or the submission or processing of the requests
for the Criminal Records Check for any person who is required by the Board to have a Criminal
Records Check, unless otherwise determined by the Board.

CONDITIONAL EMPLOYMENT
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Persons who have been selected for employment may be hired on a conditional basis, pending
a successful completion of the state and FBI Criminal Records Check.

No selected applicant for employment shall be extended a conditional offer of employment until
the Superintendent or his/her designee has initiated the formal state and FBI Criminal Records
Check process and has completed a background investigation.

Any person who is offered conditional employment, by way of individual contract or other type of
letter of employment, will have clearly stated in such contract or letter of employment that
his/her contract and continuation of employment is entirely contingent upon the completion of a
Criminal Records Check which is satisfactory to the district.

All persons employed under a conditional offer of employment may be covered under the
district’s health insurance program, at the sole discretion of the Board, and in accordance with
Board policies and/or collective bargaining agreements, if applicable. However, any such
coverage will immediately cease and will not be subject to extension under COBRA, if the
Board does not tender the person a final offer of employment by reason of application of this

policy.
FINAL OFFER OF EMPLOYMENT

A person who has been extended a conditional offer of employment may be extended a final
offer of employment upon the completion of a Criminal Records Check which is satisfactory to
the Board.

No person with a conditional offer of employment shall be extended a final offer of employment
if such person has charges pending or has been convicted of the following offenses, as
referenced in RSA 189:13-a, V: (1) murder or (2) child pornography or (3) aggravated felonious
sexual assault, (4) felonious sexual assault, (5) kidnapping, (6) manufacturing, selling,
administering, dispensing, or distributing any controlled substance(s) on school property, or (7)
sexual misconduct within an education setting in this state; or where such person has been
convicted of the same conduct in another state, territory, or possession of the United States, or
where such person has been convicted of the same conduct in a foreign country.

In addition to the felonies listed above, a person may be denied a final offer of employment if
he/she has been convicted of ANY felony. Such determination will be made by the Board on a
case-by-case basis.

The Superintendent, or designee, will transmit this policy to the state police, who will then
screen the criminal records check for any selected applicant for employment, or designated
volunteer, and will notify the district whether the record of said selected applicant or volunteer
contains any felony convictions.

When the district receives a notification of a felony conviction from the state policy on a
particular person which it finds unsatisfactory, the Superintendent shall dismiss said person
within twenty-four (24) hours of the receipt of such report, excluding Saturdays, Sundays, or
legally recognized holidays.

Additionally, a person may be denied a final offer of employment if the Superintendent becomes
aware of other conduct which he/she determines would render the person unsuitable to perform
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the responsibilities of the position involved. Such determinations shall be made on a case-by-

case basis.

ADDITIONAL CRIMINAL RECORDS CHECKS

The Board may require a Criminal Records Check of any employee at any time.

Effective _January 1, 2009: Dover School District staff employed as teachers,

paraprofessionals, substitutes, café-weorkers,faciity-weorkers; coaches and secretaries,

will be required to pay in advance the sum equivalent of what the State of New

Hampshire charges.

Legal References:
RSA 189:13-a
Appendix GBCD-R
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Technical Assistance Advisory from the New Hampshire State Department of Education, dated
11/27/2000
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FIRST READING

STAFF GONEFHCTFORNFEREST ETHICS

All employees of the District are expected to maintain high standards in their conduct both on

and off duty. District employees are responsible for providing leadership in the school and
community. This responsibility requires the employee to maintain standards of exemplary
conduct. To these ends, the Board adopts the following statements of standards. District

employees will:

* Make the wellbeing of students the fundamental value of all decision-making and

actions.

* Maintain just, courteous, and proper relationships with students, parents, staff

members, and others.




* Fulfill their job responsibilities with honesty and integrity.

* Direct any criticism of other staff members toward improving the District. Such
constructive criticism is to be made directly to the building administrator.

* Obey all local, state, and national laws.
* Implement the School Board’s policies, administrative rules and regulations.

* Avoid using position for personal gain through political, social, religious, economic, or
other influence.

* Maintain the standards and seek to improve the effectiveness of the profession through
research and continuing professional development.

* Honor all contracts until fulfililment or release.
* Maintain all privacy and confidentiality standards as required by law.
* Exhibit professional conduct both on and off duty.

Employees are put on notice that this list is not intended to be exhaustive or complete.
Employees who fail to abide by the terms of this policy may be non-renewed and/or face
discipline up to and including termination. Any action taken regarding an employee’s
employment with the District will be consistent with all rules, laws, and collective bargaining
agreements, if applicable.

Legal References:
RSA 189:13, Dismissal of Teacher
RSA 189:14-a, Failure to Be Renominated or Re-elected
RSA 189:14-d, Termination of Employment
RSA 189:31, Removal of Teacher
NH Code of Administrative Rules, Section Ed 511, Denial, Suspension or Revocation of
Certified Personnel



http://www.gencourt.state.nh.us/rsa/html/NHTOC/NHTOC-XV-189.htm
http://www.gencourt.state.nh.us/rsa/html/NHTOC/NHTOC-XV-189.htm
http://www.gencourt.state.nh.us/rsa/html/NHTOC/NHTOC-XV-189.htm
http://www.gencourt.state.nh.us/rsa/html/NHTOC/NHTOC-XV-189.htm
http://www.ed.state.nh.us/education/laws/Ed511DutiesOfSchoolSuperintendents.htm
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FIRST READING

EVALUATION OF PROFESSIONAL STAFF

The School Board will adopt and the superintendent will implement a teacher performance
and evaluation system. The performance and evaluation system will include procedures,
evaluation criteria and other components necessary to evaluate certified teaching
personnel. Such procedures, criteria and components may be included as an appendix to
this policy.

The School Board will involve teachers and principals in the development of this policy
and its corresponding appendix by providing such teachers with notice and an opportunity
to comment on their provisions. However, all final decisions relative to evaluation
procedures, criteria and components will remain with the School Board.

Legal References:
RSA 189:1-a, Duty to Provide Education
RSA 189:14-a, Failure to be Renominated or Reelected
N.H. Code of Administrative Rules, Section Ed. 302.02(n), Substantive Duties of
Superintendents
N.H. Code of Administrative Rules, Section Ed. 304.01(b), Substantive Duties of
School Principals



http://www.gencourt.state.nh.us/rsa/html/NHTOC/NHTOC-XV-189.htm
http://www.gencourt.state.nh.us/rsa/html/NHTOC/NHTOC-XV-189.htm
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ACTIVITIES BY HOME EDUCATED AND NONPUBLIC SCHOOL PUPILS
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The Board recognizes the right of parents to home educate their children consistent
with the provisions RSA 193-A or to send their children to a nonpublic school. The
Board also recognizes the right of home educated pupils or pupils attending nonpublic
schools to have access to curricular courses and co-curricular programs offered by the
District. Access to such programs shall be consistent with the provisions of RSA 193:1-
¢ and these administrative regulations.

Participation in Curricular Courses
Requests by home educated or nonpublic school pupils for participation in_curricular
courses shall be made in writing by the parent/guardian to the building principal. The
following criteria and conditions are established:

1. The curricular course is developmentally and academically appropriate for the pupil.

2. All course prerequisite requirements are met.

3. Transportation to and from school generally shall not be provided. The principal may
make an exception to this condition based on his/her review of all pertinent
circumstances.

The principal's decision shall be final.

4. Pupils participating in curricular courses are expected to maintain punctual attendance
and complete all required coursework, homework, exams, etc. as established by the
teacher or instructor.

5. The parent/quardian may be required to provide proof of prior course work to establish
academic appropriateness and/or to establish that all academic prerequisites have been
met.

6. If the pupil is taking the course for credit or grade, such credit or grade will be granted
only after the completion of the class.

7. Requests for participation that are received after class schedules have been made will
be granted only if there is space available.

8. Requests for the related services including, but not limited to, physical therapy,
occupational therapy, speech therapy, counseling, psychological, guidance, and/or special
education services shall generally be denied. If a dispute arises between the
parent/guardian and this District as to the pupil's right to these services, the building
principal shall inform the Superintendent, who shall consult the District's attorney for a

legal opinion.

Participation in Extra-Curricular Activities
Requests by home educated or nonpublic school pupils for participation in extra-
curricular_activities _shall be made in writing by the parent/quardian to the building
principal. Extra-curricular activities include, but are not necessarily limited to field trips,
excursions, athletics (including intramurals), band, chorus, clubs, organizations, school
dances, and others.
The following criteria and conditions are hereby established:

1. The parent/guardian must provide prior written permission for participation.
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2. The participating pupil agrees to abide by all Board policies relative to student code of
conduct and eligibility.

3. Participation in the activity is developmentally appropriate for the pupil.

4. The building principal may ask the parent/quardian to chaperone an event.

5. Coaches, teachers and group/club supervisors may establish their own rules relative to
participation, attendance, and expectations, provided such rules are not contrary to this
Appendix or its corresponding policy. Participating home educated and nonpublic school
pupils are expected to abide by those rules as well.

6. Home educated or nonpublic school pupils may be required to provide proof of a
recent physical examination from their physician for participation in athletic activities,
consistent with other board policies relative to athletic participation.

Use of School Texts and Library Materials

Home educated and nonpublic school pupils will be permitted to use the school library,
borrow school texts and borrow library materials under the same conditions and rules
as pupil enrolled in the District.




Memorandum
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FIRST READING

CLASS SIZE

The District will adhere to all state laws and regulations pertaining to class size. In the
event of scheduling conflicts, staffing shortages, space limitations, fiscal limitations, or
other issues that prevent a classroom from adhering class size regulations, the

Superintendent or designee will contact the New Hampshire Department of Education
and seek alternative compliance allowances through the applicable State procedures.

For kindergarten through grade two (K-2), the District will strive to achieve a class size
of no more than 20 students or fewer per teacher. For grades three through five (3-5),
the District will strive to achieve a class size of no more than 25 students per teacher.
In the middle and high schools, the District will strive to achieve a class size of no more

than 25 students per teacher.

Legal References
Rules: 306.17




DOVER SCHOOL DISTRICT POLICY CODE: 1JO

DATE OF ADOPTION: PAGE 1 0F1

FIRST READING
COMMUNITY RESOURCES

The School Board recognizes the importance of having a strong partnership between the school

system and the parents of our students as well as the community at large. It is therefore the policy
of the Board to define standards for involvement between the schools, the community, and the
parents of all students enrolled in District schools. The Superintendent is directed to implement
these standards.

* District schools are a welcoming place, clearly accessible to parents and the
—_community.

__* Communication between home and school is regular, two-way and meaningful.

__ = Parents are full partners in the educational decisions that affect children and families.

* Parents will be encouraged to visit their schools for beginning of the year events such
as "Open House" and new student orientations.These events will be used to disseminate
information on school policies, discipline procedures, assessment tools and school goals.

* Opportunities are provided to guide parents on ways to assist with homework, give
feedback to teachers, and how parents can help their children improve skills and perform
well on assessments.

* Parents are encouraged to attend school-sponsored parent workshops to learn about
parenting skills, health, safety, nutrition, home environments that support education and
other topics of child and adolescent development throughout the year.

* Reasonable efforts will be made to communicate with parents in their primary
— lanquage or in the lanquage in which they feel comfortable.

* TFor the purposes of this policy, the term “parent” refers to any adult — mother, father,
older sibling, aunt, uncle, grandparent, guardian, mentor — who plays a significant role in
the care of a student or students enrolled in District Schools.

* Students and parents will receive information regarding cultural, recreational,
— academic, health, social and other resources that serve families within the community.

* The support of area businesses, agencies and faith-based organizations will be sought
through financial, goods and services, and volunteer contributions.
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* Partnerships will be developed with local organizations, local city and county

governments, and talented individuals to strengthen school programs, family practices

and student learning.

__* Student participation in community service will be encouraged.

* Business partnerships will also be developed to assist students in the successful

transition to employment or further education.

Legal References:

NH Code of Administration Rules, Section Ed 306.04(a)(11), Community Partnerships

NH Code of Administration Rules, Section Ed 306.04(k), Community Partnerships



http://www.ed.state.nh.us/education/laws/Ed306.htm
http://www.ed.state.nh.us/education/laws/Ed306.htm

DOVER SCHOOL DISTRICT POLICY CODE: 130C

DATE OF ADOPTION: PAGE 1 OF2

FIRST READING
SCHOOL VOLUNTEERS ANB-GHARERONES

The District recognizes the valuable contribution made by volunteer assistance of parents and
other citizens. The Superintendent is responsible for developing and implementing procedures
for the selection and utilization of volunteers. School district employees who desire the
assistance of a volunteer should request a volunteer through proper administrative channels.

Designated Volunteers

Designated volunteers will be required to undergo a background investigation and a criminal
records check. “Designated volunteer” means any volunteer who:

1. Comes in direct contact with pupils on a daily basis;

2. Meets regularly with students;

3. Meets with students on a one-on-one basis;

4. Any other volunteer so designated by the School Board or Superintendent.

Designated volunteers are subject to the provisions of Policy GBCD — Background Investigation
and Criminal Records Check.

Volunteer Application & Selection

Persons wishing to volunteer at the District should complete a VVolunteer Application form
describing their skills, interests and availability. Such forms will be made available at the
Principal’s office.

Volunteer selection shall be made based on the qualifications and availability of the volunteer.
Volunteers shall be assigned only to those teachers who have requested volunteer assistance.
Staff should request volunteers through administrative channels for selected activities and as
resource persons.
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Assignment shall be made by the school administrator or designee.

Volunteers shall be provided appropriate training at the building level consistent with their tasks
and existing district standards. This training shall be developed under the leadership of the
principal. Exceptions would be district-wide programs established by the administration whereby
general volunteer programs would be defined.

A volunteer may be asked to terminate his/her services when circumstances in the judgment of
the administrator necessitate termination.

Volunteer Duties

Selected volunteers will serve in the capacity of assistants and will not be assigned to roles that
require specific professional training. Instructional services shall be rendered only under the
supervision of certified staff.

All volunteers will sign a confidentiality agreement and shall refrain from discussing the
performance or actions of a student except with the student's teacher, counselor, Principal, or
other school district who has a legitimate educational purpose for discussing such information.

The Confidentiality Agreement is included as Appendix 1JOC-R.

Assignments shall be limited to assisting staff members with duties such as routine supervisory,
tutorial, clerical, housekeeping and material preparation tasks. Assignment shall be limited to
situations that may be supervised by a certificated staff person.

In some instances, volunteers may perform clerical and material preparation tasks away from the
school site.

Volunteers with special talents, hobbies or experiences may share those with students on a
scheduled basis in a suitable educational setting.

Volunteers will refer to their immediate supervisor or other regular staff member for final
solution of any student problems which arise, whether of an instructional, medical or operational
nature.

Volunteers will Receive orientation, including: (1) general job responsibilities; (2) information
about school facilities, routines, and procedures, including safety and evaluation; (3) work
schedule and place of work; and (4) expected relationship to regular staff.

Volunteers will receive appropriate training at the building level, consistent with their tasks and
existing District standards. This training shall be developed under the leadership of the Principal
in consultation with the volunteer coordinator.

Coaches

Volunteer coaches of individual sports must be certified in that sport and be in compliance with
the all other regulations and standards as set by NHIAA.

Legal References:
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RSA 189:13-a, School Employee and Volunteer Criminal History Records Check

Legal References:
RSA 189:13-a



http://www.gencourt.state.nh.us/rsa/html/NHTOC/NHTOC-XV-189.htm
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FIRST READING
MANIFEST EDUCATIONAL HARDSHIP

Resident students of the Dover School District shall be assigned to a public school within the
district by the Superintendent or designee.

The Dover School Board recognizes that in unusual and extraordinary circumstances,
parent(s) or guardian(s) may wish to request a change of assignment to another public
school within the district or a public school in another district. When the parent(s) or
guardian(s) believe that the assignment which has been made will result in a manifest
educational hardship to the student, the School Board will consider these requests,
according to the procedure outlined below.

PROCEDURE FOR CONSIDERATION OF A MANIFEST EDUCATIONAL HARDSHIP
REQUEST

The following procedures will be utilized where a parent(s) or guardian(s) seeks a change of
assignment within the district or a waiver of assignment from attending any school in the
district, based on an assertion that the current assignment constitutes a manifest
educational hardship:

1. The parent(s) or guardian(s) shall make a written request, through the
Superintendent's office, detailing the specific reasons why they believe that the
current assignment constitutes a manifest educational hardship. Any such written
request shall be made by the parent(s) or guardian(s) within fifteen (15) days of the
assignment made by the Superintendent or designee.

2. The School Board will schedule a time at a regular board meeting held within thirty
(30) days of receipt of the written request of the parent(s) or guardian(s) to hear the
parent(s) or guardian(s) request. At such time, the parent(s) or guardian(s) may
address the Board. The Board will hear the parent(s) or guardian(s) request in non-
public session, subject to the right of the parent(s) or guardian(s) to have the matter
heard in public session under RSA 91-A:3 Il. (c).

3. The parent(s) or guardian(s) of the student may use whatever information which they
deem is appropriate to support their request. At a minimum, however, the parent(s)
or guardians(s) must submit information demonstrating to the School Board that the
current assignment is detrimental or has a negative effect on the student.

4. In determining whether the current assignment of the student constitutes a
manifest educational hardship and what the corresponding appropriate action
should be (which may include, but not be limited to, assignment to a public
school in another district), the Board shall consider all information given it by the
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parent(s) or guardian(s), the recommendations of the Superintendent, and any
other information which the School Board deems relevant and useful.

5. The School Board reserves the legal right to make a determination on whether a
given request constitutes a manifest educational hardship, and what the
corresponding action should be, on a case-by-case basis.

6. The School Board will render its decision in writing within fifteen (15) days after the
board meeting in which the parent(s) or guardian(s) addressed the School Board and
will forward its written decision to the parents or guardians via U.S. mail.

7. If a parent or guardian is aggrieved by the decision of the School Board, he/she may
appeal to the State Board of Education in accordance with the provisions of Ed 200.

Tuition and Transportation

The Superintendents involved in the reassignment of schools under this policy shall
jointly establish a tuition rate for each student. Tuition payments shall be the
responsibility of the pupil’s resident school district. Some or all of the tuition may be
waived by the Superintendent of the receiving district for good cause shown or pursuant
to other board policy, if applicable.

The cost of transportation shall be the responsibility of the parent/guardian.

NOTE: See also Dover School District Policy JCA

Legal References

RSA 193:3, which requires each school district to establish a policy on change of
assignment due to manifest educational hardship

RSA 193:14-a

RSA 91-A:3 1l. (¢)

Ed 320, State Board of Education Rules concerning manifest educational hardship

Ed 200 et seq.

Lisbon Regional School District v. Landaff School District, 114 NH 674 (1974)
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FIRST READING
ASSIGNMENT OF STUDENTS TO CLASSES

Students will be enrolled in grades and classes in which they can be expected to master
established district instructional and learning objectives. All students who are included under the
compulsory attendance law must be enrolled and required to attend all classes prescribed by the
state and the district unless exempt by the school authorities.

Students will be placed in the grade level and class that best meets the student’s academic needs,
after consultation between the building principal and the student’s parent/guardian.

Students transferring into the school district will be placed in the grade level and class that best
meets the student’s needs, after review of the records from the student’s prior school, and after
consultation between the building principal and the student’s parents.

Students receiving special education services will be placed in accordance with applicable law.

The decision of the building principal regarding student placement may be appealed to the
Superintendent, and then to the School Board. The School Board will give significant
consideration to the principal’s and Superintendent’s recommended placement.

Legal References:
NH Code of Administrative Rules, Section Ed 302.02(1), Duties of Superintendent
NH Code of Administrative Rules, Section Ed 306.14(a), Instructional Program;
Appropriate Assignment of All Incoming Students



http://www.ed.state.nh.us/education/laws/Ed302DutiesOfSchoolSuperintendents.htm
http://www.ed.state.nh.us/education/laws/Ed306.htm
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FIRST READING
STUBENFABSENCESANBEXCUSES
ATTENDANCE, ABSENTEEISM AND TRUANCY

Absences

The Board requires that school-aged children enrolled in the District attend school in accordance
with all applicable state laws and Board policies. The educational program offered by the
District is predicated upon the presence of the student and requires continuity of instruction and
classroom participation in order for students to achieve academic standards and consistent
educational progress.

Attendance shall be required of all students enrolled in the District during the days and hours
that school is in session, except that the Principal may excuse a student for temporary absences
when receiving satisfactory evidence of conditions or reasons that may reasonably cause the
student's absence.

The Board considers the following to be excused absences:
1. Iliness
. Recovery from an accident

2

3. Required court attendance

4. Medical and dental appointments
5

. Death in the immediate family



6. Observation or celebration of a bona fide religious holiday
7. Such other good cause as may be acceptable to the Principal or permitted by law

Any absence that has not been excused for any of these reasons will be considered an unexcused
absence.

In the event of an illness, parents must call the school and inform the District of the student's
illness and absence. For other absences, parents must provide written notice or a written excuse
that states one of these reasons for non-attendance. The Principal may require parents to provide
additional documentation in support of their written notice, including but not limited to doctor's
notes, court documents, obituaries, or other documents supporting the claimed reason for non-
attendance.

If parents wish for their child to be absent for a reason not listed above, the parent must provide
a written explanation of the reason for such absence, including why the student will be absent
and for how long the student will be absent. The Principal will make a determination as to
whether the stated reason for the student's absence constitutes good cause and will notify the
parents via telephone and writing of his/her decision. If the Principal determines that good cause
does not exist, the parents may request a conference with the Principal to again explain the
reasons for non-attendance. The Principal may then reconsider his initial determination.
However, at this juncture, the Principal's decision shall be final.

Family Vacations/Educational Opportunities

Generally, absences other than for illness during the school year are discouraged. The school
principal or his/her designee may, however, grant special approval of absence for family
vacations, provided written approval is given in advance. Parents are asked to write a note to
their child's teacher at least two weeks before the trip. This advance planning will allow the
teacher enough time to work with parents and the student regarding homework completion.

Truancy

Truancy is defined as any unexcused absence from class or school. Any absence that has not
been excused for any of the reasons listed above will be considered an unexcused absence.

Ten half-days of unexcused absence during a school year constitutes habitual truancy.

A half-day absence is defined as a student missing more two hours of instructional time and less
than three and one-half hours of instructional time.

Any absence of more than three and one-half hours of instructional time shall be considered a
full-day absence.

The Principal or Truant Officer is hereby designated as the District employee responsible for
overseeing truancy issues.

Intervention Process to Address Truancy

The Principal shall ensure that the administrative guidelines on attendance properly address the
matter of truancy by including a process that identifies students who are habitually truant, as
defined above.

When the Principal identifies a student who is habitually truant or who is in danger of becoming
habitually truant, he/she shall commence an intervention with the student, the student's parents,



and other staff members as may be deemed necessary. The intervention shall include processes
including, but not limited to:

1. Investigates the cause(s) of the student's truant behavior;

2. Considers, when appropriate, modification of his/her educational program to meet
particular needs that may be causing the truancy;

3. Involves the parents in the development of a plan designed to reduce the truancy;

4. Seeks alternative disciplinary measures, but still retains the right to impose discipline
in accordance with the District's policies and administrative guidelines on student
discipline; and

5. Determination as to whether school record keeping practices and parental notification
of the student's absences have an effect on the child's attendance.
Parental Involvement in Truancy Intervention

When a student reaches habitual truancy status or is in danger of reaching habitual truancy
status, the Principal will send the student's parent a letter which includes:

1. A statement that the student has become or is in danger of becoming habitually truant;
2. A statement of the parent's responsibility to ensure that the student attends school; and

3. A request for a meeting between the parents and the Principal to discuss the student's
truancy and to develop a plan for reducing the student's truancy.

Developing and Coordinating Strategies for Truancy Reduction

The Board encourages the administration to seek truancy-prevention and truancy-reduction
strategies along the recommendations listed below. However, these guidelines shall be advisory
only. The Superintendent is authorized to develop and utilize other means, guidelines and
programs aimed at preventing and reducing truancy.

1. Coordinate truancy-prevention strategies based on the early identification of truancy,
such as prompt notification of absences to parents.

2. Assist school staff to develop site attendance plans by providing development
strategies, resources, and referral procedures.

3. Encourage and coordinate the adoption of attendance-incentive programs at school
sites and in individual classrooms that reward and celebrate good attendance and
significant improvements in attendance.

Parental Notification of Truancy Policy

Prior to adopting this policy, the Board will place the item on the agenda of a public school
board meeting and will allow two weeks for public input as to the policy's provisions. Any
public input shall be advisory only and final adoption as to the policy's provisions will remain
solely with the Board.

Additionally, the Superintendent shall also ensure that this policy is included in or referenced in
the student handbook and is mailed to parents annually at the beginning of each school year.



Legal References:
RSA 189:34, Appointment
RSA 189:35-a, Truancy Defined
RSA 193:1, Duty of Parent; Compulsory Attendance by Pupil
RSA 193:7 Penalty
RSA 193:8, Notice Requirements
RSA 193:16 Bylaws as to Nonattendance
NH Code of Administrative Rules, Section Ed 306.04 (a)(1), Attendance and Absenteeism

NH Code of Administrative Rules, Section Ed 306.04 (c), Policy Relative to Attendance
and Absenteeism



http://www.gencourt.state.nh.us/rsa/html/NHTOC/NHTOC-XV-189.htm
http://www.gencourt.state.nh.us/rsa/html/NHTOC/NHTOC-XV-1894.htm
http://www.gencourt.state.nh.us/rsa/html/NHTOC/NHTOC-XV-193.htm
http://www.gencourt.state.nh.us/rsa/html/NHTOC/NHTOC-XV-193.htm
http://www.gencourt.state.nh.us/rsa/html/NHTOC/NHTOC-XV-193.htm
http://www.gencourt.state.nh.us/rsa/html/NHTOC/NHTOC-XV-193.htm
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FIRST READING
STUDENT DISCIPLINE
OUT-OF-SCHOOL ACTIONS

The Dover School Board recognizes that out-of-school conduct of students attending
school within the district is not normally a concern of the School Board. However, the
School Board believes that disciplinary action for conduct occurring off school property
and not involving a school activity is proper if the conduct has an adverse effect upon
the school.

Therefore, it is the policy of the Dover School Board that any student attending school
within this district will be subject to disciplinary action including, but not limited to,
suspension from school for any conduct that, in the opinion of the school
administrators, has an adverse impact upon the school.

Out-of-School and off-campus student conduct that may subject a student to discipline
includes, but is not limited to:
1. Damaging school property;
2. Violence at or near the school's bus stop, either before or after the school
day;
3. Drinking alcohol, using tobacco products, or using illegal drugs at or near the
school bus stop, either before or after the school day;
4. Damaging the private property of school staff or employees;
5. Any other activity the Board or administration determines impedes the
general welfare of scholastic activities.

Cyber-Bullying and Internet Threats

The Board also recognizes that there are growing occurrences of “cyber-bullying” and
threatening language being used by students on the internet when out-of-school and
off-campus. Cyber-bullying will be addressed in accordance with Policy JICK-(Bullying

Policy)
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FIRST READING

BANGEROUSHEMS-AND WEAPONS ON SCHOOL PROPERTY

Guns and Firearms - Students:

Any pupil who brings or possesses a firearm as defined in section 921 of Title 18 of the
United States Code in a safe school zone as defined in RSA 193-D:1 without written
authorization from the superintendent or designee shall be expelled from school by the
local school board for a period of not less than 12 months. This expulsion may be
modified by the Superintendent upon review of the specific case in accordance with other
applicable law.



http://www.gencourt.state.nh.us/rsa/html/NHTOC/NHTOC-XV-193.htm

Pursuant to the provisions of 20 U.S.C. 8§ 7151, Gun-Free Schools Act, the Board requires
the Superintendent to contact local law enforcement authorities and/or the Division of
Children and Youth Services and notify them of any student who brings a firearm or
weapon on school property.

Weapons under control of law enforcement personnel are permitted.

All students will receive written notice of this policy at least once each vear.

Other weapons:

For the purposes of this policy, "weapon" includes but is not limited to: slung shot,
metallic knuckles, billies, knives, electric defense weapons (as defined in RSA 159:20),
aerosol self-defense spray weapons (as defined in RSA 159:20), and martial arts weapons
(as defined in RSA 159:24).

"Weapon" is further defined as any device, instrument, material or substance, which is
used, attempted to be used or threatened to be used is readily capable of causing death or
serious physical injury.

Weapons are not permitted in school buildings, on school property, in school vehicles or at

school-sponsored activities. This policy applies to students and members of the public
alike.

Student violations of this policy will result in both school disciplinary action and
notification of local law enforcement authorities.

Members of the public who violate this policy may be reported to local law enforcement
authorities, if possession of the weapon is used in a threatening, harassing or intimidating
manner.

The superintendent or other building administrator may exercise his/her best judgment in

determining the scope of this policy as it relates to inadvertent or unintentional violations

of this policy by adults, provided such inadvertent or unintentional violation of this policy
does not affect the safety of students, school staff or the public.

Legal References:

18 U.S.C. § 921, Et seq., Firearms

20 U.S.C. 8 7151, Gun-Free Schools Act

RSA 193:11, Disturbance

RSA 193-D, Safe School Zones

RSA 193:13, Suspension and Expulsion of Students

NH Code of Administrative Rules, Section Ed. 317, Standards and Procedures for
Suspension and Expulsion of Pupils Including Procedures Assuring Due Process
Appendix JICD-R

Appendix JICI-R



http://www.gencourt.state.nh.us/rsa/html/NHTOC/NHTOC-XV-193.htm
http://www.gencourt.state.nh.us/rsa/html/NHTOC/NHTOC-XV-193.htm
http://www.gencourt.state.nh.us/rsa/html/NHTOC/NHTOC-XV-193.htm
http://policy.ctspublish.com/nhsba/lpext.dll?f=FifLink&t=document-frame.htm&l=jump&iid=2546ca9e.6fa55ad4.0.0&nid=291#JD_JICD-R
http://policy.ctspublish.com/nhsba/lpext.dll?f=FifLink&t=document-frame.htm&l=jump&iid=2546ca9e.6fa55ad4.0.0&nid=31b#JD_JICI-R
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PUPIL SAFETY AND VIOLENCE PREVENTION POLICY
BULLYING AND CYBERBULLYING

l. GENERAL STATEMENT OF POLICY

The School Board believes that students are entitled to learn in a school environment that is
safe and secure. Students are expected to conduct themselves with respect for others and
in accordance with this policy and other Board policies and school rules governing student
conduct. The Board will take reasonable steps to protect all students from the harmful
effects of bullying and cyberbullying that occurs at school and/or that interferes with student
learning and orderly school operations. Conduct constituting bullying and/or cyberbullying
will not be tolerated, and is prohibited.

Bullying in schools has historically included actions shown to be motivated by a pupil’s
actual or perceived race, color, religion, national origin, ancestry or ethnicity, sexual
orientation, socioeconomic status, age, physical, mental, emotional or learning
disability, gender, gender identity and expression, obesity, or other distinguishing
personal characteristics, or based on association with any person identified in any of the
above categories

This policy is intended to comply with RSA 193-F. The Superintendent is responsible for
implementing this policy, but may delegate specific responsibilities to administrators and
others as deemed appropriate.

Il BULLYING AND CYBERBULLYING DEFINED

Definitions

1. “Bullying” means a single significant incident, or a pattern of incidents, involving
a written, verbal, or electronic communication, or a physical act or gesture, or any
combination thereof, directed at another pupil which:

a. physically harms a pupil or damages the pupil’s property;

b. causes emotional distress to a pupil; For the purposes of this policy, the
term “emotional distress” means distress that materially impairs the
student’s participation in academic or other school sponsored activities.
The term “emotional distress” does not include the unpleasantness or
discomfort that accompanies an unpopular viewpoint;

c. interferes with a pupil’s educational opportunities;

d. creates a hostile educational environment; or

e. substantially disrupts the orderly operation of the school.
“Bullying” shall include actions motivated by an imbalance of power based on a
pupil’s actual or perceived personal characteristics, behaviors, or beliefs, or
motivated by the pupil’s association with another person and based on the other

person’s characteristics, behaviors, or beliefs if those actions cause one or more
of the results in paragraphs(a) through (e) above.
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Bullying or cyberbullying of a student on the basis of sex, sexual orientation,
race, color, ancestry, national origin, religion, age, marital status, familial status,
pregnancy, physical or mental disability may constitute illegal discrimination
under federal and/or state laws. Complaints regarding such conduct may be
processed through the Board’s Student Discrimination and Harassment
Complaint Procedure (ACAB-R).

2. “Cyberbullying” means conduct defined in paragraph | of this section that takes
place through the use of electronic devices.

3. ‘“Electronic devices” include, but are not limited to, telephones, cellular phones,
computers, pagers, electronic mail, instant messaging, text messaging, and
websites.

4. “School property” means all real property and all physical plant and equipment
used for school purposes, including public or private school buses or vans.

5. “Perpetrator” means a pupil who engages in bullying or cyberbullying.

6. “Victim” means a pupil against whom bullying or cyberbullying has been
perpetrated.

Actionable Incidents of Bullying or Cyberbullying

“Bullying” or “cyberbullying” shall occur when an action or communication as defined in
the above “Definitions” section:

(a) Occurs on, or is delivered to, school property or a school-sponsored activity or
event, on or off school property; or

(b) Occurs off school property or outside of a school-sponsored activity or event, if
the conduct interferes with a pupil’s educational opportunities or substantially
disrupts the orderly operations of the school or school-sponsored activity or event

II. BULLYING, CYBERBULLYING AND RETALIATION PROHIBITED

It shall be a violation of this policy to engage in, or cause others to engage in, the
bullying or cyberbullying of a pupil.

It shall be a violation of this policy to engage in retaliation or false accusations against a
victim, witness, or anyone else who in good faith provides information about an act of
bullying or cyberbullying.

All students are protected by this policy, regardless of their status under the law.

There shall be disciplinary consequences or interventions, or both, for a persen student who
commits an act of bullying or cyberbullying, falsely accuses another of the same as a means
of retaliation or reprisal, or otherwise violates this policy. If it is determined, after
investigation that a student has engaged in bullying conduct prohibited by this policy, that
pupil shall be subject to appropriate disciplinary action, which may include, but not be limited
to suspension and expulsion. Any such disciplinary action shall be taken in accord with
applicable school board policy and legal requirements.
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V. REPORTING PROCEDURES

Students who are subjected to bullying or cyberbullying, or who observe
bullying/cyberbullying by or against other students are strongly encouraged to report it to any
school employee, including but not limited to teachers, administrators, counselors, or other
staff.

School staff and volunteers are required to report possible incidents of bullying or
cyberbullying to the building principal or designee as soon as practicable. Parents and other
adults are also encouraged to report any concerns about possible bullying or cyberbullying
of students to the building principal or designee.

The building administrator or designee shall notify the parents/guardians of the alleged
victim(s) and perpetrator(s) that a bullying/cyberbullying report has been made within 48
hours of the report and in accordance with applicable privacy laws. However, the building
principal or designee may request a waiver of this parent notification requirement from the
Superintendent. The Superintendent may waive parent/guardian notification at this stage of
the procedure if he/she determines this to be in the best interest of the victim(s) and/or the
perpetrator(s). Any such waiver of the parent notification requirement shall be made in
writing.

The district will make available forms for reporting incidents of bullying and cyberbullying and
shall encourage the use of these forms. Such forms shall be available in the administrative
and the school guidance offices in each building and from the Superintendent's Office.

V. INVESTIGATION

The principal or designee will initiate an investigation within two (2) school days of the
reported incident of bullying or cyberbullying. The investigation shall be completed
within fifteen{15) ten (10) school days of the reported incident, and should include
speaking with the alleged victim, alleged perpetrator, known witnesses, and reviewing
other evidence available through reasonable good faith efforts. The results of the
investigation shall be documented in writing and preserved in accordance with laws
governing retention of educational records.

a. The alleged perpetrator(s) will be provided the opportunity to be heard as part of the
investigation.

b. Privacy rights of all parties shall be maintained in accordance with applicable laws.

c. The building principal or designee shall keep a written record of the investigation
process.

d. The building principal or designee may take interim remedial measures to reduce the risk
of further bullying/cyberbullying, retaliation and/or to provide assistance to the alleged
victim while the investigation is pending.
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e. The building principal or designee shall consult with the Superintendent as appropriate
concerning the investigation and any remedial measures or assistance provided.

f. The investigation shall be completed within fifteen{15) ten (10) school days of receipt of
the report, if practicable. The Superintendent may grant in writing an extension of time to
complete the investigation of up to 7 additional school days if necessary. The
Superintendent shall notify all parties involved of any such extension.

g. If the building principal or designee substantiates the bullying/cyberbullying report,
he/she shall, in consultation with the Superintendent determine what remedial and/or
disciplinary actions should be taken against the perpetrator(s) and determine what
further assistance should be provided the victim(s), if any.

h. The building principal or designee shall inform the victim(s), the perpetrator(s) and their
parents/guardians in writing of the results of the investigation and any remedies and/or
assistance provided by the school, including strategies for protecting students from
retaliation. Such communication shall be provided within 10 school days and shall be
compliance with applicable privacy laws.

VI. TRAINING

The school administration shall provide appropriate training on this policy for school
employees, regular school volunteers and any employees of companies contracted to
provide services directly to students. The purpose of the training is to prevent
bullying/cyberbullying if possible, and to educate staff on how to properly identify, respond to
and report incidents of bullying/cyberbullying.

The school administration shall provide age-appropriate education programs for students
and parents regarding this policy, bullying/cyberbullying prevention, how to identify, respond
to and report bullying/cyberbullying.

VIl.  ANNUAL REPORT TO NEW HAMPSHIRE DEPARTMENT OF EDUCATION

The Superintendent shall prepare and submit an annual report of substantiated bullying/
cyberbullying incidents on the form provided by the New Hampshire Department of
Education. Such reports shall not contain personally identifiable information regarding
students.

VI, IMMUNITY

By virtue of NH RSA 193-F:7, any employee of the school unit or contract company, regular
school volunteer, student or parent/guardian shall be immune from civil liability for good faith
conduct arising out of or pertaining to the reporting, investigation, findings, and the
development or implementation of any recommended response under this policy.

IX. POLICY DISSEMINATION

This policy shall be posted on the district website and included in student and employee
handbooks. It shall also be provided to employees of any company contracted to provide
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services directly to students. The policy may also be disseminated by other means as
determined by the Superintendent.

X. APPEAL

The procedures under RSA 193:13, Ed 317, and District policies establish the due process
and appeal rights for students disciplined for acts of bullying.

The School Board or its designee will inform parents of any appeal rights they may have to
the New Hampshire State Board of Education.

XI. CAPTURE OF AUDIO & VIDEO RECORDINGS ON SCHOOL BUSES:

Pursuant to RSA 570-A:2, notice is hereby given that the Board authorizes recordings to be
made in conjunction with video recordings of the interior of school buses while students are
being transported to and from school or school activities. The Superintendent shall ensure
that there is a sign informing the occupants of school buses that such recordings are
occurring.

NOTE: See JICK-E (report form)

Legal References: NH RSA 193-F2-F:10 ; NH RSA 193:13 Pupil Safety and Violence
Prevention Act as amended 7/2010
RSA 570-A:2 Capture of Audio Recordings on School Buses Allowed
NH Code of Administrative Rules, Section Ed 317

Cross References: AC — Nondiscrimination/Equal Opportunity
ACAB - Harassment and Sexual Harassment of Students
ACAB-R - Harassment and Sexual Harassment of
Students Complaint Procedure
JRA — Student Records and Information



DOVER SCHOOL DISTRICT POLICY CODE: JLC

DATE OF ADOPTION: PAGE10OF1

FIRST READING
STUDENT HEALTH SERVICES

The Board may appoint a school nurse to function in the school health program and to provide
school health services. A school nurse shall be a registered professional nurse licensed in
New Hampshire. The Board may employ or contract with a Licensed Practical Nurse (LPN)
or a Licensed Nursing Assistant (LNA) to work under the direct supervision of the school
Registered Nurse (RN).

Responsibilities of the school nurse include, but are not limited to: providing direct health
care to students and staff; providing leadership for the provision of health services; promoting
a healthy school environment; promoting health; serving in a leadership role for health
policies and programs; and serving as a liaison between school personnel, family, community,
and health care providers. Additionally, the school nurse is responsible for developing
procedures to address and meet special physical health needs of students. Such procedures
may be developed and implemented on a case-by-case basis.

All injuries or illnesses occurring during the school day are to be reported to the school nurse
or the building principal. Students attending school during the extended day, night, or
summer school programs, or any other time when the school nurse is not in the building, are
to report to the supervising adult. The school nurse, principal or designee will notify
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parents/guardians before a student who is injured or ill is permitted to go home. Students will
not be allowed to leave school without first notifying either the school nurse or principal of
his/her injury or illness. Additionally, parent/quardian notification and authorization is
necessary before any student will be released from school due to injury or illness.

Emergency medical care will be provided pursuant to the guidelines of Board Policy
EBBC/JLCE.

Any pupil who is required to take prescribed medication during the school day will do so
consistent with the provisions of Department of Education Rule 311.02. Clarification of these
provisions are in Board Policy JLCD and Appendix JLCD-R.

In addition to the provisions of this policy, the school nurse is responsible for the oversight of
other school services, including but not limited to: assessing and responding to student health
needs, maintaining accurate health records, screening for vision, hearing and BMI according
to national recommendations, participating on 504 and IEP teams (if requested), health
promotion, disease and injury prevention initiatives, student wellness, and other
responsibilities and services as dictated by law or Board policy.

Legal References:

RSA 200:27, School Health Services

RSA 200:29, School Nurse

RSA 200:31, School Health Personnel

RSA 326-B, Nurse Practice Act

NH Code of Administrative Rules, Section Ed 306.12(b), School Health Services
NH Code of Administrative Rules, Section Ed 311, School Health Services
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ACCESS TO STUDENT RECORDS - FERPA

General Statement. It is the policy of the School Board that all school district personnel will
follow the procedures outlined herein as they pertain to the maintenance of student records.
Furthermore, it is the policy of the School Board that all school district personnel will follow the
provisions of the Family Educational Rights Privacy Act (FERPA) and it’s corresponding
regulations.

Education Record. For the purposes of this policy and in accordance with FERPA, the term
“educational record” is defined as all records, files, documents and other material containing
information directly related to a student; and maintained by the school district; or by such other
agents as may be acting for the school district. Such records include, but are not limited to,
handwriting, videotape, audiotape, electronic or computer files, film, print, microfilm and/or
microfiche.
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Directory Information. For the purposes of this policy, and in accordance with the provisions
of FERPA and New Hampshire RSA 189:1-e, the term “directory information” means:

* Students' name, address, telephone number, date and place of birth, dates of enroliment
* Parents’/guardians' name and address

* Students' grade level, enrollment status and dates of attendance

* Students’ photograph

* Students' participation in recognized school activities and sports

* Weight and height of members of athletic teams

* Students' diplomas, certificates, awards and honors received

The District may release or disclose student directory information without prior consent of the
student’s parents/eligible students. Within the first three weeks of each school year, the District
will provide notice to parents/eligible students that the District may publish directory
information without their prior consent. Parents/eligible students will be given until [date to be
determined by the Superintendent] to notify the District in writing of any or all directory
information items that they refuse to permit the District to release or disclose. Notice from a
parent/eligible student that any or all direction information shall not be released will only be
valid for that school year and must be re-issued each school year.

Personally Identifiable Information. “Personally identifiable information” is defined as data
or information which makes the subject of a record known, including a student’s name the
student’s or student’s family’s address; the name of the student’s parent or other family
members; a personal identifier such as a student’s Social Security number; the student’s date of
birth, place of birth, or mother’s maiden name; or other information that, alone or in
combination, is linked or linkable to a specific student that would allow a reasonable person in
the school community, who does not have personal knowledge of the relevant circumstances, to
identify the student with a reasonable certainty or information requested by a person who the
District reasonably believes knows the identity of the student to whom the education record
relates.

Annual Notification/Rights of Parents and Eligible Students. Within the first weeks
of each school year (Superintendent to determine; NHSBA recommends three or four), the
District will publish notice to parents and eligible students of their rights under State and Federal
law and this policy. The District will send home with each student a notice listing these rights.
The notice will include:

(1) The rights of parents or eligible students to inspect and review the student’s
education records;

(2) The intent of the District to limit the disclosure of information in a student’s record,
except: (a) by the prior written consent of the parent or eligible student; (b) as directory
information; or (c) under certain, limited circumstance, as permitted by law;
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(3) The right of a student’s parents or an eligible student to seek to correct parts of the
student’s educational records which he/she believes to be inaccurate, misleading, or in
violation of student rights; this includes a hearing to present evidence that the records
should be changed if the District decides not to alter them according to the parent’s or
eligible student’s request;

(4) The right of any person to file a complaint with the United States Department of
Education if the District violates FERPA,; and

(5) The procedure that a student’s parents or an eligible student should follow to obtain
copies of this policy.

Procedure To Inspect Education Records. Parents or eligible students may inspect and review
education records which they are entitled to. In some circumstances, it may be more convenient
for the record custodian to provide copies of records.

Since a student’s records may be maintained in several locations, the school principal may offer
to collect copies of records or the records themselves from locations other than a student’s
school, so that they may be inspected at one site. If parents and eligible students wish to inspect
records where they are maintained, school principals will determine if a review at that site is
reasonable.

Parents/eligible students should submit to the school principal a written request that identifies as
precisely as possible the record or records that he/she wishes to inspect. The principal will
contact the parents or the eligible student to discuss how access is best arranged for their
inspection or review of the records (copies, records brought to a single site, etc.).

The principal will make the needed arrangements as soon as possible and notify the parent or
eligible student of the time and place where the records may be inspected. This procedure must
be completed within 30 days or earlier after the principal’s receipt of the request for access.

If for any valid reason such as working hours, distance between record location sites or health, a
parent or eligible student cannot personally inspect and review a student’s education records, the
principal may arrange for the parent or eligible student to obtain copies of the records.

When records contain information about students other than a parent’s child or the eligible
student, the parent or eligible student may not inspect and review the records of the other
students. If such records do contain the names of other students, the principal will seek
consultation with the Superintendent and/or the District’s attorney to determine how best to
proceed.

Procedures To Seek To Correction of Education Records. Parents of students or eligible
students have a right to seek to change any part of the student’s records which they believe is
inaccurate, misleading or in violation of student rights. To establish an orderly process to review
and correct the education records for a requester, following processes are established.

1. First-level decision. When a parent or eligible student finds an item in the student’s
education records that he/she believes is inaccurate, misleading or in violation of student
rights, he/she should submit a written request asking the building principal to correct it.
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If the records are incorrect because of clear error and it is a simple matter to make the
change, the principal should make the correction. If the records are changed to the
parent’s/eligible student’s satisfaction, both parties shall sign a document/form stating the
date the records were changed and that the parent/eligible student is satisfied with the
correction.

If the principal believes that the record should not be changed, he/she shall:
1. Provide the requester a copy of the questioned records at no cost;

2. Ask the parent/eligible student to initiate a written request for the change, which
will be forwarded to the Superintendent;

3. Forward the written request to the Superintendent; and

4. Inform the parents/eligible student that the matter has been forwarded to the
Superintendent for subsequent processing.

2. Second-level decision. If the parent/eligible student wishes to challenge the
principal’s decision to not change the student record, he/she may appeal the matter to the
Superintendent. The parent/eligible student shall submit a written request to the principal
asking that the matter be appealed to the Superintendent. The principal will forward to
the Superintendent the request.

The Superintendent shall, within ten business days after receiving notification of the
request:

1. Review the request;
2. Discuss the request with other school officials;
3. Make a decision to comply or decline to comply with the request;

4. Schedule a meeting with the parents/eligible student if the Superintendent believes
such a meeting would be necessary; and

5. Contact the parents/eligible student of his/her decision concern the request for
amendment.

If the Superintendent determines the records should be amended, he/she will make the
change and notify the parents/eligible student in writing that the change has been made.
The letter stating the change has been made will include an invitation for the
parent/eligible student to inspect and review the records to verify that the records have
been amended and the correction is satisfactory. If the records are changed to the
parent’s/eligible student’s satisfaction, both parties shall sign a document/form stating the
date the records were changed and that the parent/eligible student is satisfied with the
correction.

If the Superintendent determines the records are will not be amended, he/she will notify
the parents/eligible student in writing of his/her decision. Such letter will also notify the
parents/eligible student of their right to an appeal hearing before the school board.
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3. Third-level decision. If the parents or eligible student are not satisfied with the
Superintendent’s decision, they may submit a written request for a hearing before the
School Board. The parents/eligible student shall submit the request for a hearing with the
Superintendent within ten (10) business days of the Superintendent’s written decision in
level-two. The Superintendent will inform the school board of the request for a hearing
and will work with the school board to schedule a hearing within 45 days of receipt of the
request. Once the meeting is scheduled, the Superintendent will inform the parents in
writing of the date, time and place of the hearing.

The hearing will be held in non-public session consistent with the provisions of RSA 91-
A:3, unless the parent/eligible student requests that the hearing be held in public session,
The school board will give the parent/eligible student a full and fair opportunity to
present evidence relevant to the issues raised under their request/complaint.
Parents/eligible students may be assisted or represented by one or more individuals of
their own choice, including an attorney.

The school board will issue its final decision in writing within 30 days of the hearing, and
will notify the parents/eligible student thereof via certified mail, return receipt requested.
The school board will base its decision solely on the evidence presented at the hearing.
The school board’s written decision will include a summary of the evidence and the
reasons for its decision.

If the school board determines that the student record should be changed or amended, it
will direct the Superintendent to do so as soon as possible. The Superintendent will then
contact the parents/eligible student for a meeting so they can review and inspect the
records to verify that they have been changed or amended. At this meeting, both parties
shall sign a document/form stating the date the records were changed and that the
parent/eligible student is satisfied with the correction.

The school board’s decision will be final.

Disclosure of Student Records and Student Information. In addition to directory
information, the District may disclose student records and student information without consent to
the following parties or under the following conditions.

1. School Officials With a Legitimate Educational Interest. School officials with a
legitimate educational interest may access student records. “Legitimate education
interest” refers to school officials or employees who need to know information in a
student’s education record in order to perform the employee’s employment
responsibilities and duties.

2. Other schools into which a student is transferring or enrolling.
3. Officials for audit or evaluation purposes.
4. Appropriate parties in connection with financial aid.

5. Organizations conducting certain studies for, or on behalf of the school district.
Student records or student information will only be provided pursuant to this paragraph if
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the study is for the purpose of: developing, validating or administering predictive tests;
administering student aid programs; or improving instruction.

6. Accrediting organizations.
7. Judicial orders or lawfully issued subpoenas.
8. Health and safety emergencies.

Maintenance of Student Records and Data. The principal of each building is responsible for
record maintenance, access and destruction of all student records. All school district personnel
having access to records shall place great emphasis upon privacy rights of students and parents.

All entries into student records must be dated and signed by the person access such records.

The principal will ensure that all records are maintained in accordance with application retention
schedules as may be established by law.

Disclosures Made From Education Records. The District will maintain an accurate record of
all requests for it to disclose information from, or to permit access to, a student’s education
records and of information it discloses and access it permits, with some exceptions listed below.
This record is kept with, but is not a part of, each student’s cumulative school records. It is
available only to the record custodian, the eligible student, the parent(s) of the student or to
federal, state or local officials for the purpose of auditing or enforcing federally supported
educational programs.

The record includes:
1. The name of the person who or agency which made the request;
2. The interest which the person or agency has in the information;
3. The date on which the person or agency made the request;

4. Whether the request was granted and, if it was, the date access was permitted or the
disclosure was made and

5. In the event of a health and safety emergency, the articulable and significant threat to
the health or safety of a student or other individuals that formed the basis for the
disclosure; and the parties to whom the agency or institution disclosed the information.

The District will maintain this record as long as it maintains the student’s education record. The
records do not include requests for access or information relative to access which has been
granted to parent(s) of the student or to an eligible student, requests for access or access granted
to officials of the District who have a legitimate educational interest in the student; requests for,
or disclosures of, information contained in the student’s education records if the request is
accompanied by the prior written consent of a parent(s) or eligible student or if the disclosure is
authorized by such prior consent or for requests for, or disclosures of, directory information
designated for that student.

Legal References:
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RSA 91-A:5,111, Exemptions, Pupil Records

RSA 189:1-¢, Directory Information

20 U.S.C. 812329, Family Educational Rights and Privacy Act

34 C.F.R. Part 99, Family Educational Rights and Privacy Act Regulations



http://www.gencourt.state.nh.us/rsa/html/NHTOC/NHTOC-VI-91-A.htm
http://www.gencourt.state.nh.us/rsa/html/NHTOC/NHTOC-XV-189.htm
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PUBLIC COMPLAINTS

The Board believes that complaints and grievances are best handled and resolved by the parties
directly concerned. Therefore, the proper channeling of complaints involving instruction,
discipline or learning materials will be as follows:

1. Teacher

2. Principal

3. Superintendent

4. Board of Education

Any complaint presented to the Board about school personnel shall be referred back through
proper administrative channels. The Board will not hear complaints from individuals until such
complaints have first been brought forth through the appropriate and applicable administrative

procedures. Exceptions to this provision are for complaints that relate solely to Board actions or
Board operations.

In the event a complaint is made directly to an individual Board member, the procedure outlined
below shall be followed:

1. The Board member shall refer the person making the complaint to the Superintendent
or for investigation. The Superintendent may delegate the investigation to the Principal.

2. If the member of the public will not personally present the complaint to the
Superintendent or Principal, the Board member shall then ask that the complaint be

—written and signed. The Board member will then refer the complaint to the
Superintendent for investigation.

3. If the person making a complaint feels that a satisfactory reply has not been received
from the Superintendent may request that the complaint be heard by the Board. The
Board will hear and act upon the complaint only by majority vote. If the Board does hear
and act upon the complaint, all Board decisions shall be final.
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PUBLIC COMPLAINTS ABOUT SCHOOL PERSONNEL

Any complaint presented to the Board about school personnel, employees, students or

administration, will be referred back to the Superintendent. The Board will not hear or review
complaints until such complaints have first been brought forth through the appropriate and
applicable administrative procedures and the Superintendent or his/her designee has had a
reasonable opportunity to seek to resolve the complaint.

The Board may decline to hear any complaint, which will interfere with its ability to serve as an
impartial trier of fact in any related student or personnel matter. This complaint procedure shall
not supersede or modify any right held by employees of the District under federal law, state law,
contract, or collective bargaining agreement.

To the extent it is deemed appropriate by the Superintendent, the individual who is the subject of
the complaint may be advised of the nature of the complaint and may be given an opportunity for
explanation, comment, and presentation of the facts. The Superintendent shall seek to resolve
the matter and report to the Board.

Complaints about the Superintendent may be made directly to the Board through the Clerk, but
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only after reasonable efforts have been made by the complaining party to resolve their complaint

directly with the Superintendent. The Board may, to the extent it is appropriate, advise the

Superintendent of the nature of the complaint and may give the Superintendent an opportunity

for explanation, comment, and presentation of facts.

In the event a complaint is made directly to an individual Board member, the procedure outlined

below shall be followed:

1. The Board member shall refer the person making the complaint to the Superintendent

or for investigation. The Superintendent may delegate the investigation to a Principal or

other administrator.

2. If the member of the public will not personally present the complaint to the

Superintendent or Principal, the Board member shall then ask that the complaint be

—written and signed. The Board member will then refer the complaint to the

Superintendent for investigation.

3. If the person making a complaint believes that a satisfactory reply has not been

received from the Superintendent, he or she may request that the Board hear the

complaint. The Board will hear and act upon the complaint only by majority vote. The

Board may decline to act on any complaint which, in its sole judgment, would interfere

with the Superintendent's ability to properly administer the district. If the Board does

hear and act upon the complaint, all Board decisions shall be final.

4. If the Board decides, in accord with Paragraph Three, to hear and act upon a complaint

that pertains to personnel, employee, student or administrative matters, it shall determine

whether the complaint shall be heard in public or non-public session in accord with RSA

91-A:3 and the laws pertaining to student and family privacy rights. The Board shall also

determine whether it is appropriate to inform the individual who is the subject of the

complaint of the meeting and to provide said individual with further opportunity for

explanation, comment, and presentation of the facts to the Board.

5. If the Superintendent is the subject of the complaint, the Board shall determine

whether the complaint should be heard in public or non-public session in accord with

RSA 91-A:3. The Board may, to the extent it is appropriate, advise the Superintendent of

the nature of the complaint and may give the Superintendent an opportunity for

explanation, comment, and presentation of the facts.



http://www.gencourt.state.nh.us/rsa/html/NHTOC/NHTOC-VI-91-A.htm
http://www.gencourt.state.nh.us/rsa/html/NHTOC/NHTOC-VI-91-A.htm

DOVER SCHOOL DISTRICT JOB DESCRIPTION

DATE OF ADOPTION: 9/106/07

Job Title

FIRST READING

Birector Dean of Alternative School

Department:  Alternative School

Reports

To:  Director of Pupil Personnel Services and High School Principal

Prepared Date:  04/08/14
Approved By: Dover School Board
Approved Date:

Summary:

To manage and supervise all aspects of Dover High School’s Alternative Program

Essential Duties and Responsibilities:
Essential duties and responsibilities include the following. Other duties may be assigned.

Coordinate, and direct the Alternative education program including managing
local budget, state and federal funds, tuition that are developed in conjunction
with the PPD, transportation, requisitions, local expenditure report,
program/course evaluation and all applications, forms and reports.

Report to the Director of Pupil Personnel Services for the needs of the school
with respect to equipment, supplies, building maintenance, etc.

Coordinate alternative education programs with sending and receiving
educational programs and school districts.

Participate in overall treatment planning for students within the alternative
program.

Provide program information and assist guidance, career counseling, vocational
education and special education with placement of students.

Attend or ensure the attendance of a staff member at student/teacher conferences,
teacher/parent/student conferences and I.E.P. team meetings as necessary.
Promote a safe environment for students by ensuring that an adequate safety
policy and program is in place and by overseeing the use of conflict resolution,
decision-making skills, personal responsibility, and respect for others.

Serve as chairperson for the interview and admissions committees for prospective
students at the Alternative Program.

Coordinate an orientation program for incoming students and all aspects of
student scheduling, grading reporting processes.

Has responsibility of reporting to the high school principal or deans, infractions of
school rules in the building or on school grounds.

Maintain a behavioral record for all students during their attendance at the
Alternative School and keep parents informed by telephone, correspondence or
other means when incidents arise with care taken to ensure confidentiality as
appropriate.
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e Assist in interviews of prospective candidates for staff positions within the
Alternative Program.

e Conduct regular staff meetings to assist in development of staff goals, monitor
progress, plan and facilitate the delivery of professional in-service training and
plan for individualized student programs.

e Assure all staff maintains HQT status in subjects that they teach.

e Assist teachers and staff with the development of effective classroom
management techniques incorporating innovative strategies and training as
necessary to aid in daily programs.

e Visit classrooms, support the PPD with supervising and evaluating teachers,
therapeutic staff and paraprofessionals and submit written reports to the Director
of Pupil Personnel Services for promoting, retaining, and dismissing staff.

e Promote community awareness, good public relations, and partnerships with
businesses, industry and professional organizations.

e Cooperate with external agencies concerning aid or services to students involved
in extenuating situations.

e Work with curriculum coordinator ane-federal-project-coordinator to exchange
ideas and information related to programs, innovative practices and curriculum
initiatives.

e Keep up to date on changing laws and requirements regarding state and federal
funds for alternative education.

e Be responsible for any additional duties as assigned by the School Board,
Superintendent, High School Principal or immediate-supervisor Pupil Personnel
Services Director.

Management Responsibilities:
This position includes management responsibilities for Alternative School Staff
members.

Competencies:
To perform the job successfully, an individual should demonstrate the following
competencies.

Strong leadership skills

Knowledge of Alternative Education models

Knowledge of Special Education laws

Knowledge of NH Juvenile laws

Good communication and organizational skills

Work effectively with parents, staff members, and community members

Qualifications:
To perform this job successfully, an individual must be able to perform each essential
duty satisfactorily. Reasonable accommodations may be made to enable individuals with
disabilities to perform the essential functions.
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Education and/or Experience:
This position requires a minimum of a Master’s degree in Education, Social Work, or
related concentration. At least five (5) years of successful experience teaching or in a
related background

Technology Skills:
To perform this job successfully, an individual should have knowledge of recommended
Internet software and recommended Word Processing software.

Certificates, Licenses, Registrations:

Certification as Special Education Administrator OR

Possess all of the following:

-license as a special educator or licensure as a Mental Health Counselor and a
minimum of a master’s degree in special education or related field.

-3-5 vears’ experience with students with emotional/behavioral disabilities.
-Experience supervising teachers and paraprofessionals.

Physical Demands:
The physical demands described here are representative of those that must be met by an
employee to successfully perform the essential functions of this job. Reasonable
accommodations may be made to enable individuals with disabilities to perform the
essential functions.

While performing the duties of this job, the employee is regularly required to talk and
hear. The employee is frequently required to stand and walk. The employee must
occasionally lift and/or move up to 25 pounds.

Work Environment:
The work environment characteristics described here are representative of those an
employee encounters while performing the essential functions of this job. Reasonable
accommodations may be made to enable individuals with disabilities to perform the
essential functions.

The noise level in the work environment is usually quiet to moderate.




RESOLUTION

RESOLUTION RE: FORMATION OF THE DOVER HIGH SCHOOL AND
CAREER TECHNICAL CENTER JOINT BUILDING
COMMITTEE

WHEREAS: the Dover School Board is considering options for substantial renovations
to, or new construction of, the Dover High School and the Regional
Career Technical Center; and

WHEREAS:  Pursuant to RSA 199:3, the City Council and School Board are required to
form a Joint Building Committee (JBC) regarding the potential
renovations/construction, which shall have the duties and powers set forth
in RSA 199; and

WHEREAS: Itis believed the JBC should be made up of six (6) members—three (3)
appointed by the City Council and three (3) appointed by the School
Board; and

WHEREAS: The School Board is authorized by state statute to appoint members to
the JBC for the renovations/construct ion of the Dover High School and
RCTC.

NOW, THEREFORE, BE IT RESOLVED THAT the Dover School Board hereby appoints the
following three (3) persons on the Joint Building Committee. The Joint Building Committee
shall meet to elect a Chairperson per the requirements of RSA 199:3 and to otherwise
undertake its business.

Amanda Russell

Sarah Greenshields

Matthew Severson

SUBMITTED BY:

Amanda Russell, Chairperson

Betsey Andrews Parker, Vice Chairperson

Kathleen Morrison, Secretary

Doris Grady

Sarah Greenshields

Michelle Muffett-Lipinski

Carole Soule McCammon
April 14, 2014



WHEREAS

WHEREAS

WHEREAS

WHEREAS

WHEREAS

WHEREAS

WHEREAS

WHEREAS

Dover High School 2014 Winter Color Guard

Resolution of Commendation

The DHS 2014 Winter Color Guard has been rehearsing diligently since November 2013, putting in at least 12
hours a week of focused practice time, and

The DHS 2014 Winter Color Guard competed in eleven competitions during the winter season of the New
England Scholastic Band Association, and

The DHS 2014 Winter Color Guard won 1* place in all competitions in which they participated, and

The DHS 2014 Winter Color Guard received their highest score of the season at the New England
Championships, held at Salem High School, Salem, MA on March 29th, 2014, winning their division for the ninth
consecutive season and also competed in World Guard International (WGI) Regional competition in February
2014 nationally ranking the Winter guard 2™ place in the weekend of competition, and

The DHS 2014 Winter Color Guard performed their show, “Lincoln Portrait”, under the direction of a creative
team of advisors, including: Jessica Cabral, coordinator, Robert Mulvanity, show designer, Bridget Mulvanity,
equipment and dance coach, and Claudia Wigger, Maddie Retrosi, Meg Hauschildt, Kasey Sjostedt, and Kevin
Riley, assistant coaches, and

The DHS 2014 Winter Color Guard students, Summer Busching, Katie Clerkin (captain), Shannon Corbett,
Amanda Eisfelier, Madeline Epperson, Katie Hicking, Anna Loos, Preston Massingham, Emily McDonald,
Elayna Messenger, Tamara Nicholson, Emily Perkins, Erin Pierce, Kunthea Relinski, Katie Rose, Holly
Scammon, Julia Schultz, Sydney Seaver, Jenny Stevens, Kayla Viel (captain) and Cailin Zabielski, should be
recognized for their extraordinary skill and talent, shown by their devotion to long hours of rehearsal in order to
produce exciting performances throughout the winter competition season, and

The DHS 2014 Winter Color Guard was supported by their parents and the rest of the Dover Parents’ Music
Club, with both time, energy and financial help, and

The DHS 2014 Winter Color Guard had the support of the DHS music staff, faculty and administration as they
continued to strive for excellence and represented Dover High School through their unwavering good
sportsmanship and dedication,

NOW, THEREFORE, BE IT RESOLVED that the Dover School Board and the Dover community acknowledge the outstanding
achievement of the 2014 DHS Winter Color Guard and their staff in winning the New England Championships for the ninth

straight year.

SUBMITTED BY:

April 14, 2014

Amanda L. Russell, Chairperson

Betsey Andrews Parker, Vice Chairperson

Kathleen Morrison, Secretary

Doris Grady

Sarah Greenshields

Michelle Muffett-Lipinski

Carole Soule McCammon
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WHEREAS

WHERFEAS

WHEREAS

Resolution of Recognition

the Dover High School and Regional Career Technical Center 2014 Skills USA team,
a Group of Twenty-four (24) Career Technical Students and Five Advisors joined
together on March 23, 2014 as a group of young Skills USA Participants, and

the Dover High School 2014 Skills USA team demonstrated hard work,
technical knowledge, perseverance, and character throughout the year, and

members of the Dover High School 2014 Skills USA team won a total of nine individual
medals, and

the Dover High School 2014 Skills USA team members were awarded nine (9) medals:
(5) Five Bronze - one in Electrical Construction Wiring, one in Cosmetology, one
Telecommunications Cabling, one in Internet Working; and one in Industrial Motor
Control. (1) One Silver medal awarded in Telecommunications Cabling and (3) Three
Gold medals awarded to, Construction Wiring, Industrial Motor Control and Restaurant
Service, and

the Dover High School 2014 Skills USA team was composed of students Cassandra
Morris, Logan Woodworth, Nathan Bennett, Keith Correll, Matthew Nolette, Lucas
Karafeli, Nicholas Caverly, John Warren, Katrina Dutkoski, Craig Carper, Scott Collins,
Jake Cummings, Natasha Wilson, Emily Belden, L.ogan Duncan, Francisco Santana,
Timety Dang, Tvler Foley, Raina Gladu, Brianna Pelchat, Andrew Bowers, Cameron
Russell, Ryan Hackett, and Brandon Beatham., and Advisors Judy Ring, Sarah Jennison,
Nathan Poland, Keith Austin, Joseph Pirkola, and Irvin Harris.

the Dover High School 2014 Skills USA team had (3) three members qualify to participate
at the National Skills USA Conference in Kansas City, and

the Dover High School 2014 Skills USA team has brought great pride, recognition,
enthusiasm, and honor to themselves, to their parents and families, to Dover High School,
and to the City of Dover,

NOW THEREFORE BE IT RESOLVED that the Dover School Board applauds, honors and

SUBMITTED BY:

April 14,2014

recognizes the many achievements of the Dover High School 2014 Skills USA team and
their Advisors.

Amanda L. Russell, Chairperson

Betsy Andrews Parker, Vice Chairperson

Kathleen Morrison, Secretary

Sarah Greenshields

Michelle Muffett-Lipinski

Carole Soule McCammon

Doris Grady




RESOLUTION
RE: Antonia Kretsepes Memorial Scholarship Fund

WHEREAS:

WHEREAS:

WHEREAS:

the Dover School Board approved policy IKG, Establishments of Scholarships,
and

this policy states, “Once the School Board authorizes the establishment of a
scholarship, a resolution shall be submitted to the Dover City Council for approval
and acceptance of the scholarship funds. Upon City Council approval, the donated
scholarship funds will be immediately turned over to the City of Dover, Trustees of
Trust Funds,” and

in memory of Antonia (Toni) Kretsepes, one of eight children, born in Biddeford,
Maine in 1938 to Greek immigrant parents, a scholarship will be granted in
accordance with the attached trust agreement. She married Peter Kretsepes and
moved to Dover, New Hampshire where she was actively engaged in many
community events and charitable organizations. She passed away on January 4,
2014. Her family would like to honor her memory with this scholarship, and award
a deserving, graduating senior who intends to contribute to the community and
leave a lasting impact on the people he/she touches in life.

NOW, THEREFORE, BE IT RESOLVED that the Dover School Board requests the Dover City

Council accept the establishment of the Antonia (Toni) Kretsepes Memorial
Scholarship Fund to be held in trust, for the purpose of awarding one annual
scholarship in the amount of five hundred dollars ($500), and said funds to be
held in common by the City of Dover Board of Trustees of Trust Funds. The
principal, any investment income and any new donations to the trust will be
disbursed for the purpose of one annual scholarship upon written request from the
Principal of Dover High School to the Trustees.

SUBMITTED BY:

Amanda L. Russell, Chairperson

Betsey Andrews Parker, Vice Chairperson

Kathleen E. Morrison, Secretary

Sarah J. Greenshields

Michelle Muffett-Lipinski

Carole Soule McCammon

March 2014

Doris F. Grady



Resolution
RE: Intent to Proceed with Career Technical Center Design and Construction

WHEREAS  The Dover School Board is considering options for the substantial renovations to, or new construction of the
Dover High School And Regional Career Technical Center

NOW, THEREFORE, BE IT RESOLVED The Dover School Board intends to proceed immediately with the design and

construction of the Dover High School Career and Technical Center if the State of New Hampshire advances
the availability of the grant funds to Dover.

SUBMITTED BY:

Amanda L. Russell, Chairperson

Betsey Andrews Parker, Vice Chairperson

Kathleen Morrison, Secretary

Doris Grady

Sarah Greenshields

Michelle Muffett-Lipinski

Carole Soule McCammon

April 14, 2014




SCHOOL FOOD SERVICE AGREEMENT

Date: February 19, 2014
Client: Dover School District
Contractor:  CAFE SERVICES INC.

INDEX
Section 1. Authorization and Service Area(s)
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Section 7. Laws, License, Taxes
Section 8. Additional Services
Section 9. Financial Arrangements; Accounting
Section 10. Terms, Renewal, Termination
Section 11. Notice
Section 12. Relationship; Confidentially of Records
Section 13. Non-Discrimination

Section 14. Miscellaneous



SCHOOL FOOD SERVICE AGREEMENT

THIS AGREEMENT is dated as of February 19, 2014 between CAFE' SERVICES, INC.,
P.O. Box 1069, 1 E Commons Drive, #25, Londonderry, N.H. 03053 (called "contractor") and
The Dover School District, SAU #11, 6 Locust Street, Suite 409, Dover, NH 03820 (called
“Client™).

Contractor and Client agree:

SECTION 1. AUTHORIZATION AND SERVICE AREFAS

1.01 Contractor is authorized and directed to manage and operate the "Food
Services" offered by Client relating to the following school: Dover School District.
School Food Service Agreement. The original contract was effective as of 7/1/12 and
included up to 4 one-year renewal options, unless terminated by either Party as
hereinafter provided. This is the 2nd renewal option, effective as of July 1, 2014 and
continuing through June 30, 2015.

1.02 Contractor's rights are exclusive and without charge to Contractor and shall
apply to those "Premises” designated by the parties as reasonably necessary for efficient
Food Services {including dining, serving, food preparation, storage and office areas). The
food Premises shall not be used by others without (1) prior written notice with the
Contractor, and (2) during any such use, the presence of an employee of Contractor whose
wages shall be reimbursed by the user unless mutually agreed to otherwise.

SECTION 2. SERVICE POLICIES. STANDARDS

2.01 Contractor shall be responsible for the management and operation of Food
Services on the Premises including: general supervision of food service areas; employment
of personnel; purchasing of food and non-food supplies and supervision of sanitation and
safety practices. “The District shall monitor the food service operation through periodic
on-site visits to ensure the food service is in conformance with program regulations”
(210.16 (a) (3)). “The SFA retains control of the quality, extent, and general nature of its
food service and the prices to be charged for meals. 210.16(a)(4)”. “Any silence, absence
or omission from the contract document specifications concerning any point shall be
regarded as meaning that only the best commercial practices are to prevail, and that only
materials (food, supplies, etc.) and workmanship of a quality that would normally be

specified by the SFA are to be used.”

2.02 The food, confections and beverages furnished by Contractor shall be
wholesome, palatable, and nutritious and shall be professionally prepared and presented.
Contractor shall receive no payment for meals that are spoiled or unwholesome at time of
delivery, or do not meet the detailed specifications for each food component as specified in
Federal Register, 7 CFR; 210.10 for lunches and 220.8 for breakfasts in the meal pattern or
do not otherwise meet the requirements of this Agreement.



2.03 Contractor's meal service (1) shall serve students on such days and at such
prices as Client shall prescribe: (2) shall be meals which follow the menus and recipes
prepared by Contractor and approved by Client; and (3) shall meet the requirements
prescribed by the National School Lunch Program (NSLP), Fresh Fruit & Vegetable
Program (FFVP) and the School Breakfast Program (SBP) of the United States
Department of Agriculture and additional requirements as established by the State of New
Hampshire, Commissioner of Education {called "State Agency"). Client shall retain
signature authority for the Program Agreement, reimbursement claims, and free and
reduced price meal applications as specified in the Federal Register 210.16(a) (5). In
addition, the Client shall maintain contro! of the school food service account and overall
financial responsibilities for the NSLP 210.16 (a} (5). “The District shall ensure that the
food service operation is in conformance with the SFA’s agreement under the program.”
(210.16 (a) (2)).

2.04 As prescribed by Client, Contractor shall serve free/reduced price and full
prices reimbursable meals to all eligible students in a nondiscriminatory and confidential
manner. The Client is responsible for developing, distributing, and collecting free and
reduced price letters and applications. The Client is further responsible for determination of
free and reduced price meals and will conduct hearings if necessary. The Client shall also
comply with the USDA/NSLP requirements for free and reduced priced meal application
verification. Contractor and Client also agree that no child shall be discriminated against on
the basis of race, color, national origin, age, sex, or disability. “The FSMC accepts liability
caused by FSMC negligence for claims assessed as a result of Federal/State reviews/audits,
corresponding with the SFA’s period of liability.

2.05 Except as approved in writing by Client, Contractor shall not engage in any
other food service operation on the Premises.

2.06 The parties shall cooperate in promoting the nutrition education aspects of
Client's food service program. Café Services will have an active representation on the
school district’s Weliness Committee. In coordinating such efforts with classroom
instruction, Contractor will make food preparation and storage areas available for visits by
students at reasonable times. This is not to be construed as children working in meals
program.

2.07 Contractor shall periodically make good faith recommendations to Client
regarding the quality, extent and general nature of food service operations, including prices
to be charged; but at all times Client shall retain the right to make final decisions regarding
such matters including pricing for all reimbursable meals, ala carte, adult meals and vending
machines. The cost of adult meals provided at anytime must include cost of all commodities
that will be used in the production of meals.



2.08 The FSMC must provide the method which delineates how the FSMC will
pass the value of USDA donated foods used to the SFA.

a. Contract Requirements and Procurement

1. All donated foods received for use by the recipient agency for the school year covered by
the contract shall be used in the recipient agency’s food service.

ii. The FSMC will provide the following services in relation to commodity foods:

1. Preparing and serving meals

2. Ordering or selection of donated foods, in coordination with the recipient agency in
accordance with 7 CFR 250.52

3. Storage and inventory management of donated foods in accordance with 7 CIR 250.52

4. Payment of processing fees and or submittal of refund requests to a processor on behalf of
the recipient agency, or remittance of refunds for the value of donated foods mn processed end
products to the recipient agency, in accordance with subpart C of 7 CFR 250

b. Crediting for, and use of, donated foods

i. The FSMC will credit the recipient agency for the value of all donated foods received for
use in the recipient agency’s meals service in a school year (including both entitlement and
bonus foods).

ii. The FSMC will credit for donated foods by disclosure, i.e. the food service management
company credits the recipient agency for the value of donated foods by disclosing, in its
billing for costs submitted to the recipient agency, the savings resulting from the receipt of
donated foods for the billing period. Crediting by disclosure does not affect the requirement
that the food service management company shall only bill the recipient agency for net
allowable costs.

1. The FSMC shall use the USDA’s November 15™ list of commodity food values to report
the value of donated foods in its disclosure of the value of donated foods to the recipient
agency on its billing documents.

iii. All donated foods shall be used in the recipient agency for food service.

¢. Storage and inventory management of donated foods

i. The FSMC must meet the general requirements in 7 CFR 250.14(b) for the storage
and inventory management of donated foods. Additionally, the FSMC must ensure
that its system of inventory management does not result in the recipient agency being
charged for donated foods.

ii. If the contract terminates, and is not extended or renewed, the FSMC must return
all unused donated foods to the recipient agency.

iii. The recipient agency must ensure that the FSMC has credited it for the value of all
donated foods received for use in the recipient agency’s meal service in the school
year. The FSMC shall cooperate in this endeavor.



d. Recordkeeping and reviews

1. The FSMC will maintain the following records relating to the use of donated foods in its
contract with the recipient agency:

1. The donated foods and processed end products received from, or on behalf of, the recipient
agency, for use in the recipient agency’s food service;

2. Documentation that it has credited the recipient agency for the value of ail donated foods
received for use in the recipient agency’s food service in the school year, including, in
accordance with the requirements in 7 CFR 250.51(a), the value of donated foods contained
in processed end products; and

3. Documentation of its procurement of processed end products on behalf of the recipient
agency, as applicable.

4. The distributing agency, subdistributing agency, or recipient agency, the Comptroller
General, the Department of Agriculture, or their duly authorized representatives, may
perform onsite reviews of the food service management company’s food service operation,
including the review of records, to ensure compliance with requirements for the management
and use of donated foods.

5. Extensions or renewals of the contract, if applicable, are contingent upon fulfillment of all
contract provisions relating to donated foods.

il. The recipient agency must ensure that the FSMC is in compliance with the requirements of
this part through its monitoring of the food service operation, as
required in 7 CFR parts 210, 225, or 226, as applicable.

iii. The recipient agency must also conduct a reconciliation at least annually (and upon
termination of the contract) to ensure that the FSMC has credited it for the value of all
donated foods received for use in the recipient agency’s food service in the school vear,
mcluding, in accordance with the requirements in 7 CFR 250.51(a) the value of donated
foods contained 1n processed end products.

USDA donated foods are not to be used for special functions conducted outside the nonprofit
school food service.

Any federally donated commodities received by Client and made available to Contractor
will accrue only to the benefit of Client's non-profit food service operation and be utilized
therein. Such donated commodities shall be separated and apart from the purchases
inventory of food and supplies. To the maximum extent feasible Contractor shall use in
the preparation of the meals and other foods served to the children, usabie food donated
by USDA for the use of Client. Contractor shall maintain adequate storage, recipes,
inventory, and control of such donated foods to ensure that its use 1s in conformance with
Client's agreement with the State Department of Administrative Services. Contractor
shall give the School Food Authority, USDA/NSLP, and appropriate State
representative’s access to the donated commodities storage areas. In addition, failure by
Contractor to maintain records required in using donated foods shall be considered prima
facie evidence of improper distribution, use of loss of the donated foods. The Client
reserves the right to assert claims against Contractor as set forth in Federal Register, 7
CFR Part 250, Section 250.6 (6), subsection 3, and shall obtain restitution from the



Contractor in connection with any claim for improper distribution, use or loss of or
damage to the donated food. “The District shall retain title to USDA donated foods.”
(210.16 (a) (6).

2.09 All goods, services or monies received by Contractor as a result of rebate
will be utilized in the Client's food service program. Any discounts and credits and
rebates will be identified on the mvoice and credited against expenses monthly.
Contractor shall report a listing of all discounts, rebates or credits that have accrued to the
benefit of the School Food Service Authority annually. Any and all discounts, rebates
and credits earned at the School Food Service Authority will be credited to the benefit of
the School Food Service Authority. In the event the school is closed prior to any
discounts, rebates and credits earned are calculated Contractor shall report all discounts,
rebates and credits and pay the School Food Service Authority any additional funds not
credited on the monthly billing within 120 days of the closing. Contractor shall provide
adequate information and tracking systems to report and to determine allowable and
unallowable costs and the amount of the discounts, rebates and credits on all submitted
invoices and reporting.

2.10 Contractor will adhere to School Food Service Authority’s written code of
conduct that includes procurement practices.

2.11 Client's facuity and staff shall be permitted to purchase meals or a la carte items
sold on the Premises, however, adult meals must be priced to include the entitlement cost of
any commodity used. Catered meals should not include commodity use and/or must show
on any invoice the commodity used and the actual entitlement costs associated. Al a Carte
costs should be priced according to industry standards and costing principles.

2.12 Contractor shall purchase food products that are produced or manufactured in
the United States whenever possible and will abide by the “Buy American™ Act as
appropriate and possible.

2.13 Contract will run for the first 21 days of service on the presented 21 day cycle
menu CFR 210.16 (b) (1).

SECTION 3. CLEANING. LAUNDRY, MAINTENANCE, UTTTLITIES

3.01 Contractor shall be responsible for the washing of dishes, trays, pots, pans, and
utensils; the cleaning and sanitation of food equipment, counters, serving lines, dining tables
and chairs; and routine cleaning, sanitation and housekeeping in the kitchen and storage
areas used by it.

3.02 Client shall be responsible for (1) heavy cleaning, stripping, waxing and
maintaining in good condition the floors; walls, windows, vents, ducts, ceiling, light
fixtures, drapes and blinds in the food service and dining areas; (2) insecticide and pest
control service; and (3) building maintenance.



3.03 Client shall be responsible for removing rubbish and garbage after it has
been place by Contractor in containers furnished by Client and placed in designated
areas.

3.04 Client shall furnish and maintain all utilities, including electricity, water and
telephone service. Client shall not permit interruptions in utility service except in an
emergency and in such case, agrees to notify Contractor immediately.

3.05 Contractor shall pay for all long distance calls, and other services in addition to
the basic telephone service will be provided by Client.

3.06 Contractor and Client shall comply with all applicable standards, orders or
regulations issued pursuant to Section 306 of the Clean Air Act of 1970 as amended (42
U.S.C. 1857B), Section 508 of the Clean Water Act (33 USC 1368), Executive Order 1173
8 and Environmental Protection Agency regulations (40 CFR, Part 15). Contractor and
Client will also comply with the mandatory standards and policies relating to energy
efficiency as contained in the State energy conservation plan issued in compliance with
Energy Policy and Conservation Act (PL 94-163). Part 3016.36(i).

SECTION 4. EQUIPMENT FIXTURES, FURNITURE. EXPENDABLES. VEHICLES

4.01 Contractor shall take reasonable care in the use of the Premises, equipment,
vehicles, and other items furnished by the Client.

4,02 Client shall provide and maintain fixed/movable equipment, fixtures and
furniture reasonably necessary and convenient efficient operation and control of Food
Services by Contractor, except Contractor shall be responsible for its own negligence.

4.03 Contractor shall replace expendable equipment as the items become worn,
broken, used, lost or otherwise disposed of up to the amount of the original inventory, and
charge the replacements as an allowable expense to the food service program.

4.04 Client shall provide and maintain necessary inter-school delivery vehicles
and equipment as specified in the Request for Proposal.

SECTION 5. PERSONNEL

5.01 Contractor shall employ all management and non-management employees
reasonably necessary for efficiently providing the Food Services. The Food Service
management company will provide all food service employees the opportunity within their
first year of employment to obtain a certificate of completion for an approved sanitation
course. The person employed as Contractor's resident manager 1s subject to Client's
approval, which will not be unreasonably withheld.

5.02 During this Agreement and for two (2) years following its termination, Client

agrees not to hire for any position, any present or past supervisory employee furnished by
Contractor without written consent from the Contractor.



5.03 All food service personnel shall be subject to regulations and health
examinations as Client may require and as established by applicable governmental
requirements.

5.04 Contractor shall arrange for background investigations, including criminal
history checks, the expense of which is to be borne by the Contractor, on all of the
employees. who shall be providing services, under this Agreement, pursuant to 1997 New
Hampshire Laws, Chapter 77.

3.05 Non-food service personnel such as custodians and noon-duty aides shall be
the responsibility of Client.

5.06 Contractor shall comply with Section 103 of the Contract Work Hours and
Safety Standards Act (40 USC 327-330) as supplemented by the Department of Labor
Regulations (29 CI'R, Part 5). Part 3016.36(1).

3.07 The Contractor shall comply with Title VI of the Civil Rights Act of 1964
and the implementing regulations of the United States Department of Agriculture issued
thereunder and any additions or amendments thereto.

5.08 The FSMC shall hire from the District all returning staff employed by the
District as of June 6™ 2012 on a trial basis ending November 30, 2012. Contractor will work
with all employees to transition them to Contractors methods and procedures of doing
business. During the transition period any disciplinary action to previous school employees
must be preapproved by the Administration in writing. Once the transition period is over all
employees are subject to Café Services rules and procedures. The FSMC will have the sole
responsibility to compensate its employees, including all applicable taxes, insurance, and
worker’s compensation. The FSMC shall be solely responsible for any losses incwrred by the
District resulting from dishonest, fraudulent or negligent acts on the part of its employees or
agenis. The FSMC is required to provide a fidelity bond for all employees. All food service
employees shall comply with all rules of the District.

SECTION 6. INSURANCE. INDEMNITY

6.01 Contractor shall maintain as a direct cost of operation the following insurance
coverage: Workers Compensation providing statutory coverage A and coverage B limits of
$500,000/$500,000/$500,000. A comprehensive General Liability policy with a limit
of$ 1,000,000 combined single limit for bodily injury and property damage. A
comprehensive automobile policy with a limit of $1,000,000 combined single limit for
bodily injury and property damage. Umbrella excess policies providing limits of not less
than $5,000,000 combined single limit over the primary coverage. Certificates of insurance
for the foregoing requiring 30 days notice prior to cancellation shall be delivered to the
Client within 30 days of the effective date of this Agreement.

6.02 Client shall be named as an additionally insured under all of the foregoing
Contractor insurance programs. Contractor shall indemnify Client from any and all claims for
personal injury and property damage caused by Contractor negligence in the operation of the



Food Service. Client and Contractor hereby waive any and all right of recovery from each
other for loss caused by perils defined in their respective Fire, Extended Coverage, and
Sprinkler Leakage Policies.

6.03 Contractor shall indemmify and hold Client (and its employees, agents, and
invitees) harmless from any liability, losses, damages, judgments, liens, expenses, and costs
sustained or incurred in connection with any claims, suits, actions or proceedings made or
brought against any such party as a result of any intentional or negligent acts or omissions as

Contractor (or it's officers, employees, and agents) in the performance of its obligations
under this Agreement.

6.04 Client shall indemnify and hold Contractor (and its officers, employees,
agents, and invitees) harmless from any liability, losses, damages, judgments, liens,
expenses, and costs sustained or incurred in connection with any claims, suits, actions, or
proceedings made or brought against any such party as a result of any intentional or
negligent acts or omission of Administration (or its employees, agents, and invitees).

6.05 The indemnified party shall give notice as promptly as reasonably
practicable to the indemnifying party of any action commenced against it in respect of
which indemnity may be sought hereunder. As indemnifying party may participate at its
own expense in the defense of any such action.

SECTION 7 LAWS. LICENSES. TAXES

7.01 Contractor shall comply with all State and Federal statutes, rules, and
regulations applicable to its Food Service operation which now exist or which may be
promulgated during the term of this Agreement or extension thereof; i.e. "Current Federal
Regulations 7 CFR part 210, Sections 210.1 through 16 and Sections 210.21 through 23,
Federal Register 7 CFR 3015 and Attachment "0" of OMB Circular A-102, 7 CFR Parts
215, 220, 245 and 250, as well as the Parts currently listed all of which are considered part
of this contract”, including the Federal and State of New Hampshire procurement standards
which provide for maximum open and free competition.

7.02 The Client shall ensure applicable health certification(s) is maintained and
that all State and local regulations are being met by the Contractor preparing or serving
meals at Client's facilities. Contractor shall obtain necessary State or local health
certification for any facility outside Client's school buildings in which it will prepare
meals for use by the Client and shall maintain said certification for the duration of the
Agreement.

7.03 Applicable sales taxes will be coliected and remitted by Contractor when
authorized by Client. Interest payments to vendor may not be paid with food service
funds. If any sales tax becomes due upon subsequent audits by an authorized
governmental agency, Client agrees to reimburse Contractor for payment, including any
penalties of interest, which may be assessed.



SECTION 8. ADDITIONAL SERVICES

8.01 Contractor shall conduct periodic food service evaluation surveys and shall
require that a member of its resident management staff on Client's Premises be an active
participant in the Schooi District’s Wellness Committee. Through periodic on-site visits,
the Client shall monitor the food service operation to ensure the food service is in
conformance with program regulations. The Client will establish the advisory board
composed of parents, teachers, and students and the FSMC to assist in following through on
Wellness Policy and Menu Planning.

8.02 Contractor shall provide such additional Food Services on the Premises as
Client request, such as banquets, parties, efc.; subject to Client and Contractor then
agreeing on the nature, extent and cost of such additional service. All catering costs will
be itemized as mutually agreed by contractor and client to include cost of food, labor,
supplies etc., labor cost for special functions will be maintained separately from the
labor cost for NSLP meal services, all revenues from additional food services on the
premises credited to the benefit of the food service program.

8.03 In the event of strike or other work stoppage, which interferes with the food
service operation on the Premises, upon request, Contractor will take all reasonable steps to
continue to provide Food Services, subject to reimbursement by Client for all direct costs of
operation incurred by Contractor. Contractor shall submit to Client an invoice for such cost
and fees following the end of the month.

SECTION 9. FINANCIAL ARRANGEMENTS: ACCOUNTING

9.01 Contractor shall operate, administer, and manage the food service for Client
in accordance with the fiscal arrangements as set forth herein. The Client and Contractor
agree that this Agreement is not a cost-plus-a- percentage-of-cost or a cost-plus-a-
percentage-of-income contract. “In a cost retmbursable contract, if the FSMC makes the
purchases, the prices charged the SFA must be reasonable and necessary.”

9.02 Contractor shall invoice the Client on a monthly basis for the Cash deposits,
Government Reimbursements, and Function sales. Contractor shall prepare a monthly
statement detailing the revenues and expenses incurred in the food service program per the
bid specifications and forward to the Client within twenty (20) days after the months
closing. Payments to be per "Addendum 8" Schedule of Payments. The sum of which not
in excess of Contractors actual net allowable costs computed by deducting certain rebates,
discounts and other credits and other such items as may be stipulated by the Client from
time to time. If any amount owed to Contractor is not paid within Twenty (20) days of the
due date, Contractor shall be entitled to collect a late charge equal to one and one half
percent (1.5%) per month (or in the event applicable law prohibits the charge of such rate,
at the maximum legal rate permitted) on the unpaid amount from the due date until paid in
full together with costs of collection, including reasonable legal fees. No Food Service
funds may be used to cover the costs of interest payments.



9.03 Contractor cost of operation shall include but not be limited to, cost of food,
cost of salaries and wages, including payroll taxes and applicable benefits, cost of direct
expenses; office supplies, insurance, postage, laundry, taxes, and any other items
necessary to do business.

9.04 Contractors Administrative/Service Fee of professionally administrating
the school districts food service program includes overhead expense for corporate
services, covering area supervision and accounting, purchasing, personnel, research,
payroll, banking, data processing, contract administration, and other related
administrative functions. Administrative/Service Fee expenses are flat rate charges and
will be charged to the SFA equally over a ten-month period beginning in September
and ending in June.

9.05 Prior to the start of initial operations, Client and Contractor will take a
beginning inventory of all usable food, supplies and donated commodities on the
Premises. Contractor will utilize such inventory at a value determined by invoice cost. On
termination of the Agreement, Client and Contractor will take a similar inventory. If the
value of ending inventory is greater than the beginning inventory, the difference shall be
added to Contractor's Costs of Business and if lesser, the difference shall be subtracted
from Contractor's Cost of Business.

9.06 Contractor shall charge the Client an administrative/service fee expense of
$75,000.00 per annum, prorated and payable in ten (10) monthly installments. The
Contractor's Administrative/management fee will be reduced to cover any loss in the
foodservice account. If the loss exceeds the amount paid for the Administrative/Management
fee, then the Contractor will reimburse the food service account, making it whole.

9.07 Surplus revenues existing after deduction of the approved cost of
operation, administrative expense, and management fee from the verified food service
receipts and all federal and state reimbursement shall be Client's.

9.08 No payment shall be made for meals that are spoiled, unwholesome or
that do not meet the program requirements of the Client's specifications.

9.09 Contractor shall not provide free meals or food during the course of
this agreement to any person that does not qualify for the free and reduced lunch
program. Meal costs not associated with the NSLP or the food service operation for
students will be charged to the general fund account.

9.10 Prior to February 10 of each school year, Contractor shall submit to Client
for Client's approval a projected food service operating budget. The FSMC must provide
a basis for any fee adjustments.

9.11 Contractor shall keep and maintain records by the calendar month to
coincide with State and Federal forms. Within twenty (20) working days after the end of
each month, Contractor shall provide Client with a prepared statement of operation and



invoice for all costs of operation and invoice for all costs of operation, including the
monthly charge for Contractor cost of administration and/or management fee. All
records will be available at the school district’s office.

9.12 Contractor will provide Client within ten (10) working days after the end of
each month, information for the monthly meal count reimbursement voucher to be executed
by the Client.

9,13 Contractor shall, at all times, maintain accurate records of merchandise,
inventories, surplus commodities, sales, cash collections, taxes, Federal and State
reimbursements, costs of operation, Contractor administrative fee and management fee in
connection with the operation or its food service on Client's premises and Client shall have
the right to inspect said records at the facility during business hours upon reasonable advance
notice.

9.14 Contractor shall maintain such records as the Client shall need to support its
claim for reimbursement and Contractor shall report to the Client promptly at the end of
each month as required under 7 CFR 210.16(c) (1986). Such records shall be available for a
period of three (3) years from the date of receipt of the final payment under this agreement
plus the current year for inspection and audit by representatives of the United States
General Accounting Office at a reasonable time and place upon advance written notice:
except if audit findings have not been resolved, the records shall be retained beyond the
three (3) year period as long as required for the -resolution of the issues raised by the audit
as required under 7 CFR 210.23 (¢) (1986). In the event of termination per client’s request
all records will be surrendered to client.

SECTION 10. TERMS. RENEWAL, TERMINATION

10.01 Amendment to existing contract dated July 1, 2012. This amendment 1s
dated July 1, 2014 and ending June 30, 2015. This is the second Amendment to the
existing contract, which was renewable each year for four (4) additional one-year
terms, unless at the option of either party, written notice of non-renewal is given to the
other party at least sixty (60) days prior to the start of the school vear. Also that the
Administrative and Management Fee amounts charged by the Contractor shall be
negotiated between both parties and be recorded as a line item in the projected food
service operating budget.

10.02 Notwithstanding Section 10.1 either party may terminate this Agreement

A. For Cause: If either party breaches a material provision of this Agreement, the
non-breaching party may give the other party notice of such breach. If the breach 1s
remedied in the case of failure to make payment when due by the next District manifest
date or in sixty (60) days in the case of any other breach, the notice shall be null and void.



If such breach is not remedied within the time specified, the party giving notice shall have
the right fo terminate the Agreement upon expiration of such remedy period. These rights
of termination are not exclusive, but are in addition to any other rights available at law or
in equity.

B. Without Cause: Fither party may terminate the Agreement anytime upon
ninety (90) days prior written notice to the other party of intention to terminate the
Agreement.

10.03 Upon termination of this Agreement, Contractor shall surrender the
Premises in the same condition as received by Contractor allowing for reasonable wear
and tear.

SECTION 11. NOTICE

11.01 All notices shall be in writing and sent to the recipient at its respective
address shown on the face of this agreement or such other address as may, from time to
time, be designated by written notice. Any notice of termination shall be sent certified
mail, return receipt requested.

SECTION 12. RELATIONSHIP: CONFIDENTIALITY OF RECORDS

12.01 The relationship of Contractor to Client shall at all times be that of an
independent contractor. Client is interested in the general nature and results and the
manner, method or means by which Contractor renders Food Services.

12.02 1t is recognized Contractor has expended considerable time and money in the
development of systems, procedures, computer programs, forms, recipes, menus and other
items of a proprietary nature which are unique to Contractor's way of conducting business.
Client agrees to keep such information confidential and not copy, divulge or otherwise use
it. Upon termination of this Agreement (1) Client will cooperate in allowing Contractor its
right to remove all such information from the Premises and (2) Client will turnover to
Contractor all such information otherwise in the control or custody of Client,

SECTION 13. NON-DISCRIMINATION

13.01 Contractor agrees that it shall not unlawfully discriminate against any
person in the performance of work under this Agreement because of race, religion, age,
color, sex, national origin or ancestry, or disability unrelated to such person's ability to
engage in the particular work. In all solicitations or advertisements for employees,
Contractor shall include the phrase "Equal Opportunity Employer" or a similar phrase.
Contractor further agrees to conduct its operations so as to adhere to Client's policy that
there shall be no discrimination in the employment, assignment, training or promotion of
personnel, the provision and maintenance of physical supplies and equipment and all other
matters relating to the Food Services. Paragraph [ through 7 of Section 60-1.4 of the Equal
Opportunity Federal Contract Compliance Program is hereby incorporated by reference.



SECTION 14. MISCELEANEOUS

14.01 Failure of either party to insist upon strict adherence to any term of this
Agreement or failure to enforce a particular provision shall not be a waiver or deprive any
party the right thereafter to insist upon strict adherence to the Agreement.

14.02 Contractor certifies that neither it, nor its principals are presently ineligible or
proposed for ineligibility, from participation in this transaction by any Federal department or
agency.

14.03 This Agreement is the entire Agreement and supersedes any other prior
Agreement or communications whether written or oral except for Contractor's terms in the
proposal dated June 26, 2012 which are not inconsistent with terms of this agreement shall
be incorporated into this Agreement by reference. No changes shall be effective unless in
writing and signed by the party to be charged.

14.04 Client may terminate this Agreement for breach/neglect as determined by
Client when considering such items as failure to maintain and enforce required standards of
sanitation, failure to maintain proper insurance coverage as outlined by this Agreement,
failure to provide required periodic information/statements, or failure to maintain quality of
service as determined within this Agreement. The Client is the responsible authority without
recourse to the New Hampshire State Board of Education and/or the New Hampshire
Attorney General’s Office for the settlement and satisfaction of all contractual and
administrative issues arising from the transaction. Such authority includes, but is not limited
to, source evaluation, protests, disputes, claims, or other matters of contractual nature.
Matters concerning violations of the law will be referred to the local, State, or Federal
authority that has proper jurisdiction.

14.05 This Agreement will be construed in accordance with New Hampshire law
and any litigation will be conducted in the courts of New Hampshire.

14.06 Neither Contractor nor Client may assign or transfer this Agreement or any
part thereof without the written consent of the other party.

14.07 Attached Addendums included and considered to be a part of this
Agreement are:

Non-Collusive Statement: Addendum - 1

Certificate of Independent Price Determination: Addendum -2
Certification Regarding Lobbying: Addendum - 3
Disclosure of Lobbying Activities: Addendum - 4

USDA Certification Regarding Debarment: Addendum - 5
Certificate of Clean Air and Water: Addendum - 6
Certification Policy and Conservation Act: Addendum - 7
Schedule of Payment: Addendum - 8



IN WITNESS WHEREOF, the parties hereto have executed this Agreement.

Attest: Dover School District

By:

o/

Title:

Date:

Attest: Café Services, Inc.

By:

Title: President & CEO

Date:

Reviewed by State Agency:

By:

Title:

Date:




Addendum-1
Non-Collusive Statement
Food Service Program
Public Schools

By submission of this proposal, the FSMC certifies that:

a.

b.

This proposal has been independently arrived at without collusion with any other proposer,
competitor, potential proposer or potential competitor.

This proposal has not been knowingly disclosed and will not be knowingly disciosed prior to
the opening of the proposals for the work to be performed or the goods to be sold, to any
other proposer, competitor, potential proposer or potential competitor.

No attempt has been made, or will be made, to induce any other person, partnership or
corporation to submit or not to submit a proposal.

The person signing this proposal certifies that he has fully informed himself regarding the
accuracy of the statements contained in this certification, and under penalties of perjury,
affirms the truth thereof, such penalties being applicable to the bidder, as well as the person
signing in his behalf.

That below is a certified copy of the resolution authorizing the execution of this certificate
by the signator of this proposal on behalf of the corporate proposer.

Typed or printed name of signator

1. Brian Stone
Typed or printed name of person authorized to submit the proposal

President & CEQ

Signhature of person authorized to submit this proposal Title

Date

Resolve that }. Brian Stone be authorized to sign and

{name)

Submit the proposal of this corporation Café Services. Inc. for the Food Service

(company name}

Management Program at the Public Schools.

(name of the school/s)



Addendum -2
Certificate of Independent Price Defermination

Both the School Food Authority and the Food Service Management Company (offeror) shall execute this
Certificate of Independent Price Determination.

Café Services, Inc.
Mame of Food Service Management Company Name of School Food Authority

(A) By submission of this offer, the offeror certifies and in the case of a joint offer, each party
thereto certifies as to its own organization, that in connection with this procurement:

1) The prices in this offer have been arrived at independently, without consuitation, communication or
agreement, for the purpose of restricting competition, as to any matter relating to such prices with any
other offeror or with any competitor;

2}y Unless required by law, the prices which have been quoted in this offer has not been knowingly disclosed
by the offeror and will not knowingly be disclosed by the offeror prior fo opening in the case of an
advertised procurement, or prior to award in the case of a negotiated procurement, directly or indirectly
to any other offeror or to any competitor; and

3} No attempt has been made or will be made by the offeror to induce any person or firm to submit or not to
submit, an offer for the purpose of restricting competition,

(B) Each person signing this offer on behalf of the Food Service Management Company certifies
that:

1) He or she is the person in the offeror’s organization responsible within the Organization for the decision
as to the prices being offered herein and has not participated, and will not participate, in any action
contrary to (A)(1) through (A)(3) above; or

2} He or she is not the person in the offeror’s organization responsible within the organization for the
decision as to the prices being offered herein, but that he or she has been authorized in writing to act as
agent for the persons responsible for such decision in certifying that such person have not participated
and will not participate, in any action contrary to (A)(1) through (A)3) above, and as their agent does
hereby so certify; and he or she has not participated, and will not participate, in any action contrary to
(A1) through (AX(3) above.

To the best of my knowledge, this Food Service Management Company, its affiliates, subsidiaries, officers,
directors and employees are not currently under investigation by any governmental agency and have not in the
last three years been convicted or found liable for any act prohibited by State or Federal law in any jurisdiction,
involving conspiracy or collusion with respect to bidding on any public contract, except as follows:

President & CEO
Signature of Food Service Management Title Date
Company’s Authorized Representative

In accepting this offer, the SFA certifies that no representatives of the SFA have taken any action, which may
have jeopardized the independence of the offer referred to above.

Signature of School Food Authority’s Title Date

Authorized Representative
Note: Aceepting a bidder’s offer does not constitute award of the contract



Addendum -3
CERTIFICATION REGARDING LOBBYING
: Applicable o
Grants, Sub grants, Cooperative Agreements, and Contracts Exceeding $100,000 in Federal Funds

Submission of this certification is a prerequisite for making or entering into this fransaction and is imposad by
section 1352, Title 31, U.S. Code. This Certification is a matertal representation of fact upon which reliance was
placed when this transaction was made or entered into. Any person who fails to file the required certification
shall be subject to a civil penalty of not less than $10,000 and not more than $100,000 for each such failure.

The undersigned certifies, to the best of his or her knowledge and belief, that:
(1} No Federal appropriated funds have been paid or will be paid by or on behalf of the undersigned,

to any person for influencing or attempting to influence an officer or employee of any agency, a
Member of Congress, an officer or employees of Congress, or an employee of a Member of
Congress in connection with the awarding of a Federal contract, the making of a Federal grant,
the making of a Federal foan, the entering into a cooperative agreement, and the extension,
continuation, renewal, amendment, or modification of a Federal contract, grant, loan, or
cooperative agreement.

(2) If any funds other than Federal appropriated funds have been paid or will be paid to any person
for influencing or attempting to influence an officer or emplovee of any agency, a Member of
Congress, an officer or employee of Congress, or an employee of a Member of Congress in
connection with this Federal grant or cooperative agreement, the undersigned shall compiete and
submat Standard Form-LLL, “Disclosure Form to Report Lobbying”, in accordance with its
instructions.

{3) The undersigned shall require that the language of this certification be included in the award
documents for all covered subawards exceeding $100,000 in Federal funds at all appropriate tiers
and that all subrecipients shall certify and disclose accordingly.

Name/Address of Organization

Cafe Services, Inc.

1 ¥ Commons Drive, #25
PO Box 1069
Londonderry, NH 03053

J. Brian Stone, President
Printed Name/Title of Submitting Official

Signature of Submitting Official Date



Addendum - 4

DISCLOSURE OF LOBBYING ACTIVITIES
Complete this form to disclose lobbying activities pursuant to 31 U.8.C. 1352
(See reverse for public burden disclosure.)

. Type of Federal Action:

2. Status of Federal Action:

3. Report Type:

i

a. contract a. Bid/effer/application a. Initial filing

b. grant b. Initial award b. Material change

¢. cooperative agreement ¢. Post-award For Material Change Only:
d. loan Year

e loan guaranteg Guarter _ Date of Last
. _loan insurance Report

e
f
4. Name and Address of Reporting Entity:
_ Prime Subawardee

Tier , if known

Congressional District, if known:

5. If Reporting Entity in No. 4 is Subawardee, Enter Name and

Address of Prime:

Congressional District, if known:

6. Federal Department/Agency:

7. Federal Program Name/Description:

CFDA Number, if applicable:

8. Federal Action Number, if known:

9. Award Amount, if known:

$

10. a. Name and Address of Lobbying Entity:
(If individual, last name, first name, middle)

{Attach Continuation Sheet(s)

10. B.
different from No. 10,a.){Jast name, first name, middle)

Individuals Performing Services (including address if

SF-LLL-A if Necessary)

11. Amount of Payment (check all that apply):
§

Actual Planned

13. Type of payment (check ali that apply):
. retainer

. one-time fee

. commission

. contingent fee

. deferred

other; specify:

1Z. Form of Payment (check all that apply):
___a. cash
b, in-kind; specify:

Nature

Actual

14. Brief Description of Services Performed or to be Performed and Date(s) of Service, Including officer(s),
employee(s), or member(s) contracted for Payment indicated in Item 11:

{Attach Continuation Sheet(s) SF-LIL.L-A, if necessary}

Are Continuation Sheet(sy SF-LLL-A Attached:

Yes  (Number )

Ne

16. Information requested through this form is authorized by Title 31
U.S.C section 1352, This disclosure of lobbying activities is a
material representation of fact upon which reliance was placed by the
tier above when this transaction was made or entered into. This
disclosure is required pursuant to U.S.C. 1352, This information will
be reported to the Congress semi-annually and will be available for
public inspection. Any person who fails to file the required disclosure
shall be subject (0 a civil penalty of not less than $10,000 and not more
than $100,000 for each such fathure,

Signature:
Print Name: J. Brian Stone
Title: President & CEO

Telephone: 603-437-0200

Date:

Federal Use Only:

Authorized for Local Reproduction Standard Form - LLL




Addendum — 4 (cont.)

DISCLOSURE OF LOBBYING ACTIVITIES

CONTINUATION SHEET
SE-LLE-A

Reporting entity:

Page

of




Addendum — 4 (cont.)

INSTRUCTIONS FOR COMPLETION OF SF-LLL. DISCLOSURE OF LOBBYING ACTIVITIES

This disclosure form shall be completed by the reporting entity, whether subawardee or prime Federal recipient, at the

initiation or receipt of a covered Federal action, or a material change to a previous filing, pursuant to title 31 1.8.C. section

1352, The filing of a form is required for each payment or agreement to make payment to any lobbying entity for

influencing or attempting to influence an officer or employee of any agency, a Member of Congress, an officer or emplovee

of Congress, or an employee of a Member of Congress in connection with a covered Federal action. Use of SE-LLL-A

Continuation Sheet for additional information if the space on the form is inadequate. Complete all items that apply for both

the initial filing and material change report. Refer to the implementing gnidance pubtished by the Office of Management

and Budget for additional information,

1. Identify the type of covered Federal action for which lobbying activity is and/or has been secured to influence the
outcome of a covered Federal action.

2. Identify the status of the covered Federal action.

3. Identify the appropriate classification of this report. If this is a follow-up report caused by a material change to the
information previcusly reported, enter the year end quarter in which the change occurred. Enter the date of the last
previously submitted report by this reporting entity for this covered Federal action.

4. Enter the full name, address, city, state and zip code of the reporting entity. Include Congressional District, if known.
Check the appropriate classification of the reporting entity that designates if it is, or expects to be, a prime or subaward
recipient. Identify the tier of the subawardee, e.g., the first subawardee of the prime is the 1" tier. Subawards inciade
but are not limited to subcontracts, subgrants and contract awards under grants.

5. Ifthe organization filing the report in Item 4 checks “Subawardee”, then enter the full name, address, city, state and zip
code of the prime Federal recipient. Include Congressional District, if known.,

6. Enter the name for the Federal agency making the award or loan commitment. Include at least one organizational level
below agency name if known. For example, Department of Transportation, United States Coast Guard,

7. Enter the Federal program name or description for the covered Federat action (item 1). If known, enter the full Catalog
of Federal Domestic Assistance {CFDA) number for grants, cooperative agreement, loans, and loan commitments.

8. Enter the most appropriate Federal identifying number available for the Federal action identified in Item 1 (e.g., Request
for Proposal (RFP) Number, Invitation for Bid (IFB) Number: grant announcement number; the contract, grant or loan
award number; the application/proposal control number assigned by the Federal agency). Include prefixes, e.g., “RFP-
DE-90-001.

9. Foracovered Federal action where there has been an award or loan commitment by the Federal agency, enter the
Federal amount of the award/[oan commitment for the prim entity identified in item 4 or 5.

10. (a) Enter the full name, address, city, staie and zip code of the lobbying entity engaged by the reporting entity identified
in item 4 to influence the covered Federal action. {(b) Enter the full names of the individual(s) performing services, and
include full address if different from 10(a). Enter last Name, First Name, and Middle Initial (MI).

11. Enter the amount of compensation paid or reasonably expected to be paid by the reporting entity (item 4) to the lobbying
entity (item: 10). Indicate whether the payment has been made (actual) or will be made (planned). Check ali that apply.
If this is a material change report, enter the cumulative amount of payment made or planned to be made.

12. Check all that apply. If payment is made through an in-kind contribution, specify the nature and value of the in-kind
payment.

13. Check all that apply. If other, specify nature.

14. Provide a specific and detailed description of the services that the lobbyist has performed, or will be expected to
perform, and the date(s) of any services rendered. Include all preparatory and related activity, not just time spent in
actual contact with Federal officials. ldentify the Federal official(s) or employee(s) contracted or the officer(s),
emplovee(s), or Member(s) of Congress that were contacted.

15. Check whether or not a SF-LLL-A Continuation Sheet(s} is attached. List number of sheets if ves.

16. The certifying official shall sign and date the form, print his/her name, title, and telephone number.

Public reporting burden for this collection of informatien is estimated to average 30 minutes per response, including time for reviewing
instructions, searching existing data sources, gathering and maintaining the data needed, and completing and reviewing the collection of
information. Send comments regarding the burden estimate or any other aspect of this collection of nformation, including suggestions for
reducing this burden, to the Office of Management and Budget, Paperwork Reduction Project (0348-00046), Washington, D.C. 20503,




Addendum - 5
U.S. DEPARTMENT OF AGRICULTURE

Certification Regarding Debarment, Suspension, Ineligibility
and Voluntary Exclusion — Lower Tier Covered Transactions

This certification is required by the regulations implementing Executive Order 12549, Debarment and
Suspension. 7 CFR Part 3017, Section 3017.510, Participants’ responsibilities. The regulations were
published as Part IV of the January 30, 1989, Federal Register (pages 4722-4733). Copies of the reguiations
may be obtained by contacting the Department of Agriculture agency with which this transaction originated.

(BEFORE COMPLETING CERTIFICATION, READ INSTRUCTIONS OF REVERSE)

1. The prospective lover tier participant certifies, by submission of this proposal, that neither it nor its
principles is presently debarred, suspended, proposed for debarment, declared ineligible, or
voluntarily excluded from participation in this transaction by any Federal department or agency.

2. Where the prospective lower tier participant is unable to certify to any of the statements in this
certification, such prospective participant shali attach an explanation to this proposal.

Café Services, Inc.

Organization Name PR/Award Number or Project Name

J. Brian Stone, President & CEO
Name and Title(s) of Authorized Representative(s)

Signature(s) Date
Form AD-1048 (1/92)



Addendum — 5 {cont.)

Instructions for Certification
by signing and submitting this form, the prospective lower tier participant is providing the
certification set out on the reverse side in accordance with these instructions.
The certification in this clause is a material representation of fact upon which reliance was placed
when this transaction was entered info. If it is [ater determined that the prospective lower tier
participant knowingly rendered an erroneous certification, in addition to other remedies available
to the Federal Government, the department or agency with which this transaction originated may
pursue available remedies, including suspension and/or debarment.
The prospective lower tier participant shall provide immediate written notice to the person to
which this proposal is submitted if at any time the prospective lower tier participant learns that its
certification was erroneous when submitted or has become erroneous by reason of changed
circumstances.
The terms “covered transaction,” “debarred,” “suspended,” “ineligible,” lower tier covered
transaction,” “participant,” “person,” “primary covered transaction,” “principal,” “proposal,” and
“voluntarily excluded,” as used in this clause, have the meaning set out in the Definitions and
Coverage sections of rules implementing Executive Order 12549. You may contact the person to
which this proposal is submitted for assistance in obtaining a copy of those regulations.
The prospective lower tier participant agrees by submitting this form that, should the proposed
covered transaction be entered into, it shall not knowingly enter into any lower tier covered
transaction with a person who is debarred, suspended, declared ineligible, or voluntarily
excluded from participation in this covered transaction, unless authorized by the department or
agency with which this transaction originated.
The prospective lower tier participant further agrees by submitting this form that it will include
this clause titled “Certification Regarding Debarment, Suspension, Ineligibility and Voluntary
Exclusion — Lower Tier Covered Transactions,” without modification, in all lower tier covered
transactions and in all solicitations for lower tier covered transactions.
A participant in a covered transaction may rely upon a certification of a prospective participant in
a lower tier covered transaction that it is not debarred, suspended, ineligible, or voluntarily
excluded from the covered transaction, unless it knows that the certification i1s erroneous. A
participant may decide the method and frequency by which it determines the eligibility of its
principals. Each participant may, but is not required to, check the Nonprocurement List.
Nothing contained in the foregoing shall be construed to require establishment of a system of
records in order to render in good faith the certification required by this clause. The knowledge
and information of a participant is not required to exceed that which is normally possessed by a
prudent person in the ordinary course of business dealings.
Except for transactions authorized under paragraph 5 of these instructions, if a participant in a
covered transaction knowingly enters into a lower tier covered transaction with a person who is
suspended, debarred, ineligible, or voluntarily excluded from participation in this transaction, in
addition to other remedies available to the Federal Government, the department or agency with
which this transaction originated may pursue available remedies, including suspension and/or
debarment.

77 @k

Form AD-1048(1/92)



Addendum - 6
CLEAN ATR AND WATER CERTIFICATE
Applicable if the contract exceeds $100,000 or the Contracting Officer has determined that the orders under an indefinite
quantity contract in any one vear will exceed $100,000 or a facility to be used has been the subject of a conviction under the
Clean Air Act (41 U.S.C. 1857¢-8©(1) or the Federal Water Pollution Control Act 33 1319(d) and is listed by EPA or the
contract is not otherwise exempt. Both the School Food Authority (SFA) and Food Service Management Company (offeror}
shall execute this Certificate.

(NAME QF FOQD SERVICE MANAGEMENT COMPANY)
{NAME OF SCHOOL FOOD AUTHORITY)
THE FOOD SERVICE MANAGEMENT COMPANY AGREES AS FOLLOWS:

A. To comply with all the requirements of Section 114 of the Clean Air Act, as amended (41 U.S.C. 1857, et seq., as
amended by Public Law 91-604} and Section 308 of the Federal Water Pollution Control Act (33 U.S.C. 1251, et
seq. as amended by Public Law 92-500), respectively, relating to Inspection, monitoring, entry, reports and
information as well as other requirements specified in Section 114 and Section 308 of the Air Act and the Water
Act, respectively, and all regulations and guidelines issued there under before the award of this contract.

B. That no portion of the work required by this prime confract will be performed in a facility listed on the
Environmental Protection Agency List of Violating Facilities on the date when this contract was awarded unless
and until the EPA eliminates the name of such facility or facilities from such listing.

C. To use his‘her best efforts to comply with clean air standards and clean water standards at the facilities in which the
contract is being performed.

D. To insert the substance of the provisions of this clause in any nonexempt subcontract, including this paragraph.

THE TERMS IN THIS CLAUSE HAVE THE FOLLOWING MEANINGS:

A, The term “Air Act” means the Clean Air Act, as amended (41 U.8.C. 1957 et seq., as amended by Public Law 91-
604). :

B. The term “Water Act” means Federal Water Pollution Control Act, as amended (33 U.8.C. 1251 et seq., as amended
by Public Law 92-500).

C. The term “Clean Air Standards” means any enforceable rules, regulations, guidelines, standards, limitations, orders,
controis, prohibitions, or other requirements which are contained in , issued under, or otherwise adopted pursuant to
the Air Act or Executive Order 11738, an applicable impiementation plan as described in section 110(d} of the
Clean Air Act (42 U.S.C. 1957¢-5(d)), an approved implementation procedure or plan under Section 111€ or
Section 111(d}, respectively, of the Air Act (42 U.8.C. 1857¢-6© or (d)), or approved implementation procedure
under Section 112(d) of the Air Act (42 U.S.C. 1857¢-7(d)).

D. The term “Clean Air Standards” means any erforceable limitation, control, condition, prohibition, standard, or other
requirement which is promulgated pursuant to the Water Act or contained in a permit issued to a discharger by the
Environmental Protection Agency or by a State under an approved program, as authorized by Section 402 of the
Water Act (33 U.S.C. 1342) or by local gevernment to ensure compliance with pretreatment regulations as required
by Section 307 of the Water Act (33 U.S.C. 1317).

E. The term “Compliance” rmeans compliance with clean are or water standards. Compliance shall also mean
compliance with a schedule or plan ordered or approved by a court of competent jurisdiction, the Environmental
Protection Agency or an Air or Water Poilution Controf Agency in accordance with the requirements of the Air Act
or Water Act and regulations issued pursuant thereto.

F. The term “facility” means any building, plant, installation, structure, mine, vessel, or other floating craft, location or
sites of operations, owned, leased or supervised by the Food Service Management company.

President & CEQ -
SIGNATURE OF FOOD SERVICE MANAGEMENT TITLE DATE
COMPANY’S AUTHORIZED REPRESENTATIVE

SIGNATURE OF SCHOOL FOOD AUTHORITY'S TITLE DATE
AUTHORIZED REPRESENTATIVE



Addendum -7

ENERGY POLICY AND CONSERVATION ACT
CONTRACT ADDENDUM

Café Services. Inc. agrees to comply with the
Food Service Management Company (FSMC)

Energy Policy and Conservation Act (P.L. 94-163) for the duration of the contract.

For: Café Services, Inc. For the Board of Education

Signature Signature

President & CEO

Title Title

Date Date



“Addendum 8”

Café Services
Food Service Agreement

Schedule of Payments

The Dover School District shall make monthly payments to
Café Services Inc. based on the 2014 / 2015 Food Service Agreement as follows:

Projected annual costs of § 1,427,474.00
Monthly reimbursement payments to Café Services at 1/10th of total costs or
$142.747.40 per month payable on or before the first of each month September 2014 through June
2015. The June payment to be 50% of the regular payment.
The yearend balance to be paid within (10) ten days of the final year end statement and reconciliation.
Café Services and the Dover School District representatives agree to meet periodically
throughout the school year to review and update the payment schedule accordingly.

Dover School District Café Services Inc.
By: By:
It’s It’s President

Date Date




Café Services Inc.

Dover School District

2014/2915 Proposed Price List

“Type A” Lunch “Type A” Breakfast
Full Price Reduced Adult Full Price Reduced Adult

Elementary School
$2.25 40 $3.25 $1.25 30 $2.25

High School & Jr. High
$2.75 40 $3.25 $1.25 .30 $2.25

High School Meal Deal Breakfast with breakfast sandwich
$2.00 30 $3.50

Ala Carte Milk 50



Dover School District

Food Service Base Bid 2014 / 2015
Based on Enrollment 4,046
Projected Income

Student Breakfast 13,000
Adult Sales 24,000
Student Lunch 526,500
Ala Carte 230,000
Special Functions 4,500
FFV 27,000
Fed and State Reimbursements 645,000
Total Income 1,470,600
Projected Costs
Labor Costs 650,354

Food Cost 640,200
Commodity Value (45,000)
Paper Supplies 36,000
Cleaning Supplies 8,000
Laundry and Uniforms 6,000
Insurance 14,700
Office Supplies Postage 5,000
Advertising/Promotions /CBC 3,000
Employee Training 1,000
Bond Expense 1,800
Depreciation 18,920
Computer 1,500
License 2,500
USDA Delivery / Administrative 8,500
Administrative / Service Fees 75,000
Total Costs 1,427,474
Net {cost) / refurn to the District 42,526

The updated base bid is for the 2014 / 2015 school year. Renewal of the existing foodservice
agreement between the Dover School District and Café Services Inc. All other arrangements and
specifications agreed upon in the original agreement are fo be carried forward with this renewal.

Dover School District Cafeé Services Inc.
By: By:
It’s: It's:  President

Date: Date:




City of Dover, New Hampshire

*ML. - Condition of Accounts (Obj and Function)

From Date:  7/1/2013 To Date: 6/30/2014
Fiscal Year; 2013-2014 (] Subtotat by Collapse Mask [ ] Include pre encumbrance [_] Print accounts with zero balance [#] Filter Encumbrance Detail by Date Range
Account Number Description Gl Budget  Range To Date YTD Balance Encumbrance  Budget Balance % Bud
1000.2.000.01100.4101.60060,60.006 000 000 Contingency For Track Changes $2,500.00 30.00 $0.00 $2,500.00 $0.00 $2.500.00  100.00%
1060.2.000.01100.4110.006066.60.600 006.000  Regular Sataried Employess $11,143,711.17 $7.360,857.71 §7.390,857.71 $3,752,853.48 $3,501,777.06 $161.076.40 1.45%
1000.2.000.01106 4111 .00060.00 000 000 000 Benefit Reimbursment $15,450.00 $15,900.00 $15,900.00 (845000} $0.00 {$450.00) -2.91%
10002 600.01100.4160 00000 00.000.000.000  Severance Pay $120,000.00 $0.00 $0.00 $120,000.00 $46,063.35 $23,936.65 16.95%
1000.2.000.01100.4170.00000.00.000 000.000  Longevity Pay $57,289.00 $38,787.47 $38 787 47 $28 501.53 $19,733.03 $3.768.50 13.058%
4000.2.000.01 100.4200.00000.00.600.000.000  Personal Svcs - Emp. Benefits $0.00 338 408.85 $38,408.85 {$38,408 .85) 30.00 ($38.408.85) G00%
1000.2.000.01 100.4211.00000.00.000.000.000  Health Insurance '$2 887 54380 $1.894,311.55 $1,8984,341 55 $993,232 .25 $963,045 94 $30,186.31 1.05%
1000.2.000.01 100 .4212.06000.00.0600.000.000  Hental insurance $122,978 B4 $81,772.75 $81772.75 $41,206.08 $41,406.58 ($159.49) 0.16%
1000.2.000, 01 100 4273 0006060 000.000.000  Life Insurance 515,044 .00 $10.047.98 $10.047 98 $5,996.02 $5.996.02 $0.00 0.00%
1000.2.000,01 1004214 0000000 000000000 Disability nsurance $22,474 01 $15,104.51 7 $15,104.51 $7,368.50 $7.369.50 $0.00 0.00%
1005.2,000.01 100 4220 00000.00 600.000.000  FICA T 586382768 $684.259.40 T 888425040 7T 817956820 T 27201418 T T {302,44587)  -10.70%
1000.2.000 01100 423¢ 06000 00 000 000,000 Ratirement '$1.473 792,41 $a67.18047 ~ 7 gos7.18042 T $506.811.99 T $500458.25 T se453.74 T D42%
1000.2.000.01100.4341.00000.00.000 000,000 Technical Services §2 089 00 $2.092.16 $2.082 16 $5.84 $0.00 36.84 0.33%
1000.2.000.01 100.4433.00000.00 000 000,660 Maint Chigs - qupmem $5.300.00 $2.085 85 £7,085.85 $3.294.15 §0.00 §3.214.15 60.64%
1000.2.000.61100.4586.00000.00.000.000.000  Travel Expense $337.92 $200.37 $200.37 $137.55 $0.00 $137.55 40, 70%
1000.2.000.01100.4590.00000.00. 000.000.000  MISCELLANEQUS PURCHASE 2y $900 00 shoe $0.00 $900.00 $0.00 $900.00 100.00%
1000.2.000 61 100.4611.060006.00 GiH 000,000 Office Slpplies T Tgas1aa660 T HeT, 52807 Figr 2377 T Thasgr2ay Y “$e4.287.60 7 TE2 85%
1000.2.000.01 100 4640.00000.00.000.060.000  Books/Publications 841376283 51,930.8¢ “$51.93080 7 Tés1.832.08 “857.056.47TEO.15%
{0002 .000.01 100 4641 0000C.00 000.000.060 REFERENCE gooks C 8600007 $374.00 T 837400 $226.00 Tog226.00 37.67%
1006.2.000.01 100 4644 DO000 00 O00 000,000 MAGAZINES T " $33000 $139.00 T§izeonTTTTT $191.00 T g1er.007 T 57.88%
1000.2.000 07100 4731 00GOC 00 060.000.000 NEW/ADDL £QUIE Tgrooon 562000 Tserp00 T esnon T 480007 T 11 43%
1000 2.000.01100.4733.00000.00.060.000.060 NEW/ADDL FURNTTURE™ ™™ “8g63050 7 sBozest T Baoreat T Tsesing T T§801.197 T T H 8%
000.2.000.01100.4734.00000.00.000.000.000 NEW/ADDL TECH. EQUIP. a1 2Ep '$29,328.13 $29,328.13 3182399 T§691.39 "i{n 232680 394%
1006.2.000.01100.4735.00060.00.000.000.000 7 REPLACE EQUIPMENT Tepacooe $0.00 50.00° T$2.30000 U000 T2 30000 160.00%
{08072 00607100 4737 0O00T 00 600.000.000 T REPLACE FURNITURE ™7 Tereco 00T gaes 60T T e 08T srns 00T 80,00 TTerosn0”T0.50%
Func: REGULAR EDUCATION PROGRAMS - 01106 $17,184,163.80  $11,419249.03 $11,419,249.03 $5,764,920.86 $5,532,865.07 $232,055.79 1.35%
A000.2.000.07101 4110.00000.00.000.000.000  Regular Salaried Empiuyees o TUsu26475.16 7 T 8627 04016 T $627.940.16 T§2a8.485600 §208.145.36 33984 D0A%
T0606.2.000.01 1074170 0000000060 000060 Iongewty Pay T g4 zarnd T s2.803607 T oszecast T $1,44380 §1,378.50 T T T seb 00 T T 1.53%
100(:.2.000.04 107.4211 000600 00 000 .000.000  Health insurance ‘180,244 15 "$128,934.71 T T 2803471 $61.30045 7 T 8e6,83560 T '(‘$'5‘"526 24y N2 90%
1000.2.000.01 101 .4212.00006.00.000.000.000 Gental insurance $7.300.20 T oggoses0 T g5.086.50 $o243 700 Ug280800 T (835440)  -4.85%
o0h 2.000.07151 4213.00000.00.000.000.000  Uife Insurance 7 T $4.835.00 T 85140807 §1,145.80 Todaak a0 T UBEEE O T g0.00™TT 0. 00%
“{000.2.000 01101 4214.00000.00.000.000.000  Disabilily Insurance ©§1.883.649 $1,265.98 $1,265.98 D %177 LY A E 5000 0.00%
"1006.2.000.01101.4220.00000.00.000.000.600  FiCA T ' $69,875.91 " $46,515.91 $46,515.91 " $23 360.00 ‘Spz0d4028 0 T§i3ter2 T 189%
"1000.2.000.07 101 4230.06005.08.000 000,000 Retiremant $94 BG5 48 $63,376.60 " $63,376.60 T $31,565.88 $33,783 80 8221372 -2.33%
Func: REGULAR ED. KINDERGARTEN - 51101 $1,296,708 60 $876,993 16 $876,393.16 5419,715.44 $4726,085 44 (56,370.00) -0.49%
1000.2.000.01210.4110.00000.00.000.000.000  Regular Safaried Employees T%E56,836 26 $247R 81580 T B avE BIR AT §arR.A046 TS24 502 40 Tss361R e 160%
1000 2.006.01210.47 1100000000000 000,000 Benefil Reimbursment T a5 ge2 50T $9.439.8477TTT s9.439.84 T A 7 44T 8 804 08T B BT 1.50Y T THE0. 16%
1000.2.000.01216.4170.00000.00.600,000.000 "ngevny Pay $17,303.03 $15,899.20 $16,899.20 3403.83 $2.504 87 ($2,101.04)  12.14%
1000.2.000.01210.4211 0000000 000 000.000  Health insurance $488,062.1¢ $341,618.21 $341,618 21 $148,433.98 $148,820.40 ($2.386.42) -0.49%
1000.2.000.01210 4212 6000000 000 066005 Dental Insurance $21424 59 U815 5RETR §45.685 72 8573827 8553818 (379892~ 3.73%
1000 2 000 01210 4213 G0OCD 0D 000 00D 0ob Life Insurance ' $8,550 36 $5,360 44 $5,360 44 $3,198 92 8314892 50.00 0.00%
{000.2.000.012710 4214.00000.00 000 000.000  Disahilify insurance 86,628 29 §4,454 67 $4,454 67 §2,173.62 " 80.00 0.00%
1000.2.000.01210.4220.00000.00 000.000.000  FICA '$758,463.06 §175547 46 $175547 48 ‘$82.915.60 “366 23022 "'$16.68538 6.48%
1000.2.000.01210 4230.00000.00.000.000.000 Retirement $220,562 90 $150,158.15 $150,158.15 $70,404.75 &B7 830,12 9247483 T142%,
10806.2.000.01210.4322 GOG0C.00.006.000.000  PROF SERVICES INSTRUCTIONAL $5 25558 $4.046.99 $4.046 89 $1,209.00 §1,20000 $9.00 G.A7%
1000.2,000.01210.4323.00006.00.000.000.000 PROFESSIONAL SERVICES PUPIL $16,595.15 $11,595.15 $11,505.15 $6,000.00 $5.000.00 $5.00 0.00%
10006.2.000.01210.4409.00000.00.000.000.000  PHOTOCOPIER MAINTENANCE $4,010.00 $1,380.69 $1,389.69 §2,620.31 $1,210.32 $1,409.69 35.16%
1000.2.000 612710 4433.00000.00 G00.006.000  Maint Chrgs - Equinment $3,750.00 $720.80 §720.00 $2,530.00 $272.50 $7.257 50 69 46%
1000.2.000.01210.4531.00000.00 000.000.000 'Teipcomnmmcamns $1,224 00 $712.66 371266 CO8511.34 $511.34 30.00 0.00%
1006.2 000 01 210.4534 60000.00.000.500.000  Postage $2.628.67 $6986.65 3686.65 31,932.02 $26.99 $1,905.03 72.47%
Printed:  04/08/2014 2:00:24 PM Report:  rptGLGenRpt 3190 Page: 1



City of Dover, New Hampshire

*ML - Condition of Accounts (Obj and Function)

Fiscal Year: 2013-2014

[] subtotal by Collapse Mask

From Date:

70172013
[} Inciugte pre encumbrance [:] Print accounts with zero balance a Filter Encumbrance Detail by {)afe_Range

To Date:

6/30/2014

Account Number Description GL Budget  Range To Date YTh Balance Encumbrance  Budget Balance % Bud
1000.2.000 01210 4540,00600.00.000.000.000  Advertising $256.00 $0.00 $0.00 $250.00 $0.00 $250.00  100.00%
1600.2,000 01210.4561 00000.60.060.000.00C  Tuition - Public/Other $105,685.02 $50,558.69 $50,558.8% $55,130.33 $33,.816.30 $21,314.03 20.17%
1000 2 600 01210 4563 00000 G0.000.006.000  Tuition-Private $1,166,255.12 $823 648 .06 $823.648.00 $342 507.03 $273,609.97 $68,807.06 591%
1000.2.000.01219.4580 00000.00.000.000.000  Travel Expense $6,716.10 $2,489.34 $2,489.31 §4,226.70 $2,979.50 $1,247.29 18.57%
1000.2.000.01210.46711.00000 00.000.000.000  Office Supplies $20.497 94 $9,962.67 $9.962.67 $10,535.27 589557 $8.63%.70 47.03%
1000.2.060.01210.4640.00000.00.000.000.000 Books/Publications $2,129.25 $102.83 $102.83 $2,026.42 $156.50 $1,866.92 87.82%
1060.2.000.01210.4650.00000.00.000 000000  SOFTWARE' $750.00 $0.00 $0.00 $750.00 $750.00 $0.00 0.00%
1000.2.000.01210.4731.00000.00.600.000.000  NEW/ADDL EQUIP $11,677.10 $5,838.65 $5,838.65 $5,838.45 $0.00 $5.838.45 50.00%
1000.2.000.01210.4734.00000.00.000 000000  NEVWADDL TECH. EQUIP, $10,496 98 58,471.98 $8,471.98 §2.025 00 $0.00 $2.025.00 19.29%
1000.2.600 01210 4810 00050.00.000 000 000 Membership Dues o $10,379.38 77 $14980.94 C$1,490.84 T %3888 44 ' $3,008.00 %5 880.44 56 66%
Func: SPECIAL EDUCATION - 01210 $5,751,397.28 $4,019,704.86 $4.019.704.89 $1,731,602.39 $1,547,312.79 $184,372.60 3.21%

1000.2.000.01220.4110.00000.00.000 000.000  Reguisr Sataried Employaes $221.456.10 $153 453 82 T 5153,453.82 $68,002.28 ‘56883806 ($826.78) -0.38%
1060.2.000.01220.4170.00000 06.000.000.000  Longevity Pay §1,721.00 ’ $616.85 T $616.85 $1,104.15 g1g41s T £910.00 52 .88%
1000.2.000.01220.4214.00000 00.000.000.000  Health Insurance $44 847.00° $29.323.13 7 $29,323.13 T st spas7 T 815,524.00 C(50.43Y 0.00%
1000.2.000.01220.4212.00000.00.000 000,000 Dental Insurance TTosdgrore T staniea T stza T U gsses2 T Ugskg24 T s0.28 " 0.02%
{000.2.000.01220.4213.00060.00.000 000.060  {fe Inswrance 77 T $230.40 $144.30 $144 30 586,10 Tosesan T  sno0 T 0.00%
1000.2.000.01220.4214.00000.00.000.000.000  Disability msurance T g3t4.11 g21111 2111 810300 $103.00 %0007 0.00%
1600 2.000.01220 4220 00000.00.000 600,000 FicA ™~ 77 $17.073.057 7 TS 45878 §11458.76 85.614.20 U8k 10366 R8T D 00%
1600.2.000.01220 4230 .00000.00,000.000.000  Retirement T§834556 0 T 511897.83 CUg11.807.83 “$6,447 73 §6,337.005 T TS0 0.60%
Func: SPECIAL ED. PRESCHOOL - 01220 $305,657.98 $208,217 .04 $208,217.04 $97,440.94 $96,746.36 $694.58 0.23%

0602 1000.012530 4523 60600.00.600.000.600  PROFESSIONAL SERVICES PUSIL™ T§3a%4 13300 8218, 6521637956 §TO7B1IE T UURBE TRAEY T THi8 04887 TERE%
Func: SPECIAL ED. CONSULTANT - 61230 $324,133.00 $216,319.36 $216.318.36 $107,813.64 588,764.67 $19.048.97 5.88%

000.2.000.07231 46891.60000.60 600.006.000 " Cffice Supplies 1120500 T A 845 BT 5384581 UR7 55688 559D TBeaty e e0%
Func: SPECIAL EVALUATION & TESTING - 01231 $11,205.00 $3,645.61 $3,645.61 $7,569.39 $7,559.40 (50.01) 0.00%

1000.2.006. 01270 4110.00000.60 000 000.000 ~ Regular Salaried Employees TeEnu20839 S Rs e e TS 38 taT ey T R0 4a 7 TS 48046 S 40426 T 6%
0.5 00666127, 4170.00600.00.000.000.006° Longevity Pay ~ G BT SRR e eE T a1 i gt LT i
1000.2.000.61270.4271.00000.00.000.000.000  Health insurance” 77 %40, 76138 T g e v T T Bt e 78 T893 594 58 TT§rores oS5 198887 3B 76%
1000.2.000.01270.4212.00000.00.000.000.000  Bental Insuranca T 54 383.08 T oseezsg 4693 58 Tgesaas T e  Teyre sy T 07 3%
1000,2.000.01270.4213.00000 00.000.000.000  Life insurance T %504 00 $31564 331564 $188.36 $188.36 T sooeTT oo0%
000.2.000.01270.4214 00000 00.000.000.000  Disablity Insurance $441.45 $286.70 “g2s6.70° S $144.76 "'$144.75 so00 7 0.00%
1000.2.000.01270 4220 00000 00000000000 FICA TUUE6.081 56 TTEI0,044.78 TR 0 044 78 T T G 036,77 T B4 07238 $2,024.41 12 5%,
1000.2.000.01270.4230.00000,00.000.000.000  Retirement | 57.368.95 $4.808.87  §4.B0B.87 T 8256000 | 52,54B.48 $11.63 0.16%
1000.2.000.01270.4323 00000.00.000.000.000  PROFESSIONAL SERVICES FUGPIL™ 77777 sgoaco shoo T o000 TTagoaon”TTTTTTT T s000”TTTTTT  sg0e .00 100 00%
10002 000 01270 4580 60000 00 000 000.000 " Travet Expense T $313.007 50.007 $0.007 T s 300" $0.00 TTU8313.00 T 100.00%
1000.2 00091270 4611 00000.00.000.000.000 Office Supplies "$1.780.00 TTees1 30T s 80 ‘$raR 70 TsoonT TUe7e8. 70 45.28%
1600.2 000.01270.4640.00000.00.000.000.000  Books/Publications $836.00 $835.78 883578 © %024 soon T so2a T 0.03%
1000.2.000.01270.48 10 00000 60.000.000. 000 Membership Dues $245 00 $0.00 5000 $245 .00 50,00 $24500  100.00%
Func: £LL-ENGLISH LANGUAGE LEFARNERS - 01270 $280,799.80 $174.251 9% $174.251.914 $106,547 B9 $70,646.20 $35.801 68 12.79%

$600.2.000.01280 4810.00000.00.000.000.000  Membership Dues $300.00 $300.00 $300.00 $0.00 8600 $0.00 ¢.00%
Func: GIFTED AND TALENTED - 017280 $300.60 $300 .00 $300.00 $0.00 $0.00 $0 .00 0.00%

1600.2.000.01290 4433.00000.00.000,000.000  Maint Chras - Equipment $1,260.00 $470.00 $470.00 $780.00 $0.00 $780.00 62.70%
1000.7.000.01290 4811.00000.00. 600 000.000  Office Supplies $100.G0 $20.60 $20.00 $80.00 $0.00 $80 00 80.00%
1000.2.000 01290 4737.00000.00 000 000.000  NEW/ADDL EQUIP $2,500.00 $105.00 $105.00 $2,395.00 $0.00 $2 395,00 95.80%
Func: 504 PROGRAMS - 01280 $3,860.00 $685.00 $595.00 $3 26500 $0.00 $3,265.00 B4 589%

1600.2.000.01300,4110.60000.50.000.000.000  Regular Salared Employees $1,288.758.75 $792,166.96 $792,166.96 $496,581 79 $374,132.88 $122.458 91 9.50%
Printed:  04/09/2014 2:00:24 PM Report:  rptGLGenRpt 3.1.90 Page: 2



City of Dover, New Hampshire

*ML - Condition of Accounts (Obj and Function)

From Date:  7/1/2013 To Date: B/30/2014

Fiscal Year: 2013-2014 {1 Subtotal by Coltapse Mask [T} include pre encumbrance (] Print accouints with zero batance Filter Encumbrance Detait by Date Range
Account Numiber Description Gl Budget  Range To Date YTD Balance Encumbrance  Budget Balance % Bud
1000.2.000.01300.4170.00000.00.000 000 000 Longevity Pay $4.208.00 $3.305.89 $3,305.89 $603.11 $803.11 $6.00° 0 00%
1600.2.000.01300.42171.00060.00.000. 000,000 Health Insurance $291,912.96 $197 537 27 $197 537.27 $94,376.69 $100.068.05 {35,681.36) -1.95%,
1000.2.000.01300.4212 H0000.00.000 000000 Dental insurance $12,515.24 87 997 50 $7.897 50 $4,518.74 $4,063.02 545572 3B4%
1000.2.000.01300.4213.00000.00.000.000.000  Life Insurance $1,728.00 $1.082.19 $1,082.18 364581 3645.81 $0.00 0.00%
1000.2.000.07300.4214 00000 00000 000,000 Disability Insurance $2,426.00 $1,630 44 $1,63044 S5 56 $795 58 $0.00 0.00%
1000.2.000.01300.4220.00000.00,000.000.000  FICA $93,182.34 $58,621.27 $58,621.27 $34 561.07 $27 462.46 $7,098.67 7.62%
1000.2 00001300 4236 00000.00.000.000.000  Retirement $157.231.88 $103,685 49 $103.685.49 $53.546.38 $50,646.02 $2,900.37 1.84%,
1000.2.000.01300.4323.00000.00.000.000.000 PROFESSIONAL SERVICES PUPIL $9 10000 $0.00 30.00 $9,100 00 $0.00 $9.100.00  100.00%
10002 000.01300 4408.00000.00.600.000.000  BHOTOCOPIER MAINTENANGE $4.200.00 $1,147.05 $1.147.05 $3,067 95 482 65 $7.870.00 T0.T1%
1000.2.000.01300.4433.00000.00.000.000.000  Maint Chigs - Equipment $22 800 0D 38,524 14 $8.524 14 © $14.075.86 $475 86 TSI 600.00 0 BO.18%
1000.2.000.01300.4440.00000.00.000.000,000  FACILITY REPAIRS/RENCOVATIONS $30,000.00 " $22.500.00 Tge2so00n T 8750000 "'$7 500,00 o $0.00 7 0.00%
1000.2.000.01300 4460.00000 00.000.060.000  Taxes ' T $138700 $750.00 $750.00 se17o0 T 50.00 $617.00 45 14%
1000.2.000.01300 4525 06000, 60.000.000.000  Student Insurance $1,720 84 $1,704.00 §1,704.00 516.84 $0.00 $16.84 0.88%
1000.2.000.61300 4531 00000 00 000.000. 000 Telecommunications $5.027 80 $2.937 .50 $2,637.50 32,080.30 $2,090.30 $0.00 0.00%
1000 2 D00 D300 4532.G0000.00.000.000.000 DATA COMMUNICATIENS $1,218.00 $648.00 $648.00 T 3s7000 5227 00  $348.00 28.57%
1000.2.000.01300.4534 00000 00.000.000.006  Postage - $800 00 $534.61 §53461 $265 39 $128.00 13738 17 47%
100:0.2.060.01300 4567100000 60.000.000.000  Tuition - Public/Other TszrooooeTTTTTTT s000” 000 T$3o00.00 T T S2 33.007T T T S 86700 03 12%
1000.2.000.01300.4580.00000.00.000.000.000  Travel Expense TUgtesoo0r T S oeza7 T  seeasr T ggT 83 ’ 000" T oz e 18.01%
1000.2 000.01300.4611.00000.00.000 000000 Office Supplies TE114.33100777T 86,339,532 T$86,33032 7 “g27.991.688 §16633.92 T HIasTE 993%
"1000.2 000.01300.4612.00000.00.000 £00.000  Operating Supplies ™ s7.30000 T 52,876 69 52,876 69 Tsa42331 233796 208535 2857%
1006.2.600.01300.4540.00000 00000 000 000 Books/Publicatons T$19 500,00 Tseaz3as’ 58,423.35 Biorash T Tesass s s eon 4 20010%
1000.2.000.01300.4650.00000.00.000 000000 SOFTWARE ‘ T%2200000 T Eiwo2eesh T S 0228007 T TR 0T T g0 773107 63.51%
1000.2 00001300 4731 00000 00 000.000.0060  NEW/ADDL EQUIB CUUste00000 T T890,299.87 $10,299.87 Tes oo 13T T85.639.04 W3061.087 16.11%
1000 2 000 01300.4733.00000.00.000.000.000  NEW/ADDL FURNITURE g reais T 8,048 96 T81.948.18 Te23s000 T s2.505.00 54500 T 1.06%
10002006 01300 4734.00000.00 000.060.000 NEW/ADDL TECH EQUIE. e z00d0 $485420 T S4Bs4D0 g sas T SsA068 §T5.136.06 71T
1000.2 000 01300 4735.60000.00 000,000,000 REPLAGE FQUIPMENT %4 700 .00 TsoooT T T Useon T 84 700,00 T soon” CR4,700.00 3 G0%
1060.2.000.01300.4810.00000.00.000.000.000  Membership Dues S 70000 Cs00dT T T oo $2,760.00 Ts000TTTTTT T2 700007 T106.00%
Func: VOCATIONAL EDUCATION PROGRAMS - 01300 $2,180,278.97 $1,330 603.26 $1,330,603.26 $849,675.71 $610,060.78 $239,514.93 10.99%
1000.2.600.01356.4531 00000 00.000.000.000  Telecommunicafions T$191.4077 TeriesTTTTTTT g 165 57875 Ts79.75 T$000TTT T 6.00%
Func: CAREER TECH-VOC INCLUSION SERV - 01350 $191.40 $111.85 $111.55 $79.75 §79.75 $0.00 0.00%
1060.2.000.01390 41 10.00000.00,000 000,000 Regufar Salaried Employess $129,034.00 CdeseTBUE T SB5.67596 $43,36804 $45 358 04 {2 00000y - 85%
1000.2.000.01390.4170.00000.00.000.000.000  Langevily Pay R ’ §561.00 o0 sooe T sseabo T T so00 T $561.00  1H0.00%
1000.2.000.0139%.4211.00000.00 000 000 (00C¢  Health insurance $30,196.807 G99, 74414 $19.744.14 T 510,452 66 g0 452,78 ($0.123 0.00%
1000.2.000.01390.4212.0006D.00 000 000,000 Dental insurance saa5.98 7 $p44.54 $644 84 C 34134 T %341.28 '$0.06 0.01%
1000.2.000.01390 4213.00000.00.000.000.000  Life Insurance Tg144.00 %8018 Tossoas T ss38p " 35382 '$0.00 “0.00%
1000.2.060.01390 4714 DOCOG 00,000 §00.000  Oisability Insurance “§aszon Ts1e8.37 Ts16937 T ss2es $82 63 s000TT T 0.00%
400 2 000.01390.4220 00000.00.000.000.000  FICA h B 8887140 $6,364.17 "86,364.17 $3506.6% g3 368 ye T  eaaar T T gk
1000.2.000.041390.4230.00000.00.000.000.600  Retirement $18.271.21 $12,131.75 $12.131.75 $6,130 45 $6,422.67 (8283.07)  -1.86%
$000.2.000.01390.4531.00600.00.000 000,000 Telecommunications $191.40 $111.65 $111.65 $79.75 $73.75 $0,00 0.00%
Func: CAREER TECH - SPECIAL SERVICES - 01380 $189,507.49 $124.931.87 $124.931.87 $64,575.62 $66,150.73 (31.,584.11) -0.84%
1000.2.000,.01391.4170.00000.00.000.000.000  Longevity Pay $0.00 $733 66 573166 ($733 56) $388.34 (51,122.00 0 00%
1000.2.000.01391.4220.00000.00.000.000.000  FICA 30.00 $55.14 $55.14 ($55.14) $27.98 {$B3.12} 0 60%
1000.2.000 01384 .4230.00000.00 400 000 000~ Retirement 30.00 $103.98 $103 98 (3103.98) $55.02 ($159.00) 0.00%
Func: CAREER TECH - GUIDANCE - 01381 $0.00 $892.78 $892.78 ($892.78) $471.34 ($1,364.12) 0.00%
1000.2.000.01402.4110.00000.00.000 000 000 Regular Salaried Employeas $7.500.00 $1,721.38 $1,721.38 35,778 62 $2.256.00 $3,522 62 46 97%
1000.2.000.01402.4220.00000.00.000.000.000  FICA $574.75 5143.28 $143.28 $431.47 50.00 $431.47 75.07%
1000 2 00001402 4230.00000.00.000.000.000  Retirement $0.00 $20 80 $20.80 (820.80) $0.00 {($20.80) 0.00%
Func: OTHER-HOMEBOUND INSTRUCTION - 01402 $8,074.75 $1,885.48 $1,885.46 $6,189.29 $2,255.00 $3,833.29 48.74%
Printed.  04/09/2014 2:00:24 PM Report:  rptGLGenRpt 3180 Page: 3



City of Dover, New Hampshire

*ML - Condition of Accounts {(Obj and Function)
2013-2014 (] Subtotal by Collapse Mask

71172013 To Date: 6/30/2014
E:] Include pre encumbrance [ ] Print accounts with zero batance Fiter Encumbrance Detail by Date Range

From Date:
Fiscal Year:

Account Number Cescription GL Budget Range To Date YTD Balance Encumbrance Budget Balance % Bud
1009.2.000.61410.4110.06000.00. 060G 000.000 Regular Salaried Employses $34,809.00 $6,580.41 $6,590 41 $28,218.58 527 804 51 541408 1.19%
1000.2.000.01410.4220.00000.00.000,000.000  FICA $2,663.33 $504.20 $504.20 $2,158.13 $1,935.99 $223.14 8.38%
1000.2.000.01410 4230.00000.00.000.000.000 Retiremant $4.,861.16 §453.51 $453.51 54,407 .65 $3,019 82 $1,387.83 28.55%
1000 2 00601410 4810.00000.00.060.000.000  Membership Dues $2,000.00 $2,000.00 $2,000.00 50.00 $0.00 $0.00 0.00%
Func: CO-CURRICULAR ACTIVITIES - 01410 $44,333.49 $9,548.12 $9,548.12 $34,785.37 $32,760.32 $2.025.06 4.57%

1000 2 000 01420 4110 00000 00 000 000 000  Regular Salaried Employees $269.404.51 5209.017.01 $200.017.01 $60,387 60 $62,069.75 (81,712.15) -0.64%
1000.2.000.01420.4111.00000.00.000.000.000 Benafit Reimbursment $2,097.00 $1.887.30 $1.887.30 $2049.70 T $1.887.30 (31677607 -80.00%
1000.2.000.01420 4170.00000.60.000.000.000 Longevity Pay T sagzse T sssees | $B56.65 “g10585 7 s1eess T 50,00 0.00%
1000.2.000.07420.4211.00000.00.000.000.000  Health insurance "%$23328.56 T518,85044 T $18,850.44 T%4.488.12 4448820 {$0.08) 0.00%
1000.2.000.01420 4212 D0000.00.000.000.000  Dental Insurance $1,686.00 $1,361.85 T $1.361.85 $324.15 $324.25 ($610) T 001
1000.2.000.01420 4213.00000.00.000.000.000  Life nsurance $216.00 $135.27 $138.27 $8G.73 580,73 $0.00 0.00%
1000.7 000 D1420 4214 00000 00 000 000 000  Disabilily Insurance 3210.01 $141.12 $141.12 3658 .89 $68.89 $0.00 0.00%
1000.2,600.01420 4220.00000 00.000.000.060  FICA " $20.843.59 T 516.070.18 “$16.070.18 T 84,773.41 T 8453847 T gaaded T a3
1000 2 000'01420 473000000 00.000.000.000  Retirement §35.152.66  $18,792.23 18,792,203 751636043 8622418 1113827 31es%
1000.2 000.01420 4322 00000 00.000.000.060  PROF SERVICES INSTRUCTIONAL T §2.775.00 T 81.065.00 e108500 TTsvnco0T T T sno g r000 T T61.62%
$000.2.000.01420.4323.00000.00.000.000.000 PROFESSIONAL SERVICES PUBE ™" ""s26.180.00 "%15,000.00 “"s1500000 "%14,180.00 o000 T g1 18000 A2 70%
1000.2.000.01420.4391.00000 00.000.000.000  OFFICIAL SERVICES — 777 " $53.043.00 gos2saso 7 Sasas380 0 $24.789.20 $170000 7 $23.08970  4353%
1000.2.000.01420.4433.00000.00.000.000.000  Maint Chrgs - Eqtipment " $10.860.00 T 54.766.75 T%4,786.75 56,003.25 T§e.002 707 T U s055 T 00%
"1060.2.000.01420.4441.00000.00.000 000,000 Renfal of Land & Buidings TS, 320,00 " UsR0.00 TUsstbgeTTTT T ssa0.00 TEITO00° T RRa0.00 TR 18%
1000.2.000,01420.4531.00000.00 000 600.000  Telecommunications T ss1k00 Ts4resa Tsare64 TUg34136 T B3 e T s0.007 0. 00%
1000 2 000.01420 4580 00000 00 060 000000 Travet Expensa $3.700.00 TN 20447 T§ra0447 T 2405537 T oso00” TS5 A0s 83 BT 45%
1000 7 000 01420 4581 G0O00.0G 600 000 600 Travel-Courier T 3300087 Trezaor T Tea00r T szeest T T T en00 T gze0.08 7 00.00%
1000.2.000.01420.4611.00000.00 000,000,000 Office Supplies U832 135.007 g7 Bon.0Y TR seses T Sadns 0 T T e T TR a3e.01 T 13.80%
1060.2.000.01420.4810 06000.00.080.000.000 Membership Dues 83596500 §R38.979.80 3arese T Tsrees20 T T ess 00T 8330260 T 3%
Func: ATHLETICS - 01420 $524,006 93 $383,397 51 $383,387.51 $140,60¢ 42 $87 876.66 $52,732.76 10.06%

1000200001450 4116.06000.00.000.000.000 " Regular Salaried Employess 7 §0.00 $2832.00 7 T 8283200 ($263200) 7 $0.00 (Zs32.00) " T0.00%
1000.2.060.01430.4220.00000.00 000 000,000 Figa T 5000 $195 59 T grasneT {$195.50) s0.00 T 5195 59Y T 0D0%
"1600.2.000.01430.4220.00000.00.000.000.000 " Retiremant TS000TTTTTT saran $372.70 ATz T 000 (gav2 10y T H oot
{002 000014304617 00000.00.000.060.000 Office Supplies ™™ Tsooe 5184 54 T75199.54" T 5199.54) Tzes T Baoesy T 0o0%
Func SUMMER SCHOQOL - 01430 £0.00 $3.399.83 $3,399.83 ($3.399.83) $102.08 (33,502.81) 0.00%

1000.2 000.01802.4110.00006.00.000 00D 000 Reguéar Saarled Employees '$148,762.40 T8113.414.01 T§113,414.01 "'§26,248.38 T $23,602.13 $12,746.26 8.51%
1000.2.000.G1602.4170.00000.00 000 000 000 Longsvity Pay Tosracoo T s700.00 T og700.00 ) soo0 T Tsnc0 T soa0 T 6.00%
1000 2 000 01602 4211 00600 00.000 000,000 Health Insurance TUgasas720 T T E23a3330 0 %23.338307 8504800 45306 U405 S1A44%
1000.2.000.01602 4212 .00000.00.000.000.000  Dental Insurance 7 TTUsdreesd TS 77316 sy rrsae’T TUsars s dzo8n” TUUgsRy T 0 4%
1000.2.000.01602 4213 .00000.00.000. 000,000 Life Insurance T srsg00 T 818035 T ossoze T s10784 Tetared T sh e 0 bR
1000.2.000.01602.4214.00000.00.000.000.000 Disability Insurance $220.50 $148.20 $148.20 §72.30 $72.30 0060 000%
1000.2.000.01607.4220 00000.00.000.D00.000  FICA $11,510.37 $8,537.78 $8,537.78 $2.972.59 $1,766.70 $1,205.89 10.48%
1000.2.000 01602 4230.00000.60.000.000.000  Retirement $14,642 44 $11,662.07 $11.662.02 $2,980 47 52,998 29 ($17.87) 012%
Func ADULT EDUCATION - 01602 $207 659.71 $159,753.83 $159,753 .63 $47,945 88 $34,477 06 $13,518.82 651%

1000.2.000.02112.4392.00000.00.000.000.000  POLUCE SERVICES $45,907.00 $45 807 00 545 807.00 50.00 $6.00 $0.00 0.00%
Func: RESQURCE OFFICERS - 02112 §45 907 00 $45,907 .00 $45,907.00 5000 $6.00 $0.00 0.00%

1000.2.000.02114 4550.00000.00.000 600.000  Printing & Binding $1,182 80 $1,165.75 $1,168.75 $17.08 $0.00 $17.05 1 44%
Func: ATTENDANGE-REPORTING - 02114 $1,182.80 $1,165.75 $1,165.75 $17.06 $0.00 $17.05 1 44%
1000.2.000.02122.4110.00000.00.000.000.000 Regular Salaried Employess $882.950 72 $588,768.41 $588.768.41 $294,182 31 $259 654 07 $34 528 24 3.91%
1000 2.000.02122 4111.00000.00.000.000.000  Benefit Reimbursment $5.662 50 $0.00 $0.00 $5,662.50 %000 $566250 100 00%
Printed: 04/09/2014 2:00:24 PM Report:  rptGLGenRpt 3.1.60 Page: 4



City of Dover, New Hampshire

*ML. - Condition of Accounts (Obj and Function)
2013-2014 [ ] Subtotal by Coltapse Mask

7172013 To Date: 6/36/2014
7] include pre encumbrance | ] Print accounts with zero balance Filter Encumbrance Detail by Date Range

From Date:
Fiscal Year:

Accotnt Number Description GL Budget  Range To Date YTD Balance Encumbrance  Budget Balance % Bud
1000.2. 00002122 .4170.00000.00.000.000.000  Longevity Pay $6,125.00 $1,557.54 $1,557 .54 $4 557 46 3445.46 $4,122.00 §7.30%
1000.2.000,82122.424 1.00000.00.060 060,000 Health Insurance $227 825 52 $162.455.20 $162,455.20 $65,370.32 471.546.15 (56,575.83) -2.85%
1000.2.000.02122.4212.00000.00 009.000.000  Dental Insurance 38,243.04 T $5.939.30 $5 939 30 $2,303.74 T $2.704.36 ($400.62) 4. 86%
1000.2.000.02122.4213.00000.00.000,600.000  Life Insurance $1,368.00 $856.72 $856.72 $511.28 $511.28 $0.00 0.00%
1000.2.000.02122.4214.00000.00.000 000,000 Disability Insurance $1,786 20 $1,700 44 $1,200 44 $585.76 $585.76 $0.00 0.00%
1000.2.000.02122.4220.00000.00.000 .000.000  FICA $68,014.28 $43220 87 $43,220.87 $24,793.41 $18,992 24 $5,801.20 8.53%
1000.2.000.02122.4230.00000.00.000.000.000  Retirement $122 487 22 $80,9588.98 '$80,096.90 $41,490.23 $36,002.25 $5,487 .98 4.48%
1000.2.000.02122 4409 00000.00.000.000,000 EHOTOCOPIER MAINTENANCE $1,400.00 $865.03 $865.03 $534.97 $443.85 §91.12 5.51%
1000 2.006.02122 4531 00000 00 0G0 000.000  Telecommunications R $2,316.00 Cosaseaz T sizee1 T 595987 $959 87 $0.00 0.00%
1000.2 000 02122 4534 00000 00 000 500.000 Postage o CUs220000 T soosT T sooe T T Ts2aoan0T T $0.00 T 8220000 T 100.00%
1000.2.000.02122 4550.00000.00.000.000.000 Printing & Binding Sdonoc T sooo” o000 T s4q0000” T sooc 2400007 100.00%
“1000.2 600.02122.4580.00000.00.000 000.000  Travel Expense 7 $350 00 saoo $6.007 “sasco0 T oo $350.00° 100 00%
1000.2.600.02122 46711.00000.00.000.000.060  Office Supplies $10,368.90 $8,794.56 35.794.56 53.575.34 T sa85.42 " s2,700.02 26.13%
1000.2.000.02122 4644.00600.00.000.000.000  MAGAZINES $200.00 $0.00 $0.00 $700.60 Ts0.00 "7 820000 100.00%
10060.2.000.02122.4735.00000.00,000.000,000  REPLACE EQUIPMENT $34000 T s537.09 ss37.as T sa01 30.00 B X R R T
Fune: GUIDANCE - 02122 $1,342,238.38 $894,540.18 $894.549.18 $447,689.20 $393,110.68 $54 578.52 4.07%

1000.2.000,02123 4323 00000,06,000.000.000  PROFESSIONAL SERVICES PUPIL TUEBeAb 004107 E9 T 84,107 89 TUTSA 3T AT TTEOT0 T 8453737 52 48%
Func: APPRAISAL SERVICES - 02123 $8,645.00 $4,107.69 $4,107.69 $4,537.31 $0.00 $4,537.31 52.48%

{0002 000 02130 4116 06000 00.060.060.000" Regular Salaricd Empicyess T %d0ne38ne T §is.886s TTgonbRRe 62T RSV T B e AN T 0Es%
1000.2.000 02130 4170,00000 00.000.000.000  Lengevity Pay 7 T gaass 00T 54 s TR 54173 T ge7 T s000 T 000
Jo66.2.000.02130.4211.00000.66.000.000.060  Heaith insurance §59,378.40° T§asza a3’ e mod a0 53 97 T 20 554 11T T Be 4wy 0 .00%
000 2000 52130 4412 00000 00,006 006,008 Bertel Inecr s S e 155 16 S T P 700008 e e
1000.2.000.02130.4213.80000.00.000.000.000 ~ Life insurance 7T wns0 00 Tg2ns.45 -V TR E T5134.55 §134.55 $6.00 8.00%
1000,2 00092130 4214.00000.00.000 000.000  Disabiity Insurance 458381 Tsansen” T $398.92 Tsiadss T §1s4 69 TTs000" T TT0.00%
000150000 T30 4220, 00000, 00.000 060 Tob ~Fitg - “§93 81427 g pRg g1 S e B g SR B S G A 2 A5
000.2 000.02 130.4230,00000.00 000 .000.000  Retirement $40.088 13 7 $26,830.06 TEhe.830.05 T 1342808 §14173.56 T Erab AR 1 86%
40002 000.02130 4433,00000.00 GO0 90D 8O0 Maint Chrgs - Fquipment si4s4o0 T 50007 T 5000 Sragaco” T e TessR 00 28.07%
1000.2.000.02130,4511 00000 00 000.0C0 000 Office Supplies T 86,203.40 T Es 1580 T T T 881500 T T §,587 507 ST R TE1s8420 0 2B5a%
0002 060,02 T20-4737 00000,00.000. 006, 006" NEWIAGRE EQUIE™ = = e T 538 GO $aam T e 66 OG5 e 0 e 11
Func: HEALTH SERVICES - 02130 $446 578.29 $295,683 69 $295 683 59 $150,994 60 $151,557.60 ($563.00) -0.13%

“+000.2.000.02134 432300000 06.000.000.000  PROFESSIONAL SERVICES PUPH ™ TTUSM0,24230 T T$sas7 o0 §B9s700 10275300 $179v00 T 8847830 44.08%
Func, NURSING SERVICES - 02134 $19,242 30 $8,967 00 $8,967.00 $10.275.30 $1,797.00 $8,478.30 44.06%

000 2.000 021434 110.00000.00.000.000.000 Regular Salaried Employees T R8s 13632 8135, 262 05 T8455,262.25 T340 87407 455,030 75 8556690 2 78%
1000 2,000 02143 4170 00000 50 006 506,055 Longevity Pay e I e R gt b o e 0 T B0
1000.2.080.02143 4241 00000.00.000.000.000  Haalth insurance Tsonenaed T 86 A6 10 Speses21 $2.03043 $6,100.23 7 [$7.069.80Y  24.72%
1000.2.000.02143 4212 00000 .00.000.000.000 Dental insurance 51,848 60 $1,332.34 $1,332.34 $516.26 $501.84 ‘ $1442 1 078%
1000.2.000.02143.4213.00000.00.000.000.000  Life Insurance $216.00 $135.27 $135.27 $80.73 $80.73 $0.00 0.00%
1000.2.000.02143.4214. 00000.00 000,000,000 Disability Insurance $354.37 $238.16 $238.16 $116.21 $116.21 30.00 0.00%
1000.2.006.02 143 4220.00000.00.060.000.000 FICA $14.214.46 $10,094.40 $10,094.40 34,120,086 $4,105.71 $14.35 0.10%
1000.2.000 02143 4230, 00000.00.000.000.000  Retirement $26,310.69 $19,153.04 $19,153.04 £7.157 85 $7.792.33 (5634 68) -2 41%
1000.2 500.62143 4323 60000.00.000.000.000  PROFESSIONAL SERVICES PUPIL $11.040.00 $4.575.25 $4 57525 $6,464 75 $0.00 $6,464.75 58 56%
Func: PSYCHOLOGICAL COUNSELING - 02143 $268,286.08 $197,355.92 $197.355.92 $70,930.16 $76.736 81 ($5,805 55) 2.16%

1000.2 000.02152.41103.00000.00.000.000. 000 Regular Salaried Employees 3387 086 41 $223,253.29 §223.253.29 $133,833.12 $115,072 .01 $18.781.14 5 25%
1000.2 000 02152 4170 D0000.00 000 000,000 Longevity Pay $3,089.00 $1,888.87 $1,888 87 $1,200.13 $1,000.13 $200.00 6.47%
1000.2.000.02152.4211.00000.00.000.000.000  Healn Insurance 345,794 18 330,142 21 $30,142 21 $15,651 85 $16,147 13 {$490.18) A 07%
1000.2.000.02152.4212.00000.00.000.000.000  Dental insurance 32,474 76 $1,631.24 $1,631.24 $843.52 $875.92 ($32.40) -1.31%
1000.2.000.02152.4213 00000.00.000.000.000 Life insurance " $576.00 $360.72 $360.72 521528 $215 28 $0.00 0.00%
Printed;  04/09/2014 2:00:24 PM Report:  rpiGLGenRpt 3.1.80 Page: 5



City of Dover, New Hampshire

*ML. - Condition of Accounts (Obj and Function)

From Date:  7/1/2013 To Date: &/30/2014

Fiscal Year: 2013-2014 E:I Subtotal by Collapse Mask [:E Include pre encumbrance [_] Print accounts with zero balance Filter Encumbrance Detail by Date Range
Account Number Description GL Budget - Range To Date YTE Balance Encumbrance Budget Balance % Bud
1000.2.000.02152.4214.00000.00 000 000.000  Disability Insurance $718.66 $432.99 $482 99 $235.67 §235.67 $0.00 0.00%
1000.2.000.02152.4220.06000.00.000.000.000  FICA $27,491.38 $16,789.03 516,785.03 $10,7062.35 $8,677.89 52,024 .48 7.36%
1000.2.600.02152 4230 00060 00.000.000.000  Retirament $36 415.00 $26 561.56 $76,561.56 $9.853.44 $14 076.27 (84222831 -11.60%
Func. SPEECH PATHOLOGY - 02152 $473,645.37 $301,109.91 $301,109.91 $172.535.46 $158,2956 .30 $16,240.16 3.43%
10002 000 02160 4323 DGO 00 G0G 000.000  PROFESSIONAL SERVICES PUPRIL $68,240 00 $37.215.75 §37.215.75 $31,024.25 $30,389.25 $635.00 0.83%
Func: PHYSICAL THERAPY - 02160 $68,240.00 $37.215.75 $37.215.75 $31.024.25 $30,389.25 $635 .00 0.93%
1000.2.000.02163.4110.00000.00.000.000.000  Reqular Sataried Employees T 151,166 80 §95.881.12 $95,801.12 §55276.68 $45,329.52 $9.946 16 ' 6.58%
10680.2.000.02163.4211.00000.00.000.000.000  Haalth Insurance US4 71440 83465450 T 534,664 .50 Tersobenn T s aas 50 T b 288 60 11 .08%
1000.2.000.02163 4212.00000.00 000.000.000 Dentaf Insurance " o%iB4880 T 51.351.80 C§1.351.80 © $49880 7 s$BBV.98 T8y T 10.34%
1000.2.000,02163.4213.00000.00.600.000.000  Life insurance Coszreo0 T sy T g13s27) 580,73 $80.73 $0.00 7 0.00%
'1000.2.000.02163.4214.00000.00 060 .000.000  Disability Insurance 325831 $180.33 $180.33 387.98 387 .98 $0.00 0.00%
"1000.2.000.02163.4220.00000.00 000,000,000 FICA $11,564.76 $6,501.62 $6,501 62 $5 062 .64 $3,021.80 $2,040.84 17.65%
10006.2.000.02163 4230.00000.00.000.000. 000  Retfrement $14,244 11 $8,289.10 U8 ,289.10 $5,955.01 $4,445.02 $1,509.09 10.60%
Fune: OCCUPATIONAL THERAPY SERVIGES - 02163 $227 022,48 $147,003.74 $147,003.74 380,018.74 $71,999.51 $8,019.23 3.53%
000 2.000.62190 4322 00000 00.000.000.000 PROF SERVICES INSTRUCTIONAL $7.225.00 BT 80.00 7R RREGET T U Te000 T T g zen a0 00 .00%
1000 2 000.02190.4564 D0GOE.60.000.000.000 TUITION (OTHER) "$9.000.00 85750 T gsa7 50 “§4a050 80,60 $8.43250 93.88%
1000.2.000.02190.481 1.00600.60.000.000.000 " Offfce Supplies o000 Sh00as T T ogal T s abe 4By T o0 T ($109.48) T 0.00%
Func: OTHER SUPPORT SERVICES - STUDENT - 02190 $16,225.00 $676.95 $676.95 $15,548.05 $0.00 $15,548.06 95.83%
10062 000.02187 4564 06006000.006.000.006 " TUITION [OTHERY 00000 T TTTTR060 FoooT T T gs00m0eTTTTT 000 §5.006.007 100.00%
Func: OTHER SUPPORT SERVICES - HS STUDENTS - 02191 $5.000.00 $0.00 $0.00 $5,000.00 $0.00 $5,000.0C  100.00%
1009.2.000.02211.4110.00000 00 000 000.000 ~ Regular Salaried Employeas” $i25dzda8 5,794 57 $59.830 1 85755 (816 20244) 12.83%
§000.7.00002211 4111 .00000.00.060.008.600 Beneft Rmmbursment e, 800087 50.00" TTgtmoo00 s000 Y so0.60 T 460 .00%
1000.2.000.02211.4213.00000.00.000.000.000  Life Insurance ' B :T: 1) B £ $54 12 T g3z.08 “g3p28 U060 0.0u%
1000.2.000.02211 4214.00060.00.000.000.000 D:sabmt/ Insumﬂce stor1a 571 98 $35.1 Tsazqz $0.00 T 0.00%
o002 00U.02211 4220.00000.00.000 000,000 FICA g7 986.45 8507374 w0774 T2gez T 8k Tas 4G Bz avsan E6.47%
H000.2.000.02211.4230.00000.00 000 000.000  Retirament 14 74578 Tgo 280837 738,250 83 854040927 T S0, r1.007 s 21508y 35 37%
Fune: ACADEMIC COORDINATORS - 02211 $150,130.39 $80,245 24 $80.245.24 $69,885.15 $92,428.14 ($22,543.99)  -15.02%
Y2, 000.0272.4110.00000.00.006 000,000~ Reguiar Saferied Erplagess ™" 442 177 &0 Sat 178,55 b TG g S T B 51 245 4 ey 010
10002 00002212 4170 00000 08 000 D00.00D  Longevity Pay T T %800.00 T 8550.00 ogss0.00 77 T 85000 Tspon T oss000 T 8.33%
10002 000 02212 4271 0000000 000,000,000  Heatlh Insurance 512 231.00 " 789,071.50 T 89,071 50 " $3.159.50 Tgeassan T $100340 7 B.20%
{000.2.000.02212.4212.00600.00.000.000.000  Dentat serance T gs0n.08 T os3s014 T ogasna” Tg124.94 T gee s T g3 e 06%
10006.2.000.02212.4213.00000.00.000.000.006  Life inswance T 58640 T g4z Tgsad2 T T G328 Te3zes T T 000 T 0.00%
1000 2.000.02212.4214,00000.00.060.000.0600 ~ Disablity insurance Tsagey T gz eeTTTTTT a3y s 15417 T g s 40 “s0.007 D .00%
1000.2.000.62212.4220.00000.00.000.000.000  FICA $3.318.39 $2,203.45 T 8229340 $1,024.90 | $755.03 $26587  8.01%
1000.2.000.02212.4230.00000.00.000.060.000  Retiremeni $2.410.07 $1,872.58 $1,872.58 353749 $504.41 $33.08 1.37%
1000.2.000.02212.4280 00000 .00.000.600.000  FSA Fees $35.00 $60.00 $60.00 ($25.007 $0.60 (525.00)  -71.43%
1000.2.000.02212.4400 06600 00 600.000.000  PHOTOCOPIER MAINTENANGE $916.30 $916.30 $816.30 30.00 $0.06 $0.00 0.00%
1000 2,000 02212 4433 60000 G0 000.000.000  Maint Chrgs - Equipment $845813 $0.00 30.00 384913 $0.00 §849.13  100.00%
100G 2 000 02212 4531 Q0060 00 000.000.000  Telecommunications $1,045.00 $609.21 $609.21 $435.79 $435.79 5000 0.00%
1000 2 00002212 4534 DHONO 00 000 000.000° Postage $1,500.00 $850.95 $850.95 $649.05 $587.34 $61.71 £11%
1000.2.000.02212.4580.00000.00,000.000.500  Travel Expense $1,200.00 864225 §642.25 $557.75 $0.00 $557.75 46.48%
1000.2.000.07212 4611.00000.00.000 060,006 Office Supplies $5,581.43 $3,127.70 $3,127.70 $2,4583.73 5958 58 $7,484.15 26.77%
1000.2.000.02212.4734.00000.00,000.000.000  NEW/ADDL TECH. EQUIP. $1.086.00 $1,095.85 $1.085 85 $0.15 $0.00 30.15 0.01%
Func: CURRICULUM SUPERVISION AND DEV - 07212 §74,190.39 $52,733.87 $52.733.87 $21.464.52 $15,862 67 $5,571.85 7.51%
1000.2 000.02213 4111.00000.00.000.000.000  Benefit Reimbursment $9,000.00 $0.00 $0.00 $9,600.00 $6.500.00 $2.500.00 27 T8%
Printed:  04/09/2014 2:00:24 PM Report:  rptGLGenRpt 3.1.680 Page: &



City of Dover, New Hampshire

“ML - Condition of Accounts (Obj and Function)

Fiscal Year: 2013-2014

{7] Subtotal by Collapse Mask

From Date:

7172013
[:E Inctude pre encumbrance {:] Print accounts with zero balance Filter Encumbrance Detall by Date Range

To Date:

6/30/2014

Account MNumber Description : o GLBudget o Range TorDater o T Batance - Encumbrance  Budget Batance % Bud
1000.2.000.02213.4220.00000.00.000.000.000  FICA $688 50 $0.00 $0.00 $688.50 $497 25 $191.25 27.78%
1600.2, 000 62213.4240.00000.00 000.060.000  Staff Development Reimbursable $80,500.00 $56,168.00 $56,168.00 $24,332.00 $16,480.00 $7.852.00 9. 75%
1000.2 000.02213.4322.00000.00.000.000.000 PROF SERVICES INSTRUCTIONAL $41,720.00 $15,969.14 $15.969.14 $25.750 86 $5,370.00 $20,380.86 48 85%
Fune: STAFF DEVELOPMENT - 02213 $131.808 50 $72,137.14 $72,137.14 $59,771.36 $78,847.25 $30.924.11 73.44%
1000.2.000.02215.4116.00000.00.000.000.000 Reguiar Salaried Employees $33,165.38 $79 418.52 $29 41852 $3,746.86 $0.00 $3,746.86 11.30%
1600.2.000.02215.4220.00000.00.000.000.000  FICA $2.537.16 $2.175.76 $2,178.76 $360.40 $0.00 $360.40 14.20%
1000.2.000.02215 4230.00000.00.000.000.000  Retirement $4,686 22 $4.075 88 %4025 88 367034 $0.00 $670.34 14 27%,
1000.2.000.02215 4322 00000.00.000.000.000  PROF SERVICES INSTRUCTIONAL $5,148.00 T 54.580.00 $4,560.00 $588.00 $480.00 $108.00 2.10%
1000 2 000 02215 4550 00000 00 000 000 000 Printing & Binding ) N $2,400.60 T 3844.20 Tos844.20° T31.555 80 Tos000 8158880 84.83%
1000.2.000.02215.4580.00000.00.000.000.000  Travel Expense T 350000 Tosnoo T g0 T sson00” $0.00° TT$500007 T 100.00%
1000.2.060.02215.4611.00000.00.000.000.000  Office Supplies T 82,125.00 §246.47 S246.47 T $1.878.53 s0.000 T T T S1.878.55 T 88.40%
1000.2.000.02215 4840.00000.00.000.000.000  Books/Pubtications $30.875.00 $190.23 $100.23 "'$30,684.77 $0.00 T 530,684.77 99.38%
Func, CURRICULUM DEVELGPMENT - 02215 $81.446.78 $41.462 08 $41,467.06 $349,884.70 $480 00 $39,504.70 48.50%
1060 2.000.02216 4110.00000.00.000 000,000 Regular Salaried Emplovess $a74.15 T ogaronT s47 00 83275 s0.00 T Tgs27.15 T 87 .44%
T000.2.000.02216.4220.00000.00.000.000.000  FICA Co 313106 5354 s354 T T sqpy 52 $0.00 §127.52 T 97.30%
156G0.2.000.02216 4230.00000.00.000 600,060 Retvement Tgaqzsg T “sse6 56.66 Te235 93 B0 TT$z35.937 oY 25,
1D00.2.000.02216.4322 00000.00.000.000.000  PROF SERVICES INSTRUETIONAL” $3,33000 $iaroeo T TS re00 T T S2 18000 T 82 48000 $0.000 T 0.00%
1000 2. 000 02216 4580.00000 00 GO0 000000 Travel Expense ) ) $1,700.00 T$r4az3277 T R4z T T Tsaerde T T T 8000 T T S26788 15.75%
1006.2.000.02215 4640.00000.00.000.000.600 Bocks/Publications T 5500.00 T gerean Tsavasy T  samies 6,007 T 22968 T A4 3%,
1000.2.000.02216. 4810.00000.00.000.000.000 Membership Dues T T 580000 Cs4e560 0 THavs 60 TTs404 40 84044077 44.03%,
Func, PROFESSIONAL DEVELOPMENT - 02218 $7,188.80 $3,442.44 $3.442 44 $3,744.38 $2,160.00 $1,584.36 22.05%
000.2.000 02222 411000008 §0.000.000.000 " Regular Salaried Empioyess T gsnta00o0 T S s0s80 80 FE G NCE O o M £ 5 14To I . 1+ K by A S T2 T B Y L LA
1000,2.000.02222.4170.00006.00 000 000.006" Longevity Pay 777 TS 441,00 g 596,03 Tssg6.03 T seda 7T T Ay T T Tsa00 T 0.00%
1000.2.000.02222.4211.00000.00.000.000.000  Health Insurance "§46 542 BO TUUERb Az e U$30,431.70 $i6, 11090 §16,116.90 “so000 T T0.00%
"1000.2.000.02222.4212 60000 06.000.000.000 ~ Dentat Insurance 51,971 96 Tsqese s T T Sz es T a6 Tseszss 8012 TTT00%
“1O00.2.000.02222. 4213 00000 00.000.000.600  Life insurance o T gas0.00 ga25.45 T spr5.48 $134.85 8134 55 $0.007 T T0.60%
T{O00.2.600.02222.4214.00000.00.600,000.000  Disability Insurance $587.10 $3g4.57 T $3094.87 T 819263 $192.53 Tsooe 0.00%
0002 00002222 4220 00000.00 000000000 T FiCA T T823.059.48 TsTa3aed T T s s T T Tssm2s. 7 T T 081,49 TU$1.844.307 T 8.00%
1000.2.000.02222 4230.00000.00.000.000.000  Retirement 542, 582.64 Tsz70d248 T ger 4248 T#ts64016 358769 TEroszar T a81%
1000,2 00002222 4433.00600.00.000.000.000  Maint Chrgs - Equipmerd 7T gy vas.01TTT T $1165.38 7 $1.16538 T ssrosaT T sasa84” "$311.99 i
10002 060 02227 4611.00000.00.000.000.000  Office Supplies Commmmmm " 34,166.85 sa97e50 T 8397850 T os188.35 Cosasra T Tee0.21
1000.2.000.02222 4840.00000.00.000.000.000  BeoksPublications T 51820996 TUe1323581 0 813,235.84 8487315 T 34.965.94 Tossm
1000 2.000.02222 4641.00000.00.000.000.000 REFERENCE 800KS T snR2a90 $8.086.72 " Tss.086.72 s 737.38 7 5988.75 Tgrasss
1000 2.000.02722 4642 00000.00.000.000.000 T ELECTROMIC INFO. CARLENIDES 7777785 000 00 54515 53 75451553 T s4ma 4T 75378 .86 Tsi0est 2
1000.2.000.02222 4644.00000.00.000.000.000  MAGAZINES — 77 T 8367713 52,540.18 Ts2,54018 $1,136.95 '$865.00 TR271es A%
000200002222, 4750 0000000 000 000400 INFORMATION SERVICES EQuipT BELTREL W Tis 85166 TE1585186 T szee kT T 000 “s7e657 165%
Fune! LIBRARY SERVICES - (92272 5477767 06 $313.868.78 $313.868.78 $163.898.28 $141234.29 $22 663,99 4.74%
1000.2.000.02223 4433.00000.00.000.000.000  Maint Chigs - Equipment $1.687.13 $519.00 $319.00 $1,168.13 $435.00 §733.13 43.45%
1000.2.000.02223.4811.00000 00 060.000 000  Office Supplies $2,345.13 $986.51 $986.51 $1,358.62 5140.01 $1,218.61 51.96%
10002 0DG 02223 4731 00000 00000 600000  NEW/ADDL EQUIP $194.00 $0.00 %0.60 $194.00 $0.G0 $194.00  100.00%
1000.2.000.02223 4735 00000.00.000.000.006¢ REPLACE EQUIPMENT $1,220.00 $207.90 £207.90 $1.012.10 $0.00 $1.012.10 82.56%
Fune, AUDIOVISUAL SERVICES - 02223 $5,446.26 $1.713.41 $1.713.41 $3.732.85 $575.01 $3.157.84 57.98%
1000 .2 000 .62311.4125 00000 00 600 000 0060 Elected Officials $7.206.00 $5,400.00 $5,400.00 $1.800.00 $1.800.00 $0.00 0.00%
10002 00062311 4220 00000.00.000.000.600  FicA $550.80 $413.19 $413.19 $137.61 $118.60 $19.01° 3.45%
1000.2.000.02311 4521.00000.00.000 000.000  Property insurance $114.912.00 381.195.80 381,196,860 $33,716.40 $0.00 $33,716.40 26.34%
10040.2.000.02311.4524.00000.00.000.0600.000  Pubstic Liab Insurance $1806.00 $0.00 $0.00 $100.00 $0.00 $100.00  100.00%
1000.2.000.02311 48271.00000,00 000.000.000  JUDGMENTS AGAINST THE LEA $5,000.60 $205.00 $205.00 §4,795 .00 $0.00 34,795 00 95.90%
Printed:  04/08/2014 2:00:24 PM Report:  rptGLGenRpt 3.1.90 Page: 7



City of Dover, New Hampshire

*ML - Condition of Accounts (Obj and Function)

Fiscal Year: 2013-2014

[:] Subtotal by Collapse M

From Date:

712013

To Date:

6/30/2014

[ Inciude pre encumbrance [ ] Print accounts with zero balance Filter Encumbrance Detail by Date Range

Account Number Descriptionr e - Gt-Budget - Range ToDate : YT Batance Encumbrance  Budget Balance % Bud
Fune: SCHOCL BOARD SERVICES - 02311 $127,762.80 $87.273.78 $87,213.79 $40,548.01 $1,918 60 $38 630.41 30.24%

1000.2.000 02312 4110.00000 00.000 000.000  Regular Salaried Employees $3,625.00 $2.885.64 3288584 $73036 $0 00 $739.36 20.40%
1000.2.000.02312 4291 00600 00.000.000.000  Heakh Insurance $0.00 $1,379.57 $1,329.57 ($1,329.57) $0.00 ($1.328.57) 0.00%
1000.2.000.02312.4212.00000.00.000 000.000  Dental Insurance $0.00 $50. 15 $90.15 ($90.15) $0.00 ($90.15) 0.00%
1000.2.000.02312.4220 00000 00.000.600.000  FICA $277.31 $218.59 $218.59 $58.72 $0.00 $58.72 21.47%
1000.2.000.02312.4230.00000.00.000 000.000  Refiramant $390.41 $310.80 $310.80 $79.81 $0.00 $79.61 20.38%
Func: SCHOOL BOARD SECRETARY - 02312 54,292,772 $4,834.75 $4,834.75 (5542.03) $0.00 ($542.02)  -12.63%

160073 000.03317 4335.00000.00.6060:000.000 " Auditing Services TSre0bood T T T s s 00000 T T TS 8,.000.00 T TTR4,00008 T 84 G0 80 TEongTTT B60%
Fung: AUDIT SERVICES - 02317 $22,000.00 518,000.00 $18,000.00 $4.000.00 $4,000.00 $0.00 0.00%

1600.2.000.02318.4334.00000.00.000.000.000  {egal Services $40,00006° 7 837,198.41 $37,166.41 7 $2.803.5¢ e T s st ss T TP %
Fune: SCHOOL BOARD LEGAL SERVICES - 02318 $40,000.00 $37,196.41 537 19641 $2.,803 59 $0.00 $2,8032.59 7.01%

6058 305 G378 451006000 DO BN 000000" Wiarmbershiy s 55, 788.64 BT B B s BT S s gy e
Func: SCHOOL BOARD-OTHER - 02319 $5,788.94 $5,813.94 $5,813.94 (525,00} $0.00 ($25.00) -0,43%

160062000 02421 411060600 06 600 506,600 Regalar Salafied Empioyecs TR AT B AT AT R AT AR 20 6 SRR A e BT 5%
1000.2.000.02321 4111.00000.00. 000.000.000 Benefit Reimbursment T goo0”TT T deseese 86,896 26 Cesosnsy T G4,152 58 {$11.04885 0.00%
J6500.2.000.02321 41 70.00000.00 000,060,000 Longevity Pay CUEEAs 00T sronno T  erod o e vas 00T T S 4000 g 32508738 60%
1000.2.000.02321 4211.00000.00.000.000.000 Heakth Insurance T iaszizos” T gve aven T STe e e 866 47445 §75 567.4D $50,807.05 7 35.06%
1000.2.000.02321.4212.00000.00.060.000.000 Dental fnsurance ™ g7 40388 §5, 586 59 "$5,586 .59 TU$%.907.28 TR 189.85 ST A4 9 57%
1600.2.000.02321 4213.00000.00.000.060.000 "Life insurance T aszed T s34 68 ez T T dage 4 qa8.1 T T e060T T T000%
1000.2.000.02321 4214 0OGC0.00 C00.000.000  Disabiity Insurance T sB06.94 3602.14 T 860204 TUa253.80 £293.80 30007 0.00%
M000.2.000.02321 4220.000060.00.006.000.000  Flca T T 833,271 §25 87800 825 878,00 57 393,66 §7.526.06 TUSTaTA0) T 0.30%
“1000.2.006.02321 4230 .00000.00.000.000.000  Retirement "§52.485 61 §41.195.03 gt 165 08 T8 200 58 TS0 sBasr 452506 1198
T000.2,000,02321.4240 00000.00.000.000.000  Staff Deveiopment Reimbursable 77777 $45, 00000 Tgrzaasd” T S e 0n T Ters1007 T R os000 §6,711.00 7 44.74%
10002 05009321 4750 D000 0. 000,000,000 FEA Fans - G e §7000 T s G s 8500 a7 80 12505 a6
1000.2 000.02321 4327 00000.00.000.000.000 PROF SERVICES INSTRUCTIONAL ™™ " esioes ™ 600 T soo0 Tsps00.00 $0.00° 7 8250000 100.00%
1000.2.000.02321.4323.00000.00.000 000,000 PROFESSIONAL SERVICES PUPIL Te5,00000 T §24rs06 CE2a47s00 7 Ts2.52500 $943.00 $1.582.00 3164%
1000.2.000.02321.4330.00000.00.000 000,000 Other professional Services ‘$1zo000 T 1 2a5.00 Tetms00 T @aso0y T T eses s (B630.75) T B2 58%
10002 .000.02321.4408.00000 00.000.000.000  PHOTOCOPIER MAINTENANCE T $7.800.00° Cose3s8e T $43586 T§7.164 14 TTUse404 T T 87 000007 T 80.74%
1000.2 000.02321.4410.06000 00.000 000.000  TECHNOLOGY MAINTENANCE TTszerso00 S 31700 TE21.317.007 T 85,463,007 TTos000 T T s5,463.007 T 20.40%
1000.2.000.02321.4433.00000.00.000 000,000 Maint Chigs - Equipment o $100.00 T §278.00 $278.00 ($178.00) 5000 T {8178.00)  -178.00%
1000.2.000.02321. 4447 00000 00.000 000,000 Rental of Land & Buildings $29.258.12 " %24 380.10 "524.380.10 $4,876 02 T54,876.00 T s0.00 0.00%
“1000.2.000.02321.4531.00000 00,000 000.006  Telecommunications 7 " $2.800.00° TUg1.81958 T 81 819887 3107942 81079472 T s0.00 0.00%
1000 2 D00 02321 4534 (0000 00 000 000 000 Postage “ssetg00 T Tgass07 T T Y3.888.07 8183163 T$2,58393 TisesT 00y 1121%
1000.2.000.02321.4640 00000.00.000.000.000 Advertising ""$3,600.00 T gpazas T$233.45° $3,366.55 $1.01655 $2,350.00 65 28%
1000.2 D00 023271.4550 00000 00.060.000.000  Printing & Binding $5.491.20 $4 650 50 $4 65050 Cosadoro $0.00 T o$84070 15.31%
1006.2.000.02321.4580.00000.00.000.000.000  Travel Expense $3,050.00 $1,680.32 $1,000.32 51,350 68 337777 §1,587.91 31.87%
1000.2.000.02321.4511.00000.00.000.000.060  Office Supplies $7,790.57 $6,750.60 $6,750.60 $1,030.97 $1,064.12 {524.15) 0.31%
1000.2.000.02321.4540.00000 00.600.000.000  Rocks/Publications $500.00 $987.65 $987.85 (5487 65) 30.00 (8487.65]  -97.53%
1000.2.000.02321.4810.00000.00 000.000.000  Membership Dues 18,824 50 $10,228.74 $16,228.74 (§1.404.24) $0.00 {51.404.24) -15.81%
Func: OFFICE OF THE SUPERINTENDENT - 02321 $801.430.81 $593,137 .64 $593,137.64 $208,293.17 $137.176.04 $71,117.13 8.87%
1000.2.000.02410.4110.00000.00.000.000.000  Regular Salaried Employess $1,225,562.11 $945,059.06 £045,069 .06 S280,503.05 $245,560.82 $34,042.23 2.85%
1000.2.000.02416.4117.00000.00.000.000.000  Benefit Reimbursment $24. 747 .00 $12.740.65 §12.740.85 $12.006.35 $12 74080 (575425} 291
T000.2.000.02410.4170.00000.00 000,000,000 Longevily Pay $12,437.50 $11.714.31 $11,714.31 $723.19 $67319 $50.00 0.40%
1000.7.000.02410.4211 000G0.00.000.000.000  Heaith Insitance $293,252 .64 $238,797.21 $238,797 21 $54,455.43 $55 592,30 ($1,136.87) -0.38%
10060.2.000.02410.4212.00000.00,000.000.000  Dental insurance $22,632.84 $17.448.27 $17 44827 $5,184.57 %4 178.95 $1,005.62 4.44%,
1000.2.000.02470.4213.00000.00 000.000.000  Life Insurance 33,240 00 $2,028.09 $2.028.09 $1,210 .91 $1,270.91 $0.00 0.00%
Printed: 04/09/2014 2:00:24 PM Report:  rptGLGenRpt 3.1.80 Page: 8



City of Dover, New Hampshire

*ML. - Condition of Accounts {Obj and Function)
2013-2014 ] Subtotal by Collapse Mask

711/2013 To Date: 6/30/2014
[] include pre encumbrance ] Print accounts with zero balance Fitter Encumbrance Detail by Date Range

From Date:
Fiscal Year:

Account Number Description Gi Budget  Range To Date YTD Balance Encumbrance  Budget Balance % Bud
1000.2,000.02410 4214 00000 .60.000.000.000  Disability Insurance $2,459.35 $1.652.88 $1,652.88 $808.47 $806.47 $0.00 0.60%
1060.2.000.02410.4220.00000.00.000.060.000  FiCA $94,658.59 $72,184.54 $72,181.54 $22,477.05 $20,722.70 $1,754.35 1.85%
1000.2 00002410 4230.60000. 00 000.000.000  Retirement $156.524 .41 " $120.688.19 $120,688.19 $35.836.22 $29.010.65 $6,825.57 4.36%
1000.2.000.024 10 4290.00000.00.000.000.000 FSA Fees $35.00 §30.00 £30.00 35.00 30.00 $5.00 14.28%
1000.2.000 02410 4409.00000 00 000 000 600 PHOTOCOPIER MAINTENANCE $103,985.00 $39 930.67 $39.939.67 $64,045.33 $16,860.33 $47,185.00 45.38%
1000.2.000.02410 4433 60000 G0.000.000.000  Malnt Chrgs - Equipment $800.00 $0.00 $0.00 3800.00 " §0.00 $800.00  100.00%
1000 2 000.02410 4531 00000.00.000.600.0060  Telecommunications $106.875.00 $63,554.91 $63,654 91 $43.420.09 $43,670.09 ($200 00y -0.18%
1000.2.000.02410.4534 £0000.00.000.000.000  Postage $27,382.79 47,292 35 $7.292 36 $20,090.43 $3,127 70 $16.962.73  B1.95%
1000.2.600.02410.4550, 000600.00.600 0C0.000  Prinfing & Binding $14 686 20 | $2.00441 g7004 41 $12.6971.79 $0.00 $12.69179  8636%
1000.2.000.62410.4580.00000.00 000 000000 Travel Expense | $3.85500 T $z7i52 Cogarisz T $3,383.48 30.00 " $3.383.48 972 57%
1000.2.000.02410 461%.00000.00.000.000.000  Ofice Stpplies Csgadngs T sz 2084 T T g2 310847 T  sa v2a.02 T T  san0 62 T T 86,232.407 7 69.76%
1000.2.000.024 10 4735 00000.00.000.000,000  REPLACE EQUIPMENT 77777 $4,79285 $0.00 ) sooo $4,752 85 T 30.00 T 3479285 100.00%
1000.2.000.02410 48 70.00000,00.000.000.000 Membership Dues 7 $8,434.00 $7.486.46 57.466.45 S467 .54 $0.00 T 3967.54 11.47%
Fupc: DFFICE OF THE SCHOOL PRINCIPAL - 62410 $2,115,204.14 $1,845.081.37 §1,545,081.37 $670, 122,77 $434,505 33 $135,527 44 5.41%
1000.2.000.02450.4110.00000.00 000 00D 000 Regular Salaried Employ 81,391.13 T 846,883.34 346,883 .34 Tg34.500 09 9,404.22" 1510357 18.56%
1000.2 000.02480.4111.00060.00.000.000.000  Benefit Relmbursment ) 56,000.00 sooo T s0.00 " $6,000.00 30,007 $s 000007 100.00%
1000.2.000.52480.4212.00000.00.060.000.000  Life insurance T T g sas0n T T a5 00T T G290 Tg25.01 T soon T D D0%
000 0B, 69405 4214 00000.0b. 006,500 000 Disabitty Insurance D D e NCE
{008.2.000.024580 .4220.00000.00.000.000.000  FiCA o $6,276. 43' o $3,586.67 ’ $3 586,67 $263076 T ¢rdsess T $ias7as issa%
1000.2.000.92450 4323.00000.00.000.000.000 " PROFESSIONAL S §15) S 1 K s TTse0fT T T sssa bty T o C(§E0e.D)  100.00%
1000.2.060.02480 4611 00000.60.000 000.000 ~ Gfice Supplies $16 000.00" T§hagr 43 C§5007.43 T Bro00267 0 wt00oz00 $0.57 7 0.00%
T000.2.000.02440.4310.00000.08,000.000.000 Membership Dues $a.040.007 T g2 5800 RS 756 .00 TErzbaceTTTTTTT T 000 TEi2ma00 " 31.78%
Fune: SCHOOL ADMINISTRATION-OTHER - 02450 $113,161.74 $50,280.46 $56,780.49 $53,872.25 $30,826.93 $22,946.32 20.28%
e “gap s g0 b L T ~3a8 95" T60.06%
1000.2.000.02610 4730 00000.00.0600.000.000  Refitement T 85385 780,00 Tsooh T e 85385 {00.00%
1006¢.2 000,026 10 4330 0000 00.000.000.000  Other professicnal Services $81,13500° 48113500 SE193600 S0, uc" T 0007 U000 voo%
1000 2000 02610 4409 DOO0D 00.000.000 000 PHOTOCOPIER MAINTENANCE B E I 0 - I . 1+ 8- S T F-X- - . 119 ) Tso00 T 0.00%
006.2.000.62610 453100000 50.000.000.000 Telocommunications Tsi2e200 T $738.07 T$738.07 $623.93 gs23937 “soo0 0.00%
1000.2.600.02610 4580.00000.00.000.000.000  Travel Expense “g1000007 o007 sondTT T s 00000 T T spon 1 00bo0 T TIDG.00%
F000.2.600.02610.4611.00000.00.000.000.000  Office Suppties T ket 00 sooo s0.007 T sqnmoyTT $000TTTTT 500,007 T100.00%
Func: SUPERVISION OF PLANT SERVICES - 02610 $64,687.10 $82.805.95 $82 805.95 51,881.15 $689.05 $1.182.10 1.41%
T000.2.000.62620.4110.00000.60.000.090.000  Regular Saiaried Employens "TU$11,638. 16 $6,950.00 “Tgs,95000 54,588.16 T $2,287.50 $2,300.66 16.94%
"1000.2.000.02620.4220 .00000.00.000.000.000 FICA T ga0387 $531.77 TUossziar T sav2 Ao Tos175.0% %07 .00 19 08%,
1000.2.000.02620.4330.00000.00.000.600.000  Gther pmfessmnal Services” $2.201 586,00 844,187,869 344,187.69 5357408, 3TTTTTE BT 40837 T s0.007TTT 0.00%
1600.2.000.02620.4346.00000,00.000,000.0000 AHERA SERVICES 8127500 T s0.00 Tsoon T T sravse T s0.00 1275007 100.00%
“4Ti0b 2 0000262 4411 D000, 06 60D DOD.00D ~ Witer & Semwer Exporiss™ """ AnAgE €3 T B 60 06 B2S an0 0B 81 448 87 T a8 50 B 00,6320, 13%
10002 000 02620.4412.00000 00 000 000 000 Sewer Fxpanse T 83489377 $17,917.78 $17 81775 | $18,775.98 TetAss427 T T SEAzsd T 612%
1060.2.600.02620 4414 00600.00.000 000,000 FIRE ALARM §7.008.00 $2 67165 $2.674.65 %4,336.35 ' $o.00 $4,336 35 51.88%
1000 2.000.02620 4415 00000.00.060.000.006  REPAIRS-FIRE EQUIPMENT 3,281 00 $1,489.35 $1,499 35 $6,781.65 $285.00 $6,486 55 78.45%
1000.2.000 02620.4417.00000.00.000.000.000  REPAIRS BACKFLOW PROTECTION "$2.600.00 $0.00 5000 T$FB00.00 - 3000 $2.600.00  100.00%
1000.2.000.02620.4421.00000.00.000.000.000  Waste Disposal Services $61,382.41 $42 62579 $472 62578 $18,756.67 $16,186 46 $2,570.16 4.19%
1000.2.000.02620,4422.60000.00.000.006.000  Contract Snow Plowing £14,400.00 $0.00 $0.00 $14,400.00 £0.00 $14,400.00  100.00%
1000.2.000.02620 4426 00000.00.000.000.000 REPAIRS-ELECTRICITY $0.00 $3,811.53 33,811.53 (53.811.53) 50,60 ($3,811 53) 0.00%
1600.2.600.02620.4428.00000.00.000.060.000  REPAIRS-HMVAGC $0.60 $1,250.00 $1.250.00 {$1.250.00) 50.00 {§1,250.00) 0.00%
1000.2.000.02620 4431.00000.00.000.000.000  Maint Chrgs - Buildings $5 498 90 $9,955.50 §G,958.50 {34,460 60) $0.00 (54,480.80)  -81.12%
1000.2.000.02620 4440 .00000.00.060.000.000  FACILITY REPAIRSRENOVATIONS $11,500.00 $9,717.38 $6,717.38 5478262 30.00 ' 81,782.62 15.50%
1000.2.000.02620.4443.00000.00.000. ooo 000" Rental of Equipment §7.517.84 $3,685.95 £3.680.95 33,827.89 $1,354.69 $2473520°  32.90%
1000 2.000.02620 452200000 00 060G 000 000 Vehicle & Equip nsurance $29.,000.00 §32.991.44 $32.901.44 1$3,591.44) $0.00 {63,991.44)  -13.76%
1000.2.000.02620.4531.00000.00.006. 000,000 Telecommunications $3.120.00 $1,900.02 " $1.960.02 Co%12i008 $1.215.98 8000 0.00%
Printed: 04/09/2014 2:00:24 PM Report:  rpiGLGenRpt 3.1.90 Page: 9



City of Dover, New Hampshire

*ML - Condition of Accounts (Obj and Function) From Date:  7/1/2013 To Date: 6/30/2014

Fiscal Year: 2013-2014 [} Subtotal by Celtapse Mask [] tnclude pre encumbrance [_} Print accounts with zero balance Filter Encumbrance Detail by Date Range
Account Number Description Gl Budget  Range To Date ¥YTD Balance Encumbrance  Budget Balance % Bud
1000.2.000.02620.4521.00000 00,000,000 000 Natural Gas $302,030 58 $240,357.15 5240,357.15 $61,673.44 $126,106.58 (564.433.14)  -21.33%
1000.2 60002620 482200600 00 000 600,006 Flecticity $539 328,19 $369,886 84 $369,886.84 $169,441.35 $180.510.59 O {8311.078.24) -2.05%
10002 000 02620 4810 00000 00 00D 0DO 006 Membership Dues $370.00 $0.00 50,00 $370.00 ' $0.00 $370.00 100.00%
Func: OPERATION OF BUILDINGS - 02620 $3,285,839.60 52,615,307 87 $2.515,397.87 $670,441.73 $727 479,89 ($57.038.16) 1.74%,
1000.2 000 02630 4330.00000.00.000.000.000  Cther professional Senvices $256,562.00 $0.00 $0.00 $256,562.00 $256.562 00 $000 T 000%
Func: GROUNDS UPKEEP - 02630 $255.562.00 50.60 $0.00 $256,562.00 $256 562.00 $0.00 0.00%
1000.2.000.02650.4330.00000.00.000.000.000  Cther professional Services 52e.51400 50.00 50.00 $21614.00 © 7 82151400 7 8000 0.00%
1000.2.000.02650.4433.00000.00.000 000,000 Maint Chrgs - Equipment T 308500 30.00 " %000 ’ $256.00 $0.00 T 825500 T {00.00%
1600.2 000.02650.4626.00000.00.000.000.000  Vehicle Fuels 7 %1,500.00 Tsesras Tgosres T seaz BT Tsn00T T T 8542.15 77 T36.14%
Func: VEHICLE OPERATIONS - 02650 $23,269.00 $957 85 $957 85 $22.311.15 $21,514.00 $797.15 3.43%
1000.2.000.02690 4330.00000.00.000.000.000  Other professional Services T §33.639.00 $0.00 §0.00 T T 533.658.00 T g6.28092 82734808 7 81.30%
"1600.2.000.02690 4616 00000.00.000,000,000 SUPPLIES PAINTING T 3600.00 go.00 T soop T sso08d T “so00 T T 5600.60 T 100.00%
Fune: MAINTENANCE OF BUILDINGS-STAFF - 02830 $34,239.00 $0.00 $0.00 $34,239.00 $6,289.92 $27,045.08 81.63%
{006.2,000.02721 4574 00000,00.000.000,000 TRANS CONTRACTED TIN DISTRICT ™ $1.054458.00°  $637,023.08 $837.02308 T$417.4387%27 T BARE AT 68 RGNSy S i 1A
Func: TRANSPORATION-REGULAR PROGRAMS - 02721 $1,084,458.00 $637,023.08 $637,023.08 $417,434.92 $425 49792 ($8,063.00} 0.78%
1860 2,000,02722,4515.00000 00.000.000.000 " CONTRACTED TRANS OUT OF DIST Cfod5ya019 814303068 §14803069 | $103709.50 $6:36776 0 8735104 208%
1000.2.000.02722.4514.00000.00.000.000.000  TRANS CONTRACTED - [N DISTRICT $225.183.81 7 §166,376.35 $166,376.35 $68,807.48 $68,807 .45 50.00 0.00%
Fungc: TRANSPORTATION-SPECIAL PROGRAM - 02722 $481,924.00 $309,407.04 $309,407.04 $172,516.98 $165,165.22 $7,351.74 1.53%
1000.2:000.02723.4513 0000000, 60060 CONTRACTED TRANS GUT GF DIST " $1006000CT T gsh8RGBY T '35h 35953 '$44940.47 $35,741.20 T gsiasdy 9as%
106072 D00 02723 4626 00006 00660 000,606 " Vehide Elels™ T CUTT§EB0RE T TTTTTREE AT TT$278.31 B R TTTTTggon TUASEEE T 55 55%
Func: TRANSPORATION-VOCATIONAL - 02723 $101,400.00 $56,135.84 $56,135.84 $45,264.16 $35,741.20 $9,522 96 9.39%
1600.2.600.02724.4515.06000.00.500.000.000 CONTRACTED TRANS OQUT OF DIST 77788749000 7 796026606 7 7§8026608 7 82799587 7 $6.83450" TE17 25471 16.72%
Func: TRANSPORATION-ATHLETIC - 02724 $87 490.00 $60,206.09 $60,296.09 $27,163.91 $9,939.50 $17,254.41 18.72%
T O 5 ST G0 O G, 005 G C DN T HAR T FRARS BT S BIET ™ § i A5 50 b A4 GE " AT B TA B 0B O3 g BTEE FA B
Func: TRANSPORTATION-COCURRICULAR - 02725 $13,415.00 $6,441,98 $6,444,98 $6,973.02 $1,068.02 $5,915.00 44.09%
2.000.02730 4710.00000.00 600 000.000  Regular Salaried Employees §5.82000 T T EasvE.00 3,675.00 T B2445.00 $1,500.00 T 854500 7 11.08%
0G.07 ; 00.60.000 0 00 Fi S h T T 544523 T 8280.85 $2R0.95" $164.28 $114.75 $49.53  11.12%
1600.2.600.02730 423000600 66 806 000,000 Ratrement” osponTTTTTTTT s sy sy T BednyTTTTTTTT T s000 TsragTy000%
Func: TRAFFIC GUARDS - 02730 $6,265.23 $3,970.82 $3,970.82 $2,294.41 $1,614.75 $679.66 10.86%
10002 060 02700 4573 B0000.60.000 666 000 CONTRACTED TRANS OUT OF hist’ "g4D 000 G0 T4 nRB 2R T T g 0E8 25T R 058 28y T es3 g0 TU2a g70 Y TR 3%
Fune: TRANSPORATION - OTHER STUDENT - 02780 540,600,060 $41,058.25 541,058 25 ($1,058.25) $23 912 10 (S24.9?D 35) B2 A3%
1000.2 000 02832 4819.00000.00 000 000000  Fees & Charges $0.00 $2,801.00 $2.801 00 {$2.801.00) $o.00 {$2.801.00) 0.00%
Eune: STAFF SERVICES-CRIMINAL RECORD - 02832 $0.00 $2,801.00 $2,801.00 [$2,801.00) $0.00 (2 801.00) 0.00%
1000.2.000 G2835 4336.00000.00.000.000.000  Medical Services $2,521 76 $3,682.28 $3,682 28 ($1.160 52) $0.00 (5116059 -46.02%
Fune: CENTRAL SUPPORT-HEALTH SERV. - 02835 $7,521.76 $3,682.28 $3,687 28 ($1,180 52) 30.00 ($1,180.52)  -46.02%
1000.2.000 52839 425000000 50.000.000.000  Unemployment $125,000.00 347,434 00 $57 434.00 $27 566.00 $0.00 $27 566.00 22.05%
1000.2.000 02839 4260.00600.00 000.000.000  Workers Comp Insurance $147,700.00 $110,774.97 $110,774.97 $36,925.03 $0.00 $36,925.03 25.00%
Func: CENTRAL SUPPORT-INSURANCES - 02839 $272,700.00 $208,208.97 $208,208 97 564,491 03 $0 00 $64,491 .03 23.65%
1000.2.000.02843 4110.00000.00.000.600.000 Regular Salaried Cmployees $262,369.60 $209,359.74 $208,358 74 $53 009.86 453,361 54 {3351 68) -013%
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City of Dover, New Hampshire

*ML. - Condition of Accounts (Obj and Function) From Date:  7/1/2013 To Date: 5/30/2014
Fiscal Year; 2013-2014 [] Subtotal by Collapse Mask {:] include pre encumbrance [:E Print accounts with zero balance Fiiter Encumbrance Detait by Date Range
Account Number Description GL Budget  Range To Date Y10 Balance Encumbrance  Budget Balance % Bud
1000.2.000.02843.4111.00000.00.000.000.000  Benefit Relmbursment 34,194 00 $4 887.30 $4,887.30 (3693.30} $1,887.30 {$2,580.60)  -B1.53%
1000.2.006.02843 4170.000060.00 600 .D00.000  Longevity Pay $2,300.00 $3,325.00 $3,325.00 {$1,025.00% ©30.00 (81,025.00)  -44.57%
1000.2.000 02843 4211 00000.00.000 000.000  Health Insurance $76.431.84 $44.719.20 841,719.20 $34,712.64 $10,429.80 T §24,282.84 31.77%
1000.2 00002843 4212 GO000.00.000.000.000  Dental Insurance $5.787.90 $4,452.40 $4.452.40 $1,335.50 $1.113.10 3222 40 3.84%
1000.2 00002843 4213.00000.00 000.000.000  Life Insurance $720.00 $450.90 $450.50 $269.10 $268.10 $0.00 0.00%
1000.2.000.02843 4214 00000.00.000 000000 Disability insurance %494 82 $332 57 $332.57 $162.25 $162.25 $0.00 0.00%,
1000.2.000.02843.4220.00000.00 000.000.000  FICA $20,247 22 $16,400.38 $16,400.38 $3,846.84 $4,460.42 (3613.58) -3.03%
1000.2.000.02843 .4230.00000.00 600.060.000  Retirement $28,504 92 $21,183.56 $21,182.56 §7.321.36 $5,747 04 $1,574.32 5.52%
1000.2.000.02843 .4322.00000.60 000,000,000  PROF SERVICES INSTRUCTIONAL 777 34.500.00 $3.794.00 " $3,794.00 $706.00 T snon T © $706.00 15.68%
1000.2.000.02843.4330.00060.00.000. 000,000 Other professional Services 77T 2. 000.00 S860.48 T oses048 '31.139.52 s0.00 T 8113062 T 66.98%
1600.2.000 02843 4339 00000 .00 000 .000.000  Censulting Services 77T gs poaoo T 5000 Cosooo T ssoo0007 TTso00TT T T s5,000.00 T T10D.00%
100G 2 000 02843 4341 0G0CO 00 000 000.000  Technical Services $63.550.00 38117418 7 851,174.48 $12,375.82 T 8869.00 Blis0687 " 18.11%
1000.2.000.02843 4433.00000.00.000.000.000  Maint Chrgs - Equipment $3,000.00 " 3611.85 " %811.85 $2,388.35 Cos8848 T $2.37887 77.63%
1000.7 D00.02843 4531.00000.00 000,000,000 Telecommunications $4.32020 $4.283 46 8478348 $36.74 $665.91 TTO($629117)  -14.5B%
10006.2.000,02843 4532.00000.00.000.000.000 DATA COMMUNICATIONS $16,452.00 $7.221.54 TUgr e84 $6.230.46 T 84,867 44 $4,363.02 7 26.52%
1000.2.000 02843 45806.00000.00.000.000.000  Trave! Expense T oseocoo T szvoss T szroes gazg32 " $0.00 T os32g37 T54.89%
1000.2.000.02843 4611.00000 D0.060.0D0.000  Office Supplies $1.950.00 7781 938.06 TTsie3s08 T g1t T o et T e 1%
"1000.2.000.02843 4850.00000 00.000.000.000 SOFTWARE Ts3to0000 T Sagrreod T R a0 T T2z 0n 22060
1000.2.000.02843 4734 00000.00.000.000.00¢ NEWADDL TECH! EOUIE 5, g R0 502227 Y20 o e TTea 4b7 7 §4.497.78
1000.2.000.02843 4738 00000.00.000.000.000 REPLCACE TECH. EQUIB, v16, T4 18145 T4 181 45" Tgriaedss T 1181858
Func: COMPUTER SYSTEMS MANAGEMENT - 02843 $674,422.50 $525,727.77 $526,727.77 $147,694.73 $83,892.78 $63,801.95
1000.2.000.02900.4160.00C0C.00.000.000.000 Severarcs Pay T CUB750000 83031026 §3031026 0 ($22.810.26) Tsoc0 T 304.14%
005 5 500 G200 4220 D00 0D BOD b b0 FIGR e TR T R R AT (e R e s (e T d) 30 14%
J000.2.000.02500 42360000000 500 600000 " Ratirement §1,08200 326447 T63 264142 Ti87,202 42 oo ($2.307.42y 207 58%
1006.2.000 02800 4320 .00000.00.600 500,600 Other professional Sarvicas” T 1237837 =TT e T su90.08”7 84133624 0,00 1133624 etar%
Func: SUPPGRT SERVICES - Other - 02900 $21,462.07 $36,883.49 $36,863.49 ($15,421.42) $0.00 ($1542142)  -71.85%
002 00005222 481200058 007000 55 060~ Trarster 6 Spacial ey AT A G A S A - resony e T ey 6
6062 D60 55222 4616.06000.50 060.000.088  Transter To Internal Serv 7 TUER4.06008 TR ST T R 68T 4 B0 60 T§0007 T T 82400606 100.00%
Func: TRANSFER TO ALL CTHER SPECIAL REY FUNDS - 05222 $430,572 .44 $407,272.44 $407,272.44 $23,360.00 $0.00 $23,300.00 541%
Grand Total: $42,263,500.00  $28,782,783.94 $28,762,783.94 $13,480,806.06  $12,135 658.31 $1,345,147.75 3.18%
End of Report
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