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A. CALL TO ORDER 
 

B. ROLL CALL 

 

C. PLEDGE OF ALLEGIANCE 

 

D. CITIZENS’ FORUM 
 

E. AGENDA APPROVAL 

 

F.  APPROVAL OF MINUTES 
1. Public Meeting to Enter Nonpublic Meeting #4, May 4, 2015 
2. Nonpublic Meeting #4, May 4, 2015 
3. Workshop Session #3, May 11, 2015 
4. Regular Session #5, May 11, 2015 
5. Public Meeting to Enter Nonpublic Discipline Meeting #3, May 28, 2015 
 
 

G. CONSENT AGENDA 

1. Correspondence: None 

  2. Resignations/Retirements:  

2. Leaves of Absence:  
a. Stacey Kostis—DHS Spanish 

3. Nominations:  
a. Sheet 1: Nomination and Election of Teachers 
b. Sheet 2:  Nomination and Election of Non Union Staff 
c. Sheet 3:  Nomination and Election of Recalled Teachers 

4. Extended Travel (Student Trips):   
a. Skills USA National Leadership Conference June 22, 2015-final approval 

5. Donations 
a. Donation Approval—GES PTA-$550 For Art Supplies (Crayola Airsoft Clay) 
b. Donation Approval—GES PTA-$500 for school wide license to 

www.teachingbooks.net 
c. Donation Approval—DHS Scholarship Donation from Kennebunk Savings Bank--

$1,000  

 

H. STUDENT REPRESENTATIVE REPORT 

 

 I. POLICY – CHANGES – PROPOSALS:   
 a.   Assistant Principal Job Description  

J. POLICY ADOPTION:   
a. GCBD—Rules and Regulations in the Application of Administrative Personnel Policies     

and Salary Schedules (Request to waive 1st reading and adopt) 

http://www.teachingbooks.net/
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K. RESOLUTIONS:   
a. Retiree Recognition 
b. Federal Funds 2015-2016 
c. Special Education Federal Funds 2015-2016 
d. Career and Technical Education Carl Perkins Federal Funds 2015-2016 
e. Authorized Signature 
 

L. OLD BUSINESS: 
1. Food Service Contract and Lunch Price Approval 

 

M. NEW BUSINESS: 
1. Lacrosse Booster Club Name Designation Approval 
2. Fingerprinting/Background Check Discussion 
3. DFSA Temporary Fiscal Agent Status 
4. Student Transportation Discussion 
5. Approval of Garrison Roof Bid 
6. May Condition of Accounts 

 

N. SUBMISSION AND PAYMENT OF BILLS 
 

O. SUPERINTENDENT’S REPORT 

 

P. COMMITTEE REPORTS 

 

Q. SCHOOL BOARD MATTERS OF INTEREST 
 

R. ADJOURNMENT  
__________________________________________________________________________________ 
Citizens are invited to public meetings and shall be given an opportunity to speak.  Time shall be set aside for citizen 
statements at all public meetings, unless a vote to the contrary is taken by the School Board.  Statements shall be 
limited to three minutes unless otherwise extended by the Chairperson, with the approval of the School Board.  All 
citizens are permitted to place items on the agenda through written application to the Superintendent at least one 
week prior to the meeting date.  Citizen items will require a formal motion and a second by seated members to bring 
the item to the floor for debate.  





 

OFFICE OF THE SUPERINTENDENT 

DOVER PUBLIC SCHOOLS 

DOVER, NEW HAMPSHIRE 
 

 

TO:   DOVER SCHOOL BOARD 
 

DATE:   June 8, 2015 

 

MEMORANDUM: Nomination and Election of Teachers. 

 

In accordance with Chapter 189, Section 39 of the New Hampshire School laws of 1963, I hereby 

nominate the following persons for the designated positions for the 2015-2016 school year. 

 
 

 

NAME POSITION SCHOOL REPLACING SALARY 
Colarusso, Nancy STEM Teacher Garrison Previously One-Year 

Only 

$38,722.00 

Smith, Delilah CTE Liaison DHS Career Tech 

Center 

Previously One-Year 

Only (Change in Job 

Description) 

$67,791.00 

 



OFFICE OF THE SUPERINTENDENT 

DOVER PUBLIC SCHOOLS 

DOVER, NEW HAMPSHIRE 
 

TO:  DOVER SCHOOL BOARD 

 

DATE:  June 8, 2015 

 

MEMORANDUM: Renomination of Non Union Staff 

 

In accordance with Chapter 189, Section 39 of the New Hampshire School laws of 1963, I 

hereby nominate the following persons for the designated positions for the 2015-2016 school 

year. 
                             

SAU OFFICE 

Faure, Cathy       Facilities Coordinator 

Groulx, Dorothy    Supervisor of Business Affairs 

LaFleur, Robin  HR Coordinator/Admin Asst. to the Supt. 

McKenney, Lucinda Homeless Liaison 

Rup, Kristen  Data Coordinator 

Weeks, Silvia  Payroll and Benefits Manager 

 

DHS 

Landolfi, Lawrence Parking Lot Supervisor 

Raiche, Mark  Building Technology Coordinator 

 

DMS 

Black, Cheryl  Building Technology Coordinator 

 

 

Elementary Schools 

Britt, Kathy  Building Technology Coordinator  

 

 

 

 

 

 

 

 



OFFICE OF THE SUPERINTENDENT 

DOVER PUBLIC SCHOOLS 

DOVER, NEW HAMPSHIRE 
 

TO:  DOVER SCHOOL BOARD 

 

DATE:  June 8, 2015 

 

MEMORANDUM Nomination and Election of Staff Recalled 

 

In accordance with Chapter 189, Section 39 of the New Hampshire School laws of 1963, I hereby nominate the 

following persons for the following funded positions for the 2015-2016 school year. 

 
NAME POSITION SCHOOL REPLACING SALARY 

 

Schleicher, Laura French Teacher DHS Same position 

(previously 

67%) 

$42,825.00 

 





Dover School District Mission Statement 

Strengthening our community by educating every child, every day! 

 

 
 

ELAINE M. ARBOUR, Ed.D. 
Superintendent of Schools 

e.arbour@dover.k12.nh.us 

 

KAREN M. TAYLOR 
Business Administrator 

k.m.taylor@dover.k12.nh.us 

 

 

 
THE DOVER SCHOOL DISTRICT 

SCHOOL ADMINISTRATIVE UNIT #11 

McCONNELL CENTER 

61 LOCUST STREET  SUITE 409 

DOVER, NEW HAMPSHIRE 03820-4132 

TEL (603) 516-6800 

FAX  (603) 516-6809 

 

 

 

CHRISTINE BOSTON  
Director of Pupil Personnel Services 

c.boston@dover.k12.nh.us 

 

PAULA GLYNN 
Director of Curriculum, Instruction and 

Assessment 
p.glynn@dover.k12.nh.us 

 

 

 
 

TO: Dover School Board 

FR: Elaine M. Arbour, Ed.D., Superintendent of Schools 

RE: Donation Approval 

DATE: June 8, 2015 

 

The Garrison School PTA has chosen to donate $550.00 to Garrison School Art Teacher Deanna Bird for 

the purchase of Crayola Airsoft Clay.  This will be used for the entire school and includes the cost of 

shipping.  Ms. Bird will be responsible for ordering, receiving, storage and use of the clay.   Garrison 

School and the entire Dover School District greatly appreciate the donation and support of the Garrison 

School PTA. 

 

I would like to respectfully request your acceptance of the donation noted above.  School Board policy 

KCD requires that gifts of $500 or more must be approved by the School Board. Thank you for your 

consideration. 

mailto:e.arbour@dover.k12.nh.us
mailto:k.m.taylor@dover.k12.nh.us
mailto:c.boston@dover.k12.nh.us
mailto:p.glynn@dover.k12.nh.us
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TO: Dover School Board 

FR: Elaine M. Arbour, Ed.D., Superintendent of Schools 

RE: Donation Approval 

DATE: June 8, 2015 

 

The Garrison School PTA has chosen to donate $500.00 to Garrison School for the purchase of a school 

wide license to www.teachingbooks.net .  This software offers teaching resources to educators when they 

are teaching a book (including trailers for the books, interviews with the author, illustrator, etc.)  Garrison 

teacher Lynn Adams will serve as the contact person and will publicize this resource to the other teachers, 

as well as assist with questions.  Garrison School and the entire Dover School District greatly appreciate the 

donation and support of the Garrison School PTA. 

 

I would like to respectfully request your acceptance of the donation noted above.  School Board policy 

KCD requires that gifts of $500 or more must be approved by the School Board. Thank you for your 

consideration. 

mailto:e.arbour@dover.k12.nh.us
mailto:k.m.taylor@dover.k12.nh.us
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DOVER HIGH SCHOOL 
AND 

REGIONAL CAREER TECHNICAL CENTER 

  
     PETER DRISCOLL        25 ALUMNI DRIVE                     LOUISE PARADIS 

             Principal        DOVER, NEW HAMPSHIRE 03820-4365    Director of Career Technical Education 
p.driscoll@dover.k12.nh.us              (603) 516-6900   Fax (603) 516-6926                 l.paradis@dover.k12.nh.us 

                 www.dover.k12.nh.us/DHS 

 
    DAVID BENNETT      EMILY SHERMAN                    KIM STEPHENS 

     Dean of Students        Dean of Instruction       Dean of Students 

d.bennett@dover.k12.nh.us                  e.sherman@dover.k12.nh.us                                     k.stephens@dover.k12.nh.us 

 

2005 New Hampshire School of Excellence 

Accredited New England Association of Schools and Colleges 
Equal Employment Opportunities – Equal Educational Opportunities 

 

           June 1, 2015 

 

Dover School Board Members, 

 

I’m requesting that you accept a donation for $1,000 from Kennebunk Savings Bank to provide a 

scholarship for a worthy Dover High School student.  We appreciate their generous support of 

our students’ pursuit of higher education. 

 

Thank you for your consideration. 

 

Sincerely, 

 

 

 

Peter Driscoll 

Dover High School Principal 
 

 
 

 
 
 

 

 
 

 

mailto:p.driscoll@dover.k12.nh.us
mailto:l.paradis@dover.k12.nh.us
http://www.dover.k12.nh.us/DHS
mailto:d.bennett@dover.k12.nh.us
mailto:k.stephens@dover.k12.nh.us
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    FIRST READING 

Job Title: Assistant Principal  Dean of Students--Elementary  

Department: Dover School District 

Reports To: Principal 

        

Summary: 

The primary responsibility of the Assistant Principal  Dean shall be to assist and support 

the building principal in the leadership of the daily operation of the school program in a 

manner consistent with adopted laws, regulations, policies, and procedures. S/he shall 

support the maintenance of a safe, healthy and orderly learning environment conducive to 

the needs and best interests of the students assigned to his/her school. S/he shall support 

the creation and implementation of school goals and objectives that support the approved 

goals of the Dover School Board in its efforts to provide a rich educational experience 

designed to best meet the educational needs of each individual student in accordance with 

the mission and vision of the Dover School District. This position will be included in the 

Dover Administrators Association (DAA) and will be for 216 days, with most of the days 

being when students are in session. 

 

Essential Duties and Responsibilities: 

Essential duties and responsibilities include the following. Other duties may be assigned. 

 

Communication & Educational Programming: 

1. Assist with the development, implementation and monitoring of the school’s 

educational programs to meet the needs of all students and to support school and 

SAU priorities 

2. Establish and maintain a safe and effective learning environment, including 

addressing disciplinary and attendance issues under the supervision of the 

principal 

3. Coordinate school events (e.g., assemblies, family events, etc.) under the direction 

of the principal 

4. Develop effective relationships with students, families, staff, and community 

5. Support the development of curriculum in collaboration with the principal and 

Curriculum Director 

6. Coordinate connections between families and community agencies 

7. Attend School Board meetings and other team/committee meetings as needed 

8. Serve as contact with NH DOE consultants as appropriate 

Staff Supervision & Professional Development: 

9. Supervise and evaluate staff following the practices and protocols required within 

contracts and by the Superintendent, as directed by the principal 

10. Support the maintenance of appropriate levels of staffing to ensure compliance 

with all laws, regulations, and accrediting bodies 

11. Provide professional development for instructional, support, and administrative 

staff under the direction of the principal 

12. Assist in the supervision of the maintenance of school facilities and food service 

in conjunction with the principal and Director of Business & Finance 

13. Act as the principal in the principal’s absence 
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Finances: 

14. Support the development and monitoring of school budgets under the direction of 

the principal 

Compliance & Reporting: 

15. Complete required local, state, and federal reporting as directed by the principal 

16. Support school accreditation/approval processes, as needed 

 

Competencies: 

To perform the job successfully, an individual should demonstrate the following 

competencies. 

 

  Strong leadership skills 

  Ability to work with a team 

  Strong communication and interpersonal skills 

  Ability to organize and prioritize tasks and projects 

 

Qualifications: 

To perform this job successfully, an individual must be able to perform each essential 

duty satisfactorily. Reasonable accommodations may be made to enable individuals with 

disabilities to perform the essential functions. 

  

The School Board reserves the right to select personnel found to be qualified in their 

judgment but not meeting all criteria listed. 

 

Education and/or Experience: 

Master’s degree or higher; experience as a teacher and/or school leader 

 

Technology Skills: 

To perform this job successfully, an individual should have knowledge of recommended 

internet software and Office Suite or comparable products. 

 

Certificates, Licenses, Registrations: 

NH Certification or eligibility for NH certification as a school administrator (Principal or 

Assistant Principal) 
 

Physical Demands: 

The physical demands described here are representative of those that must be met by an 

employee to successfully perform the essential functions of this job. Reasonable 

accommodations may be made to enable individuals with disabilities to perform the 

essential functions. 

 

While performing the duties of this job, the employee is regularly required to talk or hear.  

The employee is frequently required to stand and walk. The employee must occasionally 

lift and/or move up to 25 pounds. 
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Work Environment: 

The work environment characteristics described here are representative of those an 

employee encounters while performing the essential functions of this job. Reasonable 

accommodations may be made to enable individuals with disabilities to perform the 

essential functions. 

 

The noise level in the work environment is usually quiet to moderate. The pace is fast 

moving. 



 

 

DOVER SCHOOL DISTRICT POLICY CODE:  GCBD 

DATE OF ADOPTION:  11/19/14 

A ROLL CALL VOTE PASSED:  7/0 

PAGE 1 OF 7 

Second Reading 

 

RULES AND REGULATIONS IN THE APPLICATION OF ADMINISTRATIVE 

PERSONNEL POLICIES AND SALARY SCHEDULES 

 

The following rules and regulations will govern the application of personnel policies for 

administrative personnel in the Dover public schools.  

 

RECOGNITION: 

 

The Dover School Board recognizes the administrative personnel as including the principals, deans, 

career technical center director, director of curriculum, assessment and instruction, special education 

director, and athletics and physical education director, who will be referred to throughout this 

document as administrative personnel.  The administrative group is professionally responsible for the 

operation of the school system and is considered an integral part of the system in its relationship with 

the Dover School Board.  

 

EVALUATIONS:   

 

It is agreed and understood that prior to July 1 of each year hereafter, the administrator shall have been 

evaluated as to his/her professional service by appropriate certified personnel, and be given a copy of 

said evaluation that shall contain a provision allowing written comment by the administrator.  A 

conference shall be held with the administrator to discuss the evaluation, and the administrator shall 

be given a full and complete opportunity to correct and improve upon any designated deficiencies 

within the next year following the evaluation.  Should the administrator not be evaluated as required 

herein, the administrator’s efforts and professional services shall be deemed conclusively to be at least 

satisfactory in all respects and for all purposes. 

 

WITHHOLDING OF SALARY INCREASE: 

 

The District may withhold the negotiated salary increase of an administrator whom the District 

determines is performing less than satisfactorily.  This will not occur before the District identifies the 

administrator’s weakness and makes reasonable attempts to help the administrator to overcome these 

weaknesses. 

 

The phrase “reasonable attempts” shall include, but not be limited to the following: 

 

A. The provision of a written clarification of weakness(es). 

B. The provision of written goals, results, behavior patterns, etc., that the District deems 

necessary for that administrator to be satisfactory. 

C. Development of a written plan that will assist the administrator in reaching the above 

goals. 

D. Establishment of an evaluation schedule during the year that may include observations 

and discussions which may provide the administrator with guidance and direction. 
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ABSENCE REPORTING: 

 

A record of leave will be submitted via Aesop for days not worked to include sick, vacation, and 

professional leave for all administrative personnel recognized by this policy. 

 

BENEFITS: 

 

Administrative personnel will receive any and all benefits pertaining to other groups of personnel in 

the Dover school system, including, but not limited to, the following: 

 

1. Professional Incentive Compensation 

 

 Administrative personnel in degree-granting programs will be reimbursed up to the in-state 

UNH degree credit tuition costs with a limit of sixteen (16) credits per calendar year, while 

maintaining a grade of "B" or better.  Administrative personnel enrolled in a course directly 

related to the individual's area of administrative responsibility, but who are not enrolled in a 

prescribed curriculum, will be reimbursed up to the UNH tuition costs up to eight (8) credits 

per year, while maintaining a grade of "B" or better.  Course reimbursement will be paid only 

if taken in a New England state authorized program or other nationally accredited college or 

university.  Foreign institutions will be evaluated based on credentials supplied to the 

superintendent prior to attendance.  

 

 The Dover School Board will contribute toward the cost of professional dues for 

administrative personnel upon presentation of membership to the superintendent and if funds 

have been budgeted and are available. 

 

2. Sick Leave 

 

200 day administrative personnel shall receive eighteen (18) days and full-year administrative 

personnel 220 or 225 days) shall receive eighteen (18) days sick leave with pay for personal 

illness for each year of service in the Dover school system cumulative to two hundred seventy 

five (275) days.  Individuals may be asked for confirmation of an illness by a physician for 

seven (7) or more incidents of sick leave use in any school year.  

 

3. Personal/Emergency Leave 

 

 Administrative personnel may request up to a total of five (5) days personal/emergency leave 

in a given school year without loss of salary.  Such leave shall require the prior approval of the 

superintendent.  In cases where the reasons are of a highly personal nature, prior notification 

shall be given, indicating that the reasons are personal with only such justification as is 

necessary to provide the superintendent with adequate cause to grant the request.  Non-

scheduled emergency leaves shall be supported in writing as soon after the fact as possible.  

 

4. Funeral Leave 
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 Pay shall not be deducted for up to five (5) days of absence related to the death of a member of 

the administrator's immediate family, defined as spouse, child, parent, or sister or brother 

residing in the household.  Such leave shall be granted for up to three days for the death of a 

sister, brother, sister-in-law, brother-in-law, daughter-in-law, son-in-law, parent-in-law, or of a 

relative living in the household.  Such leave shall also be granted for one day for the death of a 

grandparent, aunt, uncle, or close personal friend if approved by the superintendent.  

 

5. Military Leave 

 

 Military leave shall be granted to any administrator who is inducted or called to active duty in 

any branch of the armed forces of the United States. For the period of said call to active duty, 

said administrator will be compensated by the District paying the difference between their 

school district salary and their annualized military salary. Upon return from such leave, an 

administrator will be placed on the salary schedule at the level which the administrator would 

have achieved had the administrator remained actively employed in the system during the 

period of the absence. Salary scale growth limit is equal to the period of original induction or 

period of call to active duty. 

 

6. Jury Leave 

 

 Administrative personnel on jury duty shall be entitled to pay differential and continued 

benefits while fulfilling this duty.  

 

7. Parental Leave 

 

 An administrator who is pregnant shall be entitled, without pay or salary schedule growth, 

upon request, to a leave to begin at any time between the commencement of her pregnancy 

and one (1) school year after the child is born.  Except in cases of emergency the administrator 

shall give at least thirty (30) days notice prior to the date on which her leave is scheduled to 

begin.  An administrator who is pregnant may continue in active employment as late into her 

pregnancy as she desires, provided she is able to perform her required administrative duties.  

 

 A male administrator may be entitled, upon request, to a parental leave to begin at any time 

between the birth of his child and one (1) school year thereafter.  

 

 An administrator adopting an infant (birth to first birthday) child may be granted a parental 

leave at any time after the date of the adoption and may continue the leave for up to one (1) 

school year after the adoption.  Such leave may commence upon the administrator's receiving 

de facto custody of the infant, or up to three (3) months earlier if necessary to fulfill the 

requirements for adoption.  

 

 Parental leaves will not exceed one year in duration, and an administrator on parental leave 

must notify the superintendent in writing of his or her intent to return to work by March 1, 

preceding the beginning of the school year.  
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8. Extended Leave 

 

 Administrators may request an unpaid extended leave of absence which shall be granted at the 

discretion of the superintendent and School Board for any of the following reasons:  

 

 a. to pursue academic studies 

 

 b. to accept a position with the Peace Corps, Vista, or a similar governmental agency  

 

c. for prolonged illness, needed rest, necessities of the home, professional improvement, 

or any other activity which would benefit the Dover school system 

 

 Upon return from an extended leave of absence administrative personnel shall be assigned to 

the same or a substantially equivalent position.  All benefits to which the administrator was 

entitled at the time of the leave, including accumulated sick leave, shall be restored upon 

return.  

 

9. Health Insurance 

 

 The School Board shall provide health insurance for administrative personnel during the term 

of their employment through the SchoolCare program or another program providing 

substantially equivalent or improved coverages or services on the following basis:   

 

Ninety percent (90%) of the premiums of the SchoolCare Point of Service Option, or the 

School Care HMO Option. 

  

 If an administrator does not subscribe to the School Department of the City of Dover, New 

Hampshire, New Hampshire School Health Care Coalition plan, SchoolCare health program, 

or to another City of Dover health insurance plan through a family member, he/she will 

receive a lump sum payment of three thousand dollars ($3,000) on or before December 15
th
 of 

the school year. 

 

 The School Board agrees to submit or have submitted retired administrators' payments for 

health insurance at the School Department group rate.  

 

10. Life Insurance 

 

 The School Board shall provide life insurance coverage for administrative personnel during 

the term of their employment in the amount of $100,000 for natural death and $200,000 for 

accidental death.  Coverage for new personnel will not begin until the first of the month 

following the completion of a thirty- (30) day waiting period.  

 

11. Dental Insurance 
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 The School Board shall provide and pay the premiums for dental insurance through the Delta 

Dental Insurance Plan or a substantially equivalent plan for administrative personnel during 

the term of their employment.  Coverage shall be for individuals or their families, as 

appropriate, and coverage for new personnel will not begin until the first of the month 

following the completion of a thirty- (30) day waiting period.  

 

12. Disability Insurance 

 

 The School Board shall provide for administrative personnel an income insurance program 

which will provide the following coverage:  seventy percent (70%) of monthly salary up to 

$5,000 maximum to begin after ninety (90) consecutive calendar days or expiration of 

accumulated sick leave, whichever is greater.  Said insurance will run until age sixty-five (65) 

and shall be coordinated with Social Security benefits.  

 

13. Longevity 

 

 Administrative personnel shall receive a longevity benefit for service in the Dover school 

system (teaching and administrative) as follows:  

 

   Upon completion of ten years           $500 

   Upon completion of fifteen years       $550 

   Upon completion of twenty years        $625 

   Upon completion of twenty-five years  $700 

   Upon completion of thirty years        $775 

   Upon completion of thirty-five years   $850 

 

14. Severance Pay 

 

 All retiring administrative personnel, as well as those leaving who have at least ten (10) years 

of service in the Dover School District, shall receive severance pay in the amount of forty 

percent (40%) of their accumulated sick leave at their current per diem rate.  

 

15. Tax-deferred Annuity 

 

 The School Board shall allow administrative personnel to take advantage of the federal law 

regarding tax-deferred annuities.  Any new group must have at least ten (10) members.  

 

16. Holidays 

 

 All administrative personnel shall observe the following holidays and any other days as may 

be designated from time to time:  

 

  New Year's Day 

  Martin Luther King, Jr., Day 

  Presidents' Day 
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  Monday of Spring Vacation (Fast Day) 

  Memorial Day 

  Fourth of July 

  Labor Day 

  Columbus Day 

  Veterans' Day 

  Day before Thanksgiving 

  Thanksgiving Day 

  Friday following Thanksgiving 

  Christmas Eve (1/2 Day) 

  Christmas Day 

  The Day after Christmas  

  New Year’s Eve (1/2 Day) 

  Work day following Christmas, should school be in session on one of the  

  holidays listed above 

 

17. Work Day Schedule 

 

 200 day administrative personnel shall provide the Superintendent with a schedule for days to 

be worked prior to July 31
st
 of each year. 

 

 

Full year (contracted for 220 or 225 days) administrative personnel shall provide the 

Superintendent with a schedule for days to be worked prior to July 31
st
 of each year. Full year 

administrative personnel will be contracted for 220 or 225 days based upon their years of 

service in the Dover school system as follows:  

 

From  zero (0) to five (5) years:     Contracted for 225 days worked 

  

At the beginning of six (6) year or more: Contracted for 220 days worked 

 

Any changes to your work schedule must be submitted to the Superintendent for approval.  Any carry 

forward of non work days must be approved by the Superintendent and used by December 31
st
. 

 

 Administrators are able to carry over no more than ten (10) days of vacation leave into the subsequent 

school year.  In addition, all carry-over leave must be taken on or before December 31 of that year, or 

it will be forfeited.   

 

18. Mileage Allowance 

  

Administrators shall be paid $150.00 on or before December 31 and $150.00 on or before the 

close of the school year for in-district travel.  They will continue to be able to submit requests 

for mileage for out-of-district travel.  
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SALARIES: 

 

Administrators will receive the following stipends:  

Stipends:  CAGS: $750     Doctorate:  $1,500 

 

SALARY RANGES BY CATEGORY FOR ALL NEW EMPLOYEES HIRED DURING THE 

DURATION OF THIS CONTRACT. 

 

Principal    $85,000 to  $110,000 

Director    $79,000 to    108,000 

Dean     $75,000 to      95,000 

   

Salary ranges and work day schedules will be revisited. 

 

Any request to exceed the salary range scale when hiring a new employee must be approved by the 

Dover School Board. 

 

Annual Salary Adjustment 

Year 1:  5% 

Year 2:  4% 

Year 3:  4% 

 

Salaries in Year 2 and Year 3 will be opened for discussion as mutually agreed upon by the DAA and 

the Dover School District. 

 

NOTE:  Nothing in this document shall preclude administrators receiving additional benefits as may  

  be granted by the School Board  

 

   Reviewed April 2014 

  Readopted May 2014 



 

RESOLUTION OF RECOGNITION 
RE:  Dover School District Staff Retirements  2015 

 

WHEREAS  the Dover School District relies upon dedicated individuals to work with our students, 

and 

 

WHEREAS those dedicated teachers and staff members can have a life-long impact in the life of a 

child, and 

 

WHEREAS this level of dedication demonstrates a sense of compassion, caring, and love for 

students, and 

 

WHEREAS one measure of dedication is their many years of service to the community, and  

 

WHEREAS those individuals worked tirelessly for many years and each day arrived at work with 

one goal in mind: to make the Dover School District a safe and exciting place for 

children, and  

 

WHEREAS  the following individuals have worked selflessly for a total of 265 combined years for the 

Dover School District: 

Jean Calculator 

Dana Heath 

Laura Horan 

Carol Kennedy 

Tice Leonard 

Claudia Lynch 

Susan Looker 

Sheila Madsen 

Francine Mroz 

Elaine Nyberg 

Judy Stone 

NOW THEREFORE BE IT RESOLVED that the Dover School Board and the Dover School community 

acknowledge the contribution and thank these most important individuals for many 

years of dedicated service and devotion to the children and community of the Dover 

School District. 

 

SUBMITTED BY: _______________________________________________ 

  Amanda L. Russell, Chairperson 

    _______________________________________________ 

  Betsey Andrews Parker, Vice Chairperson 

    _______________________________________________ 

    Kathleen Morrison, Secretary 

    _______________________________________________ 

    Doris Grady 

    _______________________________________________ 

  Sarah Greenshields 

    _______________________________________________ 

    Michelle Muffett-Lipinski 

    _______________________________________________ 

  Carole  Soule McCammon 

 

June 8, 2015 



RESOLUTION  
JUNE 8, 2015 

 
RE:   Federal Funds 2015-16 
 
WHEREAS Federal funds allocations for Titles I, I, Part D, II, and III, have not 

yet been finalized, districts have been advised to use last year’s 
allocation figures for planning purposes, and 

 
WHEREAS If allocations remain stable for FY16 Dover will receive: 
 $813,502 for Title I (Elementary and Secondary Education Act) –  
 $88,549 for Title I, Part D (Neglected and Delinquent Funds) 
 $288,654 for Title II (Highly Qualified Teachers) 
 $  20,822 for Title III (English Speakers of Other Languages) 

   
 with, per State and Federal directive, a proportional amount being 

allocated for the qualifying and participating private schools and 
 
WHEREAS The Title I Project Manager and the Director of Curriculum, 

Instruction and Assessment after consultation with public and 
private school staff and administration at local and state level, 
recommends the following utilization of the Federal funds for FY16: 

 
WHEREAS For Title I:   

Woodman Park – Part time Enrichment Coordinator, 11 full time 
and 2 part time tutors, one part time Family Outreach Coordinator, 
one part time RTI coordinator, project administration, benefits, 
professional development, supplies and related materials. 
Dover Middle School - 2 full time Title I/intervention tutors, TI 
coordinator, Literacy facilitator, math intervention, benefits, supplies 
and related materials for at-risk students grades 5-8. 

 St. Mary Academy - One part time literacy tutor, benefits, related 
supplies and materials 

 
WHEREAS  For Title I, Part D:   

Dover Children’s Home - Independent Living Counselor, Academic 
and Vocational Counselor, salaries and benefits.  
Dover Middle School - 1 part time social worker, benefits and 
supplies.  

 
WHEREAS For Title II:  

For the three elementary schools - three .5 literacy facilitators for 
the district, project administration, benefits, professional 
development activities and related materials 
Private schools - professional development. 

 



WHEREAS For Title III:  
Professional development activities, supplies and related materials. 

 
NOW, THEREFORE, BE IT RESOLVED that the Dover School Board approve the 

utilization of Federal Titles I, I, Part D, II, and III, funds for FY16 as 
recommended above. 

 
SUBMITTED BY: Amanda Russell, Chairperson 
 Dover School Board 
 BY REQUEST 
 
 
 
 
 
 
 
JUNE 8, 2015 



RESOLUTION  
June 8, 2015 

RE:  Special Education Federal Funds 

WHEREAS the IDEA Part B and IDEA Preschool allocations for next year have 
not been finalized, and 

WHEREAS Dover expects to receive federal funds of $827,374 for IDEA Part 
B, and $12,705 for IDEA Preschool funds, and 

 
WHEREAS the Pupil Personnel Services  Director, after consultation with staff 

of both public and private schools, and with parent input at team 
meetings, recommends the following utilization of federal special 
education funds for FY 16: 
 
Continued funding of previously established positions to include a 
part time reading specialist for Dover High School; a family services 
facilitator; a part time preschool teacher; three special education 
teachers providing special education coordination services; a 
masters level social worker; an elementary special educator; a high 
school special educator; tutors funded from the proportional share 
to provide special education and related services for students 
attending private schools; 

 
WHEREAS it is recommended that funds continue to be utilized for contracted 

services from an Audiologist to assist teachers and related service 
providers on meeting the needs of students with hearing loss or 
hearing impairments; contracted services from an ABA instructor 
and BCBA consultant to provide applied behavioral analysis and 
other methodology specific to student with autism disorders; 
consultation and evaluation of Assistive Technology needs of 
students with disabilities;  contracted evaluations from specialists 
as part of initial eligibility determination and re-evaluation of 
eligibility for special education;  contracted staff development and 
workshop fees for both public and private school staff in legal 
requirements in special education,  programming for students with 
disabilities,  transition, drop-out prevention; and the purchase of 
materials, computers, software, on-line data storage, and 
equipment related to the instruction of special needs students in 
both public and private schools; and 

 
WHEREAS it is recommended that Preschool funds be used to fund a part time 

preschool teacher 
 
NOW, THEREFORE, BE IT RESOLVED that the Dover School Board approve 

the utilization of federal IDEIA Part B and Preschool funds for FY16 
as recommended above. 

 
SUBMITTED BY: Amanda Russell, Chairperson 
  Dover School Board 
  At Large 
  BY REQUEST 



RESOLUTION  
June 8, 2015 

 
 
RE:  Career & Technical Education Carl Perkins Federal Funds 
 
 
WHEREAS Carl Perkins Program Improvement grant allocations for the coming 

year (FY 2016) have not been finalized, and 
 
 
WHEREAS the Career and Technical Education Director, after collaboration 

with teachers, program advisory committees, and New Hampshire 
Department of Education staff, recommends the following utilization 
of federal career and technical education funds as designated by 
the New Hampshire Department of Education for FY 2016: 
 
continued funding for the improvement of academic skills, 
strengthening connections with postsecondary education, preparing 
students for occupations in demand that pay family supporting 
wages, and investing in effective, high quality programs, 
professional development, equipment, supplies and other related 
supporting materials.;   

 
NOW, THEREFORE, BE IT RESOLVED that the Dover School Board approve 

the utilization of federal program improvement funds for FY 2016 as 
recommended above. 

 
 
SUBMITTED BY: Amanda L. Russell, Chairperson 
  Dover School Board    
  BY REQUEST 
 
 
 
 
 
 
 
JUNE 8, 2015 



 

 

RESOLUTION  

 

JUNE 8, 2015 

 

 

RE:  Authorized Signature 

 

WHEREAS federal applications demand a School Board authorized 
signature, and  

 

WHEREAS yearly applications have to be submitted by various 
program directors; 

 

NOW, THEREFORE, BE IT RESOLVED by the Dover School Board 
that  Elaine M. Arbour, Superintendent of Schools, or her 
designee, or Karen Taylor, Business Administrator or her 
designee, be authorized to sign all federal and state grant 
applications.  

 

 

SUBMITTED BY: Amanda Russell, Chairperson 

   Dover School Board  

 

 

June 8, 2015 
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